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SHORT JUSTIFICATION

The European Commission’s proposal to recast the Non-Financial Reporting Directive (NFRD) 
sets strong reporting requirements in the area of corporate environmental sustainability, with 
the objective to transform the EU into a modern, resource-efficient and competitive economy 
with no net emissions of greenhouse gases by 2050. Unfortunately, the proposal currently lacks 
the same level of ambition in the field of social sustainability.
Current proposal for NFDR does not adequately address reporting requirements concerning 
issues such as diversity, social inclusion, gender equality or protection of minority and 
vulnerable groups and  neglects Commission’ s obligations and commitments in this regard, 
including:

1. Commitments listed in “Gender Equality Strategy 2020-2025”, such as addressing 
women’s under-representation in decision-making positions in Europe's businesses and 
industry.

2. Pushing for the adoption of the so called “Women on Boards Directive”, which sets the 
aim of a minimum of 40% of non-executive members of the under-represented sex on 
company board in order to improve gender balance on the boards of large EU listed 
companies by sharing information on companies’ diversity policies. 

3. The right to equal pay for the same work or work of equal value between female and 
male workers, which is one of the founding principles of the European Union since the 
Treaty on the Functioning of the European Union (TFEU). In practice, however, its 
implementation has been hindered by systemic lack of transparency in pay systems, lack 
of legal certainty and by procedural obstacles faced by victims of discrimination. 
Increased transparency requirements under the NFRD would allow monitoring for 
possible gender bias and discrimination in the pay structures of companies in the EU. 
For that reason, the Commission released On 4 March 2021, a proposal for a Pay 
Transparency Directive, which includes specific reporting requirements. Regrettably, 
the proposal for NFRD fails to take them into account.

4. The European Court of Auditors (ECA) found in May 2021 that - despite the EU’s long-
standing commitment to gender equality - too little has been done for gender 
mainstreaming, i.e. to systematically and actively promote gender equality in policy-
making and in spending the EU budget. According to the ECA, the gender analysis of 
EU policies and programmes has not been sufficient. The NFRD proposal illustrates the 
ECA’s findings have not been addressed . 

Having in mind the aforementioned points, as well as the numerous obstacles and 
discriminations that women still face on the labour market, the European Parliament’s 
Committee on Women’s Rights and Gender Equality must ensure that social sustainability and 
gender equality are adequately incorporated within the upcoming directive. 
As revealed by the European Gender Equality Institute, the EU is at least 60 years away from 
reaching complete gender equality, if we continue at the current pace. Some of the biggest 
problems holding back gender equality is segregation in education and work, unequal pay 
contributing to the pay and pension gap, as well as women’s underrepresentation in leadership 
and managerial positions. 
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Achieving a gender equal Europe and eliminating structural inequality between women and 
men requires a strong commitment not only from the EU institutions, policymakers and NGOs, 
but also from all economic sectors and their supply chains. 
Antidiscrimination, diversity and gender equality measures should therefore become an integral 
part of social sustainability reporting standards. Special attention should be given to vulnerable 
and minority groups and people with disabilities. Social sustainability reporting standards must 
include working conditions, including flexible work schedules, maternity, paternity and 
parental leave as well as gender-equality informed procurement policies, gender-performance 
audits of suppliers and gender impact assessment of supply chains. 
The Covid-19 pandemic and its economic and social consequences makes it even more pressing 
to tackle this issue, given that the crisis has hit female workers especially hard. Considering 
that the European Commission’s legislative proposal covers only 1% of companies in the EU, 
it is necessary to enlarge its scope to include medium sized companies, as well as small 
enterprises from high-risk sectors.

AMENDMENTS

The Committee on Women's Rights and Gender Equality calls on the Committee on Legal 
Affairs, as the committee responsible, to take into account the following amendments:

Amendment 1

Proposal for a directive
Recital 2 a (new)

Text proposed by the Commission Amendment

(2a) The Commission Staff Working 
Document on evaluation of the relevant 
provisions in Directive 2006/54/EC 
implementing the Treaty principle on 
‘equal pay for equal work or work of 
equal value’1a, enshrined in Article 157(3) 
of the Treaty on the Functioning of the 
European Union (TFEU), found that the 
implementation of the equal pay principle 
has been hindered by a lack of 
transparency in pay systems and a lack of 
legal certainty regarding the concept of 
‘work of equal value’, and by procedural 
obstacles faced by victims of 
discrimination. Increased transparency 
would allow gender bias and 
discrimination to be revealed in the pay 
structures of an undertaking or 
organisation, enabling workers, 
employers and social partners to take 
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appropriate action to enforce the right to 
equal pay. On 4 March 2021, the 
Commission proposed a Pay 
Transparency Directive 1b introducing 
concrete measures regarding reporting on 
the gender pay gap, whereby employers 
with at least 250 employees would have to 
publish information on the pay gap 
between female and male workers in their 
organisation. The proposed directive is 
based on Article 157(3) of the TFEU, 
which also serves as the legal basis for the 
binding pay transparency measures under 
this initiative, and it aims at strengthening 
the implementation and better 
enforcement of the principle of equal pay 
under Article 157 TFEU and Directive 
2006/54/EC. The proposal for a Pay 
Transparency Directive is consistent with 
the initiative aimed at increasing 
companies’ reporting of relevant non-
financial information. It is also consistent 
with and supported by the EU minimum 
wage initiative and the upcoming 
sustainable corporate governance 
initiative.
__________________
1a Commission Staff Working Document 
evaluation of the relevant provisions in 
the Directive 2006/54/EC implementing 
the Treaty principle on ‘equal pay for 
equal work or work of equal value, 
SWD(2020)0051, p.53 -66.
1b Proposal for a Directive of the 
European Parliament and of the Council 
to strengthen the application of the 
principle of equal pay for equal work or 
work of equal value between men and 
women through pay transparency and 
enforcement mechanisms 
(COM(2020)0093).

Or. en
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Amendment 2

Proposal for a directive
Recital 2 b (new)

Text proposed by the Commission Amendment

(2b) In its “Gender Equality Strategy 
2020-2025”1a, the Commission underlined 
that a broad range of talents and skills 
contributes to better decision-making and 
corporate governance and drives 
economic growth. However, women’s 
under-representation in decision-making 
positions in Europe's businesses and 
industry persists. Therefore, the 
Commission committed to pushing for the 
adoption of the 2012 proposal of the so-
called “Women on Boards” Directive. The 
proposal sets the aim of attaining a 
minimum of 40% of non-executive 
members of the under-represented sex on 
company boards in order to improve 
gender balance on the boards of large EU 
listed companies by sharing information 
on companies’ diversity policies. The 
matter of women’s underrepresentation in 
the labour market has been also 
addressed by the Work-life Balance 
Directive1b.
__________________
1a Communication of the Commission to 
the European Parliament, the Council, 
the European Economic and Social 
Committee and the Committee of the 
Regions on “A Union of Equality: Gender 
Equality Strategy 2020-2025”.
1b Directive (EU) 2019/1158 of the 
European Parliament and of the Council 
of 20 June 2019 on work-life balance for 
parents and carers and repealing Council 
Directive 2010/18/EU (OJ L 188, 
12.7.2019, p. 79).

Or. en
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Amendment 3

Proposal for a directive
Recital 6

Text proposed by the Commission Amendment

(6) Directive 2014/95/EU of the 
European Parliament and the Council47 
amended Directive 2013/34/EU as regards 
disclosure of non-financial information by 
certain large undertakings and groups. 
Directive 2014/95/EU introduced a 
requirement on undertakings to report 
information on, as a minimum, 
environmental, social and employee 
matters, respect for human rights, and anti-
corruption and bribery matters. With 
regard to these topics, Directive 
2014/95/EU required undertakings to 
disclose information under the following 
reporting areas: business model, policies 
(including due diligence processes 
implemented), the outcome of the policies, 
risks and risk management, and key 
performance indicators relevant to the 
business.

(6) Directive 2014/95/EU of the 
European Parliament and the Council47 
amended Directive 2013/34/EU as regards 
disclosure of non-financial information by 
certain large undertakings and groups. 
Directive 2014/95/EU introduced a 
requirement on undertakings to report 
information on, as a minimum, 
environmental, social and employee 
matters, respect for human rights, and anti-
corruption and bribery matters. With 
regard to these topics, Directive 
2014/95/EU required undertakings to 
disclose information under the following 
reporting areas: business model, policies 
(including due diligence processes 
implemented), the outcome of the policies, 
risks and risk management, and key 
performance indicators relevant to the 
business. Such information to be provided 
by undertakings may also concern other 
actions, including actions to enhance 
gender equality or to improve 
implementation of fundamental ILO 
conventions or health and safety at work. 
The obligation to disclose the diversity 
policies of the administrative, 
management and supervisory bodies of 
the undertaking in question, with regard 
to aspects such as age, gender or 
educational and professional 
backgrounds applies only to certain large 
undertakings.

__________________ __________________
47 Directive 2014/95/EU of the European 
Parliament and of the Council of 22 
October 2014 amending Directive 
2013/34/EU as regards disclosure of non-
financial and diversity information by 
certain large undertakings and groups (OJ 
L 330, 15.11.2014, p. 1).

47 Directive 2014/95/EU of the European 
Parliament and of the Council of 22 
October 2014 amending Directive 
2013/34/EU as regards disclosure of non-
financial and diversity information by 
certain large undertakings and groups (OJ 
L 330, 15.11.2014, p. 1).
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Or. en

Amendment 4

Proposal for a directive
Recital 8

Text proposed by the Commission Amendment

(8) The ultimate beneficiaries of better 
sustainability reporting by undertakings are 
individual citizens and savers. Savers who 
want to invest sustainably will have the 
opportunity to do so, while all citizens 
should benefit from a stable, sustainable 
and inclusive economic system. To realise 
these benefits, the sustainability 
information disclosed in undertaking’s 
annual reports first has to reach two 
primary groups (‘users’). The first group of 
users consists of investors, including asset 
managers, who want to better understand 
the risks and opportunities that 
sustainability issues pose to their 
investments and the impacts of those 
investments on people and the 
environment. The second group of users 
consists of organisations, including non-
governmental organisations and social 
partners, that wish to better hold 
undertakings to account for their impacts 
on people and the environment. Other 
stakeholders may also make use of 
sustainability information disclosed in 
annual reports. The business partners of 
undertakings, including customers, may 
rely on this information to understand, and 
where necessary report on, the 
sustainability risks and impacts through 
their own value chains. Policy makers and 
environmental agencies may use such 
information, in particular on an aggregate 
basis, to monitor environmental and social 
trends, to contribute to environmental 
accounts, and to inform public policy. Few 
individual citizens and consumers directly 
consult undertaking’s reports, but they may 

(8) The ultimate beneficiaries of better 
sustainability reporting by undertakings are 
individual citizens and savers. Savers who 
want to invest sustainably will have the 
opportunity to do so, while all citizens 
should benefit from a stable, sustainable, 
transparent, accountable and inclusive 
socio-economic system. To realise these 
benefits, the sustainability information 
disclosed in undertaking’s annual reports 
first has to reach two primary groups 
(‘users’).The first group of users consists 
of investors, including asset managers, who 
want to better understand the risks and 
opportunities that sustainability issues pose 
to their reputation and investments and the 
impacts of those investments on people and 
the environment. The second group of 
users consists of organisations, including 
non-governmental organisations and social 
partners, that wish to better hold 
undertakings to account for their impacts 
on people and the environment and to 
advance societal issues such as gender 
equality, diversity, intersectionality and 
inclusion. Other stakeholders may also 
make use of sustainability information 
disclosed in annual reports. The business 
partners of undertakings, including 
customers, may rely on this information to 
understand, and where necessary report on, 
the sustainability risks and impacts through 
their own value chains. Policy makers, 
NGOs and environmental agencies may 
use such information, in particular on an 
aggregate basis, to monitor environmental 
and social trends, to eliminate 
discrimination, to contribute to 
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use such information indirectly such as 
when considering the advice or opinions of 
financial advisers or non-governmental 
organisations. Many investors and asset 
managers purchase sustainability 
information from third party data 
providers, who collect information from 
various sources, including public corporate 
reports.

environmental accounts, and to inform 
public policy. Few individual citizens and 
consumers directly consult undertaking’s 
reports, but they may use such information 
indirectly such as when considering the 
advice or opinions of financial advisers or 
non-governmental organisations. Many 
investors and asset managers purchase 
sustainability information from third party 
data providers, who collect information 
from various sources, including public 
corporate reports.

Or. en

Amendment 5

Proposal for a directive
Recital 9

Text proposed by the Commission Amendment

(9) There has been a very significant 
increase in demand for corporate 
sustainability information in recent years, 
especially on the part of the investment 
community. That increase in demand is 
driven by the changing nature of risks to 
undertakings and growing investor 
awareness of the financial implications of 
these risks. That is especially the case for 
climate-related financial risks. Awareness 
of the risks to undertakings and to 
investments resulting from other 
environmental issues and from social 
issues, including health issues, is also 
growing. The increase in demand for 
sustainability information is also driven by 
the growth in investment products that 
explicitly seek to meet certain 
sustainability standards or achieve certain 
sustainability objectives. Part of that 
increase is the logical consequence of 
previously adopted Union legislation, 
notably Regulation (EU) 2019/2088 and 
Regulation (EU) 2020/852. Some of the 
increase would have happened in any case, 

(9) There has been a very significant 
increase in demand for corporate 
sustainability information in recent years, 
especially on the part of the investment 
community. That increase in demand is 
driven by the changing nature of risks to 
undertakings and growing investor 
awareness of the financial and 
reputational implications of these risks. 
That is especially the case for climate-
related financial risks. Awareness of the 
risks to undertakings and to investments 
resulting from other environmental issues 
and from social issues, including 
discrimination, gender equality and health 
issues, is also growing. The increase in 
demand for sustainability information is 
also driven by the growth in investment 
products that explicitly seek to meet certain 
sustainability standards or achieve certain 
sustainability objectives. Part of that 
increase is the logical consequence of 
previously adopted Union legislation, 
notably Regulation (EU)2019/2088 and 
Regulation (EU) 2020/852. Some of the 



PE700.408v01-00 10/29 PA\1243136EN.docx

EN

due to fast-changing citizen awareness, 
consumer preferences and market 
practices. The COVID-19 pandemic will 
further accelerate the increase in users’ 
information needs, in particular as it has 
exposed the vulnerabilities of workers and 
of undertaking’s value chains. Information 
on environmental impacts is also relevant 
in the context of mitigating future 
pandemics with human disturbance of 
ecosystems increasingly linked to the 
occurrence and spread of diseases.

increase would have happened in any case, 
due to fast-changing citizen awareness, 
consumer preferences and market 
practices. The COVID-19 pandemic will 
further accelerate the increase in users’ 
information needs, in particular as it has 
exposed the vulnerabilities of workers, 
particularly women, and of undertaking’s 
value chains. Information on 
environmental impacts is also relevant in 
the context of mitigating future pandemics 
with human disturbance of ecosystems 
increasingly linked to the occurrence and 
spread of diseases.

Or. en

Amendment 6

Proposal for a directive
Recital 18

Text proposed by the Commission Amendment

(18) Considering the growing relevance 
of sustainability-related risks and taking 
into account that small and medium-sized 
enterprises (SMEs) listed on regulated 
markets comprise a significant proportion 
of all listed undertakings in the Union, in 
order to ensure investor protection it is 
appropriate to require that also those SMEs 
disclose information on sustainability 
matters. The introduction of this 
requirement will help to ensure that 
financial market participants can include 
smaller listed undertakings in investment 
portfolios on the basis that they report the 
sustainability information that financial 
market participants need. It will therefore 
help to protect and enhance the access of 
smaller listed undertakings to financial 
capital, and avoid discrimination against 
such undertakings on the part of financial 
market participants. The introduction of 
this requirement is also necessary to ensure 
that financial market participants have the 

(18) Considering the growing relevance 
of sustainability-related risks and taking 
into account that small and medium-sized 
enterprises (SMEs) listed on regulated 
markets comprise a significant proportion 
of all listed undertakings in the Union, in 
order to ensure investor protection it is 
appropriate to require that also those SMEs 
disclose information on social, economic 
and environmental sustainability matters. 
The introduction of this requirement will 
help to ensure that financial market 
participants can include smaller listed 
undertakings in investment portfolios on 
the basis that they report the sustainability 
information that financial market 
participants need. It will therefore help to 
protect and enhance the access of smaller 
listed undertakings to financial capital, and 
avoid discrimination against such 
undertakings on the part of financial 
market participants. The introduction of 
this requirement is also necessary to ensure 
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information they need from investee 
undertakings to be able to comply with 
their own sustainability disclosure 
requirements laid down in Regulation (EU) 
2019/2088. SMEs listed on regulated 
markets should, however, be provided with 
sufficient time to prepare for the 
application of the requirement to report 
sustainability information, due to their 
smaller size and more limited resources, 
and taking account of the difficult 
economic circumstances created by the 
COVID-19 pandemic. They should also be 
given the possibility to report according to 
standards that are proportionate to the 
capacities and resources of SMEs. Non-
listed SMEs can also choose to use these 
proportionate standards on a voluntary 
basis. The SME standards will set a 
reference for undertakings that are within 
the scope of the Directive regarding the 
level of sustainability information that they 
could reasonably request from SME 
suppliers and clients in their value chains.

that financial market participants have the 
information they need from investee 
undertakings to be able to comply with 
their own sustainability disclosure 
requirements laid down in Regulation (EU) 
2019/2088. SMEs listed on regulated 
markets should, however, be provided with 
sufficient time to prepare for the 
application of the requirement to report 
sustainability information, due to their 
smaller size and more limited resources, 
and taking account of the difficult 
economic circumstances created by the 
COVID-19 pandemic. They should also be 
given the possibility to report according to 
standards that are proportionate to the 
capacities and resources of SMEs. Non-
listed SMEs can also choose to use these 
proportionate standards on a voluntary 
basis. The SME standards will set a 
reference for undertakings that are within 
the scope of the Directive regarding the 
level of sustainability information that they 
could reasonably request from SME 
suppliers and clients in their value chains.

Or. en

Amendment 7

Proposal for a directive
Recital 27

Text proposed by the Commission Amendment

(27) To ensure consistency with 
international instruments such as the UN 
Guiding Principles on Business and Human 
Rights and the OECD Due Diligence 
Guidance for Responsible Business 
Conduct, the due diligence disclosure 
requirements should be specified in greater 
detail than is the case in Article 19a(1), 
point (b), and Article 29a(1), point (b) of 
Directive 2013/34/EU. Due diligence is the 
process that undertakings carry out to 
identify, prevent, mitigate and remediate 

(27) To ensure consistency with 
international instruments such as the UN 
Guiding Principles on Business and Human 
Rights and the OECD Due Diligence 
Guidance for Responsible Business 
Conduct, the due diligence disclosure 
requirements should be specified in greater 
detail than is the case in Article 19a(1), 
point (b), and Article 29a(1), point (b) of 
Directive 2013/34/EU. Due diligence is the 
process that undertakings carry out to 
identify, prevent, mitigate and remediate 
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the principal actual and potential adverse 
impacts connected with their activities and 
identifies how they address those adverse 
impacts. Impacts connected with an 
undertaking’s activities include impacts 
directly caused by the undertaking, impacts 
to which the undertaking contributes, and 
impacts which are otherwise linked to the 
undertaking’s value chain. The due 
diligence process concerns the whole value 
chain of the undertaking including its own 
operations, its products and services, its 
business relationships and its supply 
chains. In alignment with the UN Guiding 
Principles on Business and Human Rights, 
an actual or potential adverse impact is to 
be considered principal where it measures 
among the greatest impacts connected with 
the undertaking’s activities based on: the 
gravity of the impact on people or the 
environment; the number of individuals 
that are or could be affected, or the scale of 
damage to the environment; and the ease 
with which the harm could be remediated, 
restoring the environment or affected 
people to their prior state.

the principal actual and potential adverse 
impacts connected with their activities and 
identifies how they address those adverse 
impacts. Impacts connected with an 
undertaking’s activities include impacts 
directly caused by the undertaking, impacts 
to which the undertaking contributes, and 
impacts which are otherwise linked to the 
undertaking’s value chain. The due 
diligence process, including human rights 
due diligence, concerns the whole value 
chain of the undertaking including its own 
operations, its products and services, its 
business relationships and its supply 
chains. In alignment with the UN Guiding 
Principles on Business and Human Rights, 
an actual or potential adverse impact is to 
be considered principal where it measures 
among the greatest impacts connected with 
the undertaking’s activities based on: the 
gravity of the impact on people or the 
environment; the number of individuals 
that are or could be affected, or the scale of 
damage to the environment; and the ease 
with which the harm could be remediated, 
restoring the environment or affected 
people to their prior state. It shall also take 
into account appropriate methods, 
including human rights due diligence, 
and consider issues of gender, 
vulnerability and marginalisation, 
recognising the specific challenges that 
may be faced by women, LGBTI+ 
persons, ethnic and religious minorities, 
persons with disabilities, and migrant 
workers.1a

__________________
1a UN Guiding Principles on Business and 
Human, p.5-6.

Or. en

Amendment 8

Proposal for a directive
Recital 28
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Text proposed by the Commission Amendment

(28) Directive 2013/34/EU does not 
require the disclosure of information on 
intangibles other than intangible assets 
recognised in the balance sheet. It is widely 
recognised that information on intangible 
assets and other intangible factors, 
including internally-generated intangibles, 
is underreported, impeding the proper 
assessment of an undertaking’s 
development, performance and position 
and monitoring of investments. To enable 
investors to better understand the 
increasing gap between the accounting 
book value of many undertakings and their 
market valuation, which is observed in 
many sectors of the economy, adequate 
reporting on intangibles should be 
required. It is therefore necessary to require 
undertakings to disclose information on 
intangibles other than intangible assets 
recognised in the balance sheet, including 
intellectual capital, human capital, 
including skills development, and social 
and relationship capital, including 
reputation capital. Information on 
intangibles should also include information 
related to research and development.

(28) Directive 2013/34/EU does not 
require the disclosure of information on 
intangibles other than intangible assets 
recognised in the balance sheet. It is widely 
recognised that information on intangible 
assets and other intangible factors, 
including internally-generated intangibles, 
is underreported, impeding the proper 
assessment of an undertaking’s 
development, performance and position 
and monitoring of investments. To enable 
investors to better understand the 
increasing gap between the accounting 
book value of many undertakings and their 
market valuation, which is observed in 
many sectors of the economy, adequate 
reporting on intangibles should be 
required. It is therefore necessary to require 
undertakings to disclose information on 
intangibles other than intangible assets 
recognised in the balance sheet, including 
intellectual capital, human capital, 
including skills development, and social 
and relationship capital, including 
reputation capital, and gender equality 
measures. Information on intangibles 
should also include information related to 
research and development.

Or. en

Amendment 9

Proposal for a directive
Recital 32

Text proposed by the Commission Amendment

(32) Undertakings under the scope of 
Articles 19a(1) and 29a(1) of Directive 
2013/34/EU may rely on national, Union-
based or international reporting 
frameworks, and where they do so, they 
have to specify which frameworks they 

(32) Undertakings under the scope of 
Articles 19a(1) and 29a(1) of Directive 
2013/34/EU may rely on national, Union-
based or international reporting 
frameworks, and where they do so, they 
have to specify which frameworks they 
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relied upon. However, Directive 
2013/34/EU does not require undertakings 
to use a common reporting framework or 
standard, and it does not prevent 
undertakings from choosing not to use any 
reporting framework or standards at all. As 
required by Article 2 of Directive 
2014/95/EU, the Commission published in 
2017 non-binding guidelines for 
undertakings under the scope of that 
Directive52 . In 2019, the Commission 
published additional guidelines, 
specifically on reporting climate-related 
information53 . The climate reporting 
guidelines explicitly incorporated the 
recommendations of the Task Force on 
Climate-related Financial Disclosures. 
Available evidence indicates that those 
non-binding guidelines did not have a 
significant impact on the quality of non-
financial reporting by undertakings under 
the scope of Articles 19a and 29a of 
Directive 2013/34/EU. The voluntary 
nature of the guidelines means that 
undertakings are free to apply them or not. 
The guidelines can therefore not ensure on 
their own the comparability of information 
disclosed by different undertakings or the 
disclosure of all information that users 
consider relevant. That is why there is a 
need for mandatory common reporting 
standards to ensure that information is 
comparable and that all relevant 
information is disclosed. Building on the 
double-materiality principle, standards 
should cover all information that is 
material to users. Common reporting 
standards are also necessary to enable the 
audit and digitalisation of sustainability 
reporting and to facilitate its supervision 
and enforcement. The development of 
mandatory common sustainability 
reporting standards is necessary to progress 
to a situation in which sustainability 
information has a status comparable to that 
of financial information.

relied upon. However, Directive 
2013/34/EU does not require undertakings 
to use a common reporting framework or 
standard, and it does not prevent 
undertakings from choosing not to use any 
reporting framework or standards at all. As 
required by Article 2 of Directive 
2014/95/EU, the Commission published in 
2017 non-binding guidelines for 
undertakings under the scope of that 
Directive52. Those guidelines also cover 
social and employee matters, including 
diversity issues related to gender and 
equal treatment in employment and the 
workplace, including age, gender, sexual 
orientation, religion, disability, ethnic 
origin and other relevant aspects, respect 
for human rights, as well as 
environmental matters. In 2019, the 
Commission published additional 
guidelines, specifically on reporting 
climate-related information53 . The climate 
reporting guidelines explicitly incorporated 
the recommendations of the Task Force on 
Climate-related Financial Disclosures. 
Available evidence indicates that those 
non-binding guidelines did not have a 
significant impact on the quality of non-
financial reporting by undertakings under 
the scope of Articles 19a and 29a of 
Directive 2013/34/EU. The voluntary 
nature of the guidelines means that 
undertakings are free to apply them or not. 
The guidelines can therefore not ensure on 
their own the comparability of information 
disclosed by different undertakings or the 
disclosure of all information that users 
consider relevant. That is why there is a 
need for mandatory common reporting 
standards to ensure that information is 
comparable and that all relevant 
information is disclosed. Building on the 
double-materiality principle, standards 
should cover all information that is 
material to users. Common reporting 
standards are also necessary to enable the 
audit and digitalisation of sustainability 
reporting and to facilitate its supervision 
and enforcement. The development of 
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mandatory common sustainability 
reporting standards is necessary to progress 
to a situation in which sustainability 
information has a status comparable to that 
of financial information.

__________________ __________________
52 Communication from the Commission 
Guidelines on non-financial reporting 
(methodology for reporting non-financial 
information) (C/2017/4234).

52 Communication from the Commission 
Guidelines on non-financial reporting 
(methodology for reporting non-financial 
information) (C/2017/4234).

53 Communication from the Commission 
Guidelines on non-financial reporting: 
Supplement on reporting climate-related 
information (C/2019/4490).

53 Communication from the Commission 
Guidelines on non-financial reporting: 
Supplement on reporting climate-related 
information (C/2019/4490).

Or. en

Amendment 10

Proposal for a directive
Recital 35

Text proposed by the Commission Amendment

(35) Sustainability reporting standards 
should be coherent with other Union 
legislation. Those standards should in 
particular be aligned with the disclosure 
requirements laid down in Regulation (EU) 
2019/2088, and they should take account of 
underlying indicators and methodologies 
set out in the various delegated acts 
adopted pursuant to Regulation (EU) 
2020/852, disclosure requirements 
applicable to benchmark administrators 
pursuant to Regulation (EU) 2016/1011 of 
the European Parliament and of the 
Council55 , the minimum standards for the 
construction of EU climate transition 
benchmarks and EU Paris-aligned 
benchmarks; and of any work carried out 
by the European Banking Authority in the 
implementation of the Pillar III disclosure 
requirements of Regulation (EU) No 
575/2013. Standards should take account 
of Union environmental legislation, 

(35) Sustainability reporting standards 
should be coherent with other Union 
legislation. Those standards should in 
particular be aligned with the disclosure 
requirements laid down in Regulation (EU) 
2019/2088, and they should take account of 
underlying indicators and methodologies 
set out in the various delegated acts 
adopted pursuant to Regulation (EU) 
2020/852, disclosure requirements 
applicable to benchmark administrators 
pursuant to Regulation (EU) 2016/1011 of 
the European Parliament and of the 
Council55 , the minimum standards for the 
construction of EU climate transition 
benchmarks and EU Paris-aligned 
benchmarks; as well as of the Gender 
Equality Strategy 2020-2015 and 
provisions of the future Pay Transparency 
Directive; and of any work carried out by 
the European Banking Authority in the 
implementation of the Pillar III disclosure 
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including Directive 2003/87/EC of the 
European Parliament and of the Council56 
and Regulation (EC) No 1221/2009 of the 
European Parliament and of the Council57 , 
and should take account of Commission 
Recommendation 2013/179/EU58 and its 
annexes, and their updates. Other relevant 
Union legislation, including Directive 
2010/75/EU of the European Parliament 
and of the Council59 , and requirements 
laid down in Union law for undertakings as 
regards directors’ duties and due diligence, 
should also be taken into account.

requirements of Regulation (EU) No 
575/2013. Standards should take account 
of Union environmental legislation, 
including Directive 2003/87/EC of the 
European Parliament and of the Council56 
and Regulation (EC) No 1221/2009 of the 
European Parliament and of the Council57 , 
and should take account of Commission 
Recommendation 2013/179/EU58 and its 
annexes, and their updates. Other relevant 
Union legislation, including Directive 
2010/75/EU of the European Parliament 
and of the Council59 , and requirements 
laid down in Union law for undertakings as 
regards directors’ duties and due diligence, 
should also be taken into account.

__________________ __________________
55 Regulation (EU) 2016/1011 of the 
European Parliament and of the Council of 
8 June 2016 on indices used as benchmarks 
in financial instruments and financial 
contracts or to measure the performance of 
investment funds and amending Directives 
2008/48/EC and 2014/17/EU and 
Regulation (EU) No 596/2014 (OJ L 171, 
29.6.2016, p. 1).

55 Regulation (EU) 2016/1011 of the 
European Parliament and of the Council of 
8 June 2016 on indices used as benchmarks 
in financial instruments and financial 
contracts or to measure the performance of 
investment funds and amending Directives 
2008/48/EC and 2014/17/EU and 
Regulation (EU) No 596/2014 (OJ L 171, 
29.6.2016, p. 1).

56 Directive 2003/87/EC of the European 
Parliament and of the Council of 13 
October 2003 establishing a scheme for 
greenhouse gas emission allowance trading 
within the Community and amending 
Council Directive 96/61/EC (OJ L 275, 
25.10.2003, p. 32).

56 Directive 2003/87/EC of the European 
Parliament and of the Council of 13 
October 2003 establishing a scheme for 
greenhouse gas emission allowance trading 
within the Community and amending 
Council Directive 96/61/EC (OJ L 275, 
25.10.2003, p. 32).

57 Regulation (EC) No 1221/2009 of the 
European Parliament and of the Council of 
25 November 2009 on the voluntary 
participation by organisations in a 
Community eco-management and audit 
scheme (EMAS), repealing Regulation 
(EC) No 761/2001 and Commission 
Decisions 2001/681/EC and 2006/193/EC 
(OJ L 342, 22.12.2009, p. 1).

57 Regulation (EC) No 1221/2009 of the 
European Parliament and of the Council of 
25 November 2009 on the voluntary 
participation by organisations in a 
Community eco-management and audit 
scheme (EMAS), repealing Regulation 
(EC) No 761/2001 and Commission 
Decisions 2001/681/EC and 2006/193/EC 
(OJ L 342, 22.12.2009, p. 1).

58 Commission Recommendation 
2013/179/EU of 9 April 2013 on the use of 
common methods to measure and 
communicate the life cycle environmental 
performance of products and organisations 

58 Commission Recommendation 
2013/179/EU of 9 April 2013 on the use of 
common methods to measure and 
communicate the life cycle environmental 
performance of products and organisations 
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(OJ L 124, 4.5.2013, p. 1). (OJ L 124, 4.5.2013, p. 1).
59 Directive 2010/75/EU of the European 
Parliament and of the Council of 24 
November 2010 on industrial emissions 
(integrated pollution prevention and 
control) (OJ L 334, 17.12.2010, p. 17).

59 Directive 2010/75/EU of the European 
Parliament and of the Council of 24 
November 2010 on industrial emissions 
(integrated pollution prevention and 
control) (OJ L 334, 17.12.2010, p. 17).

Or. en

Amendment 11

Proposal for a directive
Recital 43

Text proposed by the Commission Amendment

(43) Sustainability reporting standards 
should specify the information that 
undertakings should disclose on social 
factors, including employee factors and 
human rights. Such information should 
cover the impacts of undertakings on 
people, including on human health. The 
information that undertakings disclose 
about human rights should include 
information about forced labour in their 
value chains where relevant. Reporting 
standards that address social factors should 
specify the information that undertakings 
should disclose with regard to the 
principles of the European Pillar of Social 
Rights that are relevant to businesses, 
including equal opportunities for all and 
working conditions. The European Pillar of 
Social Rights Action Plan adopted in 
March 2021 calls for stronger requirements 
on undertakings to report on social issues. 
The reporting standards should also specify 
the information that undertakings should 
disclose with regard to the human rights, 
fundamental freedoms, democratic 
principles and standards established in the 
International Bill of Human Rights and 
other core UN human rights conventions, 
the International Labour Organization’s 
Declaration on Fundamental Principles and 

(43) Environmental and social 
responsibility disclosures are distinct from 
one another and companies that increase 
environmental disclosures do not 
necessarily increase social disclosures. 
Despite this difference in disclosure 
practice, the capital market generally 
appears to value higher social disclosures. 
Sustainability reporting standards should 
specify the information that undertakings 
should disclose on social factors, including 
employee factors, diversity and gender 
equality and human rights. Such 
information should cover the impacts of 
undertakings on people, including on 
human health. The information that 
undertakings disclose about human rights 
should include information about forced 
labour in their value chains where relevant. 
Reporting standards that address social 
factors should specify the information that 
undertakings should disclose with regard to 
the principles of the European Pillar of 
Social Rights that are relevant to 
businesses, including equal opportunities 
for all and working conditions. The 
European Pillar of Social Rights Action 
Plan adopted in March 2021 calls for 
stronger requirements on undertakings to 
report on social issues. The reporting 
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Rights at Work, the fundamental 
conventions of the International Labour 
Organisation, and the Charter of 
Fundamental Rights of the European 
Union.

standards should also specify the 
information that undertakings should 
disclose with regard to the human rights, 
fundamental freedoms, democratic 
principles and standards established in the 
International Bill of Human Rights and 
other core UN human rights conventions, 
the International Labour Organization’s 
Declaration on Fundamental Principles and 
Rights at Work, the fundamental 
conventions of the International Labour 
Organisation, the European Convention of 
Human Rights, the European Social 
Charter and the Charter of Fundamental 
Rights of the European Union.

Or. en

Amendment 12

Proposal for a directive
Recital 43 a (new)

Text proposed by the Commission Amendment

(43a) Achieving a gender equal Europe 
and eliminating structural inequality 
between women and men require 
increased commitment by all economic 
sectors and across supply chains. Anti-
discrimination, diversity and gender 
equality measures should therefore 
become an integral part of social 
sustainability reporting standards. Special 
attention should be given to vulnerable 
and minority groups and people with 
disabilities. Social sustainability reporting 
standards should cover working 
conditions, including flexible work 
schedules, maternity, paternity and 
parental leave as well as gender-equality 
informed procurement policies, gender-
performance audits of suppliers and 
gender impact assessment of the supply 
chain. The COVID-19 pandemic and its 
economic and social consequences make 
it even more pressing to tackle this issue, 
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given that the crisis has hit female 
workers especially hard.

Or. en

Amendment 13

Proposal for a directive
Recital 44

Text proposed by the Commission Amendment

(44) Users need information about 
governance factors, including information 
on the role of an undertaking’s 
administrative, management and 
supervisory bodies, including with regard 
to sustainability matters, the composition 
of such bodies, and an undertaking’s 
internal control and risk management 
systems, including in relation to the 
reporting process. Users also need 
information about undertakings’ corporate 
culture and approach to business ethics, 
including anti-corruption and anti-bribery, 
and about their political engagements, 
including lobbying activities. Information 
about the management of the undertaking 
and the quality of relationships with 
business partners, including payment 
practices relating to the date or period for 
payment, the rate of interest for late 
payment or the compensation for recovery 
costs referred to in Directive 2011/7/EU of 
the European Parliament and of the 
Council62 on late payment in commercial 
transactions, helps users to understand an 
undertaking’s risks as well as its impacts 
on sustainability matters. Every year, 
thousands of businesses, especially SMEs, 
suffer administrative and financial burdens 
because they are paid late, or not at all. 
Ultimately, late payments lead to 
insolvency and bankruptcy, with 
destructive effects on entire value chains. 
Increasing information about payment 
practices should empower other 

(44) Users need information about 
governance factors, including information 
on the role of an undertaking’s 
administrative, management and 
supervisory bodies, including with regard 
to sustainability matters, the composition 
of such bodies, and an undertaking’s 
internal control and risk management 
systems, including in relation to the 
reporting process. Users also need 
information about undertakings’ corporate 
culture, including equal opportunities, 
inclusion and diversity measures, 
provisions preventing mobbing, raising 
sexual harassment awareness and 
reducing violence against women, as well 
as about their approach to business ethics, 
including anti-corruption and anti-bribery, 
and about their political engagements, 
including lobbying activities. Information 
about the management of the undertaking 
and the quality of relationships with 
business partners, including payment 
practices relating to the date or period for 
payment, the rate of interest for late 
payment or the compensation for recovery 
costs referred to in Directive 2011/7/EU of 
the European Parliament and of the 
Council62 on late payment in commercial 
transactions, helps users to understand an 
undertaking’s risks as well as its impacts 
on sustainability matters. Every year, 
thousands of businesses, especially SMEs, 
suffer administrative and financial burdens 
because they are paid late, or not at all. 
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undertakings to identify prompt and 
reliable payers, detect unfair payment 
practices, access information about the 
businesses they trade with, and negotiate 
fairer payment terms.

Ultimately, late payments lead to 
insolvency and bankruptcy, with 
destructive effects on entire value chains. 
Increasing information about payment 
practices should empower other 
undertakings to identify prompt and 
reliable payers, detect unfair payment 
practices, access information about the 
businesses they trade with, and negotiate 
fairer payment terms.

__________________ __________________
62 Directive 2011/7/EU of the European 
Parliament and of the Council of 16 
February 2011 on combating late payment 
in commercial transactions (OJ L 48, 
23.2.2011, p. 1).

62 Directive 2011/7/EU of the European 
Parliament and of the Council of 16 
February 2011 on combating late payment 
in commercial transactions (OJ L 48, 
23.2.2011, p. 1).

Or. en

Amendment 14

Proposal for a directive
Recital 51

Text proposed by the Commission Amendment

(51) Article 20 of Directive 2013/34/EU 
requires undertakings with securities listed 
on regulated markets to include a corporate 
governance statement in their management 
report, which has to contain among other 
information a description of the diversity 
policy applied by the undertaking in 
relation to its administrative, management 
and supervisory bodies. Article 20 of 
Directive 2013/34/EU leaves flexibility to 
undertakings to decide what aspects of 
diversity they report on. It does not 
explicitly oblige undertakings to include 
information on any particular aspect of 
diversity. In order progress towards a more 
gender-balanced participation in economic 
decision-making, it is necessary to ensure 
that undertakings with securities listed on 
regulated markets always report on their 
gender diversity policies and the 

(51) Article 20 of Directive 2013/34/EU 
requires undertakings with securities listed 
on regulated markets to include a corporate 
governance statement in their management 
report, which has to contain among other 
information a description of the diversity 
policy applied by the undertaking in 
relation to its administrative, management 
and supervisory bodies and a description 
of the diversity policy applied in relation 
to the undertaking's administrative, 
management and supervisory bodies with 
regard to aspects such as age, gender, or 
educational and professional 
backgrounds, the objectives of that 
diversity policy, how it has been 
implemented and the results of that 
implementation in the reporting period. 
Article 20 of Directive 2013/34/EU leaves 
flexibility to undertakings to decide what 
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implementation thereof. However, to avoid 
unnecessary administrative burden, those 
undertakings should have the possibility to 
report some of the information required by 
Article 20 of Directive 2013/34/EU 
alongside other sustainability-related 
information.

aspects of diversity they report on. It does 
not explicitly oblige undertakings to 
include information on any particular 
aspect of diversity. In order progress 
towards a more gender-balanced 
participation in economic decision-making, 
it is necessary to ensure that undertakings 
with securities listed on regulated markets 
always report on their gender diversity 
policies and the implementation thereof. 
However, to avoid unnecessary 
administrative burden, those undertakings 
should have the possibility to report some 
of the information required by Article 20 of 
Directive 2013/34/EU alongside other 
sustainability-related information.

Or. en

Amendment 15

Proposal for a directive
Article 1 – paragraph 1 – point 3
Directive 2013/34/EU
Article 19a – paragraph 1

Text proposed by the Commission Amendment

1. Large undertakings and, as of 1 
January 2026, small and medium-sized 
undertakings which are undertakings 
referred to in Article 2, point (1), point (a), 
shall include in the management report 
information necessary to understand the 
undertaking’s impacts on sustainability 
matters, and information necessary to 
understand how sustainability matters 
affect the undertaking’s development, 
performance and position.

1. Large and medium-sized 
undertakings referred to in Article 2, point 
(1), point (a), as well as small enterprises 
from high-risk sectors shall include in the 
management report information necessary 
to understand the undertaking’s impacts on 
sustainability matters, and information 
necessary to understand how sustainability 
matters affect the undertaking’s 
development, performance and position.

Or. en

Justification

Currently the proposal covers only 1% of the EU companies. It is therefore essential to 
further extend the scope of the Directive to include medium-sized undertakings and small 
enterprises from high-risk sectors. However, those SMEs should be subject to proportional 
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requirements (including reporting in line with bespoke standards).

Amendment 16

Proposal for a directive
Article 1 – paragraph 1 – point 3
Directive 2013/34/EU
Article 19a – paragraph 2 – subparagraph 1 – point a – point iii a (new)

Text proposed by the Commission Amendment

(iiia) the plans of the undertaking to 
ensure implementation of anti-
discrimination, diversity and gender 
equality measures, as well as instruments 
to achieve greater participation of women 
in leadership and management positions;

Or. en

Amendment 17

Proposal for a directive
Article 1 – paragraph 1 – point 3
Directive 2013/34/EU
Article 19a – paragraph 2 – subparagraph 1 – point a – point iii b (new)

Text proposed by the Commission Amendment

(iiib) the plans of the undertaking to 
ensure measures are taken to tackle the 
gender pay gap, including through pay 
transparency measures and by 
strengthening the principle of equal pay 
for equal work or work of equal value;

Or. en

Amendment 18

Proposal for a directive
Article 1 – paragraph 1 – point 3
Directive 2013/34/EU
Article 19a – paragraph 2 – subparagraph 1 – point e – point i
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Text proposed by the Commission Amendment

(i) the due diligence process 
implemented with regard to sustainability 
matters;

(i) the due diligence process 
implemented with regard to sustainability 
matters, including regarding gender 
equality;

Or. en

Amendment 19

Proposal for a directive
Article 1 – paragraph 1 – point 3
Directive 2013/34/EU
Article 19a – paragraph 3 – subparagraph 2

Text proposed by the Commission Amendment

Where appropriate, the information 
referred to in paragraphs 1 and 2 shall 
contain information about the 
undertaking’s value chain, including the 
undertaking’s own operations, products 
and services, its business relationships and 
its supply chain.

Where appropriate, the information 
referred to in paragraphs 1 and 2 shall 
contain information about the 
undertaking’s value chain, including the 
undertaking’s own operations, products 
and services, gender equality-informed 
procurement policies, its business 
relationships and its supply chain.

Or. en

Amendment 20

Proposal for a directive
Article 1 – paragraph 1 – point 4
Directive 2013/34/EU
Article 19b – paragraph 2 – subparagraph 2 – point b – point i

Text proposed by the Commission Amendment

(i) equal opportunities for all, 
including gender equality and equal pay 
for equal work, training and skills 
development, and employment and 
inclusion of people with disabilities;

(i) workforce composition with 
respect to vulnerable groups, minorities 
and persons with disabilities;
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Or. en

Amendment 21

Proposal for a directive
Article 1 – paragraph 1 – point 4
Directive 2013/34/EU
Article 19b – paragraph 2 – subparagraph 2 – point b – point i a (new)

Text proposed by the Commission Amendment

(ia) data on wage levels disaggregated 
according to gender and on pay 
transparency measures;

Or. en

Amendment 22

Proposal for a directive
Article 1 – paragraph 1 – point 4
Directive 2013/34/EU
Article 19b – paragraph 2 – subparagraph 2 – point b – point i b (new)

Text proposed by the Commission Amendment

(ib) equal opportunities for all, 
training, including on gender equality 
awareness and skills development, equal 
opportunities as regards career 
advancement for women and men;

Or. en

Amendment 23

Proposal for a directive
Article 1 – paragraph 1 – point 4
Directive 2013/34/EU
Article 19b – paragraph 2 – subparagraph 2 – point b – point ii

Text proposed by the Commission Amendment

(ii) working conditions, including (ii) working conditions, including 
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secure and adaptable employment, wages, 
social dialogue, collective bargaining and 
the involvement of workers, work-life 
balance, and a healthy, safe and well-
adapted work environment;

secure and adaptable employment, social 
dialogue, collective bargaining and the 
involvement of workers, work-life balance, 
including flexible working-time, 
maternity, paternity and parental leave, 
and a healthy, safe and well-adapted work 
environment, including one in which 
discrimination, sexual harassment, 
mobbing and gender-based violence are 
prevented;

Or. en

Amendment 24

Proposal for a directive
Article 1 – paragraph 1 – point 4
Directive 2013/34/EU
Article 19b – paragraph 2 – subparagraph 2 – point b – point iii

Text proposed by the Commission Amendment

(iii) respect for the human rights, 
fundamental freedoms, democratic 
principles and standards established in the 
International Bill of Human Rights and 
other core UN human rights conventions, 
the International Labour Organization’s 
Declaration on Fundamental Principles and 
Rights at Work and the ILO fundamental 
conventions and the Charter of 
Fundamental Rights of the European 
Union.

(iii) respect for the human rights, 
fundamental freedoms, democratic 
principles and standards established in the 
International Bill of Human Rights and 
other core UN human rights conventions, 
the International Labour Organization’s 
Declaration on Fundamental Principles and 
Rights at Work and the ILO fundamental 
conventions and the European Convention 
of Human Rights, the European Social 
Charter and the Charter of Fundamental 
Rights of the European Union.

Or. en

Amendment 25

Proposal for a directive
Article 1 – paragraph 1 – point 4
Directive 2013/34/EU
Article 19b – paragraph 2 – subparagraph 2 – point c – point i
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Text proposed by the Commission Amendment

(i) the role of the undertaking’s 
administrative, management and 
supervisory bodies, including with regard 
to sustainability matters, and their 
composition;

(i) the role of the undertaking’s 
administrative, management and 
supervisory bodies, including with regard 
to sustainability matters, and their 
composition, including the proportion of 
women in leadership and managerial 
positions;

Or. en

Amendment 26

Proposal for a directive
Article 1 – paragraph 1 – point 4
Directive 2013/34/EU
Article 19b – paragraph 3 – point h a (new)

Text proposed by the Commission Amendment

(ha) the proposal for a Pay 
Transparency Directive;

Or. en

Amendment 27

Proposal for a directive
Article 1 – paragraph 1 – point 4
Directive 2013/34/EU
Article 19b – paragraph 3 – point h b (new)

Text proposed by the Commission Amendment

(hb) Directive (EU) 2019/1158;

Or. en
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Amendment 28

Proposal for a directive
Article 1 – paragraph 1 – point 5 – point a
Directive 2013/34/EU
Article 20 – paragraph 1 – point g

Text proposed by the Commission Amendment

(g) a description of the diversity policy 
applied in relation to the undertaking's 
administrative, management and 
supervisory bodies with regard to gender 
and other aspects such as, age, or 
educational and professional backgrounds, 
the objectives of that diversity policy, how 
it has been implemented and the results in 
the reporting period. If no such policy is 
applied, the statement shall contain an 
explanation as to why this is the case.;

(g) a description of the diversity and 
inclusion policy applied in relation to the 
undertaking's administrative, management 
and supervisory bodies with regard to 
gender equality, anti-discrimination, 
support for minority and vulnerable 
groups, including people with disabilities, 
and other aspects such as, age, or 
educational and professional backgrounds, 
the objectives of that diversity policy, how 
it has been implemented and the results in 
the reporting period. If no such policy is 
applied, the statement shall contain an 
explanation as to why this is the case and a 
commitment to developing such policies.

Or. en

Amendment 29

Proposal for a directive
Article 1 – paragraph 1 – point 7
Directive 2013/34/EU
Article 29a – paragraph 1

Text proposed by the Commission Amendment

1. Parent undertakings of a large 
group shall include in the consolidated 
management report information necessary 
to understand the group's impacts on 
sustainability matters, and information 
necessary to understand how sustainability 
matters affect the group's development, 
performance and position.

1. Parent undertakings of a large 
group shall include in the consolidated 
management report information necessary 
to understand the group's impacts on 
social, economic and environmental 
sustainability matters, and information 
necessary to understand how sustainability 
matters affect the group's development, 
performance and position.

Or. en
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Amendment 30

Proposal for a directive
Article 1 – paragraph 1 – point 7
Directive 2013/34/EU
Article 29a – paragraph 2 – subparagraph 1 – point a – point iii a (new)

Text proposed by the Commission Amendment

(iiia) the plans of the undertaking to 
ensure that anti-discrimination, diversity 
and gender equality measures, as well as 
instruments to achieve greater 
participation of women in leadership and 
management positions, are implemented;

Or. en

Amendment 31

Proposal for a directive
Article 1 – paragraph 1 – point 7
Directive 2013/34/EU
Article 29a – paragraph 2 – subparagraph 1 – point a – point iii b (new)

Text proposed by the Commission Amendment

(iiib) the plans of the undertaking to 
ensure that actions are taken to tackle the 
gender pay gap, including through pay 
transparency measures and strengthening 
the principle of equal pay for equal work 
or work of equal value;

Or. en

Amendment 32

Proposal for a directive
Article 1 – paragraph 1 – point 7
Directive 2013/34/EU
Article 29a – paragraph 2 – subparagraph 1 – point e – point i
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Text proposed by the Commission Amendment

(i) the due diligence process 
implemented with regard to sustainability 
matters;

(i) the due diligence process 
implemented with regard to sustainability 
matters, including regarding gender 
equality;

Or. en

Amendment 33

Proposal for a directive
Article 1 – paragraph 1 – point 7
Directive 2013/34/EU
Article 29a – paragraph 2 – subparagraph 1 – point e – point ii

Text proposed by the Commission Amendment

(ii) the principal actual or potential 
adverse impacts connected with the 
group’s value chain, including its own 
operations, its products and services, its 
business relationships and its supply chain;

(ii) the principal actual or potential 
adverse impacts connected with the 
group’s value chain, including its own 
operations, its products and services, its 
business relationships and its supply chain 
and gender equality-informed 
procurement policies;

Or. en


