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SUGGESTIONS

The Committee on Transport and Tourism calls on the Committee on Employment and Social 
Affairs, as the committee responsible, to incorporate the following suggestions into its motion 
for a resolution:

A. whereas the platform economy has become an integral and rapidly growing part of the 
European transport sector;

B. whereas precarious self-employment in the platform sector is increasing, particularly for 
low-skilled platform-determined on-location work1, including driving and delivery;

1. Stresses that the unfair competitive advantages of the platform economy over the 
traditional economy, based on social dumping and tax avoidance and evasion, are 
unacceptable;

2. Calls on the Commission to come up with a strategy to align the working conditions of 
platform workers with those of regular employees, with full respect for the diversity of 
national labour market models and the autonomy of social partners;

3. Calls on the Member States to consider the need for national definitions of self-
employed workers, with a rebuttable legal presumption that places the burden of proof 
on platforms to prove that their workers are not in fact employees;

4. Calls on the Commission to support Member States in finding policy solutions to 
determine the status of work for platform workers; remains sceptical of the addition of a 
third category;

5. Emphasises the need for transparency and non-discrimination in transport and tourism 
platforms, specifically regarding algorithms that affect service, allocation of tasks, 
pricing, and advertising;

6. Emphasises the importance to workers of portability of data between platforms;

7. Welcomes the Commission’s intention to modify EU competition rules to ensure that 
platform workers and the bogus self-employed gain access to collective bargaining;

8. Encourages platform companies to develop training pathways in order to broaden their 
workers’ professional options.

1 Eurofound (2018), Employment and working conditions of selected types of platform work, Publications Office 
of the European Union, Luxembourg.


