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Amendment 1
Elisabetta Gualmini, Agnes Jongerius, Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella 
Durá Ferrandis, Marianne Vind, Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn 
Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson, Milan Brglez, Alex 
Agius Saliba, Brando Benifei

Draft opinion
Citation 1 a

Draft opinion Amendment

- having regard to the European 
Pillar of Social Rights, in particular 
principles 2, 3, 6, 9 and 15 thereof,

Or. en

Amendment 2
Elisabetta Gualmini, Marianne Vind, Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn 
Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson, Milan Brglez, Alex 
Agius Saliba, Brando Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, Gabriele Bischoff, 
Estrella Durá Ferrandis

Draft opinion
Citation 1 b (new)

Draft opinion Amendment

- having regard to the UN 2030 
Agenda for Sustainable Development and 
the Sustainable Development Goals 
(SDGs) thereof, in particular goals 1, 5, 8 
and 10 and their respective targets and 
indicators,

Or. en

Amendment 3
Elisabetta Gualmini, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson, Milan 
Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, 
Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia Homs Ginel, Lina 
Gálvez Muñoz, Evelyn Regner

Draft opinion
Citation 1 c (new)
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Draft opinion Amendment

- having regard to the International 
Labour Organisation (ILO) Equal 
Remuneration Convention of 1951, and to 
the ILO Violence and Harassment 
Convention of 2019,

Or. en

Amendment 4
Elisabetta Gualmini, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, Vilija 
Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia Homs 
Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne Fritzon, 
Johan Danielsson, Milan Brglez

Draft opinion
Citation 1 d (new)

Draft opinion Amendment

- having regard to the Commission 
Recommendation of 7 March 2014 on 
strengthening the principle of equal pay 
between men and women through 
transparency2a,
__________________
2a OJ L 69, 8.3.2014, p. 112.

Or. en

Amendment 5
Elisabetta Gualmini, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia 
Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne 
Fritzon, Johan Danielsson, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes 
Jongerius, Vilija Blinkevičiūtė

Draft opinion
Citation 1 e (new)

Draft opinion Amendment

- having regard to the Commission’s 
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Strategic Engagement for Gender 
Equality 2016-2019,

Or. en

Amendment 6
Elisabetta Gualmini, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, 
Heléne Fritzon, Johan Danielsson, Milan Brglez, Alex Agius Saliba, Brando Benifei, 
Agnes Jongerius, Vilija Blinkevičiūtė, Marianne Vind, Alicia Homs Ginel, Gabriele 
Bischoff, Estrella Durá Ferrandis

Draft opinion
Citation 1 f (new)

Draft opinion Amendment

- having regard to the Commission’s 
EU Action Plan on tackling the gender 
pay gap for 2017-2019 (COM(2017)0678),

Or. en

Amendment 7
Elisabetta Gualmini, Vilija Blinkevičiūtė, Marianne Vind, Alicia Homs Ginel, Lina 
Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan 
Danielsson, Gabriele Bischoff, Estrella Durá Ferrandis, Milan Brglez, Alex Agius Saliba, 
Brando Benifei, Agnes Jongerius

Draft opinion
Citation 1 g (new)

Draft opinion Amendment

- having regard to the Commission’s 
2019 report on equality between women 
and men in the EU,

Or. en

Amendment 8
Elisabetta Gualmini, Evelyn Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan 
Danielsson, Gabriele Bischoff, Estrella Durá Ferrandis, Milan Brglez, Alex Agius Saliba, 
Brando Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, Marianne Vind, Alicia Homs 
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Ginel, Lina Gálvez Muñoz

Draft opinion
Citation 1 h (new)

Draft opinion Amendment

- having regard to Directive 
2006/54/EC of the European Parliament 
and of the Council of 5 July 2006 on the 
implementation of the principle of equal 
opportunities and equal treatment of men 
and women in matters of employment and 
occupation3a and Directive (EU) 
2019/1158 of the European Parliament 
and of the Council of 20 June 2019 on 
work-life balance for parents and carers 
and repealing Council Directive 
2010/18/EU 3b,
__________________
3a OJ L 204, 26.7.2006, p. 23.
3b OJ L 188, 12.7.2019, p. 79.

Or. en

Amendment 9
Elisabetta Gualmini, Gabriele Bischoff, Estrella Durá Ferrandis, Milan Brglez, Alex 
Agius Saliba, Brando Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, Marianne Vind, 
Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne 
Fritzon, Johan Danielsson

Draft opinion
Citation 1 i (new)

Draft opinion Amendment

- having regard to the European 
Institute for Gender Equality’s Gender 
Equality Index, in particular the Index’s 
2019 report,

Or. en
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Amendment 10
Elisabetta Gualmini, Brando Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, Marianne 
Vind, Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, 
Heléne Fritzon, Johan Danielsson, Alex Agius Saliba, Gabriele Bischoff, Estrella Durá 
Ferrandis, Milan Brglez

Draft opinion
Citation 1 j (new)

Draft opinion Amendment

- having regard to the Council 
conclusions of 13 June 2019 on Closing 
the Gender Pay Gap: Key Policies and 
Measures,

Or. en

Amendment 11
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia 
Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne 
Fritzon, Johan Danielsson

Draft opinion
Citation 1 k (new)

Draft opinion Amendment

- having regard to the Council 
conclusions of 10 December 2019 on 
Gender-Equal Economies in the EU: The 
Way Forward,

Or. en

Amendment 12
Elisabetta Gualmini, Brando Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, Marianne 
Vind, Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, 
Heléne Fritzon, Johan Danielsson, Milan Brglez, Alex Agius Saliba, Gabriele Bischoff, 
Estrella Durá Ferrandis

Draft opinion
Citation 1 l (new)
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Draft opinion Amendment

- having regard to its resolution of 
26 May 2016 on poverty: a gender 
perspective,

Or. en

Amendment 13
Elisabetta Gualmini, Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, 
Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson, Alex Agius Saliba, Milan 
Brglez, Gabriele Bischoff, Estrella Durá Ferrandis, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Marianne Vind

Draft opinion
Citation 1 m (new)

Draft opinion Amendment

- having regard to its resolution of 
19 January 2017 on a European Pillar of 
Social Rights,

Or. en

Amendment 14
Elisabetta Gualmini, Johan Danielsson, Alex Agius Saliba, Milan Brglez, Brando 
Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, Gabriele Bischoff, Marianne Vind, 
Estrella Durá Ferrandis, Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, 
Pierfrancesco Majorino, Heléne Fritzon

Draft opinion
Citation 1 n (new)

Draft opinion Amendment

- having regard to its resolution of 
14 June 2017 on the need for an EU 
strategy to end and prevent the gender 
pension gap,

Or. en
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Amendment 15
Elisabetta Gualmini, Estrella Durá Ferrandis, Brando Benifei, Agnes Jongerius, Vilija 
Blinkevičiūtė, Alicia Homs Ginel, Marianne Vind, Lina Gálvez Muñoz, Evelyn Regner, 
Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson, Milan Brglez, Alex Agius 
Saliba, Gabriele Bischoff

Draft opinion
Citation 1 o (new)

Draft opinion Amendment

- having regard to its resolution of 3 
October 2017 on women’s economic 
empowerment in the private and public 
sectors in the EU,

Or. en

Amendment 16
Elisabetta Gualmini, Alicia Homs Ginel, Marianne Vind, Lina Gálvez Muñoz, Evelyn 
Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson, Milan Brglez, Alex 
Agius Saliba, Gabriele Bischoff, Brando Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, 
Estrella Durá Ferrandis

Draft opinion
Citation 1 p (new)

Draft opinion Amendment

- having regard to its resolution of 
16 November 2017 on combating 
inequalities as a lever to boost job 
creation and growth,

Or. en

Amendment 17
Elisabetta Gualmini, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson, Milan 
Brglez, Alex Agius Saliba, Gabriele Bischoff, Brando Benifei, Agnes Jongerius, Vilija 
Blinkevičiūtė, Estrella Durá Ferrandis, Marianne Vind, Alicia Homs Ginel, Lina Gálvez 
Muñoz, Evelyn Regner

Draft opinion
Citation 1 r (new)
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Draft opinion Amendment

- having regard to its resolution of 
30 January 2020 on the gender pay gap,

Or. en

Amendment 18
Elisabetta Gualmini, Alex Agius Saliba, Gabriele Bischoff, Brando Benifei, Agnes 
Jongerius, Vilija Blinkevičiūtė, Estrella Durá Ferrandis, Marianne Vind, Alicia Homs 
Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne Fritzon, 
Johan Danielsson, Milan Brglez

Draft opinion
Citation 1 s (new)

Draft opinion Amendment

- having regard to the Commission 
Communication of 5 March 2020 on A 
Union of Equality: Gender Equality 
Strategy 2020-2025,

Or. en

Amendment 19
Elisabetta Gualmini, Vilija Blinkevičiūtė, Estrella Durá Ferrandis, Marianne Vind, 
Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne 
Fritzon, Johan Danielsson, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes 
Jongerius, Gabriele Bischoff

Draft opinion
Citation 1 t (new)

Draft opinion Amendment

- having regard to its resolution of 
17 April 2020 on EU coordinated action 
to combat the COVID-19 pandemic and 
its consequences,

Or. en
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Amendment 20
Eugenia Rodríguez Palop

Draft opinion
Recital A a (new)

Draft opinion Amendment

Aa. whereas current gender equality 
policies have not been able to tackle 
discrimination against women, not only 
because of the maintenance of deeply 
rooted gender stereotypes within our 
societies, but also because of the 
undermining of social and economic 
rights that disproportionately affects 
women, particularly those subjected to 
multiple forms of discrimination, who are 
more likely at risk of poverty and social 
exclusion than men;

Or. en

Amendment 21
Atidzhe Alieva-Veli, Jordi Cañas, Monica Semedo, Sylvie Brunet, Marie-Pierre 
Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Radka Maxová, Samira Rafaela
Draft opinion
Recital A b (new)

Draft opinion Amendment

Ab. whereas gender equality is one of 
the common and fundamental principles 
of the European Union, enshrined in 
Articles 2 and 3(3) of the TEU, Article 8 
of the TFEU and Article 23 of the Charter 
of Fundamental Rights; whereas Article 
157 of the TFEU expressly states that the 
Member States must ensure that the 
principle of equal pay for male and 
female workers for equal work or work of 
equal value is applied;

Or. en
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Amendment 22
Elisabetta Gualmini, Brando Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, Gabriele 
Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia Homs Ginel, Lina Gálvez 
Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson, 
Milan Brglez, Alex Agius Saliba

Draft opinion
Recital A c (new)

Draft opinion Amendment

Ac. whereas gender equality is one of 
the common and fundamental principles 
of the European Union, enshrined in 
Articles 2 and 3(3) of the Treaty on 
European Union, Article 8 of the Treaty 
on the Functioning of the European 
Union and Article 23 of the Charter of 
Fundamental Rights; whereas Article 157 
of the Treaty on the Functioning of the 
European Union expressly states that the 
Member States must ensure the principle 
of equal pay for male and female workers 
for equal work or work of equal value is 
applied;

Or. en

Amendment 23
Anne Sander

Draft opinion
Recital A d (new)

Draft opinion Amendment

Ad. whereas the principle of gender 
equality is a core value of the EU and is 
enshrined in Articles 2 and 3(3) of the 
Treaty on European Union; whereas 
Articles 8 and 19 of the Treaty on the 
Functioning of the European Union and 
Article 23 of the Charter of Fundamental 
Rights clearly state the EU’s commitment 
to gender mainstreaming in all of its 
policies and activities;
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Or. fr

Amendment 24
Elisabetta Gualmini, Marianne Vind, Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn 
Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson, Milan Brglez, Alex 
Agius Saliba, Brando Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, Gabriele Bischoff, 
Estrella Durá Ferrandis

Draft opinion
Recital A e (new)

Draft opinion Amendment

Ae. whereas economic independence is 
an essential requisite for the self-
fulfilment of women and men and 
guaranteeing equal access to financial 
resources is critical to the process of 
achieving gender equality;

Or. en

Amendment 25
Elisabetta Gualmini, Heléne Fritzon, Johan Danielsson, Milan Brglez, Alex Agius 
Saliba, Brando Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella 
Durá Ferrandis, Marianne Vind, Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn 
Regner, Pierfrancesco Majorino

Draft opinion
Recital A f (new)

Draft opinion Amendment

Af. whereas across the EU, women 
receive disproportionately lower earnings 
than men; whereas according to the latest 
European Commission figures the EU 
gender gap in hourly pay is 15,7 % 
although this varies significantly across 
Member States; whereas the pay gender 
gap rises to 30,1% when employment rates 
and overall labour-market participation 
are considered; whereas while only 8% of 
men in the EU work part-time, almost a 
third of women across the EU (31%) does 
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so because of various reasons, including 
stereotypes, structural reasons and 
societal expectations;

Or. en

Amendment 26
Jordi Cañas, Monica Semedo, Marie-Pierre Vedrenne, Sylvie Brunet, Stéphane Bijoux, 
Abir Al-Sahlani, Atidzhe Alieva-Veli, Dragoș Pîslaru, Radka Maxová, Samira Rafaela
Draft opinion
Recital A g (new)

Draft opinion Amendment

Ag. whereas according to the latest 
figures from the Commission, the EU 
gender gap in hourly pay is 16%, 
although this varies significantly across 
Member States; whereas only 67% of 
women in the EU are employed, compared 
to 78% of men; whereas the gender 
pension gap stands at 37% and on 
average women’s pensions are 30.1% 
lower than men’s;

Or. en

Amendment 27
Anne Sander

Draft opinion
Recital A h (new)

Draft opinion Amendment

Ah. whereas women are under-
represented in well-paid sectors and 
decision-making positions and there are 
persistent gender gaps in the EU labour 
market, such as the gender employment 
gap (11.5 %), the gender pay gap (16 %) 
and the gender pension gap (35.7 %), 
which can put women in vulnerable or 
precarious situations; whereas ambitious 
efforts are needed to close these gender 
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employment, pay and pension gaps;

Or. fr

Amendment 28
Elisabetta Gualmini, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson, Milan 
Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, 
Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia Homs Ginel, Lina 
Gálvez Muñoz, Evelyn Regner

Draft opinion
Recital A i (new)

Draft opinion Amendment

Ai. whereas the ramifications of the 
gender pay gap include a 37% gender gap 
in pension income, a situation that will 
persist for decades to come and an 
unequal level of economic independence 
between women and men with 1out of 5 
women workers in the EU belong to the 
lowest wage group, compared to 1out of 
10 men;

Or. en

Amendment 29
Elisabetta Gualmini, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, Vilija 
Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia Homs 
Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne Fritzon, 
Johan Danielsson, Milan Brglez

Draft opinion
Recital A j (new)

Draft opinion Amendment

Aj. whereas failure to pay women 
equally limits their ability to attain 
economic independence and thus their 
ability to decide over their lives more 
independently; whereas the poverty rate 
among working women could decrease 
from 8,0% to 3,8% if women were paid 
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the same as men according to the Institute 
for Women’s Policy Research; whereas of 
the 5,6 million children in poverty today, 
2,5 million would come out of poverty if 
the gender pay gap closed;

Or. en

Amendment 30
Elisabetta Gualmini, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, 
Heléne Fritzon, Johan Danielsson, Milan Brglez, Alex Agius Saliba, Brando Benifei, 
Agnes Jongerius, Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, 
Marianne Vind, Alicia Homs Ginel

Draft opinion
Recital A k (new)

Draft opinion Amendment

Ak. whereas pay transparency can play 
a crucial role in ensuring substantial 
progress in addressing the gender pay gap 
and fight inequalities and could help 
disclosing the systematic undervaluation 
and insufficient appreciation and 
remuneration of women’s work in the 
centre of the persistent gender pay 
inequalities; whereas pay transparency 
can furthermore support collective 
bargaining strategies to reduce unfair pay 
differentials, as well as tackle low pay in 
general;

Or. en

Amendment 31
Elisabetta Gualmini, Agnes Jongerius, Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella 
Durá Ferrandis, Marianne Vind, Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn 
Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson, Milan Brglez, Alex 
Agius Saliba, Brando Benifei

Draft opinion
Recital A l (new)
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Draft opinion Amendment

Al. whereas the gender gap in gross 
monthly earnings among employees aged 
15-24 years(7 %) was more than five times 
lower than among employees aged65 
years or above (gender gap of 38 %) and 
shows today a clear earnings penalty 
when it comes to motherhood; whereas 
poverty is mostly concentrated in families 
where women are the sole earners with 35 
% of lone mothers in the EU at risk of 
poverty, compared to 28 % of lone fathers 
in 20171a;
__________________
1a EIGE’s calculation, EU-SILC.

Or. en

Amendment 32
Abir Al-Sahlani, Stéphane Bijoux, Monica Semedo, Marie-Pierre Vedrenne, Sylvie 
Brunet, Jordi Cañas, Atidzhe Alieva-Veli, Dragoș Pîslaru, Radka Maxová, Samira 
Rafaela
Draft opinion
Recital A m (new)

Draft opinion Amendment

Am. whereas women’s economic 
empowerment is key to achieving gender 
equality, combatting poverty and social 
exclusion and improving the European 
economy; whereas the economic loss 
resulting from the gender employment 
gap amounts to around EUR 370 billion 
per year1a;

Or. en

Amendment 33
Elisabetta Gualmini, Marianne Vind, Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn 
Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson, Milan Brglez, Alex 
Agius Saliba, Brando Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, Gabriele Bischoff, 
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Estrella Durá Ferrandis

Draft opinion
Recital A n (new)

Draft opinion Amendment

An. whereas an intersectional 
approach is crucial to understanding the 
multiple discriminations which compound 
the gender pay gap for women with a 
combination of identities and the 
intersection of gender with other social 
factors; whereas more than half of 
women of working age with disabilities 
are economically inactive; whereas in all 
Member States the severe material 
deprivation rate of women with disabilities 
is higher than that of women without 
disabilities;

Or. en

Amendment 34
Eugenia Rodríguez Palop

Draft opinion
Recital A o (new)

Draft opinion Amendment

Ao. whereas there is a visible backlash 
in some Member States, including within 
the areas of economic empowerment of 
women, and there is a risk that gender 
equality could further slip down the 
agenda of Member States;

Or. en

Amendment 35
Eugenia Rodríguez Palop

Draft opinion
Recital A p (new)
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Draft opinion Amendment

Ap. whereas the Covid-19 crisis 
disproportionately affects women in the 
socioeconomic sphere, considering that 
they have lower salaries, savings and 
pensions, suffer higher rates of 
unconventional and precarious forms of 
work and poverty, lack equal access to 
social protection, are more at risk of being 
laid off or given shorter hours as a result 
of the crisis, and face increased and 
specific burdens in situations of lock 
down as a result of the discriminatory 
allocation of unpaid domestic and care 
work;

Or. en

Amendment 36
Eugenia Rodríguez Palop

Draft opinion
Recital A q (new)

Draft opinion Amendment

Aq. whereas women are leading the 
provision of care and support to protect 
society in the current Covid-19 crisis, and 
are at the same time more exposed to the 
risk of contamination due to their 
overrepresentation in essential and more 
exposed professions[1], such as nurses 
and other health professionals, pharmacy 
workers, super market cashiers, elderly 
care workers and cleaners1a;
__________________
1a According to Eurostat, 78% of all 
healthcare workers, including 4.1million 
low-paid and highly exposed personal 
carers, are women: 
https://ec.europa.eu/eurostat/web/product
s-eurostat-news/-/DDN-20200409-2
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Or. en

Amendment 37
Eugenia Rodríguez Palop

Draft opinion
Recital A r (new)

Draft opinion Amendment

Ar. whereas the Gender Equality 
Strategy 2020-2025 and the strengthening 
of gender-sensitive policies at the EU level 
are essential to ensure that the impact of 
the Covid-19 crisis does not widen gender 
inequality and that the responses 
contribute to reduce discrimination 
against women;

Or. en

Amendment 38
Elisabetta Gualmini, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia 
Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne 
Fritzon, Johan Danielsson, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes 
Jongerius, Vilija Blinkevičiūtė

Draft opinion
Recital A s (new)

Draft opinion Amendment

As. whereas, especially because of 
traditional stereotypes, women’s working 
life risks to be particularly affected by the 
sanitary measures adopted by Member 
States in response to the Covid-19 crisis;

Or. en

Amendment 39
Elisabetta Gualmini, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, 
Heléne Fritzon, Johan Danielsson, Milan Brglez, Alex Agius Saliba, Brando Benifei, 
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Agnes Jongerius, Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, 
Marianne Vind, Alicia Homs Ginel

Draft opinion
Recital A t (new)

Draft opinion Amendment

At. whereas, the COVID-19 crisis will 
result in even more profound inequalities 
and discrimination between men and 
women in the labour market; whereas 
frontline workers such as nurses and 
essential workers working in the fields of 
food retail and delivery, education, 
agriculture, transport, members of 
emergency services, civil society, 
volunteers, cleaning and waste collection, 
sectors where women predominantly 
work, are unfairly underpaid and 
undervalued; whereas there is no 
justification for calling the urgency of 
enforcing the EU Treaty principle of 
equal pay for equal work into question in 
the time of the crisis;

Or. en

Amendment 40
Elisabetta Gualmini, Johan Danielsson, Milan Brglez, Alex Agius Saliba, Brando 
Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá 
Ferrandis, Marianne Vind, Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, 
Pierfrancesco Majorino, Heléne Fritzon

Draft opinion
Recital A u (new)

Draft opinion Amendment

Au. whereas the COVID-19 pandemic 
has resulted in millions of employees 
working remotely, working under stressful 
conditions, overworking and putting their 
own health at risk, with women being 
especially vulnerable due having 
traditionally more care and home 
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responsibilities;

Or. en

Amendment 41
Elisabetta Gualmini, Johan Danielsson, Milan Brglez, Alex Agius Saliba, Brando 
Benifei, Agnes Jongerius, Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá 
Ferrandis, Marianne Vind, Alicia Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, 
Pierfrancesco Majorino, Heléne Fritzon

Draft opinion
Recital A v (new)

Draft opinion Amendment

Av. whereas the risk of poverty rises 
sharply along the life-course, pointing to 
the accumulating impact of pay 
inequalities; whereas poverty among 
those aged 75 years and above is 
consistently concentrated among women, 
due mainly to the impact of gendered 
unpaid care duties and women’s reduced 
time in work and/or lower earnings 
throughout their careers and resulting 
lower pensions received;

Or. en

Amendment 42
Elisabetta Gualmini, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia 
Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne 
Fritzon, Johan Danielsson, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes 
Jongerius, Vilija Blinkevičiūtė

Draft opinion
Recital A w (new)

Draft opinion Amendment

Aw. whereas psychological or sexual 
harassment at the workplace or 
harassment with important consequences 
on personal and professional aspirations 
is according to UN experienced by almost 
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35% of women worldwide and harm 
women’s self-esteem and their negotiation 
position for fairer remuneration; whereas 
fair remuneration and economic 
independence is an essential requisite for 
women’s ability to leave an abusive, 
violent relationship;

Or. en

Amendment 43
Atidzhe Alieva-Veli, Jordi Cañas, Abir Al-Sahlani, Monica Semedo, Sylvie Brunet, 
Marie-Pierre Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Radka Maxová, Samira 
Rafaela
Draft opinion
Recital A x (new)

Draft opinion Amendment

Ax. whereas one in three women in the 
EU has experienced physical and/or 
sexual violence since the age of 15;

Or. en

Amendment 44
Atidzhe Alieva-Veli, Jordi Cañas, Monica Semedo, Sylvie Brunet, Marie-Pierre 
Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Radka Maxová, Abir Al-Sahlani, Samira 
Rafaela
Draft opinion
Recital A y (new)

Draft opinion Amendment

Ay. whereas the participation of 
women in the labour market continues to 
grow; whereas women work more 
frequently in jobs that they are over-
qualified for;

Or.en
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Amendment 45
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group

Draft opinion
Paragraph -1 a (new)

Draft opinion Amendment

-1a. Recalls that discrimination on 
grounds of gender remains widespread 
and common, and not only damages the 
individual but also society as a whole; 
calls therefore on the Commission to step 
up its actions, beyond the Strategy, to set 
itself hard targets and present up-to-date 
or updated legislation and provide 
sufficient funding to combat 
discrimination on grounds of gender;

Or.en

Amendment 46
Abir Al-Sahlani, Atidzhe Alieva-Veli, Dragoș Pîslaru, Radka Maxová

Draft opinion
Paragraph -1 a (new)

Draft opinion Amendment

-1a. Takes note of the basis for EU 
intervention as described in the EC road 
map on the Gender Equality Strategy; 
underlines the importance of a Gender 
Equality Strategy that supports, 
coordinates and complements equality 
actions by the Member States;

Or.en

Amendment 47
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group
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Draft opinion
Paragraph -1 b (new)

Draft opinion Amendment

-1b. Recalls that the world of work 
remains unequal as regards income, 
career perspectives, feminized sectors, 
access to social protection, education and 
training; recalls that all these dimensions 
have to be addressed to achieve gender 
equality;

Or.en

Amendment 48
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group

Draft opinion
Paragraph -1 a (new)

Draft opinion Amendment

-1a. Recalls the need to combat multi-
layered discrimination, especially of 
vulnerable groups such as women with 
disabilities, black women and women of 
colour, migrant and ethnic-minority 
women, older women and LGBTIQ+ 
people;

Or. en

Amendment 49
Atidzhe Alieva-Veli, Jordi Cañas, Abir Al-Sahlani, Monica Semedo, Sylvie Brunet, 
Marie-Pierre Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Radka Maxová, Samira 
Rafaela
Draft opinion
Paragraph -1 e (new)

Draft opinion Amendment

-1e. Welcomes the new EU Strategy for 
Gender Equality 2020-2025, in particular 
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the inclusion of the horizontal principles 
of gender mainstreaming and 
intersectionality; stresses the importance 
of ensuring that all women, including 
those from minority groups such as 
women with disabilities, migrant, women 
of colour and ethnic minority women, 
older women, single mothers and 
LGBTIQ people, benefit from its 
objectives and actions;

Or. en

Amendment 50
Eugenia Rodríguez Palop

Draft opinion
Paragraph -1 e (new)

Draft opinion Amendment

-1e. Welcomes the Commission’s 
evaluation of the existing framework on 
equal pay for equal work or work of equal 
value, the launching of a consultation 
process on how to improve gender 
equality in the world of work, the 
forthcoming Pension Adequacy Report, 
and the consideration of the provision of 
pension credits for care-related career 
breaks in occupational pension schemes;

Or. en

Amendment 51
Atidzhe Alieva-Veli, Jordi Cañas, Abir Al-Sahlani, Monica Semedo, Sylvie Brunet, 
Marie-Pierre Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Radka Maxová, Samira 
Rafaela
Draft opinion
Paragraph -1 f (new)

Draft opinion Amendment

-1f. Is concerned about the limited 
social mobility that hinders labour 
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mobility amongst women; stresses the 
need to improve opportunities for labour 
mobility within the EU;

Or. en

Amendment 52
Anne Sander

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
binding definition of ‘work of equal 
value’ across all occupational sectors 
which incorporates the gender 
perspective;

deleted

Or. fr

Amendment 53
Rosa Estaràs Ferragut

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
binding definition of ‘work of equal value’ 
across all occupational sectors which 
incorporates the gender perspective;

1. Calls on the Commission to present 
proposals for better implementation and 
revision of the Directive 2006/54/EC on 
the implementation of the principle of 
equal opportunities and equal treatment of 
men and women in matters of 
employment and occupation (recast); 
Strongly recommends the Member States 
to implement the Commission’s 2014 
Recommendation on strengthening the 
principle of equal pay between men and 
women through transparency 
(2014/124/EU);”
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Or. en

Amendment 54
Sara Skyttedal

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
binding definition of ‘work of equal value’ 
across all occupational sectors which 
incorporates the gender perspective;

1. Underlines the importance of 
Directive 2006/54/EC including the 
definition of equal pay for equal work;

Or. en

Amendment 55
Margarita de la Pisa Carrión

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
binding definition of ‘work of equal 
value’ across all occupational sectors 
which incorporates the gender 
perspective;

1. Calls on the Commission to ensure 
compliance with Directive 2006/54/EC 
with a view to providing full equality in 
practice between men and women in their 
working lives; rejects the inclusion of new 
definitions and concepts that will 
necessitate an in-depth revision of the 
legal framework underpinning this 
directive and its underlying fundamental 
rights;

Or. es

Amendment 56
Atidzhe Alieva-Veli, Jordi Cañas, Abir Al-Sahlani, Monica Semedo, Sylvie Brunet, 
Marie-Pierre Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Radka Maxová, Samira 
Rafaela
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Draft opinion
Paragraph 1

Draft opinion Amendment

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
binding definition of ‘work of equal 
value’ across all occupational sectors 
which incorporates the gender 
perspective;

1. Calls on the Commission, on the 
basis of its recent evaluation of the 
functioning and implementation of the 
EU’s equal pay laws, to present a timely 
revision of Directive 2006/54/EC in order 
to update and improve existing legislation 
and improve enforcement in line with 
ECJ case law;

Or. en

Amendment 57
Heléne Fritzon, Johan Danielsson, Marianne Vind

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
binding definition of ‘work of equal value’ 
across all occupational sectors which 
incorporates the gender perspective;

1. Calls on the Commission to amend 
Directive 2006/54/EC, in close 
cooperation with social partners, with the 
aim of strengthening the principle of 
‘work of equal value’ across all 
occupational sectors which incorporates 
the gender perspective;

Or. en

Amendment 58
Jessica Polfjärd

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
binding definition of ‘work of equal value’ 

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
definition of ‘work of equal value’ across 
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across all occupational sectors which 
incorporates the gender perspective;

all occupational sectors which incorporates 
the gender perspective;

Or. en

Amendment 59
Elena Lizzi

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
binding definition of ‘work of equal value’ 
across all occupational sectors which 
incorporates the gender perspective;

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
definition of ‘work of equal value’ across 
all occupational sectors which incorporates 
the gender perspective and a projection 
concerning the implementation of the 
principle of equal pay (Article 4 of the 
directive);

Or. it

Amendment 60
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
binding definition of ‘work of equal value’ 
across all occupational sectors which 
incorporates the gender perspective;

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
binding definition of ‘work of equal value’ 
across all occupational sectors which 
incorporates the gender perspective; calls 
on the Commission to present within the 
next year a revision of Directive 
2006/54/EC; such revision should include 
a binding definition of "work of equal 
value" across all occupational sectors 
which incorporates the gender 
perspective, a reference to multiple forms 



AM\1205885EN.docx 31/120 PE650.655v02-00

EN

of discrimination, additional measures to 
ensure the enforceability of the directive 
by imposing more effective sanctions as 
well as the prohibition of any 
discrimination based on sexual 
orientation and gender identity or gender 
reassignment; remove the outdated 
restrictions in material scope regarding 
Occupational Social Security schemes; 
include reference for Member States to 
comply with obligations of international 
and human rights law instruments that 
they have ratified such as UN Treaties 
and ILO Conventions; strengthen and 
update the procedural rights;

Or. en

Amendment 61
Lina Gálvez Muñoz, Alicia Homs Ginel, Estrella Durá Ferrandis, Elisabetta Gualmini

Draft opinion
Paragraph 1

Draft opinion Amendment

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
binding definition of ‘work of equal value’ 
across all occupational sectors which 
incorporates the gender perspective;

1. Calls on the Commission to amend 
Directive 2006/54/EC by including a 
binding definition of ‘work of equal value’ 
across all occupational sectors which 
incorporates the gender perspective; with 
the obligation for companies to draw up 
initiatives or plans on gender equality, 
including measures to eliminate 
segregation, the development of pay 
systems and career support actions for 
women;

Or. en

Amendment 62
Eugenia Rodríguez Palop

Draft opinion
Paragraph 1 a (new)
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Draft opinion Amendment

1a. Urges the Commission to consider 
a definition of work of ‘equal value’ based 
on the case-law of the Court of Justice 
and that includes references to part-time 
work and the balance between formal 
professional qualifications and the tasks 
actually performed, and that places the 
burden of the proof in the employer or the 
party claiming that professional 
experience is a relevant factor to perform 
the job;

Or. en

Amendment 63
Margarita de la Pisa Carrión

Draft opinion
Paragraph 1 a (new)

Draft opinion Amendment

1a. Recalls that Article 21 of the 
Charter of Fundamental Rights of the 
European Union enshrines the principle 
of non-discrimination, including on the 
grounds of sex;

Or. es

Amendment 64
Eugenia Rodríguez Palop

Draft opinion
Paragraph 1 b (new)

Draft opinion Amendment

1b. Recalls European Parliament 
resolution of 30 January 2020 on the 
gender pay gap and urges the 
Commission to propose a new EU Action 
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Plan to tackle the gender pay gap, with 
clear targets for the Member States and 
an intersectional perspective, to pay 
attention to the factors leading to the 
pension gap, and to assess the need for 
specific measures to reduce this gap going 
beyond the possible provision of pension 
credits for both women and men;

Or. en

Amendment 65
Margarita de la Pisa Carrión

Draft opinion
Paragraph 1 b (new)

Draft opinion Amendment

1b. Takes the view that mainstreaming 
a gender perspective in all the EU’s 
policies is more harmful than beneficial, 
as its distinctly sexist language runs 
counter to the spirit of social peace on 
which the Treaties are founded, 
disregarding fundamental principles, 
such as equality between both genders, by 
putting women before men;

Or. es

Amendment 66
Eugenia Rodríguez Palop

Draft opinion
Paragraph 1 c (new)

Draft opinion Amendment

1c. Acknowledges the influence of 
socially responsible public procurement to 
support gender equality at work, the 
increased participation of women in the 
labour market and the reconciliation of 
work and private life; calls on the 
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Commission to monitor the compliance of 
equal pay between women and men as 
part of all public procurement contracts 
in the EU, and to use gender-sensitive 
public procurement as a new strategic 
procurement approach, adopting 
guidelines and offering technical support 
for Member States and public authorities;

Or. en

Amendment 67
Margarita de la Pisa Carrión

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Takes the view that following 
strictly ideological rather than legal 
premises impinges on a real and effective 
understanding of the principle of equal 
treatment for women and men in different 
policy areas; calls, therefore, on the 
Commission to tighten up and further 
substantiate its proposals;

Or. es

Amendment 68
Rosa Estaràs Ferragut

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Welcomes the commitment of the 
Commission to take a strong action to 
address the gender pay gap - and the 
resulting pension gap - by championing 
the principle of equal pay for equal work 
for men and women; welcomes the recent 
elaboration of a new European Gender 
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Equality Strategy to close the gender pay 
gap, including through binding pay 
transparency measures,”;

Or. en

Amendment 69
Elżbieta Rafalska, Beata Szydło, Anna Zalewska

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Reiterates its call on the 
Commission to present comprehensive 
information on gender pay transparency 
and proposals to address the pay gap;

Or. pl

Amendment 70
Anne Sander

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Welcomes the Commission's 
commitment to present measures on 
gender pay transparency, taking into 
account the institutional particularities of 
each Member State;

Or. fr

Amendment 71
Jordi Cañas, Monica Semedo, Sylvie Brunet, Marie-Pierre Vedrenne, Stéphane Bijoux, 
Dragoș Pîslaru, Radka Maxová, Samira Rafaela
Draft opinion
Paragraph 2
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Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Welcomes the Commission's 
commitment to table binding measures on 
pay transparency in order for workers to 
have the necessary information about pay 
levels in order to detect gaps and 
discrimination and take action where 
necessary; stresses the importance of 
delivering the proposal by the end of 2020 
as promised; believes these measures 
should build upon the 2014 
Recommendation on strengthening the 
principle of equal pay between men and 
women through transparency1b; stresses 
the importance of the social partners in 
efforts to improve gender employment, 
pay and pension gaps, in particular for 
the forthcoming pay transparency 
proposal;

Or. en

Amendment 72
Jessica Polfjärd

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Notes its previous call on the 
Commission to present a non-binding 
instrument on gender pay transparency as 
soon as possible;

Or. en

Amendment 73
Sara Skyttedal

Draft opinion
Paragraph 2
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Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Calls on the Commission to present 
a non-binding instrument on gender pay 
transparency;

Or. en

Amendment 74
Abir Al-Sahlani, Atidzhe Alieva-Veli

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Calls on the Commission to present 
a evidence-based monitoring instrument 
on gender pay transparency as soon as 
possible;

Or. en

Amendment 75
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Reiterates its call on the 
Commission to present legislation on 
gender pay transparency as soon as 
possible;

Or. en

Amendment 76
Loucas Fourlas
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Draft opinion
Paragraph 2

Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency within 6 
months;

Or. en

Amendment 77
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Evelyn Regner, 
Pierfrancesco Majorino

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Reiterates its call on the 
Commission to present the Gender Pay 
Transparency Directive as soon as possible 
and within the end of this year, given that 
it had been promised for the first 100 
days; furthermore calls on the 
Commission to not put in question its 
urgency in the current crisis that will 
result in even deeper gender inequalities 
and discrimination in the labour market;

Or. en

Amendment 78
Stelios Kympouropoulos

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Reiterates its call on the 2. Reiterates its call on the 



AM\1205885EN.docx 39/120 PE650.655v02-00

EN

Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

Commission to present a legal instrument 
on gender pay transparency, following a 
consultation with civil society 
organisations and the private sector, in 
order to assure its effectiveness;

Or. en

Amendment 79
Loucas Fourlas

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Reiterates its call on the 
Commission to present a legal instrument 
with sufficient control mechanisms on 
gender pay transparency as soon as 
possible;

Or. en

Amendment 80
Eugenia Rodríguez Palop

Draft opinion
Paragraph 2

Draft opinion Amendment

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible;

2. Reiterates its call on the 
Commission to present a legal instrument 
on gender pay transparency as soon as 
possible1b; regrets the absence of a 
concrete timeframe to propose such an 
instrument and highlights that the current 
crisis makes it even more urgent for the 
Commission to meet its commitment to 
table a proposal by the end of 2020 at the 
latest; believes that women should not pay 
the price for the Covid-19 crisis;
__________________
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1b European Parliament resolution of 
30 January 2020 on the gender pay gap.

Or. en

Amendment 81
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Pierfrancesco Majorino

Draft opinion
Paragraph 2 a (new)

Draft opinion Amendment

2a. Stresses further that the 
responsibility lies in large extend with 
employers themselves and calls on the 
European Commission and the Member 
States to introduce measures obliging all 
employers, in both public and private 
sectors, to adopt full pay transparency 
policies and practices, such as pay audits, 
annual gender equality action plans and 
their monitoring, and gender-neutral 
criteria for job evaluation, as well 
providing effective access to justice and 
setting penalties and sanctions for 
employers that violate the right to pay 
equality;

Or. en

Amendment 82
Heléne Fritzon, Johan Danielsson, Marianne Vind

Draft opinion
Paragraph 2 a (new)

Draft opinion Amendment

2a. Emphasises and strongly supports 
the aim to strengthening the principle of 
equal pay between men and women; 
underlines that pay transparency is 
crucial in counteracting unfair wage 
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differentials and discrimination; calls on 
the Commission to ensure a binding EU 
legislation in relation to gender pay 
transparency, fully respecting the 
autonomy of national social partners and 
contractual freedom of social partners in 
particular in those member states where 
pay is also a responsibility of the social 
partners;

Or. en

Amendment 83
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia 
Homs Ginel, Lina Gálvez Muñoz, Pierfrancesco Majorino, Heléne Fritzon, Johan 
Danielsson

Draft opinion
Paragraph 2 c (new)

Draft opinion Amendment

2c. Believes that for the future Pay 
Transparency Directive to bring about 
real change it must also empower workers 
and their unions to collectively bargain 
for positive action and progress and that it 
is essential that collective bargaining is 
supported so that it can play its essential 
role to effectively implement the principle 
of equal pay; calls on the Commission to 
promote the role of collective bargaining 
and to strengthen the right to negotiate 
and conclude collective agreements at all 
levels (national, sectoral, local and 
company) in the future pay transparency 
legislation;

Or. en

Amendment 84
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Evelyn 
Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson
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Draft opinion
Paragraph 2 d (new)

Draft opinion Amendment

2d. Calls on the Member States to 
strengthen their efforts to eliminate the 
gender pay gap by rigorously enforcing 
the principle of equal pay for equal work 
or work of equal value, not only through 
legislation and measures to combat salary 
discrimination but also by restoring, 
promoting and defending collective 
bargaining, and exchanging best 
practices; calls, furthermore, for 
measures that tackle vertical and 
horizontal segregation in employment and 
discriminatory practices in decisions 
concerning recruitment and promotion; 
calls for measures that increase social 
protection in the fields of maternity, 
unemployment, sickness (including 
diseases affecting exclusively women), 
workplace accidents and occupational 
diseases;

Or. en

Amendment 85
Lina Gálvez Muñoz, Alicia Homs Ginel, Estrella Durá Ferrandis, Elisabetta Gualmini

Draft opinion
Paragraph 2 a (new)

Draft opinion Amendment

2a. Points out that professional 
women continue to be under-represented 
in management positions, even among the 
largest companies in the EU, where only 
8% of CEOs are women; therefore, within 
the framework of the European Strategy 
for Equality itself,  proposes that the 
Commission promotes the adoption of the 
proposal for gender balance on company 
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boards of directors submitted in 2012;

Or. en

Amendment 86
Abir Al-Sahlani, Atidzhe Alieva-Veli, Radka Maxová

Draft opinion
Paragraph 2 a (new)

Draft opinion Amendment

2a. Takes note of the Commission 
consultation on a European framework 
for minimum wages; calls on the 
Commission to respect the principle of 
subsidiarity as enshrined in the treaties 
when proposing labour market and social 
policies;

Or. en

Amendment 87
Sara Skyttedal

Draft opinion
Paragraph 2 a (new)

Draft opinion Amendment

2a. Calls on the Commission to pay 
particular attention to the principle of 
subsidiarity when addressing employment 
policies;

Or. en

Amendment 88
Heléne Fritzon, Johan Danielsson, Marianne Vind

Draft opinion
Paragraph 2 b (new)
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Draft opinion Amendment

2b. Stresses that comparable gender 
disaggregated statistics is a valuable tool 
in addressing the gender pay gap since it 
raises visibility and helps to monitor 
progress, or regression, with regard to 
gender equality; calls on the Commission 
and Member States to improve and 
further develop statistics, research and 
analysis;

Or. en

Amendment 89
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Pierfrancesco 
Majorino, Heléne Fritzon, Johan Danielsson

Draft opinion
Paragraph 2 b (new)

Draft opinion Amendment

2b. Calls on the Commission and the 
Member States to adopt measures to fight 
against the phenomenon of glass ceiling, 
such as extensive parental leave, access to 
high quality, affordable childcare, and the 
elimination of every form of direct and 
indirect discrimination linked to 
promotions in the labour market;

Or. en

Amendment 90
Abir Al-Sahlani, Atidzhe Alieva-Veli

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 3. Calls on the Commission and the 
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Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

Member States to address undervaluation 
of jobs dominated by women and the 
overrepresentation of women in atypical 
forms of work; emphasises the need to 
strengthen collective bargaining in order to 
foster stable and quality employment;

Or. en

Amendment 91
Margarita de la Pisa Carrión

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

3. Calls on the Commission and the 
Member States to address poverty in all its 
forms, without following strictly 
ideological premises that encourage the 
victimisation of women; calls for good 
working conditions to be ensured in all 
sectors;

Or. es

Amendment 92
Elżbieta Rafalska, Beata Szydło, Anna Zalewska
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Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, especially the 
singularisation and feminisation of old 
age, particularly by factoring gender into 
pension entitlements in order to eliminate 
the gender pension and life expectancy 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work;

Or. pl

Amendment 93
Rosa Estaràs Ferragut

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

3. Calls on the Commission and the 
Member States to take a strong action to 
address poverty in all its forms, including 
old age poverty concerning in particular 
women; urges to effectively address 
barriers women face in the labour market, 
so that they make pension contribution 
securing their economic independence in 
old age; calls to strengthen collective 
bargaining to improve the working 
conditions, including in feminised sectors 
and professions; reiterates that in order to 
combat the risk of poverty among older 
women, Member States should ensure 
that adequate provision is made for older 
women, including measures such as 
credits for care periods, adequate 
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minimum pensions, survivor’s benefits 
and family leave entitlements for men in 
order to prevent the feminisation of 
poverty; calls on the Commission to 
establish a gender pension gap indicator, 
reflecting the gender pay gap, work 
duration and intensity, and to regularly 
monitor it within the strategy as it assesses 
accumulating inequalities experienced by 
women throughout their lives;”

Or. en

Amendment 94
Stelios Kympouropoulos

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

3. Calls on the Commission and the 
Member States to address the gender 
perspective of poverty, particularly by 
providing incentives to achieve gender pay 
equality, and by improving working 
conditions in feminised sectors; points out 
the importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to support the 
workplaces that promote gender 
empowerment and abide by the work-life 
balance directive;

Or. en

Amendment 95
Sylvie Brunet, Marie-Pierre Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Jordi Cañas, 
Monica Semedo

Draft opinion
Paragraph 3
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Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

3. Calls on the Commission and the 
Member States to ensure equal 
participation and opportunities in the 
labour market for men and women and to 
address the feminisation of poverty in all 
its forms, particularly by factoring gender 
into pension entitlements in order to 
eliminate the gender pension gap, and by 
improving working conditions in feminised 
sectors; points out the importance of  
addressing the cultural undervaluation of 
jobs dominated by women and the 
overrepresentation of women in atypical 
forms of work; emphasises the need to 
strengthen collective bargaining in order to 
foster stable and quality employment;

Or. en

Amendment 96
Loucas Fourlas, Stelios Kympouropoulos

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; recalls the immediate 
need for the Commission to take adequate 
measures to close gender gaps and gender 
discrimination in the labour market; 
points out the importance of addressing the 
cultural undervaluation of jobs dominated 
by women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
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stable and quality employment;

Or. en

Amendment 97
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors such as the education, 
services, cleaning and care sectors; points 
out the importance of addressing the 
cultural undervaluation of jobs dominated 
by women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need for gender-sensitive 
recruitment and selection processes 
across private and public sectors and 
particularly in those such as STEM where 
women are underrepresented; emphasizes 
the need to strengthen collective 
bargaining in order to foster stable and 
quality employment for all; calls on the 
Commission and the Council to swiftly 
adopt the long-awaited Women on boards 
directive in order to address the 
considerable imbalance between women 
and men in economic decision making at 
the highest level;

Or. en

Amendment 98
Jordi Cañas, Monica Semedo, Sylvie Brunet, Marie-Pierre Vedrenne, Stéphane Bijoux, 
Dragoș Pîslaru, Radka Maxová, Samira Rafaela
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Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into availability of and 
access to pension entitlements in order to 
eliminate the gender pension gap, and by 
improving working conditions in feminised 
sectors; points out the importance of 
addressing the cultural undervaluation of 
jobs dominated by women and the need to 
combat such stereotypes and the 
overrepresentation of women in atypical 
forms of work; emphasises the need to 
promote the role of social partners and 
collective bargaining in order to foster 
stable and quality employment;

Or. en

Amendment 99
Ádám Kósa, Andrea Bocskor

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; stresses that the 
potential of women with disabilities to 
contribute to economic growth and social 
development must be more effectively 
exploited and points out the importance of 
addressing the cultural undervaluation of 
jobs dominated by women and the 
overrepresentation of women in atypical 
forms of work; emphasises the need to 
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strengthen collective bargaining in order to 
foster stable and quality employment;

Or. hu

Amendment 100
Elena Lizzi

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work and in 
relatively low-paid sectors, such as care 
and education; stresses the need to pay 
special attention to the economic rights, 
empowerment and economic 
independence of rural women; emphasises 
the need to strengthen collective bargaining 
and cooperation between trade 
associations, government representatives 
and independent experts, in order to foster 
stable and quality employment;

Or. it

Amendment 101
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Alicia Homs Ginel, 
Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino

Draft opinion
Paragraph 3
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Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
underlines the fundamental role of 
women as care givers in the family, 
towards children but especially towards 
elderly, and urges Member States to 
legally recognise it, also through pension 
entitlements; emphasises the need to 
strengthen collective bargaining in order to 
foster stable and quality employment;

Or. en

Amendment 102
Jordi Cañas, Marie-Pierre Vedrenne, Dragoș Pîslaru, Samira Rafaela, Sylvie Brunet

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment; stresses the 
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stable and quality employment; need for strategies to encourage and 
support women entrepreneurial initiatives 
as it can provide women the confidence 
they need to start their own businesses;

Or. en

Amendment 103
Loucas Fourlas, Stelios Kympouropoulos

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

3. Calls on the Commission and the 
Member States to address the feminisation 
of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
highlights the need to assess and correct 
gender inequality specifically in the 
decision-making positions; emphasises the 
need to strengthen collective bargaining in 
order to foster stable and quality 
employment;

Or. en

Amendment 104
Eugenia Rodríguez Palop

Draft opinion
Paragraph 3

Draft opinion Amendment

3. Calls on the Commission and the 
Member States to address the feminisation 

3. Calls on the Commission and the 
Member States to address the feminisation 
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of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions 
in feminised sectors; points out the 
importance of addressing the cultural 
undervaluation of jobs dominated by 
women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment;

of poverty in all its forms, particularly by 
factoring gender into pension entitlements 
in order to eliminate the gender pension 
gap, and by improving working conditions, 
including pay, in feminised sectors; points 
out the importance of addressing the 
cultural undervaluation of jobs dominated 
by women and the overrepresentation of 
women in atypical forms of work; 
emphasises the need to strengthen 
collective bargaining in order to foster 
stable and quality employment, including 
pay;

Or. en

Amendment 105
Eugenia Rodríguez Palop

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Notes that the growing gig 
economy has implications for workers, 
who are less unionised and risk job 
precariousness due to factors such as 
unstable working hours and income, lack 
of coverage of employment rights, 
uncertainty around social security and 
pensions, or lack of access to career 
development and retraining; is concerned 
that the insecurity and precariousness 
associated to it, aggravated by the 
confinement imposed by the current 
crisis, has a particularly negative impact 
on women who still carry the burden of 
care in a highly gendered labour market, 
especially those who are experiencing 
intersecting forms of discrimination; calls 
on the Member States to implement 
targeted social protection measures for 
women freelancers and women employed 
in the gig economy, calls on the 
Commission to closely monitor the 
implementation of Directive 2010/41/EU 
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of the European Parliament and of the 
Council of 7 July 2010 on the application 
of the principle of equal treatment 
between men and women engaged in an 
activity in a self-employed capacity;

Or. en

Amendment 106
Eugenia Rodríguez Palop

Draft opinion
Paragraph 3 b (new)

Draft opinion Amendment

3b. Recalls the European Parliament 
resolution of 10 October 2019 on 
employment and social policies of the 
euro area and the commitment taken on 
by the Commission in the communication 
“A Union that strives for more” 
(Commission Work Programme 2020) to 
improve the labour conditions for 
platform workers, and urges for a 
coordinated EU initiative to ensure that 
platform workers have access to social 
protection and are guaranteed all their 
social and labour rights, calling on the 
Commission to prepare, following the 
Platform Work Summit announced for 
the third semester of this year, a 
legislative proposal regarding platform 
workers, ensuring that gender equality is 
incorporated in any legal framework 
regarding them; urges the Commission to 
introduce an exemption for these workers 
from the EU’s competition rules in order 
to allow them to engage in collective 
bargaining without being considered as a 
cartel;

Or. en
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Amendment 107
Lina Gálvez Muñoz, Alicia Homs Ginel, Estrella Durá Ferrandis, Elisabetta Gualmini

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Expresses its concern at the 
imbalance in the labour market, in which 
women in general, and young women in 
particular, suffer a double discrimination, 
for being young and for being women; 
points out that the levels of unemployment 
and job insecurity among the youth 
population are exponentially higher than 
in any other age group; recalls that the 
lowest paid and precarious jobs are mostly 
carried out by women; recalls that young 
people are one of the most vulnerable 
groups to the profound economic 
consequences of COVID-19; underlines 
the need for the Commission to take into 
account the needs of young people, and 
young women in particular, when 
addressing the gender gap;

Or. en

Amendment 108
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Evelyn 
Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Calls on the Commission and the 
Member State to pay particular attention 
to the gender dimension when designing 
and implementing measures to cope with 
the Covid-19 crisis in order to protect 
women during and after crisis, in 
particular to avoid women being forced to 
leave their job at the advantage of 
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domestic and family care and to help them 
balance family and (tele-)work 
obligations, to support them at their 
workplace, to protect them against 
domestic violence, to ensure that that they 
are not left behind in the recovery and in 
getting back into work, and to avoid the 
surge in gender inequalities;

Or. en

Amendment 109
Atidzhe Alieva-Veli, Jordi Cañas, Abir Al-Sahlani, Monica Semedo, Sylvie Brunet, 
Marie-Pierre Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Radka Maxová, Samira 
Rafaela
Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Calls on the Commission and the 
Member States to implement policies that 
promote the employment of women and 
their financial independence, including 
policies that promote the integration of 
women from marginalised groups into the 
labour market; calls on the Member 
States to combat gendered labour market 
segmentation by investing in education 
and training to ensure women's access to 
high-quality employment in future 
oriented sectors, in particular in the areas 
of entrepreneurship, STEM and digital 
education;

Or. en

Amendment 110
Heléne Fritzon, Johan Danielsson, Marianne Vind

Draft opinion
Paragraph 3 a (new)
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Draft opinion Amendment

3a. Underlines that equal 
opportunities and higher labour market 
participation among women can increase 
jobs, economic prosperity and 
competitiveness in Europe; calls on the 
Commission and Member States to set 
goals to reduce precarious jobs and 
involuntary part-time work in order to 
improve the situation of women in the 
labour market; stresses that full-time 
work should be the norm;

Or. en

Amendment 111
Elena Lizzi

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Stresses the importance of 
addressing the under-representation of 
women in managerial positions and on 
boards, and the need to raise the profile of 
highly skilled and competent women, 
ensuring a level playing field and equal 
opportunities in access to jobs that require 
skills and competence;

Or. it

Amendment 112
Jordi Cañas, Marie-Pierre Vedrenne, Dragoș Pîslaru, Atidzhe Alieva-Veli, Samira 
Rafaela, Sylvie Brunet

Draft opinion
Paragraph 3 a (new)
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Draft opinion Amendment

3a. Calls the Commission, the 
Members States and regional and local 
authorities to support projects and offer 
advice, especially addressed to women, on 
creating innovative agricultural activities 
in rural and depopulated areas in order to 
enhance their competitiveness in 
agriculture that are able to provide new 
jobs;

Or. en

Amendment 113
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Reminds that funding has a strong 
gender component; regrets the lack of 
gender budgeting in the new MFF and 
Structural Funds; calls on the 
Commission to further promote and 
improve the use of Gender Budgeting;

Or. en

Amendment 114
Abir Al-Sahlani, Atidzhe Alieva-Veli, Dragoș Pîslaru, Radka Maxová, Jordi Cañas

Draft opinion
Paragraph 3 a (new)

Draft opinion Amendment

3a. Calls on Members States to reduce 
regulatory burden for companies and 
high levels of labour taxes in order to 
stimulate job creation and participation of 
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women in the labour market;

Or. en

Amendment 115
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Evelyn 
Regner, Pierfrancesco Majorino

Draft opinion
Paragraph 3 b (new)

Draft opinion Amendment

3b. Highlights the tireless and 
admirable work of frontline workers 
fighting the COVID-19 pandemic, as well 
as of essential workers working to 
maintain public life and services and to 
guarantee access to essential goods; 
stresses that 70 % of the global health and 
social workforce are women, often only 
paid the minimum wage and in precarious 
working conditions; calls therefore on the 
Commission to present an assessment of 
the working and employment conditions 
and quality employment of frontline and 
essential workers before the end of the 
year, identifying the sources of their 
precariousness and to propose European 
legal instruments to ensure decent 
working conditions for all workers 
including in particular essential workers, 
strengthening their collective agreement 
coverage and giving them the just 
recognition they deserve;

Or. en

Amendment 116
Elena Lizzi

Draft opinion
Paragraph 3 b (new)
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Draft opinion Amendment

3b. Calls on the Member States to 
demonstrate their real commitment to 
gender equality and to ensure a balanced 
representation of women and men in all 
institutions;

Or. it

Amendment 117
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia 
Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne 
Fritzon, Johan Danielsson

Draft opinion
Paragraph 3 c (new)

Draft opinion Amendment

3c. Is concerned that changes in 
labour conditions such as physical and 
psychological impacts of teleworking, the 
right to disconnect, the surveillance of 
work, and the intensification of work are 
accelerating due to the COVID-19 crisis, 
with women being affected far more than 
men due to their predominant or still 
traditional role of home and family 
caretakers; calls therefore on the 
Commission to come forward with a 
gender-sensitive legislative proposal on 
the Right to Disconnect, as well as the 
Directive on Mental Well-being at the 
Workplace aiming at recognizing anxiety, 
depression and burn-out as occupational 
diseases, establish mechanisms for 
prevention and reintegration of affected 
employees into the workforce, and to 
facilitate the adoption of an EU legal 
instrument that will protect workers from 
mental diseases at the workplace;

Or. en
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Amendment 118
Margarita de la Pisa Carrión

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover 
all care needs throughout the lifecycle; 
calls on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 
Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards;

deleted

__________________
1 OJ L 188, 12.7.2019, p. 79.

Or. es

Amendment 119
Abir Al-Sahlani, Atidzhe Alieva-Veli

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover 
all care needs throughout the lifecycle; 
calls on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 

4. Calls on Member States to ratify 
ILO Convention No 189 on domestic 
workers and to fully implement and go 
beyond the Barcelona care targets;
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Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards;
__________________ __________________
1 OJ L 188, 12.7.2019, p. 79. 1 OJ L 188, 12.7.2019, p. 79.

Or. en

Amendment 120
Sara Skyttedal

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover 
all care needs throughout the lifecycle; 
calls on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 
Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards;

4. Calls on the Member States to 
ratify ILO Convention No 189 on domestic 
workers and to fully implement and go 
beyond the Barcelona care targets, 
ensuring the coverage of those needs 
through quality universal public care 
services; urges Member States to fully 
implement the Work-Life Balance 
Directive1 and invites them to go beyond 
the Directive’s minimum standards;

__________________ __________________
1 OJ L 188, 12.7.2019, p. 79. 1 OJ L 188, 12.7.2019, p. 79.

Or. en

Amendment 121
Elżbieta Rafalska, Beata Szydło, Anna Zalewska

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls on the Commission to put 4. Calls on the Commission to put 



PE650.655v02-00 64/120 AM\1205885EN.docx

EN

forward a Care Deal for Europe to cover all 
care needs throughout the lifecycle; calls 
on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 
Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards;

forward a Care Deal for Europe to cover all 
care needs throughout the lifecycle; calls 
on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services;

__________________ __________________
1 OJ L 188, 12.7.2019, p. 79. 1 OJ L 188, 12.7.2019, p. 79.

Or. pl

Amendment 122
Rosa Estaràs Ferragut

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover 
all care needs throughout the lifecycle; 
calls on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 
Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards;

4. Emphasises the importance of 
ensuring access to affordable, good 
quality care facilities, including for 
children, elderly persons, and persons 
with long-term needs, thus empowering 
women, and increasing opportunities in 
the workplace; stresses that while 
responsibility for the organisation and 
content of early childhood education and 
care systems as well as provision for long-
term care rests with the individual 
Member States, cooperation at European 
level together with the efficient use of EU 
funds, can contribute to the development 
of quality care services by supporting and 
complementing measures taken at 
regional and national level as well as 
helping Member States to address 
common challenges; calls on the 
Commission to take a comprehensive 
approach towards all types of care 
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services and to strengthen the provisions 
for efficient and synergistic use of 
relevant EU financial instruments in the 
fields of lifelong learning, research and 
infrastructural development; encourages 
Member States to prioritise funding for 
childcare and long-term care using the 
European Structural and Investment 
Funds, without prejudges for the 
negotiation of the next MFF; calls to 
collect quality data on the provision of 
care available for children, older persons, 
persons with disabilities and other 
dependents through public and private 
financing which could feed into a study 
analysing the contribution of informal 
work provided by women and shortages 
with regards to care, thereby paving the 
way for research identifying the need for 
an EU framework on the care economy / 
a possible European carers’ programme; 
calls on Member States to effectively and 
fully implement the recently adopted 
Work-Life Balance Directive thus 
ensuring uptake of the benefits outlined 
in it (including by fathers); calls on the 
Commission, as part of the 
implementation of the European Pillar of 
Social Rights, to further coordinate the 
work on better reconciling work and 
family and supporting parents throughout 
their careers; invites Member States to go 
beyond the Directive’s minimum 
standards;”; 

__________________ __________________
1 OJ L 188, 12.7.2019, p. 79. 1 OJ L 188, 12.7.2019, p. 79.

Or. en

Amendment 123
Jordi Cañas, Monica Semedo, Sylvie Brunet, Marie-Pierre Vedrenne, Stéphane Bijoux, 
Dragoș Pîslaru, Radka Maxová, Samira Rafaela
Draft opinion
Paragraph 4
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Draft opinion Amendment

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover 
all care needs throughout the lifecycle; 
calls on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 
Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards;

4. Calls on the Commission to put 
forward an EU framework for care 
services to set minimum standards and 
quality guidelines to address all care needs 
throughout the lifecycle in the context of 
demographic change; calls on the Member 
States to ratify ILO Convention No 189 on 
domestic workers and to fully implement 
the Barcelona care targets as well as long-
term care services and progressive 
working arrangements to facilitate 
women’s participation in the labour 
market, ensuring the coverage of those 
needs through quality, accessible and 
affordable care services; urges Member 
States to fully transpose and implement 
the Work-Life Balance Directive1 as 
quickly as possible and invites them to go 
beyond the Directive’s minimum 
standards;

__________________ __________________
1 OJ L 188, 12.7.2019, p. 79. 1 OJ L 188, 12.7.2019, p. 79.

Or. en

Amendment 124
Ádám Kósa, Andrea Bocskor

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover all 
care needs throughout the lifecycle; calls 
on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover all 
care needs throughout the lifecycle, with 
particular regard for the situation of 
women caring for their own children with 
disabilities; calls on the Member States to 
ratify ILO Convention No 189 on domestic 
workers and to fully implement and go 
beyond the Barcelona care targets, 
ensuring the coverage of those needs 
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Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards;

through quality universal public care 
services; urges Member States to fully 
implement the Work-Life Balance 
Directive1 and invites them to go beyond 
the Directive’s minimum standards;

__________________ __________________
1 OJ L 188, 12.7.2019, p. 79. 1 OJ L 188, 12.7.2019, p. 79.

Or. hu

Amendment 125
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group
Katrin Langensiepen

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover all 
care needs throughout the lifecycle; calls 
on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 
Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards;

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover all 
care needs throughout the lifecycle; calls 
on the Member States to ratify ILO 
Convention No. 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to swiftly and fully 
implement the Work-Life Balance 
Directive1, and invites them to go beyond 
the Directive’s minimum standards; and 
introduce measures, such as paid leaves, 
flexible working arrangements and care 
and support services which are adapted to 
the specific challenges and needs of 
parents and/or family members taking 
care of persons with disabilities, long-
term illnesses or their elderly or; as well 
as the introduction of more ambitious 
measures to promote men’s equal role as 
carers;

__________________ __________________
1 OJ L 188, 12.7.2019, p. 79. 1 OJ L 188, 12.7.2019, p. 79.
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Or. en

Amendment 126
Eugenia Rodríguez Palop

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover all 
care needs throughout the lifecycle; calls 
on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 
Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards;

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover all 
care needs throughout the lifecycle; calls 
on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 
Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards, particularly with 
regards to pay;

__________________ __________________
1 OJ L 188, 12.7.2019, p. 79. 1 OJ L 188, 12.7.2019, p. 79.

Or. en

Amendment 127
Loucas Fourlas, Stelios Kympouropoulos

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover all 
care needs throughout the lifecycle; calls 
on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover all 
care needs throughout the lifecycle; calls 
on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets on childcare, 
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coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 
Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards;

ensuring the coverage of those needs 
through quality universal public care 
services; urges Member States to fully 
implement the Work-Life Balance 
Directive1 and invites them to go beyond 
the Directive’s minimum standards;

__________________ __________________
1 OJ L 188, 12.7.2019, p. 79. 1 OJ L 188, 12.7.2019, p. 79.

Or. en

Amendment 128
Loucas Fourlas, Stelios Kympouropoulos

Draft opinion
Paragraph 4

Draft opinion Amendment

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover all 
care needs throughout the lifecycle; calls 
on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 
Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards;

4. Calls on the Commission to put 
forward a Care Deal for Europe to cover all 
care needs throughout the lifecycle; calls 
on the Member States to ratify ILO 
Convention No 189 on domestic workers 
and to fully implement and go beyond the 
Barcelona care targets, ensuring the 
coverage of those needs through quality 
universal public care services; urges 
Member States to fully implement the 
Work-Life Balance Directive1 and invites 
them to go beyond the Directive’s 
minimum standards; urges the 
Commission to monitor closely and 
systemically the performance of the 
Member States on the Work-Life balance 
Directive through the European 
Semester;

__________________ __________________
1 OJ L 188, 12.7.2019, p. 79. 1 OJ L 188, 12.7.2019, p. 79.

Or. en
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Amendment 129
Eugenia Rodríguez Palop

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a. Urges the Commission to monitor 
and report annually on the 
implementation of the Work Life Balance 
Directive, and calls on the Member States 
to raise the standards with such measures 
as full-paid leaves, coverage for all 
workers regardless of their employment 
status or type of employment or tackling 
gender stereotypes in take-up of 
paternity/maternity leaves amongst others, 
paying special attention to lone-parent 
households; calls also on the European 
Union, the Member States and the social 
partners to promote the collective 
reduction of working time for all to 
contribute to the achievement of work life 
balance and the reduction of 
unemployment;

Or. en

Amendment 130
Eugenia Rodríguez Palop

Draft opinion
Paragraph 4 b (new)

Draft opinion Amendment

4b. Calls on the Member States to 
adopt flexible working arrangements in 
consultation with Social Partners, that 
promote work-life balance and the 
redistribution of the care burden within 
families; stresses that such flexibility must 
not be to the detriment or at the expense 
of wages, access to social and labour 
rights and incomes, and should respect 
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workers right to disconnect;

Or. en

Amendment 131
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia 
Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne 
Fritzon, Johan Danielsson

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a. Calls on the Commission and 
Member States to invest in and promote a 
strong and widespread system of quality 
public and private services to improve 
work-life balance; to extend and 
modernise the existing care and 
educational services for children so that 
women do not have to choose between 
family and participation in the labour 
market, to financially invest in a women-
friendly welfare state according to the 
Barcelona Targets;

Or. en

Amendment 132
Elżbieta Rafalska, Beata Szydło, Anna Zalewska

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a. Notes that, at times of such events 
as the ongoing coronavirus pandemic, the 
role of and opportunities for teleworking 
and distance working are increasing; calls 
on the Commission to include in the 
strategy the role of teleworking and 
distance working as an important factor 
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in achieving a work-life balance;

Or. pl

Amendment 133
Katrin Langensiepen

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a. Calls on the Commission and the 
Member States to ensure that the Youth 
Employment Initiative programme has an 
explicit focus on persons with disabilities, 
especially women with disabilities, 
accompanied by effective active outreach 
measures through NGOs representing 
persons with disabilities;

Or. en

Amendment 134
Sara Skyttedal

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a. Calls on Member States to promote 
and facilitate the participation of women 
in the ICT-sector as well as empower 
women to become investors and 
entrepreneurs;

Or. en

Amendment 135
Eugenia Rodríguez Palop
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Draft opinion
Paragraph 4 c (new)

Draft opinion Amendment

4c. Reiterates its call on the 
Commission and the Member States 
regarding European Parliament 
resolution of 28 April 2016 on women 
domestic workers and carers in the EU; 
urges the Commission to introduce a 
framework for the professionalisation of 
domestic work and care, leading to the 
recognition and standardisation of the 
relevant professions and skills and career 
building, and to encourage the Member 
States to establish systems for 
professionalisation, training, continuous 
skills development and recognition of 
women domestic and care workers’ 
qualifications and to create public 
employment agencies to strengthen the 
professionalisation;

Or. en

Amendment 136
Eugenia Rodríguez Palop

Draft opinion
Paragraph 4 d (new)

Draft opinion Amendment

4d. Calls on the Commission to revise 
Directive 92/85/EEC of 19 October 1992 
on the introduction of measures to 
encourage improvements in the safety and 
health at work of pregnant workers and 
workers who have recently given birth or 
are breastfeeding, to ensure that women 
throughout Europe can benefit on an 
equal footing with men from the free 
movement of workers1c;
__________________
1c Directive 2014/54/EU of the 
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European Parliament and of the Council 
of 16 April 2014 on measures facilitating 
the exercise of rights conferred on 
workers in the context of freedom of 
movement for workers.

Or. en

Amendment 137
Heléne Fritzon, Johan Danielsson, Marianne Vind

Draft opinion
Paragraph 4 a (new)

Draft opinion Amendment

4a. Underlines that a healthy and safe 
work environment is important in order 
for women and men to be able to work 
longer and without the risk of ill-health; 
stresses that gender equality should be 
considered and mainstreamed in the 
development of occupational safety and 
health (OSH) policies and prevention 
strategies, including in the upcoming 
Commission review of the occupational 
safety and health strategy;

Or. en

Amendment 138
Eugenia Rodríguez Palop

Draft opinion
Paragraph 4 e (new)

Draft opinion Amendment

4e. Draws attention to the lack of 
gender perspective in the field of health 
and safety at work, and urges the 
Commission, the Member States and the 
Social Partners to cover as occupational 
diseases and work-related illnesses those 
maladies/pathologies that are not yet 
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recognised as such, particularly in 
feminised jobs; to mainstream gender 
equality in health and safety in 
masculinized jobs, where there are still 
many gaps, including in relation to 
sanitary installations, work equipment, 
personal clothing protective equipment 
and any other regarding the working 
environment; to ensure maternity 
protection and safety at the workplace and 
return to work measures after maternity 
leave; to evaluate labour risks in 
feminized sectors, including homes when 
dealing with domestic work and care;

Or. en

Amendment 139
Eugenia Rodríguez Palop

Draft opinion
Paragraph 4 f (new)

Draft opinion Amendment

4f. Noting the impact of the COVID-
19 crisis, calls on the Commission, the 
Member States and the Social Partners to 
urgently develop those gender sensitive 
health and safety measures, specifically 
targeted to frontline professions that are 
overrepresented by women such as health 
professionals, pharmacy workers, 
supermarket cashiers, teachers, childcare 
workers, elderly care workers and 
cleaners;

Or. en

Amendment 140
Elżbieta Rafalska, Beata Szydło, Anna Zalewska

Draft opinion
Paragraph 5
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Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the 
Istanbul Convention and ILO Convention 
No 190 on violence and harassment;

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women;

Or. pl

Amendment 141
Helmut Geuking

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

5. Is deeply worried about the 
prominence of psychological and physical 
violence in the European Union of 
diversity, particularly in the form of 
harmful, gender-specific norms and 
stereotypes: in the home. This violence 
affects all children and young people 
from all social strata and in all Member 
States equally, with no gender 
differentiation and irrespective of any 
migrant background; such children and 
young people are the future vectors of 
damaging, gender-specific norms and 
stereotypes;
families should be a place of security and 
should not deprive children and young 
people of basic trust. Domestic and 
informal kinds of violence and 
particularly gender-specific norms and 
stereotypes deprive children and young 
people of their basic trust from a very 
early age and thereby of the chance to 
achieve the welcome aim of the 
Commission, namely that girls and boys, 
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women and men in all their diversity shall 
be equal and can freely organise their 
lives and make full use of their potential. 
They lay the foundations for a 
continuation of the various forms of 
violence across society and thus also in 
the world of work in the European Union;
Only access to intercultural education, 
free from gender-specific norms and 
stereotypes, for all children and young 
people can help prevent this;
calls on the Commission to implement the 
international #WithHer campaign, which 
aims to combat harmful, gender-specific 
norms and stereotypes which perpetuate 
violence against girls (who become 
women), in the European Union, suitably 
adapted and in a targeted way in all the 
Member States, gender-neutrally for all 
children and young people from all social 
strata and irrespective of their origin;
calls on the Commission to propose a 
directive on a holistic approach to 
combatting violence against women; calls 
on Member States to ratify and implement 
the Istanbul Convention and ILO 
Convention No 190 on violence and 
harassment;

Or. de

Amendment 142
Ádám Kósa, Andrea Bocskor

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 

5. Is deeply worried about violence 
and harassment in the world of work; 
believes that the reservations expressed by 
some Member States against the Istanbul 
Convention should be respected, and 
Member States should not be prevented 
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Convention and ILO Convention No 190 
on violence and harassment;

from addressing the societal problem of 
gender-based violence between persons 
using existing tools;

Or. en

Amendment 143
Rosa Estaràs Ferragut

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

5. Expresses its worries about the 
nature, extent and gravity of violence and 
harassment in the world of work; welcomes 
in that regard the recently adopted ILO 
Convention 190 on Violence and 
Harassment at work and calls on Member 
States to ratify and implement it as soon as 
this is possible; Calls on the European 
Union and the remaining Member States 
to ratify the Istanbul Convention on 
preventing and combating violence 
against women and domestic violence, 
which also tackles harassment as well as 
assistance for victims of violence in 
finding employment, while reminding the 
difficulty in gathering accurate 
comparable data in that area at European 
Union’s level and thus awaiting for the 
new survey that will start this year; 
Stresses the importance of establishing 
formal procedures on reporting sexual 
harassment in the workplace and of 
dedicated training and campaigns raising 
awareness as a way to enforce the 
principle of dignity at work and 
implementing zero tolerance approach as 
a norm;

Or. en
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Amendment 144
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

5. Is deeply worried about violence 
and harassment towards women; stresses 
that comprehensive sexuality education 
and trainings on gender equality are key 
tools to combat gender-based violence; 
calls on the Commission to propose a 
directive on a holistic approach to 
combatting violence against women; calls 
on Member States to ratify and implement 
the Istanbul Convention and ILO 
Convention No 190 on violence and 
harassment; reiterates that Gender 
Equality is Goal 5 of the 2030 Agenda for 
Sustainable Development and calls on 
Member States to steer all possible 
resources into contributing to its 
achievement within fields of employment 
and social affairs;

Or. en

Amendment 145
Eugenia Rodríguez Palop

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the 
Istanbul Convention and ILO Convention 
No 190 on violence and harassment;

5. Is deeply worried about violence 
and harassment in the world of work and 
the impact of all forms of violence against 
women and girls in it; calls on the 
Commission to propose a directive with a 
holistic approach on preventing and 
combatting all forms of violence against 
women; and to enhance current EU 
legislation to prevent sexual harassment 
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in light of the provisions of the ILO 
Convention No 190 on violence and 
harassment and the Istanbul Convention; 
calls on Member States to ratify and 
implement both;

Or. en

Amendment 146
Atidzhe Alieva-Veli, Jordi Cañas, Abir Al-Sahlani, Monica Semedo, Sylvie Brunet, 
Marie-Pierre Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Radka Maxová, Samira 
Rafaela
Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on the 
Council to urgently conclude the EU 
ratification of the Istanbul Convention 
and to advocate its ratification and 
implementation by all Member States; 
calls on Member States to ratify and 
implement ILO Convention No 190 on 
combating violence and harassment in the 
world of work without delay; 

Or. en

Amendment 147
Margarita de la Pisa Carrión

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 

5. Is deeply worried about violence 
and harassment in the world of work; 
highlights that a broad and balanced 
concept should be promoted, in which the 
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violence against women; calls on Member 
States to ratify and implement the 
Istanbul Convention and ILO Convention 
No 190 on violence and harassment;

principle of equality is preserved, and 
both men and women are recognised as 
potential victims of violence;

Or. es

Amendment 148
Sara Skyttedal

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a 
framework on a holistic approach to 
combatting violence against women; calls 
on Member States to ratify and implement 
the Istanbul Convention and ILO 
Convention No 190 on violence and 
harassment;

Or. en

Amendment 149
Stéphane Bijoux, Marie-Pierre Vedrenne, Sylvie Brunet, Samira Rafaela

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combating 
violence against women, taking into 
account the particular features and 
problems specific to the European 
Overseas Territories (both the outermost 
regions and the overseas countries and 
territories); calls on Member States to 
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ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

Or. fr

Amendment 150
Loucas Fourlas, Stelios Kympouropoulos

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to establish an EU 
network on fighting sexual violence; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

Or. en

Amendment 151
Heléne Fritzon, Johan Danielsson, Marianne Vind

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women, including a 
Metoo-directive addressing sexual 
harassment at the workplace; calls on 
Member States to ratify and implement the 
Istanbul Convention and ILO Convention 
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No 190 on violence and harassment;

Or. en

Amendment 152
Elena Lizzi

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

5. Is deeply worried about violence 
and harassment in the world of work and 
about the unlawful trade in the 
exploitation of women as a particular 
form of gender-based violence; calls on 
the Commission to propose a directive on a 
holistic approach to combating violence 
against women and to support goals and 
priorities to counter the trafficking of 
women; calls on Member States to ratify 
and implement the Istanbul Convention 
and ILO Convention No 190 on violence 
and harassment;

Or. it

Amendment 153
Loucas Fourlas, Stelios Kympouropoulos

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment without delay;
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Or. en

Amendment 154
Sylvie Brunet, Marie-Pierre Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Monica 
Semedo, Jordi Cañas

Draft opinion
Paragraph 5

Draft opinion Amendment

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment;

5. Is deeply worried about violence 
and harassment in the world of work; calls 
on the Commission to propose a directive 
on a holistic approach to combatting 
violence against women; calls on Member 
States to ratify and implement the Istanbul 
Convention and ILO Convention No 190 
on violence and harassment; further calls 
on the European institutions to lead by 
example and introduce preventive and 
reactive measures to better combat 
harassment in the workplace;

Or. en

Amendment 155
Lina Gálvez Muñoz, Alicia Homs Ginel, Estrella Durá Ferrandis, Elisabetta Gualmini

Draft opinion
Paragraph 5 a (new)

Draft opinion Amendment

5a. Points out that the social distance 
and the confinement caused by COVID-
19 have significantly increased cases of 
gender violence in Europe; consequently, 
considers that all Member States must 
reinforce measures to protect women both 
during the crisis and afterwards; 
remembers that one of the keys when 
dealing with gender violence is economic 
independence and proposes, in this sense, 
the development of a specific social and 
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labour integration program for victims of 
gender violence in Europe aimed at 
actively promoting their employability;

Or. en

Amendment 156
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Evelyn 
Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson

Draft opinion
Paragraph 5 a (new)

Draft opinion Amendment

5a. Calls on the European 
Commission and the Member States to 
introduce effective and binding measures 
to define and prohibit violence and 
harassment in the world of work, 
including having effective access to 
gender-responsive, safe and effective 
complaint and dispute resolution 
mechanisms, support, services and 
remedies and requiring employers to take 
steps to prevent violence and harassment 
including gender-based violence and 
harassment;

Or. en

Amendment 157
Eugenia Rodríguez Palop

Draft opinion
Paragraph 5 a (new)

Draft opinion Amendment

5a. Believes that women workers 
suffering gender violence should be 
entitled to specific employment rights and 
social security benefits such as the 
reduction or reorganisation of their 
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working hours, change of workplace and 
temporary protection against dismissal; 
considers that gender-based violence 
should be included in the workplace risk 
assessments;

Or. en

Amendment 158
Abir Al-Sahlani, Atidzhe Alieva-Veli, Dragoș Pîslaru, Radka Maxová

Draft opinion
Paragraph 5 a (new)

Draft opinion Amendment

5a. Stresses the need for Member 
States to present evidence-based, well-
designed labour market policies and 
reforms that de-facto improves women’s’ 
working conditions and increases quality 
employment;

Or. en

Amendment 159
Katrin Langensiepen

Draft opinion
Paragraph 5 a (new)

Draft opinion Amendment

5a. Calls on the Commission and the 
Member States to safeguard inclusive 
equality for women and girls with 
disabilities in all areas of life, to ensure 
their sexual and reproductive rights, to 
provide protection to them from domestic 
violence and violence by care and support 
service providers, and to launch 
sensitisation and capacity-building 
programmes to this end for professionals 
in the field of healthcare, social and care 
services, education, training and 
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employment services, law enforcement 
and the judiciary;

Or. en

Amendment 160
Elisabetta Gualmini, Milan Brglez, Brando Benifei, Agnes Jongerius, Vilija 
Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia Homs 
Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne Fritzon, 
Johan Danielsson

Draft opinion
Paragraph 5 b (new)

Draft opinion Amendment

5b. Reminds that, in line with the 
intersectional approach, particular 
attention concerning access to work has 
to be granted to those categories 
encountering multiple discriminations; 
calls therefore on the Member States and 
the Commission to collect disaggregated 
data to better measure and monitor 
progress in closing the gender pay gap, 
paying particular attention to groups 
experiencing multiple and intersectional 
forms of discrimination and to remove all 
barriers to access to work for migrant 
women (also through a revision of the 
system of recognition of professional 
qualifications) and disabled women (in 
particular by removing all physical and 
technical barriers), ethnic-minority and 
Roma women, older women, single 
mothers and LGBTIQ people;

Or. en

Amendment 161
Eugenia Rodríguez Palop

Draft opinion
Paragraph 5 b (new)
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Draft opinion Amendment

5b. Regrets the lack of reference s to 
the gender dimension of trafficking for 
purposes of labour exploitation, especially 
in the case of domestic workers due to the 
limitation that the family home presents 
as a workplace with respect to the 
possibilities of inspection and control of 
work activity; recalls European 
Parliament resolution of 28 April 2016 on 
women domestic workers and carers in 
the EU and asks the Commission and the 
Member States to promote the 
investigation of these cases, to improve 
the mechanism of identification and 
protection of the victims and to involve 
NGOs, trade unions, public authorities 
and all citizens in the detection process;

Or. en

Amendment 162
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Evelyn 
Regner, Pierfrancesco Majorino, Heléne Fritzon, Johan Danielsson

Draft opinion
Paragraph 5 c (new)

Draft opinion Amendment

5c. Calls for the immediate revision 
and an ambitious new Gender Pay Gap 
Action Plan by the end of 2020, which 
should set clear targets for the Member 
States to reduce the gender pay gap over 
the next five years and ensure that such 
targets are taken account of in the 
country specific recommendations; calls 
on the Commission to pay particular 
attention to the factors leading to the 
pension gap under the Action Plan, and to 
assess the need for specific measures to 
reduce this gap at EU and national level; 
highlights, in particular, the need to 
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include an intersectional perspective in 
the new Action Plan;

Or. en

Amendment 163
Eugenia Rodríguez Palop

Draft opinion
Paragraph 5 c (new)

Draft opinion Amendment

5c. Recalls the European Parliament 
resolution of 12 February 2019 on the 
implementation of the Charter of 
Fundamental Rights of the European 
Union in the EU institutional framework; 
urges the European Union to accede to 
the European Social Charter (Revised) 
and calls on the Commission to propose a 
timeframe for its implementation taking 
into account the gender dimension of 
economic and social rights; calls on all 
Member States to ratify the revised 
Charter;

Or. en

Amendment 164
Eugenia Rodríguez Palop

Draft opinion
Paragraph 5 d (new)

Draft opinion Amendment

5d. Calls on the Commission to 
present a European Strategy on Social 
Protection to address the free movement 
of workers and in particular the 
feminisation of poverty, with a special 
focus on lone-parent households headed 
by women;
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Or. en

Amendment 165
Eugenia Rodríguez Palop

Draft opinion
Paragraph 5 e (new)

Draft opinion Amendment

5e. Welcomes the Commission’s 
proposal for a Child Guarantee but, 
acknowledging the gendered dimension of 
child poverty, asks for additional 
measures and funds to suitably address 
the obstacles leading to women’s poverty, 
including a guarantee of a decent income 
for all by presenting a European 
framework directive on minimum income, 
and access to housing through a 
European Housing Strategy that 
recognizes women’s greater difficulties;

Or. en

Amendment 166
Eugenia Rodríguez Palop

Draft opinion
Paragraph 5 f (new)

Draft opinion Amendment

5f. Regrets the lack of reference in the 
Gender Equality Strategy 2020-2025 to 
the protection of women and girls at risk 
of social exclusion, poverty and 
homelessness, calling on the Commission 
to address those issues in the forthcoming 
Action Plan on Integration and Inclusion 
to prevent these women from being 
excluded from social and economic 
policies and further deepening the poverty 
cycle;
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Or. en

Amendment 167
Jessica Polfjärd

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Welcomes the Commission’s 
commitment to adopting an action plan to 
implement the European Pillar of Social 
Rights; underlines the need to ensure 
gender sensitive rights using an 
intersectional approach in line with 
Principles 2 and 3 of the Pillar; calls on 
the Commission, to that end, to develop 
and include a Gender Equality Index in 
the European Semester to monitor gender 
effects of macroeconomic policies as well 
as of the green and digital transitions.

6. Notes the Commission’s 
commitment to adopting an action plan to 
implement the European Pillar of Social 
Rights;

Or. en

Amendment 168
Sara Skyttedal

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Welcomes the Commission’s 
commitment to adopting an action plan to 
implement the European Pillar of Social 
Rights; underlines the need to ensure 
gender sensitive rights using an 
intersectional approach in line with 
Principles 2 and 3 of the Pillar; calls on the 
Commission, to that end, to develop and 
include a Gender Equality Index in the 
European Semester to monitor gender 
effects of macroeconomic policies as well 
as of the green and digital transitions.

6. Reiterates the non-binding nature 
of the European Pillar of Social Rights; 
underlines the need to ensure gender 
equality in line with Principles 2 and 3 of 
the Pillar;
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Or. en

Amendment 169
Elżbieta Rafalska, Beata Szydło, Anna Zalewska

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Welcomes the Commission’s 
commitment to adopting an action plan to 
implement the European Pillar of Social 
Rights; underlines the need to ensure 
gender sensitive rights using an 
intersectional approach in line with 
Principles 2 and 3 of the Pillar; calls on the 
Commission, to that end, to develop and 
include a Gender Equality Index in the 
European Semester to monitor gender 
effects of macroeconomic policies as well 
as of the green and digital transitions.

6. Welcomes the Commission’s 
commitment to adopting an action plan to 
implement the European Pillar of Social 
Rights; underlines the need to ensure 
gender sensitive rights using an 
intersectional approach in line with 
Principles 2 and 3 of the Pillar;

Or. pl

Amendment 170
Margarita de la Pisa Carrión

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Welcomes the Commission’s 
commitment to adopting an action plan to 
implement the European Pillar of Social 
Rights; underlines the need to ensure 
gender sensitive rights using an 
intersectional approach in line with 
Principles 2 and 3 of the Pillar; calls on 
the Commission, to that end, to develop 
and include a Gender Equality Index in 
the European Semester to monitor gender 
effects of macroeconomic policies as well 
as of the green and digital transitions.

6. Welcomes the proclamation of the 
European Pillar of Social Rights as 
political guidelines to make progress on 
social matters and calls for particular 
attention to be paid to the principles in 
Chapter 1;
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Or. es

Amendment 171
Elena Lizzi

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Welcomes the Commission’s 
commitment to adopting an action plan to 
implement the European Pillar of Social 
Rights; underlines the need to ensure 
gender sensitive rights using an 
intersectional approach in line with 
Principles 2 and 3 of the Pillar; calls on 
the Commission, to that end, to develop 
and include a Gender Equality Index in 
the European Semester to monitor gender 
effects of macroeconomic policies as well 
as of the green and digital transitions.

6. Underlines the need to ensure 
gender sensitive rights using an 
intersectional approach and to mainstream 
gender equality into all the policies of the 
Union; calls on the Commission, to that 
end, to coordinate a collection of reliable 
and transparent data from all Member 
States;

Or. it

Amendment 172
Rosa Estaràs Ferragut

Draft opinion
Paragraph 6

Draft opinion Amendment

6. Welcomes the Commission’s 
commitment to adopting an action plan to 
implement the European Pillar of Social 
Rights; underlines the need to ensure 
gender sensitive rights using an 
intersectional approach in line with 
Principles 2 and 3 of the Pillar; calls on the 
Commission, to that end, to develop and 
include a Gender Equality Index in the 
European Semester to monitor gender 
effects of macroeconomic policies as well 
as of the green and digital transitions.

6. Welcomes the Commission 
commitment to adopt an Action Plan to 
implement the European Pillar of Social 
Rights; underlines in that regard the need 
to ensure gender sensitive rights in line 
with Principles 2 and 3; Calls on the 
Commission and the Member States to 
ensure that the EU legislation on indirect 
and direct gender discrimination is 
properly implemented and its progress 
systematically monitored and possibly 
revised in order to tackle women’s labour 
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market participation and the gender pay 
gap; Women remain underrepresented in 
leading positions, including EU’s largest 
companies where only 8% of CEOs are 
women. Calls on the Commission and the 
Member States to address horizontal and 
vertical labour market segregation, 
including poor presence of women in 
STEM and digital sector;

Or. en

Amendment 173
Jordi Cañas, Abir Al-Sahlani, Monica Semedo, Sylvie Brunet, Marie-Pierre Vedrenne, 
Stéphane Bijoux, Dragoș Pîslaru, Radka Maxová, Samira Rafaela
Draft opinion
Paragraph 6

Draft opinion Amendment

6. Welcomes the Commission’s 
commitment to adopting an action plan to 
implement the European Pillar of Social 
Rights; underlines the need to ensure 
gender sensitive rights using an 
intersectional approach in line with 
Principles 2 and 3 of the Pillar; calls on the 
Commission, to that end, to develop and 
include a Gender Equality Index in the 
European Semester to monitor gender 
effects of macroeconomic policies as well 
as of the green and digital transitions.

6. Welcomes the Commission’s 
commitment to adopting an action plan to 
implement the European Pillar of Social 
Rights; underlines the need to mainstream 
the gender perspective using an 
intersectional approach in line with 
Principles 2 and 3 of the Pillar; calls on the 
Commission, to that end, to include the 
EIGE's Gender Equality Index in the 
Social Scoreboard and CSRs in order to 
feed into the European Semester process 
and monitor the gender effects of 
macroeconomic policies as well as of the 
green and digital transitions;

Or. en

Amendment 174
Abir Al-Sahlani, Atidzhe Alieva-Veli

Draft opinion
Paragraph 6
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Draft opinion Amendment

6. Welcomes the Commission’s 
commitment to adopting an action plan to 
implement the European Pillar of Social 
Rights; underlines the need to ensure 
gender sensitive rights using an 
intersectional approach in line with 
Principles 2 and 3 of the Pillar; calls on the 
Commission, to that end, to develop and 
include a Gender Equality Index in the 
European Semester to monitor gender 
effects of macroeconomic policies as well 
as of the green and digital transitions.

6. Takes note of the Commission’s 
commitment to adopting an action plan to 
implement the European Pillar of Social 
Rights; underlines the need to ensure 
gender sensitive rights using an 
intersectional approach in line with 
Principles 2 and 3 of the Pillar; calls on the 
Commission to respect the principle of 
subsidiarity as enshrined in the treaties 
when proposing labour market and social 
policies;

Or. en

Amendment 175
Lina Gálvez Muñoz, Alicia Homs Ginel, Estrella Durá Ferrandis, Elisabetta Gualmini

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Emphasizes that more than 70% of 
workers in the health and social work 
sectors worldwide are women, as well as 
shop and retail employees and cleaning 
workers who are mostly women, often 
earning only the minimum wage; 
remembers that, as in previous crises, 
women will be severely affected 
economically, also in the post-crisis 
period; for that reason, insists on the need 
of a progressive and gender-sensitive 
approach, both for immediate and long-
term action, at national and EU level, 
based on quality data segregated by 
gender; in this regard, suggests that the 
Recovery Plan should take into account 
the occupational segregation of markets 
to avoid repeating what happened in 
previous crises, in which employment 
promotion has focused on male sectors, 
leaving feminized sectors in second place, 
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or the need to break the dynamics of 
occupational segregation;

Or. en

Amendment 176
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Acknowledging the need for a 
transition to a fair, climate-neutral, digital 
Europe, calls on the Commission to adopt 
measures to increase the participation of 
women in the digital and in the green 
sector, to include women in decision-
making positions at all levels, and to 
adopt policies that ensure equal pay, a 
living wage, personal development and 
adequate social protection; urges the 
Commission to ensure that any measure 
regarding the improvement of women’s 
participation in these sectors is in line 
with the Work Life Balance Directive, and 
that it addresses sexual harassment in the 
workplace in light of the provisions of the 
ILO Convention and the Istanbul 
Convention;

Or. en

Amendment 177
Heléne Fritzon, Johan Danielsson, Marianne Vind

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Stresses the importance of 
addressing gender equality aspects related 
to the future world of work, including 
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greening and digitalising the economy; 
regrets the weak link between the new EU 
Strategy for Gender Equality and the 
European Green Deal; calls on the 
Commission to strengthening the 
connection between climate change 
policies and gender equality in its 
upcoming proposals;

Or. en

Amendment 178
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Stresses that gender equality must 
be put at the centre of the European 
Green Deal in order to truly achieve a just 
transition that leaves no one behind; calls 
on the Commission to ensure gender 
mainstreaming and gender-responsive 
energy and climate action by 
implementing systematic gender impact 
assessment and by allocating specific 
funds for gender equality in relevant 
climate actions and policies of the Green 
New Deal;

Or. en

Amendment 179
Anne Sander

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Recalls that it was mentioned at 
the World Economic Forum in 2018 that 
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58 million jobs related to artificial 
intelligence (AI) would be created 
worldwide 2022, but only 24.9% of women 
who pursue higher education obtain a 
diploma in fields related to new 
technologies; stresses that it is essential to 
ensure that women are fairly represented 
in science and technology; recalls that an 
increase in the number of women working 
in the fields of new technologies could 
generate up to EUR 16 billion in Europe;

Or. fr

Amendment 180
Jessica Polfjärd

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Notes that studies show that the 
pay gap between men and women is to a 
large extent driven by the fact that women 
and men work in different occupations 
with different level of pay; a gender-
divided labour market begins with the 
choice in education, thus changes in 
educational choices are necessary in 
order to combat gender differences on the 
labour market; urges Member States to 
better ensure study and vocational 
guidance in order to ensure all students 
are aware of the opportunities the labour 
market provides and the consequences of 
different educational choices;

Or. en

Amendment 181
Elisabetta Gualmini, Milan Brglez, Alex Agius Saliba, Brando Benifei, Agnes Jongerius, 
Vilija Blinkevičiūtė, Gabriele Bischoff, Estrella Durá Ferrandis, Marianne Vind, Alicia 
Homs Ginel, Lina Gálvez Muñoz, Evelyn Regner, Pierfrancesco Majorino, Heléne 
Fritzon, Johan Danielsson
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Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Calls on the European 
Commission to involve social partners in 
developing the new policies to close 
gender pay gap; calls in this context on 
social partners to engage in discussions 
and work together to address the pay gap 
also through positive action measures, as 
well as collaborate with civil society 
organisations in order to strongly engage 
public opinion since closing gender pay 
gap is a mainstreaming and universal 
priority, which will increase workers’ 
motivation productivity and well-being at 
the work-place;

Or. en

Amendment 182
Monica Semedo, Sylvie Brunet, Marie-Pierre Vedrenne, Stéphane Bijoux, Dragoș 
Pîslaru, Radka Maxová, Samira Rafaela

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Calls on the Member States to 
unblock the Women on Boards Directive 
and the horizontal Anti-Discrimination 
Directive which are key to achieving the 
aims of the Strategy; calls on the 
Commission to ensure that EU 
institutions lead by example and ensure a 
minimum of 50% of women in senior 
management positions; calls further on 
the Member States to establish 
transparency reporting by companies as to 
the percentage of women in their senior 
management positions and information 
on pay levels;
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Or. en

Amendment 183
Sylvie Brunet, Marie-Pierre Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Monica 
Semedo, Jordi Cañas

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Welcomes the Commission's 
commitment to gender mainstreaming 
throughout the Multiannual Financial 
Framework and in particular the 
European Social Fund Plus, in order to 
finance, inter alia, actions to promote 
women's participation in the labour 
market, work-life balance and female 
entrepreneurship;

Or. en

Amendment 184
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Calls for the introduction of a 
gender pillar and an overarching gender 
equality objective in the successor of the 
Europe 2020 strategy and to incorporate 
gender specific targets and indicators in 
the country-specific challenges identified 
in the Social scoreboard;

Or. en
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Amendment 185
Loucas Fourlas, Stelios Kympouropoulos

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Calls on the Commission to 
promote female entrepreneurship through 
targeted programmes; points out that 
changes can happen at local level and 
urges the Member States to invest in 
activities fighting and addressing gender 
gaps;

Or. en

Amendment 186
Abir Al-Sahlani, Atidzhe Alieva-Veli, Dragoș Pîslaru

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Calls on the Commission and the 
Member States to strengthen collective 
bargaining coverage at sectorial level and 
the involvement of social partners in 
policy-making, including for the 
European Semester;

Or. en

Amendment 187
Rosa Estaràs Ferragut

Draft opinion
Paragraph 6 a (new)

Draft opinion Amendment

6a. Asks for the Commission and the 
Member States to approach the COVID 
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crisis impact on equal access to labour 
market for women;

Or. en

Amendment 188
Rosa Estaràs Ferragut

Draft opinion
Paragraph 6 b (new)

Draft opinion Amendment

6b. Requests the measures regarding 
gender pay gap, pension gap and care gap 
to explicitly address the needs of parents, 
and especially mothers of children with 
disabilities; requests the consideration of 
the development of measures for the full 
and effective participation in the labour 
market of women with disabilities, who 
face greater difficulty in finding work 
with appropriate conditions; in order to 
eliminate the discrimination and 
prejudices they face, it calls for initiatives 
that provide women with disabilities with 
flexibility and support in both job search 
and employment performance, as well as 
the promotion of opportunities in 
occupational centres to make the 
transition towards employment regimes 
such as supported employment, special 
employment centres and the open labour 
market, as well as to evaluate the informal 
work of carers of persons with disabilities, 
as many of these women carers are also 
women with disabilities and their informal 
work should be taken into account in 
order to reduce the pension gap;

Or. en

Amendment 189
Eugenia Rodríguez Palop
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Draft opinion
Paragraph 6 b (new)

Draft opinion Amendment

6b. Stresses the need for gender 
mainstreaming in employment policies 
related to sustainability and just 
transition, ensuring gender impact 
assessment of funding mechanisms to 
tackle the climate crisis so that they play a 
strong role in transforming gender norms 
and furthering gender equality; calls on 
the Commission and the Council to 
implement gender budgeting to climate-
related funds such as the Just Transition 
Fund, ensuring that financial choices to 
support workers and companies don’t 
exacerbate inequalities and that they 
integrate a gender perspective;

Or. en

Amendment 190
Elena Lizzi

Draft opinion
Paragraph 6 b (new)

Draft opinion Amendment

6b. Recommends that political support 
for gender equality be complementary to 
financial support and that gender equality 
be recognised in different policy areas, 
making provision for it to be 
mainstreamed as a cross-cutting priority, 
which should be reflected in the projects 
included in individual European 
programmes; calls on the Commission to 
involve media trade associations to raise 
awareness of gender equality;

Or. it
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Amendment 191
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group

Draft opinion
Paragraph 6 b (new)

Draft opinion Amendment

6b. Calls for specific guidelines and 
recommendations to Member States to 
integrate the gender perspective in 
taxation polices - including that they 
carry out gender audits of fiscal policies 
in order to eliminate tax-related gender 
biases - and to ensure that no new tax, 
spending laws, programmes or practices 
that increase market or after-tax income 
gender gaps or that reinforce the male 
breadwinner model are established;

Or. en

Amendment 192
Jessica Polfjärd

Draft opinion
Paragraph 6 c (new)

Draft opinion Amendment

6c. Notes that female labour market 
participation is lower than that of men; 
underlines the importance of lowering 
income taxation in encouraging labour 
market participation; 

Or. en

Amendment 193
Anne Sander

Draft opinion
Paragraph 6 b (new)
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Draft opinion Amendment

6b. Recalls that the under-
representation of women in public and 
political life undermines the proper 
functioning of democratic institutions and 
processes; calls therefore on the Member 
States to encourage and support measures 
to facilitate the balanced participation of 
men and women in decision-making at 
national, regional and local levels; 

Or. fr

Amendment 194
Jessica Polfjärd

Draft opinion
Paragraph 6 b (new)

Draft opinion Amendment

6b. Regrets the fact that women do not 
start and run businesses to the same 
extent as men do; urges Member States to 
introduce business-friendly reforms to 
promote equality and increase female 
entrepreneurship;

Or. en

Amendment 195
Abir Al-Sahlani, Atidzhe Alieva-Veli, Dragoș Pîslaru, Radka Maxová

Draft opinion
Paragraph 6 b (new)

Draft opinion Amendment

6b. Calls on the European 
Commission and Member States to 
implement the social aspects of the 
Country Specific Recommendations, 
having in mind both the respect for 
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subsidiarity and national competences;

Or. en

Amendment 196
Atidzhe Alieva-Veli, Jordi Cañas, Abir Al-Sahlani, Monica Semedo, Sylvie Brunet, 
Marie-Pierre Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Radka Maxová, Samira 
Rafaela
Draft opinion
Paragraph 6 b (new)

Draft opinion Amendment

6b. Recalls the importance of 
improving the collection of gender-
disaggregated data, in particular on the 
participation of women in the labour 
market and the underlying causes of 
gender inequality;

Or. en

Amendment 197
Atidzhe Alieva-Veli, Abir Al-Sahlani, Monica Semedo, Sylvie Brunet, Marie-Pierre 
Vedrenne, Stéphane Bijoux, Dragoș Pîslaru, Samira Rafaela
Draft opinion
Paragraph 6 c (new)

Draft opinion Amendment

6c. Welcomes the Commission’s 
commitment to promote the participation 
of women as voters and candidates in the 
2024 European Parliament elections; in 
this regard, stresses the need for a 
revision of the European Electoral Act in 
order to provide for the possibility of 
temporary replacement of a Member of 
the European Parliament that is availing 
of their right to maternity, paternity or 
parental leave; calls upon the European 
Commission to revise the Electoral Act 
accordingly and on the Council to 
endorse this revision;
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Or. en

Amendment 198
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group
Katrin Langensiepen

Draft opinion
Paragraph 6 c (new)

Draft opinion Amendment

6c. Calls on the Commission to 
propose an EU Framework for National 
Homelessness Strategies and the Member 
States to prepare their National 
Homelessness Strategies featuring both 
preventive and reactive measures with a 
gendered approach in order to support 
women experiencing homelessness, who 
often suffered from complex trauma and 
face re-traumatisation, such as domestic 
violence and abuse, separation from their 
children, stigmatisation, lack of safe and 
secure spaces, etc.;

Or. en

Amendment 199
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 c (new)

Draft opinion Amendment

6c. Calls on the Commission to lay 
down explicit guidelines on the 
implementation of the intersectional 
framework, which should prioritize the 
participation of the groups affected by the 
intersecting forms of discrimination to 
assess the differential impact of policies 
and actions in order to tailor responses in 
each subject that are grounded on the 
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principles of non-discrimination;

Or. en

Amendment 200
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 d (new)

Draft opinion Amendment

6d. Recalls European Parliament 
resolution of 12 February 2019 on the 
need for a strengthenedpost-2020 
Strategic EU Framework for National 
Roma Inclusion Strategies, which states 
that in most Member States no 
improvement was observed in access to 
employment, that there are serious 
concerns relating to housing and little 
progress regarding poverty, and a need 
for a strong gender dimension in the EU 
framework; is concerned about hate 
speech against Roma in the context of the 
COVID-19 pandemic, and the additional 
restrictions introduced by some Member 
States to put Roma communities under 
quarantine and fears the negative 
consequences on the most vulnerable 
groups among Roma, such as girls, young 
women, older women, people with 
disabilities or LGBTIQ+; urges the 
Commission to adopt as soon as possible 
the EU strategic framework on Roma 
equality and inclusion, to analyse the 
impact that coronavirus is having on 
Roma and to adopt measures to avoid 
backlashes;

Or. en

Amendment 201
Eugenia Rodríguez Palop
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Draft opinion
Paragraph 6 e (new)

Draft opinion Amendment

6e. Is concerned about the lack of an 
explicit prohibition of discrimination on 
the grounds of a person’s gender identity 
and gender expression in EU law; notes 
the persistence of discrimination, 
harassment and exclusion from the 
labour market of LGBTIQ+ people; 
recalls European Parliament resolution of 
14 February 2019 on the future of the 
LGBTI List of Actions and the European 
Parliament resolution of 18 December 
2019 on public discrimination and hate 
speech against LGBTI people; calls on 
the Commission to adopt as soon as 
possible the strategic framework on 
LGBTIQ+ equality to follow up on the EU 
Commission’s LGBTI List of 
Actions2016-2019, and to include specific 
measures to tackle discrimination at work 
on the grounds of sexual orientation, 
gender identity, gender expression and 
sex characteristics;

Or. en

Amendment 202
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 f (new)

Draft opinion Amendment

6f. Recalls the European Parliament 
resolution of 29 November 2018 on the 
situation of women with disabilities; urges 
the Commission to put forward a 
consolidated proposal within the post-
2020 Strategy that includes the 
development of positive actions targeting 
women with disabilities in order to 
promote employment, training, job 
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placements, equal career paths, equal pay, 
adaptation in the workplace and further 
education, paying attention to their digital 
inclusion and the need to safeguard work-
life balance; also stresses the need for a 
Disability Rights Guarantee with specific 
measures that address the needs of 
women with disabilities;

Or. en

Amendment 203
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group

Draft opinion
Paragraph 6 g (new)

Draft opinion Amendment

6g. Recognises the key role of NGOs 
and women’s rights organisations 
fighting against gender inequality, 
discrimination and violence against 
women; calls on the Commission to 
ensure and strengthen protection the 
participation and active involvement of 
civil society organizations by pushing for 
funding instruments to provide funding 
for human rights defenders and civil 
society organizations working to counter 
backlash and regression on gender 
equality and to advance women’s sexual 
and reproductive health and rights, both 
within the EU and across the world;

Or. en

Amendment 204
Jordi Cañas, Monica Semedo, Sylvie Brunet, Marie-Pierre Vedrenne, Stéphane Bijoux, 
Dragoș Pîslaru, Radka Maxová, Samira Rafaela
Draft opinion
Paragraph 6 h (new)
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Draft opinion Amendment

6h. Calls on the Member States to 
create a formal Council configuration on 
gender equality to provide Ministers and 
Secretaries of State in charge of gender 
equality with a dedicated forum for 
discussion and to better facilitate gender 
mainstreaming across all EU policies, 
including employment and social policy;

Or. en

Amendment 205
Kira Marie Peter-Hansen
on behalf of the Greens/EFA Group

Draft opinion
Paragraph 6 i (new)

Draft opinion Amendment

6i. Welcomes the Commissions 
ambitions to obtain gender balance, and 
hopes to see a clear commitment to 
effectively implement Gender Impact 
assessments of all policies and 
programmes in all policy and programmes 
of the European Commission and other 
EU agencies and institutions, and to 
regularly report on functioning of the 
Gender Mainstreaming Task;

Or. en

Amendment 206
Elena Lizzi

Draft opinion
Paragraph 6 i (new)

Draft opinion Amendment

6i. Stresses the need to include gender 
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equality in the policy positions of the 
European Union, in its dialogues with 
partner countries, in neighbourhood 
policies and in enlargement negotiations; 
calls on the Commission to promote 
gender equality in trade relations and to 
include a commitment to comply with ILO 
conventions, including provisions on 
equal pay and non-discrimination in the 
workplace, in trade agreements with third 
countries;

Or. it

Amendment 207
Jordi Cañas, Abir Al-Sahlani, Monica Semedo, Radka Maxová, Dragoș Pîslaru, 
Stéphane Bijoux, Marie-Pierre Vedrenne, Sylvie Brunet, Samira Rafaela
Draft opinion
Paragraph 6 j (new)

Draft opinion Amendment

6j. Calls on the European 
Commission to further strengthen the role 
of the EU as a catalyst for gender equality 
worldwide;

Or. en

Amendment 208
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 k (new)

Draft opinion Amendment

6k. Welcomes the Commission 
proposal to use the Asylum and Migration 
Fund to encourage Member States’ 
actions to support the integration of 
women, but regrets that no other concrete 
measures are considered to tackle the 
lower rates of employment in the EU for 
third country national women and the 



AM\1205885EN.docx 113/120 PE650.655v02-00

EN

specific vulnerability of refugee, asylum 
seeking and undocumented women and 
girls; calls on the Commission to address 
the situation of all migrant women and 
girls, prioritising the integration objective 
of the Fund in the next Multiannual 
Financial Framework through gender 
budgeting, the allocation of increased 
resources for upskilling, retraining for 
transition to good quality employment and 
working conditions, and increasing their 
participation in the labour market and 
adopting more concrete measures to 
overcome the obstacles faced by migrant 
women;

Or. en

Amendment 209
Anne Sander

Draft opinion
Paragraph 6 l (new)

Draft opinion Amendment

6l. Calls on the Commission to step 
up its efforts to increase the employment 
rate of women in Europe and facilitate 
their access to the labour market, for 
example by providing more incentives to 
promote female entrepreneurship;

Or. fr

Amendment 210
Anne Sander

Draft opinion
Paragraph 6 m (new)

Draft opinion Amendment

6m. Emphasises the active and crucial 
role of women in the economy of rural 
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areas; recalls the position of the 
European Parliament of 4 April 2017 in 
particular on the fact that so few women 
working in the agricultural sector are 
registered; notes that this lack of data 
suggest a lack of precise statistics on this 
matter; stresses that recognition of the 
work of women in the agricultural sector 
is essential if it is to be visible and 
contribute to the development of rural 
areas and to gender equality; stresses the 
need to exchange good practices within 
the Member States, in particular on the 
professional status provided for spouses in 
the agricultural sector in order to allow 
them access to social security, training, 
maternity leave and retirement pensions;

Or. fr

Amendment 211
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 n (new)

Draft opinion Amendment

6n. Notes that significant gender 
differences within agricultural 
employment persist since female rates of 
unemployment and informality are 
higher, rural women are more affected by 
the care gap and they experience more 
difficulties to have ownership and control 
of land and other productive resources; 
welcomes the Commission’s call to invest 
in basic services’ development in rural 
areas and urges a gender budgeting 
approach to the CAP and to also identify 
funding opportunities under the second 
pillar of the CAP to increase women’s 
access to land and to address their 
working conditions in rural areas, 
especially those of seasonal workers;
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Or. en

Amendment 212
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 o (new)

Draft opinion Amendment

6o. Reiterates its calls to further 
improve the collection of gender-
disaggregated data1d in areas such as 
informal employment, entrepreneurship, 
access to financing and to healthcare 
services, unpaid work, poverty and impact 
of social protection systems; also urges 
the EU to work on and incorporate new 
indicators, such as in-work poverty, time-
poverty, gaps in time use, the value of 
care work (paid/unpaid), and the take-up 
rates of women and men in relation to the 
work-life balance directive;
__________________
1d European Parliament resolution of 
30 January 2020 on the gender pay gap.

Or. en

Amendment 213
Anne Sander

Draft opinion
Paragraph 6 p (new)

Draft opinion Amendment

6p. Recalls that according to data 
published by Eurostat in 2019, only 28% 
of the board members of listed companies 
in the EU and 18% of senior managers, 
were women; stresses that although some 
Member States have legislative measures 
aimed at breaking the glass ceiling, the 
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data on their implementation turn out to 
be insufficient; calls on the Member 
States to set up monitoring and evaluation 
mechanisms so that they can redirect or 
adjust, if necessary, the current measures 
taken, with the aim of ensuring that 
gender equality policies are more 
effective;

Or. fr

Amendment 214
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 r (new)

Draft opinion Amendment

6r. Regrets the considerable 
imbalance between women and men in 
economic decision-making at the highest 
level; welcomes the Commission's 
proposal to push for the adoption of the 
2012 proposal for a Directive on gender 
balance among non-executive directors of 
companies listed on stock exchanges (the 
so-called Women on Boards Directive) 
that is blocked in the Council; calls on the 
Commission and the Council to consider 
going beyond, including additional 
measures such as applying the 40% quota 
to both non-executive and executive 
boards and to include medium-sized 
companies in the scope of the directive;

Or. en

Amendment 215
Elena Lizzi

Draft opinion
Paragraph 6 s (new)
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Draft opinion Amendment

6s. Calls on the Commission – given 
that the COVID-19 pandemic has had a 
huge and devastating impact on the 
health and economic systems of the 
Member States, causing hardship and 
employment crises for societies that will 
require the cooperation of all EU bodies – 
to monitor the work and employment 
situation of women, to ensure that they 
are not among the most vulnerable in the 
COVID-19 crisis; calls on the 
Commission also to develop measures to 
ensure that women enter and/or remain in 
the job market;

Or. it

Amendment 216
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 t (new)

Draft opinion Amendment

6t. Calls on the Commission and the 
Member States to urgently adopt a 
gender-sensitive response to the social 
and economic crisis of COVID-19, 
including the adoption of specific 
recovery measures for women, in order to 
mitigate its disproportionate and long-
lasting impact on women's rights, 
incomes and social protection as well as to 
prevent further inequalities and 
discriminations in the world of work; calls 
on the Commission and the Member 
States to use this Gender Equality 
Strategy as an engine to drive the post 
COVID period;

Or. en
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Amendment 217
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 u (new)

Draft opinion Amendment

6u. Welcomes the instrument for 
temporary Support to mitigate 
Unemployment Risks in an Emergency 
(SURE); calls on the Commission and the 
Member States to ensure that SURE 
addresses the loss in income, social 
protection and pension entitlements for 
women as a result of the care burden and 
unequal employment and working 
conditions; calls for reduced weekly 
working hours without any loss of pay for 
women who are caregivers or working 
parents with child responsibilities at 
home;

Or. en

Amendment 218
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 v (new)

Draft opinion Amendment

6v. Calls on the Member States to 
extend the duration periods for receiving 
unemployment benefits until full 
economic recovery has been achieved;

Or. en

Amendment 219
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 w (new)
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Draft opinion Amendment

6w. Welcomes the Council decision to 
activate the 'general escape clause' and 
calls on Member States to invest in public 
services, including free child and health 
care, in order to create new quality jobs 
and to mitigate the socio-economic impact 
of the crisis; considers that austerity 
measures have long-term detrimental 
consequences, particularly on women, 
and must not be enforced in the post 
COVID-19 crisis;

Or. en

Amendment 220
Eugenia Rodríguez Palop

Draft opinion
Paragraph 6 x (new)

Draft opinion Amendment

6x. Calls on the Member States and 
the Commission to promote social 
dialogue and collective bargaining in the 
response to the COVID-19 crisis as well 
as to ensure that the social partners are 
fully involved in the design and the 
implementation of the measures taken; 
considers that social dialogue, including 
collective bargaining, will help ensure a 
gender equal and democratic recovery 
where ‘no one is left behind’; calls on 
developing civil dialogue with civil society 
organisations, in conformity with 
participatory democracy and the citizens' 
initiative (Article 11 TEU);

Or. en

Amendment 221
Eugenia Rodríguez Palop



PE650.655v02-00 120/120 AM\1205885EN.docx

EN

Draft opinion
Paragraph 6 y (new)

Draft opinion Amendment

6y. Calls on the Commission and the 
Member States to recognize COVID-19 as 
an occupational disease; calls on the 
Commission to revise its Commission 
Recommendation (2003/670/EC) 
concerning the European schedule of 
occupational diseases to specifically 
include COVID-19 as applying to all 
workers who are currently 
disproportionately exposed to infection;

Or. en


