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NOTICE TO MEMBERS

Subject: Petition No 1478/2020 by Amalia Mylona (Greek), on behalf of of the 
Association of Greek Librarians of Northern Greece, on allegedly 
discriminatory employment conditions for librarians in Greece

1. Summary of petition

The petitioner claims that Greek legislation is discriminating against the profession of 
librarians and impedes the development of cross-border professional activity in librarianship. 
She also complains that school libraries, which are financed by the Operational Program 
"Education and Initial Vocational Training" of the Ministry of Education, which is co-
financed by the European Union up to by 75%, are currently typically understaffed, staffed by 
completely inadequate scientific staff or completely abandoned.

2. Admissibility

Declared admissible on 13 April 2021. Information requested from Commission under Rule 
227(6).

3. Commission reply, received on 7 September 2021

Regarding the issue of alleged unequal treatment, there does not appear to be any violation of 
EU law. While EU law prohibits discrimination in some fields, such prohibition concerns 
discrimination based on a number of exhaustively enumerated grounds such as nationality, sex, 
racial or ethnic origin, religion, age, disability or sexual orientation.

In contrast, there are no EU law provisions regulating the situation set out in the present petition, 
i.e. the alleged unequal treatment of librarians in comparison to other persons, who are recruited 
in posts for which the librarians have, according to the petitioner, better qualifications.

In addition, the Charter of Fundamental Rights of the European Union does not apply to the 
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present case. According to its Article 51(1), the Charter’s provisions are addressed to the EU 
institutions and its Member States when implementing EU law (Judgment of 5 February 2015, 
Nisttahuz Poclava, C-117/14, ECLI:EU:C:2015:60). Since there is no EU anti-discrimination 
law applicable in this case, the Charter of Fundamental Rights of the European Union does not 
apply either.

Regarding the EU funding, the Operational Programme ‘Education and Initial Vocational 
Training’ (EPEAEK) was funded under the Community Support Framework for the 
programming period 2000-2006. Operational Programmes of the Structural Funds are managed 
under the principle of shared management, according to which the selection, approval and 
monitoring of projects and beneficiaries falls under the competence of the national authorities 
and is governed by national eligibility rules. Therefore, the design of the specific policy measure 
on upgrading the quality of education provision, the target groups and sectors benefitting from 
this measure falls entirely under the responsibility of the Greek authorities 

We also note that the ministerial decrees mentioned in the petition concerning the staffing of 
school libraries are dated from 2018 to 2020, long after the closure of the Operational 
Programme. 

Conclusion

The selection, approval and monitoring of projects and beneficiaries of EU co-funded 
operational programmes as well as the organisation of public services is the responsibility of 
the Member State. As regards alleged discrimination, the individual concerned may seek 
redress before the competent national authorities.

Therefore, if the petitioner considers that they have been unfairly treated and subjected to 
discrimination, they are invited to take any actions deemed necessary at national level.


