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Discharge 2015: European Institute for Gender Equality (EIGE)  

1. European Parliament decision of 27 April 2017 on discharge in respect of the 

implementation of the budget of the European Institute for Gender Equality for the 

financial year 2015 (2016/2185(DEC)) 

 

The European Parliament, 

– having regard to the final annual accounts of the European Institute for Gender Equality 

for the financial year 2015, 

– having regard to the Court of Auditors’ report on the annual accounts of the European 

Institute for Gender Equality for the financial year 2015, together with the Institute’s 

reply1, 

– having regard to the statement of assurance2 as to the reliability of the accounts and the 

legality and regularity of the underlying transactions provided by the Court of Auditors 

for the financial year 2015, pursuant to Article 287 of the Treaty on the Functioning of 

the European Union, 

– having regard to the Council’s recommendation of 21 February 2017 on discharge to be 

given to the Institute in respect of the implementation of the budget for the financial 

year 2015 (05873/2017 – C8-0071/2017), 

– having regard to Article 319 of the Treaty on the Functioning of the European Union, 

– having regard to Regulation (EU, Euratom) No 966/2012 of the European Parliament 

and of the Council of 25 October 2012 on the financial rules applicable to the general 

budget of the Union and repealing Council Regulation (EC, Euratom) No 1605/20023, 

and in particular Article 208 thereof, 

– having regard to Regulation (EC) No 1922/2006 of the European Parliament and of the 

Council of 20 December 2006 on establishing a European Institute for Gender 

Equality4, and in particular Article 15 thereof, 

– having regard to Commission Delegated Regulation (EU) No 1271/2013 of 
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30 September 2013 on the framework financial regulation for the bodies referred to in 

Article 208 of Regulation (EU, Euratom) No 966/2012 of the European Parliament and 

of the Council1, and in particular Article 108 thereof, 

– having regard to Rule 94 of and Annex IV to its Rules of Procedure, 

– having regard to the report of the Committee on Budgetary Control and the opinion of 

the Committee on Women's Rights and Gender Equality (A8-0106/2017), 

1. Grants the Director of the European Institute for Gender Equality discharge in respect of 

the implementation of the Institute’s budget for the financial year 2015; 

2. Sets out its observations in the resolution below; 

3. Instructs its President to forward this decision, and the resolution forming an integral 

part of it, to the Director of the European Institute for Gender Equality, the Council, the 

Commission and the Court of Auditors, and to arrange for their publication in the 

Official Journal of the European Union (L series). 
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2. European Parliament decision of 27 April 2017 on the closure of the accounts of the 

European Institute for Gender Equality for the financial year 2015 (2016/2185(DEC)) 

 

The European Parliament, 

– having regard to the final annual accounts of the European Institute for Gender Equality 

for the financial year 2015, 

– having regard to the Court of Auditors’ report on the annual accounts of the European 

Institute for Gender Equality for the financial year 2015, together with the Institute’s 

reply1, 

– having regard to the statement of assurance2 as to the reliability of the accounts and the 

legality and regularity of the underlying transactions provided by the Court of Auditors 

for the financial year 2015, pursuant to Article 287 of the Treaty on the Functioning of 

the European Union, 

– having regard to the Council’s recommendation of 21 February 2017 on discharge to be 

given to the Institute in respect of the implementation of the budget for the financial 

year 2015 (05873/2017 – C8-0071/2017), 

– having regard to Article 319 of the Treaty on the Functioning of the European Union, 

– having regard to Regulation (EU, Euratom) No 966/2012 of the European Parliament 

and of the Council of 25 October 2012 on the financial rules applicable to the general 

budget of the Union and repealing Council Regulation (EC, Euratom) No 1605/20023, 

and in particular Article 208 thereof, 

– having regard to Regulation (EC) No 1922/2006 of the European Parliament and of the 

Council of 20 December 2006 on establishing a European Institute for Gender 

Equality4, and in particular Article 15 thereof, 

– having regard to Commission Delegated Regulation (EU) No 1271/2013 of 

30 September 2013 on the framework financial regulation for the bodies referred to in 

Article 208 of Regulation (EU, Euratom) No 966/2012 of the European Parliament and 

of the Council5, and in particular Article 108 thereof, 

– having regard to Rule 94 of and Annex IV to its Rules of Procedure, 

– having regard to the report of the Committee on Budgetary Control and the opinion of 

the Committee on Women's Rights and Gender Equality (A8-0106/2017), 

1. Approves the closure of the accounts of the European Institute for Gender Equality for 

the financial year 2015; 

2. Instructs its President to forward this decision to the Director of the European Institute 
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for Gender Equality, the Council, the Commission and the Court of Auditors, and to 

arrange for its publication in the Official Journal of the European Union (L series). 



 

 

3. European Parliament resolution of 27 April 2017 with observations forming an 

integral part of the decision on discharge in respect of the implementation of the budget 

of the European Institute for Gender Equality for the financial year 2015 

(2016/2185(DEC)) 

 

The European Parliament, 

– having regard to its decision on discharge in respect of the implementation of the budget 

of the European Institute for Gender Equality for the financial year 2015, 

– having regard to Rule 94 of and Annex IV to its Rules of Procedure, 

– having regard to the report of the Committee on Budgetary Control and the opinion of 

the Committee on Women's Rights and Gender Equality (A8-0106/2017), 

A. whereas, according to its financial statements, the final budget of the European Institute 

for Gender Equality (“the Institute”) for the financial year 2015 was EUR 7 658 166, 

representing a decrease of 4,33 % compared to 2014; whereas 97,5 % of the budget of 

the Institute derives from the Union budget, 

B. whereas the Court of Auditors (“the Court“), in its report on the Institute’s annual 

accounts for the financial year 2015 (“the Court's report“), has stated that it has obtained 

reasonable assurances that the Institute’s annual accounts for the financial year 2015 are 

reliable and that the underlying transactions are legal and regular, 

C. whereas in the context of the discharge procedure, the discharge authority stresses the 

particular importance of further strengthening the democratic legitimacy of the Union 

institutions by improving transparency and accountability, and implementing the 

concept of performance-based budgeting and good governance of human resources; 

Budget and financial management 

1. Notes that the budget monitoring efforts during the financial year 2015 resulted in a 

high budget implementation rate of 98,55 %, indicating that commitments were made in 

a timely manner, representing a slight decrease of 0,5 % compared to 2014; notes 

moreover that the payment appropriations execution rate was 67,64 %, representing a 

decrease of 4,35 % compared to the previous year; 

2. Acknowledges that the Institute’s low rate of implementation of payments under 

Title III (operational expenditure) resulted from the fact that four of its projects 

experienced significant challenges, which caused them to be carried over to 2016; notes 

that the reasons for project delays included a delayed decision by the Presidency of the 

Council regarding the subject of a study, as well as delays in procurement procedures 

outside of the Institute’s control; 

3. Notes with satisfaction that the budget outturn rate was at 2,2 % in 2015, significantly 

below the Commission’s penalty limit of 5 %, indicating a satisfactory performance of 

budget implementation; notes the positive trend in reducing the budget outturn rate, 

which was at 7,3 % in 2012; 

4. Notes that in 2015 the Institute signed a contract with an external consultant to advise 



 

 

on how it could move towards project-based organisation and activity-based 

budgeting/costing; observes that the services included a range of reforms to maximise 

workflows, assure quality and improve monitoring and management tools; notes with 

satisfaction that after the successful first year of the project, the Institute continued to 

fully implement the approach from 2016; 

Commitment and carry-overs 

5. Notes that, according to the Court’s report, the level of committed appropriations 

carried over under Title III (operational expenditure) was at 61 %, compared to 54 % in 

2014; acknowledges that these carry-overs are mainly related to the nature of the 

Institute’s activities, which involve procuring studies that span many months, often 

beyond year-end; notes that the carry-overs may often be partly or fully justified by the 

multiannual nature of the agencies’ operational programmes or delayed decisions by the 

Presidency of the Council regarding the subject of studies, do not necessarily indicate 

weaknesses in budget planning and implementation and are not always at odds with the 

budgetary principle of annularity, in particular if they are planned in advance by the 

Institute and communicated to the Court; 

6. Welcomes the fact that the overall cancellation rate of the appropriations carried over 

from 2014 is at 2,2 %, below the ceiling of 5 % set by the Commission, showing a good 

consumption through payments of the appropriations carried over from the previous 

year; 

Procurement and recruitment procedures 

7. Notes that the Institute’s public procurement contracts were tendered on the broadest 

possible basis, while for negotiated procedures on low-value contracts, the number of 

invited candidates was set to ensure a balance between publicity and proportionality; 

notes, furthermore, that 41 operational procurement procedures were completed for the 

amount of EUR 3 086 063, while the remainder of the 2015 operations budget was 

spent on translations, daily subsistence allowances paid to experts, staff missions and 

occasional purchases against invoices; 

8. Highlights the reported high workload of the staff of the Institute and repeats its calls 

for more staff to be allocated to the Institute to work on priority areas, including the 

fight against violence against women, and to strengthen its capacity to assist the 

Commission by providing relevant data and technical assistance; 

9. Notes that the occupancy rate of the Institute’s establishment plan at the end of 2015 

was at 100 % (28 temporary staff, 11 contract staff and 11 national experts on 

secondment); observes that recruitment during the year was particularly active with no 

less than 12 positions being launched as open procedures; notes that 19 nationalities 

were represented at the Institution; welcomes the fact that the Institute remains fully 

committed to ensuring that staff receive the necessary training in order to facilitate 

professional development; notes that, as a result, 8 different training programmes 

registered 185 participants in 2015; 

Prevention and management of conflicts of interest and transparency 

10. Points out that the Institute’s internal control system is based on segregation of duties, 



 

 

risk management and control strategy, avoidance of conflicts of interest, adequate audit 

trails and data integrity in data systems, as well as on established procedures for 

monitoring performance and for follow-up of identified internal control weaknesses;  

11. Notes with concern that some of the curricula vitae and declarations of interest of the 

Institute’s management board members and members of staff are not published on its 

website; calls on the Institute to publish those curricula vitae in order to enable the 

public to perform the necessary overview of its senior management; 

12. Notes that in 2015 the Institute registered three exceptions with financial and procedural 

deviation, compared to six in the previous year; notes with satisfaction that in 2015 no 

fraud cases were detected nor were there any lost assets; 

13. Notes with satisfaction that following the adoption of its anti-fraud strategy in 

November 2014, a series of training activities was organised for the Institute’s staff 

throughout 2015 and 2016; 

14. Notes that in 2015 the Institute remodelled its website in order to make the information 

contained therein more attractive and also redefined its communication strategy, which 

sets out the overall objectives for communications, stakeholder engagement and 

knowledge management activities; notes that in 2016 the Institute introduced a new 

monitoring mechanism for all of its communication tools; asks the Institute to inform 

the discharge authority of the results of this new mechanism; 

Internal audit 

15. Notes that the Commission’s Internal Audit Service (IAS) carried out an audit on 

procurement supporting operational processes in the Institute; notes that its final report 

was forwarded to the Institute in mid-October 2015; notes that in 2015 90 % of the IAS’ 

recommendations (46 out of 51) had already been implemented by the end of 2015, 

including recommendations of the 2015 IAS audit on ‘Procurement supporting 

operational processes in EIGE’ and stemming from the IAS Strategic Internal Audit 

Plan 2015-2017; 

16. Points out that according to the results of the audit carried out by the IAS, one 

recommendation was marked 'very important' and reclassified as 'important' in January 

2016 and five were marked 'important' - four under the 2015 audit and one under the 

2013 audit, which was implemented in 2016; notes that an action plan was agreed with 

all recommendations to be implemented during the first half of 2016; calls on the 

Institute to continue to report to the discharge authority on the implementation of the 

action plan; 

Internal Controls 

17. Notes that in order to implement the Internal Control Standards, the Institute completed 

its quality assurance policy and developed and adopted a whistleblowing policy and 

business continuity plan; notes that it also carried out ex post control, strengthened its 

anti-fraud measures and implemented numerous measures to create a harassment-

intolerant environment; observes that some of the measures were effectively 

implemented by the end of 2015, while other measures were to be implemented during 

2016; calls on the Institute to inform the discharge authority of the successful 



 

 

implementation of those measures; 

Other comments 

18. Notes that the Institute established a new process to regularly monitor the Union’s 

policy measures on gender equality, allowing the Institute to provide timely and 

relevant input based on its work; notes the efficient synergy with Parliament’s 

Committee on Women's Rights and Gender Equality (FEMM Committee) on defined 

topics, through direct contacts with its members; notes that the Institute contributed to 

the work programme planning of several agencies;  

19. Notes that the Institute works closely with the European Union Agency for 

Fundamental Rights (FRA) and the European Foundation for the Improvement of 

Living and Working Conditions (Eurofound); observes that, in order to enhance 

cooperation with international organisations, the Institute held meetings with key 

partners such as UN Women and the Group of Experts on Action against Violence 

against Women and Domestic Violence (GREVIO); notes furthermore that it 

contributed to the UNESCO conference on gender and media and agreed to organise a 

workshop with the United Nations Economic Commission for Europe (UNECE) on 

gender statistics in 2016; 

20. Notes with satisfaction that the Institute is looking for synergies by pooling certain tasks 

and introducing shared services with other agencies; notes the agreement signed 

between the Institute and the European Border and Coast Guard Agency (Frontex), 

which was signed in order to exchange services on the exchange of experts between the 

parties in the area of ex post controls; 

21. Appreciates the contribution of the Institute to the ongoing work of the FEMM 

Committee; calls for further interaction between the legislative and non-legislative 

priorities of the FEMM Committee and the Institute’s research, also taking into account 

the Gender Equality Index developed by the Institute; notes that the outcome of the 

external evaluation of the Institute was positive overall; 

22. Welcomes the key achievements of the Institute in 2015, in particular the second edition 

of the Gender Equality Index, the finalisation of the Gender Statistics Database and the 

implementation of the online gender mainstreaming platform; 

23. Notes the Institute’s efforts to reorganise its structure to put a focus on communication 

and stakeholder engagement activities and calls for further coordination with the 

Commission in order to ensure that the Institute’s technical assistance supports the tasks 

linked to the design, implementation, monitoring and evaluation of Union policies and 

that gender mainstreaming is effectively implemented in all phases of the policy cycle; 

24. Welcomes the prioritisation of the work on several areas with outputs of high quality 

and high visibility, without losing focus on gender mainstreaming; in the event of a 

review of Regulation (EC) No 1922/2006 of the European Parliament and of the 

Council1, calls for the incorporation of the fight against violence against women and 
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migrant women, and female genital mutilation into the tasks of the Institute; 

25. Recalls that the Institute was established in order to contribute to and strengthen the 

promotion of gender equality, including, first and foremost, gender mainstreaming in all 

Union policies and the resulting national policies, and the fight against discrimination 

based on sex, and to raise Union citizens' awareness of gender equality; 

° 

° ° 

26. Refers, for other observations of a cross-cutting nature accompanying its decision on 

discharge, to its resolution of 27 April 20171 on the performance, financial management 

and control of the agencies. 
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