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SUGGESTIONS 

The Committee on Women’s Rights and Gender Equality calls on the Committee on 

Employment and Social Affairs, as the committee responsible, to incorporate the following 

suggestions in its motion for a resolution: 

A. whereas the effects of an ageing population on the sustainability of public finances must 

be evaluated; whereas future generations should be able to benefit from adequate pension 

systems; 

B. whereas pension funds are important investors for EU economic growth and substantial 

contributors towards achieving the Europe 2020 strategic target of 75% employment 

among both men and women aged 20-64 and socially inclusive societies; 

C. whereas, in the current European debate, pension schemes are too often considered as a 

mere burden on public finance instead of an essential instrument to combat old-age 

poverty and allow a redistribution over an individual’s lifetime and across society; 

D. whereas pensions are the main source of revenue of older Europeans and are supposed to 

ensure that older people have a decent standard of living and enable them to be financially 

independent; whereas, however, around 22% of women over the age of 75 fall below the 

European Union’s poverty threshold, thus running the risk of social exclusion, and 

whereas women represent the majority of the population over 75; 

E. whereas women take more frequent career breaks and part-time jobs than men for the 

purpose of caring for children and elderly, dependent or sick people in the family, which 

may lead them to opt for part-time work or more poorly paid work more often than is the 

case for men, and whereas those periods are either not taken into account at all, or only 

partially taken into account, when their pension entitlement is calculated, and 

consequently women’s pensions are often lower than men’s and women are at greater risk 

of poverty; 

F. whereas women are disproportionately represented in the part-time and flexible job 

market; 

G. whereas women represent a large proportion of workers in undeclared employment, 

mainly in domestic work and the care of dependent people; 

H. whereas women are over-represented in the lowest-ranked jobs and positions in terms of 

qualifications, pay and prestige, and women therefore face greater job insecurity and are 

paid less than men; 

I. whereas women encounter greater difficulties in reconciling work and family life, as 

family responsibilities are not always shared fairly and the care of children and other 

dependent family members falls mainly upon women; 

J. whereas disparities between men and women in relation to employment, pay, 

contributions, career breaks, undeclared employment, job insecurity and part-time 

working in connection with family responsibilities can have a serious impact on the 
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amount of pension to which women are entitled; 

K. whereas the negative influence of the economic and financial crisis in Europe on wages 

and employment will increase the future risk of poverty in old age; 

L. whereas the study ‘Women living alone – an update’, requested by Parliament’s 

Committee on Women’s Rights and Gender Equality, shows the implicit risks of some of 

the existing pension arrangements in aggravating gender imbalances, especially for 

women living alone; 

M. whereas OECD Social, Employment and Migration Working Paper No 116, entitled 

‘Cooking, Caring and Volunteering: Unpaid Work Around the World’ (Veerle Miranda) 

sheds light on the importance of unpaid work, which is not yet recognised in national 

pension schemes; 

N. whereas, in the EU, the employment rate among people aged between of 55 and 64 stands 

at a mere 47.4% and among women at only 40.2%; whereas in some EU countries only 

2% of all job vacancies are filled by people aged 55 or above; whereas such low 

employment rates cause an intra-generational pension gap between men and women, as 

well as an inter-generational gap resulting in substantial disparities in financial resources 

between the generations; 

O. whereas the projected impact of pension reforms is usually based on a male, full-time, 

full-career, average earner profile; whereas actuarial gender-based life tables have a 

negative impact on women’s pension calculations and provide a lower replacement rate 

for women; 

P. whereas women are often employed in more poorly paid jobs and have less flexibility on 

the labour market, particularly over the age of 50, making it much more difficult to put 

money aside for pension schemes; 

1. Stresses that in several Member States there is a need to reform pension systems in order 

to cope with population developments and changing labour markets; underlines the fact 

that reforms need to be socially just and to strengthen solidarity mechanisms and gender 

equality; stresses that reforms should involve social partners and relevant stakeholders and 

be properly communicated to the citizens; 

2. Points out that the Member States should support research into the impact of different 

pension indexation formulas on the poverty risk in old age, taking account of the gender 

dimension; calls on the Member States to take particular account of the evolution in 

people’s needs when ageing, e.g. long-term care, in order to ensure that elderly people, 

mainly women, are able to receive an adequate pension and live with dignity; 

3. Stresses that pension policy is a key element of social policy and that pensions are a 

mechanism of direct financial solidarity between generations, as well as an investment in 

the future; 

4. Points out that devising pension systems is the responsibility of Member States and 

stresses the benefits of a global and coordinated approach at EU level; 
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5. Calls on the Commission and the Member States to ensure that the principle of equal 

treatment between women and men is applied consistently in pension insurance schemes 

and especially occupational pension schemes are not discriminatory against women so that 

they do not reinforce existing patterns that already put women at a disadvantage in terms 

of benefits and contributions; 

6. Calls on the Commission and the EU Member States to carry out comprehensive impact 

assessments on all social security reforms, especially pension systems which may have a 

negative impact on women’s employment and pension rights, such as cuts in day-care and 

elderly-care facilities, pension policies, etc; 

7. Reiterates the need for Member States to take measures to eliminate the pay and income 

differential between women and men for the same work and the discrepancies in their 

achieving positions of responsibility, as well as gender inequalities in the labour market, 

which also affect pensions, resulting in a substantial difference between pensions paid to 

women and the much higher pensions paid to men; urges the Commission to come 

forward with the revision of the existing legislation; notes that, despite countless 

campaigns, targets and measures in recent years, the gender pay gap remains stubbornly 

wide; 

8. Stresses that urgent measures need to be taken against the gender pay gap in the private 

sector, which is particularly serious in most of the Member States; 

9. Calls on the Member States to promote flexibility in the retirement age, taking into 

account the gender dimension, and guaranteeing a minimum pension; 

10. Points out that, when Member States’ pension arrangements do not take into account the 

particularities of women living alone or gender in general, women are in general indirectly 

discriminated against and exposed to higher poverty risks; 

11. Points out that, while flexible working hours and part-time jobs make achieving a work-

life balance easier, especially for women, they also imply lower salaries and therefore 

lower pensions in the future; emphasises that the vast majority of low salaries and almost 

all very low salaries are paid for part-time work and about 80% of the working poor are 

women; 

12. Stresses the need to reduce the pay differential for men and women with the same skills 

and the same jobs, as this causes women’s income to lag ever more behind that of men 

and raises the high number of women living in poverty when they retire or are widowed; 

13. Recognises the need to adjust the retirement age for women and men, to take account of 

increased life expectancy while improving access to lifelong learning, making it easier for 

people to reconcile the demands of professional, family and private life and promoting 

active ageing; 

14. Calls on the Commission and the Member States to adopt a life-course approach to 

pensions, taking the whole span of a person’s working life into account, including career 

interruptions and changes, to reflect the social and economic benefit of unpaid care work 

and modern work patterns; 
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15. Stresses the importance of equalising the pensionable age for women and men, and 

improving the employability of older women and men to enable them to stay in the labour 

market, which will make a significant contribution to boosting the labour force 

participation of older workers; 

16. Stresses that women’s long average periods of part-time unemployment, lower wages and 

fewer average hours of work have profound consequences for their earnings, their social 

security allowances and, not least, in the longer run, their pensions; 

17. Stresses that women’s higher life expectancy ought not to be a cause of discrimination in 

pension calculations; 

18. Welcomes the Commission’s intention of encouraging the development of complementary 

private retirement savings with a view to increasing the income of retired people; 

19. Stresses that the first pillar should continue to be the main supplier of retirement pensions 

and that the Commission should take measures to make the second and third pillars more 

accessible and more transparent for women as they currently have fewer opportunities to 

build up supplementary retirement savings than men; 

20. Urges Member States to comply with and enforce legislation on maternity rights so that 

women do not suffer disadvantages in terms of pensions because they have been mothers 

during their working lives; 

21. Stresses the need to encourage Member States to keep citizens better informed so that they 

can take decisions on pension planning in full knowledge of the facts; 

22. Encourages Member States to view periods in which women or men are obliged to take 

care of children or other dependent members of their families, as well as housework, as 

insured periods for the purpose of establishing, and calculating, entitlement to pension; 

23. Considers that the individualisation of pension rights is necessary from a gender equality 

perspective, and that the security of many older women currently relying on widows’ 

pensions and other derived rights should be also ensured; 

24. Emphasises that social policies and social services providing childcare and care of the 

elderly and other dependent people are vital to ensuring that women have the same 

opportunities as men to obtain paid work, compatible with their family and personal lives, 

which allows them to earn pension rights sufficient for them to receive a decent pension in 

their old age; 

25. Stresses the need to encourage Member States to recognise in their welfare systems, and 

when retirement is reached, time spent, by women more often than not, in caring for and 

supporting dependents; 

26. Calls on the Member States and the Commission to propose new solutions to ensure that 

legally performed informal work is better paid and taken into account when determining 

pension rights; 

27. Welcomes the White Paper’s call for the development of care credits in respect of 
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dependent persons, in other words measures to ensure periods spent taking care of 

dependent persons are taken into account when calculating individual women’s or men’s 

pension entitlement, as is already the case in some Member States; 

28. Asks that the involvement of women in running associations for children, the disabled or 

people who are dependent, and their commitment to this, be taken into account in the 

accreditation of their prior experience, allowing them to avoid career breaks that would 

reduce the size of their future pension; 

29. Asks that, where necessary, Member States re-examine social security systems in order to 

avoid a significant disparity between women’s and men’s pension levels, and that they 

consider introducing corrective factors that take account of gaps in contributions caused 

by short-term working; 

30. Reiterates once again that it is important to combat gender stereotypes which traditionally 

relegate women’s work to a secondary role, resulting in lower pay for work done by 

women;  

31. Calls on Member States to provide for good-quality and affordable childcare and care of 

dependents. 
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