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SUGGESTIONS 

The Committee on Women’s Rights and Gender Equality calls on the Committee on 

Employment and Social Affairs, as the committee responsible, to incorporate the following 

suggestions in its motion for a resolution: 

A. whereas the EU is currently facing the worst economic and financial crisis since the great 

depression of the 1930s; 

B. whereas the effects of the economic crisis are particularly serious for women, who are 

affected both directly and indirectly, notably with regard to the difference between the 

employment rates of men and women; 

C. whereas the persistent under-representation of women at all levels of decision-making and 

in the arena of social dialogue is firmly related to their under-representation within 

governments, unions and employers’ organisations, the last consistently being the least 

likely to have women’s representation, and whereas this under-representation can translate 

into a lack of clear coherent policy regarding gender issues; 

1. Points out that tripartite social dialogue and collective bargaining have undoubtedly great 

potential as vehicles for promoting gender equality, stresses the importance of collective 

bargaining between management and labour in order to improve the work-life balance and 

address and combat the gender pay gap and the glass ceiling; 

2. Points out that patterns of representation at different levels (local, sectoral, cross-industry, 

national, cross-national and international) are not well documented; stresses that data on 

women’s representation in relation to age, sexuality, ability, class, ethnicity, citizenship 

status, and race are virtually non-existent; underlines the importance of disaggregating 

data, 

3. Urges the Member States to guarantee that women can exercise their rights in all areas of 

society without discrimination, and highlights women’s right to take part in political life 

and in shaping and implementing major policy issues, specifically by holding public office 

and by being elected to trade union and worker representation bodies; 

4. Regrets that women’s specific needs are overlooked in the various stages of collective 

bargaining, despite the fact that women are the breadwinners in most single-parent 

families significantly affected by the crisis; underlines that without a shift in the culture of 

bargaining (who is negotiating and how – which highlights leadership style), there may be 

little change in what is negotiated; stresses that struggles around diversity, equality, 

inclusive representation and the democratisation of leadership inside institutions need to 

be linked to the collective bargaining and social dialogue agenda; 

5. Highlights that collective bargaining represents a valuable complement to legislation and 

decision-making processes in promoting gender equality and is a key mechanism for 

gender mainstreaming in employment; 

6. Stresses the need to solicit the views of women, which generally also reflect the interests 
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of children and elderly persons in their care, and to ensure that they are represented in 

negotiating teams, and calls as well for gender impact assessments of collective 

agreements; 

7. Stresses the need to increase the representation and participation of women in social 

dialogue and collective bargaining structures and to have the gender dimension 

mainstreamed in the relevant fora; 

8. Calls on the unions to explicitly support and train women to participate in negotiating 

teams, including in the European Work Council; 

9. Emphasises that unions should raise awareness of the benefits of unionisation and carry 

out special campaigns to encourage women to participate; 

10. Calls on unions to ensure that the organisation of trade union life (meetings, travels, 

activities) responds to the work-life balance needs of both men and women; 

11. Calls on unions to promote and enhance gender sensitivity among their members and 

among employers; 

12. Calls on the Member States to ensure equal representation and participation of women and 

men in social dialogue institutions, resulting in greater attention to gender issues; 

13. Calls on the EU and the Member States to promote gender sensitivity among social 

partners; 

14. Highlights the importance of developing the agenda on gender equality bargaining as well 

as a clear strategy on gender issues; 

15. Stresses that gender equality issues, like the gender pay gap, gender segregation in the 

labour market, reconciliation of work and family responsibilities, promoting career 

development and combating violence and sexual harassment at work must be integrated 

into the social dialogue agenda, so that the interests of both women and men are taken into 

account; 

16. Calls on unions to integrate the gender perspective in the collective bargaining agenda; 

17. Urges the Member States to implement the Framework of Actions on Gender Equality 

(2005); 

18. Calls on the Member States to give particular attention to small and medium-sized 

enterprises, which invariably encounter greater difficulties in promoting equal 

opportunities and in absorbing the costs of absences for maternity or parental leave; 

19. Urges the Member States to guarantee the right to equal employment opportunities as 

regards access to jobs, vocational training and promotion and as regards the principle of 

‘equal pay for equal work’; 

20. Calls on the Member States to bestow an annual Gender Equality Prize on enterprises 

promoting gender equality at the workplace through their methods of staff organisation 
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and administration; 

21. Urges the Member States to give effective recognition to maternity and paternity as an 

outstanding social function, guaranteeing the rights to leave that are enshrined in the 

legislation; 

22. Calls on the Commission to ensure gender mainstreaming in legislative measures to 

promote social dialogue and collective bargaining. 
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