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Subject: Opinion on Guidelines for the 2021 Budget - Section III (2019/2213(BUD))

Dear Mr Van Overtveldt,

Under the procedure referred to above, the Committee on Women's Rights and Gender 
Equality has been asked to submit an opinion to your committee. In a written procedure of the 
Coordinators of 31 March 2020, the committee decided to send the opinion in the form of a 
letter.

During that procedure, the Committee on Women's Rights and Gender Equality decided to 
call on the Committee on Budgets, as the committee responsible, to incorporate the following 
suggestions into its motion for a resolution.

Yours sincerely,

Evelyn Regner
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SUGGESTIONS

A. whereas Article 8 of the Treaty on the Functioning of the European Union states that ‘in 
all its activities, the Union shall aim to eliminate inequalities and promote equality 
between men and women, thus establishing the principle of gender mainstreaming 
which stipulates that gender equality must be incorporated into all EU policies and 
addressed at all levels of the budgetary process via gender mainstreaming and gender 
budgeting;

B. whereas discrimination needs to be eradicated and effectively addressed by the Member 
States and the EU and whereas an increasing percentage of the EU budget, including the 
EU Structural Funds and investment in high-quality public care services, must be 
designed to create new opportunities in the EU labour market, to promote social rights 
and to improve working and living conditions in order to facilitate a better work-life 
balance for both sexes with a specific focus on improving equality including for women 
and girls and LGBTI+  persons;

C. whereas women remain under-represented in leadership and decision making positions, 
while being overrepresented in low-paid sectors such as care and service work, whereas 
they devote more time than men to unpaid housework and care responsibilities; whereas 
special measures are required to support women, namely women returning to the job 
market after a long break in order to increase their potential on the labour market;

D. whereas women remain under-represented in the digital economy, AI, ICT and STEM 
sectors in terms of education, training and employment, including management 
positions; whereas resources supporting women´s empowerment through digital 
inclusion could lead to advancing equality in the digital age; whereas the strategy ´A 
Europe Fit for the Digital Age´ should integrate gender mainstreaming;

E. whereas the Commission should ensure sufficient funding levels for programmes aimed 
at supporting women’s rights to at least their current level, such as the current Rights, 
Equality and Citizenship (REC) Programme and the future Rights and Values 
Programme, with a special focus on non-discrimination, gender equality and gender 
mainstreaming instruments and the prevention of gender-based violence; Stresses the 
position of the European Parliament in favour of a specific earmarking for actions 
preventing and combating all forms of gender-based violence and promoting the full 
implementation of the Istanbul Convention in the Rights and Values programme;

Putting equality at the core of EU policies

1. Stresses that gender budgeting must become an integral part of the budgetary procedure 
at all of its stages and in all budget lines, so that budgetary expenditure becomes an 
effective tool for promoting gender equality; calls for gender mainstreaming to be 
consistently implemented in all EU programmes, financial instruments and the 
European Fund for Strategic Investments (EFSI);

2. Reaffirms its request for more investment to uphold the rights of women and girls; calls 
for budgetary allocations to support women’s economic independence through EU 
programmes and funds, such as COSME, Horizon 2020 and the EFSI;



AL\1202675EN.docx 3/3 PE650.378v02-00

EN

3. Calls for greater synergies between the instruments available to advance gender equality 
and improve work-life balance; reiterates the need for greater efforts to support women 
who are put in a more vulnerable situation, including women with disabilities, women 
of colour, single mothers and migrant women, women living in remote rural areas and 
ethnic minority and LBTI+ women;

4. Calls for spending on gender equality to be monitored with independent budget lines for 
targeted actions and for proper indicators, impact assessments and a dedicated 
methodology to be established, particularly as regards the fight against gender-based 
discrimination, psychological, sexual and physical violence, sexual harassment and 
women’s access to sexual and reproductive health and rights; calls for relevant 
accountability and transparency mechanisms, as well as regular and gender-sensitive 
reporting of the outcomes to be developed and applied in order to improve the process 
of gender mainstreaming and the efficiency of the programmes implemented;

5. Calls for the EU to increase the budget allocation for civil society organisations that 
promote women’s rights in Europe and the Global South;

6. Stresses the worrying and increasing backlash against gender equality and women’s 
rights and the importance of EU instruments including the NDICI to combat this 
situation; regrets that the Commission did not include a specific programme on gender 
equality in their proposal and calls for ambitious and specific budget allocations to 
support women human rights defenders and the protection and promotion of sexual and 
reproductive health and rights; therefore, stresses the need to reinforce budgetary 
allocations that support universal respect for and access to sexual and reproductive 
health and rights;

7. Recalls the important role played by the European Institute for Gender Equality (EIGE) 
in understanding the extent and causes of inequality between men and women in the 
EU, and the need for a consolidated budget for collecting gender-disaggregated data and 
acquiring expertise in the area of gender equality; calls for the  EIGE’s budget, staff 
establishment plan and independence to be increased or at least kept as a minimum at 
their current levels.


