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SUGGESTIONS

The Committee on Legal Affairs calls on the Committee on Budgetary Control, as the 
committee responsible, to incorporate the following suggestions into its motion for a resolution:

1. Appreciates the high rate of use of the final appropriations for 2021 (98.7%), as in previous 
years (99% for 2020 and 98.7% for 2019); 

2. Stresses that the budget of the CJEU is essentially administrative, with around 75% of the 
appropriations related to expenditure for Members and staff, and almost all of the rest 
related to expenditure for buildings and IT;

3. Notes  that due to the  COVID-19 crisis  EUR 6 million  savings were achieved, mainly by 
reducing expenditure for freelance interpretation, training, missions, cleaning and security; 
welcomes the fact that these net savings permitted the CJUE to anticipate payments for its 
buildings, with the aim of reducing its future financial burden;

4. Notes that the average length of proceedings for cases completed before the Court of Justice 
increased to 16.6 months in 2021 (15.4 months in 2020); understands that this increase is 
due to the granting of an additional one-month delay to submit written pleadings or 
observations in the context of the pandemic, amongst others;

5. Notes that the average length of proceedings for cases completed before the General Court 
has increased to 17.3 months in 2021 (15.4 months in 2020); understands that this increase 
mainly results from the frequent postponements of hearings due to the parties’ inability to 
travel to Luxembourg in the context of the pandemic, thus leading to a longer oral phase 
of proceedings;

6. Welcomes the fact that the number of cases disposed of in 2021 increased to 1 723  (1 540 
in 2020) reaching almost the same level as before the pandemic (1 739 cases in 2019);

7. Welcomes the pursuit of the activities carried out by the Judicial Network of the European 
Union, which contributed to foster and facilitate the cooperation between the CJEU and 
the national courts, particularly in the fields of legal research, multilingual terminology and 
technological innovation;

8. Welcomes the fact that the Institution continued to make an extensive use of the secure 
video conference system for remote hearings, offering potentially simultaneous 
interpretation to and from the 24 official languages of the Union, in order to address the 
travel difficulties of some party representatives; notes that, since the launch of this system, 
which has been awarded the Good Administration Award 2021 from the European 
Ombudsman in the category ‘Excellence in Innovation/Transformation’, and until 31 
December 2021, 211 oral hearings with remote participation have taken place;

9. Notes with satisfaction the adoption, on 15 June 2021, of a new Code of Conduct for 
Members and former members of the CJEU1, with an adapted and reinforced approach for 
the declaration of interests of Members, aiming at preventing potential conflicts of interest 

1 2021/C 397/01
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in the handling of a case and welcomes the publication of these declarations as now 
requested in the new Article 5 (8) of the Code of Conduct;

10. Notes with interest the high rate of utilisation of e-Curia in 2021 with an increase of 11% 
in the number of accounts and high percentages of procedural documents lodged before the 
Court of Justice and the General Court (85% and 93% respectively); 

11. Welcomes the fact that the proportion of women in managerial posts (40% in 2021) has 
continued to remain at a high level; notes as well that despite a slight decrease in 2021, 
the occupancy rate of women in management posts has shown a clear upward trend since 
2018 (41% in 2020, 39% in 2019 and 37.5% in 2018).


