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Subject: Inequality in remuneration in the Commission's Lifelong Learning Programme for 2012 
based on national principles

The principle of ‘equal pay for equal work’ is a core labour principle, upheld in numerous international 
organisations and EU documents, including: Articles 8 and 10 of the Treaty on the Functioning of the 
European Union; Commission white papers on social policy and employment; the European 
Parliament’s resolutions of 20 September 2001 on equal pay for work of equal value1 and of 13 
February 1996 on the Memorandum on equal pay for work of equal value2; Article 21 of the Charter of 
Fundamental Rights of the European Union; Articles 2 and 23 of the Universal Declaration of Human 
Rights of 10 December 1948; the ILO Declaration on Fundamental Principles and Rights at Work, etc.

The Commission’s Lifelong Learning Programme for 2012, however, sets quite the opposite example 
and foments inequality on the basis of citizenship. In the general provisions in the guide for maximum 
eligible daily rates (in EUR) for staff, costs are set at EUR 40 per day for a project manager in 
Bulgaria. The comparison with other Member States is striking: in Belgium a manager with the same 
qualification would receive EUR 460, in Romania EUR 84 and in Spain EUR 321. Even in Croatia a 
project manager with an equivalent qualification would receive more than three times the amount that 
a Bulgarian citizen would receive for the same work: EUR 141 per day.

1. Does the Commission support discrimination against Bulgarian citizens under the Lifelong 
Learning Programme?

2. Does the Commission envisage the introduction of measures to tackle inequalities in terms of 
pay based on national principles in the field of science, research and development in order to 
promote real exchange of knowledge and best practices between Member States?

1 OJ C 77 E, 28.3.2002, p. 134.
2 OJ C 65, 4.3.1996, p. 43.


