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Subject: Proposal for a directive on improving the gender balance among non-executive directors 
of companies listed on stock exchanges and related measures (COM(2012)0614)

In November 2012, the Commission put forward a proposal for a directive on improving the gender 
balance among non-executive directors of companies listed on stock exchanges and related 
measures.

The ‘Women on Boards’ proposal established the objective of at least 40 % of non-executive 
members of company boards coming from the under-represented sex in the private sector by 2020 
and in listed public undertakings by 2018. The ensuing directive would contribute to the realisation of 
the principle of equal treatment between men and women by setting a framework for listed companies 
to consider the wide existing talent pool of both female and male candidates for non-executive 
director positions in listed companies, without interfering with companies’ concrete choices of 
individual directors. The directive would have additional positive ripple effects for gender diversity 
throughout the career ladder, since boards of directors play an essential role in appointing the highest 
level of management and in shaping companies’ human resources policies.

Parliament adopted its first reading position on the proposal by a substantial cross-party majority in 
November 2013 with very few amendments, a signal of its eagerness to reach an agreement with the 
Council. However, the proposal is still awaiting the Council’s first reading position. Parliament has 
continued to encourage the Council to make progress on the file, most recently with a debate in 
plenary on 31 January 2019, and again with calls for it to be unblocked in order to help eliminate the 
glass ceiling in February 2019 and January 2020.

The Commission has most recently committed itself to pushing for the adoption of the proposal in its 
Gender Equality Strategy 2020-2025. Vice-President Jourová told the JURI Committee on 25 May 
2020 that 18 Member States now support the proposal and that support from Germany would be 
enough to allow the Council to reach a qualified majority to secure a common approach. On 3 July 
2020, the German Presidency representative, Franziska Giffey, stated before the FEMM Committee 
that she would hold targeted discussions and fight very strongly to make headway on the file.

Against this background, what is the state of play in the Council regarding the abovementioned 
proposal, including the most recent positions of the Member States? What are the main reasons 
preventing the reticent Member States from changing their positions? What action does the German 
Presidency envisage to unblock the file in Council and promote the adoption of a common position?
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