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SUGGESTIONS

The Committee on Women's Rights and Gender Equality calls on the Committee on 
Employment and Social Affairs, as the committee responsible, to incorporate the following 
suggestions into its motion for a resolution:

A. whereas the Commission communication ‘A strong social Europe for just transitions’ 
(COM(2020)0014) was issued before the COVID-19 pandemic broke out;

B. whereas women are disproportionately affected by the COVID-19 pandemic as the 
majority of frontline workers are women (healthcare workers and childcare workers, for 
example), as women are more likely than men to be in temporary, part-time or 
precarious employment, and as women carry out most unpaid work at home; whereas 
the pandemic has highlighted that family-friendly policies are a must;

C. whereas despite gender equality being enshrined in the Treaty on the Functioning of the 
European Union (TFEU) and in the EU Charter of Fundamental Rights, the gender 
employment gap stands at 11.7 %, the pay gap at 15.7 % and the pension gap at 30.1 %;

D. whereas digital education and skills are key to adjusting to the digital transition of 
Europe’s economy and society; whereas women are underrepresented in ICT 
professions;

1. Calls on the Commission to work with the Member States to put the European Pillar of 
Social Rights (EPSR) at the heart of economic recovery programmes, in order to 
promote equal opportunities, women’s participation in the labour market, fair working 
conditions and sustainable social protection;

2. Calls on the Commission and the Member States to work on improving the situation of 
women in the COVID-19 crisis and to adopt family-friendly policies; calls on the 
Commission and the Member States to launch an ambitious social and demographic 
investment plan to support Member States’ efforts to improve available and affordable 
high-quality childcare, out-of-school care and long-term care infrastructures;

3. Underlines that the Commission and the Member States must hold as a guiding 
principle that women and men should receive equal pay for equal work, especially when 
designing response measures to the COVID-19 crisis;

4. Calls on the Commission and the Member States to empower women through high-
quality, tailored digital education and individualised training and skill development;

5. Calls on the Commission and the Member States to provide equal access to technology, 
education, training, employment, social protection systems and healthcare for all, 
especially for vulnerable groups such as persons with disabilities, women living in rural 
areas and elderly women, so they can fully benefit and actively participate in the life of 
their communities.


