
 

AD\912345EN.doc  PE494.472v02-00 

EN United in diversity EN 

  

 EUROPEAN PARLIAMENT 2009 - 2014 

 

Committee on Women’s Rights and Gender Equality 
 

2012/2150(INI) 

21.9.2012 

OPINION 

of the Committee on Women’s Rights and Gender Equality 

for the Committee on Economic and Monetary Affairs 

on the European Semester for economic policy coordination: implementation 

of 2012 priorities 

(2012/2150(INI)) 

Rapporteur: Barbara Matera 



 

PE494.472v02-00 2/6 AD\912345EN.doc 

EN 

PA_NonLeg 



 

AD\912345EN.doc 3/6 PE494.472v02-00 

 EN 

SUGGESTIONS 

The Committee on Women’s Rights and Gender Equality calls on the Committee on 

Economic and Monetary Affairs, as the committee responsible, to incorporate the following 

suggestions in its motion for a resolution: 

A. whereas in times of economic crisis, strengthening women’s position in the labour market 

and economic independence is not only a moral imperative, but also an economic 

necessity; whereas greater efforts must be made to address the barriers that prevent equal 

labour force participation of women and men in order to achieve the headline target, set in 

the EU 2020 Strategy, of increasing the labour market participation of women to 75 % as 

this would: a) free an important amount of untapped talent, especially in the field of 

science and technology, and b) contribute to economic efficiency, increased productivity 

and a greater tax base in the event that the gender wage gap is reduced, as well as lifting at 

least 20 million people in or at risk of poverty and social exclusion, with attention to the 

specific situation of both women and men, 

B. whereas Europe’s future economic competitiveness and prosperity depends crucially on 

its ability to fully utilise its labour resources, i.a. by increasing the participation of women 

in the labour market and ensuring that they gain better access to highly skilled jobs; 

whereas one of priorities of the Europe 2020 Strategy is to reach a 75 % employment rate 

for women by 2020; whereas comparatively more women than men work in part-time jobs 

or on temporary contracts and are therefore be more easily made redundant in crisis 

periods, and there is a risk that the current recession will delay advances – or even reverse 

progress – towards gender equality, 

C. whereas access to capital is severely limited by the banking crisis, a problem that is likely 

to hit women entrepreneurs disproportionately, as women increasingly work in a self-

employed capacity so as to better combine work and family life, 

1. Reiterates its call on the Member States to integrate a gender equality perspective into the 

European Semester process, as well as to put more focus on training within labour-market 

policies by taking into account women’s needs and situation when implementing the 

policy guidance given in the Annual Growth Survey; commends those Member States that 

have mainstreamed the gender dimension throughout their National Reform Programmes 

(NRPs) but regrets that many Member States have omitted any mention of gender; calls 

on the Commission to propose to the Member States a uniform format and criteria for 

integrating a gender equality perspective into the NRPs; 

2. Calls on the Commission to assess systematically the impact of the NRPs and the National 

Stability and Convergence Programmes (NSCP) on gender equality, on the situation of 

women on the labour market and on poverty among women; 

3. Calls on the Member States to set specific quantitative targets in their respective NRPs in 

line with women’s employment statistics, and to take specific measures targeting 

vulnerable groups of women (such as young, migrant, disabled and single mothers); 

4. Calls on the Member States to introduce gender budgeting with the intention of analysing 
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not only programmes that are specifically targeted at women, but also to examine all 

government programmes and policies, their effects on resource allocation and their 

contribution to equality between women and men; 

5. Stresses the need to ensure continued funding for programmes that promote gender 

equality and the fight against all types of violence against women, children and young 

people in order to tackle deeply rooted stereotypes in our society; 

6. Calls on the Commission to assess the impact of the economic adjustment programmes of 

Member States in receipt of financial assistance on gender equality, on the situation of 

women on the labour market and on poverty among women; 

7. Calls on the Commission and the Member States to assess the gender impact of the 

economic and financial crisis by means of gender impact assessments and subsequent 

gender budgeting measures; calls on the Commission to apply gender-sensitive indicators 

in the monitoring of progress towards the EU 2020 objectives, and to break down the EU 

2020 targets and indicators by gender as much as possible; calls on the Commission to 

follow up on the recommendations of the study by the Parliament’s policy department 

entitled ‘Data for the evaluation of the European semester process from a gender equality 

perspective’1; 

8. Recalls that the gender pay gap is still an issue in the EU and that it also affects the level 

of pensions that women later receive, which may consequently result in women finding 

themselves below the poverty line; calls, therefore, on the Member States to set qualitative 

targets in NRPs related to closing the gender pay gap, thus reducing both the unfair 

treatment of women pensioners and the poverty vulnerability of elderly women; 

9. Stresses that fiscal consolidation without consideration for gender equality risks leading to 

increased gender segregation in the labour market, increased precarious work among 

women, a wider gender pay gap, increased feminisation of poverty and more difficulties in 

combining caring and working; 

10. Stresses that income and high-quality gainful employment for women are the key to their 

economic independence and to greater equality between men and women in society as a 

whole; recalls that most part-time jobs are held by women, which limits their economic 

independence when it is not chosen and which strongly affects women in vulnerable 

situations such as single mothers; calls, therefore, on the Commission and the Member 

States to monitor women’s employment both in terms of quantity and in terms of quality, 

that is, on the basis of the number of hours worked per week, contract type and hence their 

ability to ensure their financial independence; calls on the Members States to adopt 

family-friendly measures such as flexitime and teleworking and to expand affordable 

childcare and accessible after-school facilities; calls on the Member States to insert a 

strong gender dimension to any measure and action aiming at promoting business , self-

employment and women’s entrepreneurship; 

11. Stresses that women should be encouraged to diversify their professional choice in order 

to enter sectors with the highest employment potential, which are mainly male-dominated, 

                                                 
1 http://www.europarl.europa.eu/committees/en/studiesdownload.html?languageDocument=EN&file=72951 
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such as sectors within the low-carbon, resource-efficient economy (‘green jobs’) or the 

digital economy; calls, in light of this, for measures to improve the links between 

vocational training for women and the labour market, in keeping with the objectives of the 

Europe 2020 Strategy; stresses that in the health and social sectors (‘white jobs’), which 

employ many women, jobs should receive better recognition in terms of types of contracts 

and salaries; calls on the Commission to address this matter in the upcoming Annual 

Growth Survey; 

12. Notes that the access of women to higher-qualified employment should also be promoted 

without stereotypes, prejudice or discrimination based on sex, in order to narrow the 

productivity gap of the EU and hence increase the EU competitiveness on global markets. 
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