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SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on Culture and 
Education, as the committee responsible, to incorporate the following suggestions into its 
motion for a resolution:

– having regard to Articles 9, 151, 156, 165 and 166 of the Treaty on the Functioning of 
the European Union (TFEU),

– having regard to the European Pillar of Social Rights, in particular its principles 1, 4 and 
5,

A. whereas everyone has the right to inclusive and quality education, training and lifelong 
learning in order to acquire and maintain the skills that will enable them to develop their 
professional and personal potential to the fullest extent; 

B. whereas a qualified mobile workforce is key for a globally competitive economy that 
provides quality jobs; whereas the recognition of qualifications and learning periods is a 
crucial prerequisite for the free movement of learners, educators and the workforce 
within the EU;

C. whereas investing in education, training and the effective use of skills will be crucial for 
the EU’s economic and social prosperity, particularly in the light of the green and 
digital transitions, demographic change and globalisation, which are changing the 
nature of work, the content of jobs and the skills and qualifications required; 

1. Welcomes the Commission communication of 30 September 2020 entitled ‘Achieving 
the European Education Area by 2025’ (COM(2020)0625) which encompasses six 
dimensions – quality, inclusion and gender equality, the green and digital transitions, 
teachers and trainers, higher education and the geopolitical dimension – and a set of 
targets with the aim of improving outcomes and ensuring resilient and future-looking 
education systems; 

2. Highlights the importance of ensuring inclusive and quality education, and promoting 
lifelong learning, including vocational education and training (VET), for all across the 
Union, to ensure equal opportunities in the labour market; welcomes, in this context, the 
development of a European approach to micro-credentials and individual learning 
accounts;

3. Underlines that basic and cross-cutting skills, up- and re-skilling and lifelong learning 
are vital for sustainable growth, productivity, investment and innovation, and are 
therefore key factors for the competitiveness of businesses, especially small and 
medium-sized enterprises (SMEs); 

4. Calls on the Commission and the Member States to facilitate and promote transparent 
mobility through the full implementation of the Professional Qualifications Directive1, 

1 Directive 2005/36/EC of the European Parliament and of the Council of 7 September 2005 on the recognition 
of professional qualifications, OJ L 255, 30.9.2005, p. 22.
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and better use of tools such as the European Employment Services (EURES) job 
mobility portal, the Europass online platform and the European Skills, Competences, 
Qualifications and Occupations (ESCO) classification system; highlights, in this 
context, the need to improve the recognition of third-country nationals’ competences on 
the Union’s labour market;

5. Stresses the opportunities created by digital work to achieve the inclusion of all in the 
labour market; highlights, in this regard, the need to provide access to the development 
of digital skills, as well as competences in science, technology, engineering and 
mathematics (STEM), and cross-cutting soft skills such as critical thinking, creativity 
and entrepreneurship, to everyone; underlines that special attention must be paid to the 
inclusion of disadvantaged groups in this context, in particular persons with disabilities;

6. Regrets the persistent gender employment and pay gap; highlights, in this regard, the 
need to tackle gender stereotypes and to increase women’s representation in education, 
training and employment in STEM subjects and occupations. 


