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SUGGESTIONS

The Committee on Women’s Rights and Gender Equality calls on the Committee on 
Employment and Social Affairs, as the committee responsible, to incorporate the following 
suggestions in its motion for a resolution:

A. whereas the transition to a new sustainable economy should not be used as a pretext for 
cutting back on various equality measures, but should instead be seen as a unique 
opportunity to raise women’s participation in the EU labour market, since this is a 
prerequisite for ensuring sustainable growth and meeting the demands of the ecological 
transformation in an ageing society,

B. whereas the transition towards a new sustainable economy should not be a pretext for 
excluding the most vulnerable and least qualified workers from the employment market; 
whereas, therefore, there is a need to avoid the
 ‘cream-skimming’ effect of which the least qualified workers would be the first victims,

C. whereas, according to recent studies, the presence of women at all levels of responsibility 
provides added value for companies, in particular with regard to their economic 
performance,

D. whereas women secure most of the university degrees in the EU and are in the majority on 
business, management and law courses, but remain in the minority in positions of 
responsibility in companies and public bodies,

E. whereas, notably because of the sexist stereotypes that exist in education and in society, 
women are under-represented in fields that are wrongly considered to be ‘male’, such as 
information technology, engineering, physics, and technical occupations such as 
mechanics and bricklaying,

F. whereas a new economy will take shape in an ageing society with a shrinking workforce, 
making it necessary to attract more women to perform paid labour by adapting work 
organisation and preparing employers in all sectors for a more diverse workforce,

1. Underlines that only by raising female participation in the European labour market can we 
fully utilise the growth potential and job potential in the new economy, since narrowing 
the gap between male and female employment rates has accounted for half the increase in 
Europe’s overall employment rate and a quarter of annual economic growth since 1995;

2. Stresses the importance of focusing on gender equality in the transition to a new 
sustainable economy, since women are more likely to be in an insecure position on the 
labour market owing to precarious employment conditions and a consistent gender-based 
wage gap; recognises the need for women to be given a choice as to the type of work they 
undertake, if they wish to work; calls for the development of labour market policies at 
Member State level which address the gender dimension, accompanied by programmes 
which empower and give confidence to women ; recalls that this can be achieved by 
providing a higher standard of education for girls and women in normally male-dominated 
subjects;
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3. Believes, given that gender segregation in employment, where the value and remuneration 
of jobs vary according to whether they are mainly male or female occupations, is a major 
source of inequalities, that green jobs can be a mechanism for remunerating women’s 
work better in order to ensure social gains for female workers and thereby addressing the 
issue of the gender balance and gender pay gap;

4. Calls for an EU initiative to raise awareness among employers, especially in traditionally 
male-dominated sectors, of the need for, and benefits of, a more diverse workforce in an 
ageing society and to offer them tools with which to prepare for more diversity;

5. Underlines that ‘green jobs’ have the potential to become a key growth segment of the 
future European labour market, that today more than 20 million jobs in the European 
Union can be regarded as ‘green’ and that recent evidence shows that jobs in the 
renewable energy sector alone have a potential to double to 2.8 million by 2020; calls on 
the Council, the Commission and the Member States to ensure that women benefit 
equally;

6. Points out that investment in social infrastructure provides an opportunity to modernise 
Europe and promote equality, and can be seen as a parallel strategy to modernisation of 
the physical infrastructure through investment in green technologies; considers that gender 
equality should therefore be a policy priority and an essential tool;

7. Points out that – bearing in mind that only 30% of all entrepreneurs are women, and few 
women are self-employed – the barriers that currently prevent women from becoming 
entrepreneurs should be removed, since entrepreneurs are crucial to productivity and 
growth in a sustainable economy;

8. Calls on the Member States to take some effective measures – legislative ones in 
particular – to foster a balanced presence of women and men in positions of responsibility 
in companies and political bodies; welcomes the decision of the Norwegian Government 
to impose a minimum representation of 40% for each gender on boards of directors of 
both private and public companies;

9. Underlines that a targeted effort to ensure women’s access to education at all levels by 
combating sexist stereotypes, and to provide life-long-learning, is essential in order to 
break down gender segregation in the labour market; calls for the provision of adequate 
training in order to prevent the under-representation of female workers in green jobs, 
bearing in mind that a massive opt-out by women from science and technology would 
impede Europe’s growth and sustainability and leave many talented and qualified young 
women on the margins of employment and economic certainty;

10. Calls on the Member States to provide equal employment opportunities policies and to 
adopt family-friendly work practices as a prerequisite for sustainable growth in both 
economic and environmental terms;

11. Calls for a specific EU initiative to attract girls to the MINT professions (mathematics, 
informatics, natural sciences and technology) and to combat the stereotypes that still 
dominate these professions; stresses that the role of the media and education is key in 
combating such stereotypes;
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12. Emphasises that, in order to ensure equal participation in vocational training and lifelong 
learning, more attention should be paid to allowing men and women to fulfil their family 
roles and care obligations; calls on the EU and the Member States to ensure affordable, 
flexible, high-quality childcare options;

13. Stresses that young women, in the transition between school and work, should be guided 
towards apprenticeships, in which they are under-represented, this being promoted by 
means of joint planning between schools, universities and training agencies and/or firms, 
so that they acquire specific skills and capabilities – also at advanced and specialist levels 
– through work experience and by working on a regular, rather than a precarious, basis, 
and with the prospect of fulfilment; 

14. Calls on the EU and the Member States to give higher priority to green jobs for women in 
the context of European Social Fund (ESF) programmes, taking into account of the fact 
that the ESF finances training projects in areas such as renewable energy and ecotourism; 
emphasises that greater efforts are needed to increase the rate of female participation in 
EFS-supported projects, which is currently below 10%; calls for the introduction of 
gender budgeting in the ESF as well as in recovery plans and structural adjustment 
programmes to ensure that such programmes attract and integrate women equally;

15. Stresses that institutional efforts to create jobs in a new sustainable economy should also 
aim to strengthen the professional skills of the poorest workers, who are also a dynamic 
force in the employment market;

16. Calls on the Commission to pay special heed to the poorest citizens, in particular women 
who experience extreme poverty in their daily lives and for whom integration into the 
labour market requires specific accompanying measures;

17. Calls on the EU and national institutions, in addition to companies and the social partners, 
to pay special attention to the integration of women from marginalised minorities, such as 
Roma women;

18. Calls on the EU and national institutions to address issues relating to the new sustainable 
economy through European thematic years, such as the European Year for Combating 
Poverty and Social Exclusion (2010), the European Year of Volunteering (2011) and the 
proposal for a European Year for Active Ageing and Intergenerational Solidarity (2012), 
in order to highlight the impact of strengthening the various sectoral policies;

19. Underlines the need to increase women’s participation in trade unions in non-traditional 
employment sectors, since the protection of women’s rights such as the right to equal pay, 
maternity leave, fair working hours and a non-discriminating work environment is 
decisive if the jobs in the new economy are to be socially sustainable;

20. Calls on the Member States to require public and private companies to develop plans to 
promote gender equality as well as a reporting system on the progress achieved.
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