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In the chair: Mr Rocard, Chairman of the Committee on Employment and Social Affairs

(The chairman reminded members of the objective of the meeting and outlined the procedure to
be followed. He then invited the Commissioner-designate to speak)

Diamantopoulou, Commission. – (EL) Mr Chairman, thank you for your warm welcome.
Ladies and Gentlemen, honourable Members, you are doing me a great honour and giving me a
great opportunity in allowing me to take the floor today and outline my opinions and political
views on matters concerning the future of the European Union, the European institutions and, in
particular, my own portfolio, that is to say employment, social policy and equal opportunities.

I shall take these matters in order and will endeavour in a few words to outline my position on
each.

The future of Europe. I believe that now as, in the past, Europe will be judged by its progress
in two particular directions, in depth and in breadth, deepening its social acquis and extending
the benefits to the other people’s of Europe. In the 1980s Europe made a major effort to achieve
greater depth, resulting in the single market. During the 1990s, it achieved the single currency. I
believe that, as we approach the new millennium, European citizens should, in the next decade
from the year 2000, become aware of belonging to a single entity, Europe. To achieve this
feeling of unity, three courses of action now being followed are of particular importance. The
first is the successful appearance of the European Union on the international stage, in particular
through the development of a common foreign and security policy. The second is the
functioning of Europe as a single area of freedom, security and justice and the third is successful
economic policy, coupled with efforts to achieve social justice.

Concerning enlargement, I believe that while we still have a long way to go, we have already
made considerable progress.

The future of the European institutions. I believe that the recent European elections have
brought home to us the need to bring the institutions and individual citizens closer together. I
believe that this must be achieved through transparency, clarity and a new language in putting
over our message to the public. Concerning the institutions themselves, I believe that the Treaty
of Amsterdam constitutes a major step towards remedying the democratic deficit which affected
the way in which they worked. I believe that we should seek to achieve the best possible
institutional balance and that the Treaty of Amsterdam is a milestone regarding participation by
the European Parliament in the legislative procedure and in monitoring the Executive. Once the
Treaty is implemented I believe that we shall be able to achieve even greater institutional
equilibrium.

The Commission itself is now facing two major challenges. The first concerns the reform
already announced by Mr Prodi, the President, and the second concerns the changes arising from
the forthcoming Intergovernmental Conference. I believe that these changes, which must be



completed over the next five years, will determine the future of the Commission in the coming
years.

Ladies and Gentlemen, colleagues, to turn to employment and social policy, which is my
responsibility, I firmly believe that European integration is a global experiment, a great and
innovative historic endeavour to achieve convergence, based on the rule of law, democratic
institutions and participation of the people. I believe that convergence is tripartite in nature, an
equilateral triangle, each side being essential to the whole. The first of these is the economic
policy, which following economic and monetary union, includes monetary and financial policy.
The second is employment and the third is social policy. To provide a firm base for the
European edifice, the three sides must be equal and complementary. I do not believe in
economic policies which are not centred on the individual. Economic policies must always be
centred on the individual, which means employment. Employment cannot be secured in the
absence of macroeconomic strategy and microeconomic policies. Full employment and equal
opportunities cannot be achieved without social policy and solidarity. Similarly, social policy
cannot guarantee solidarity in the absence of economic expansion, employment and career
opportunities for all.

It is against these three basic yardsticks that I have endeavoured to reply to the questions raised.
In order to achieve these policies, and initiate suitable courses of action by the Commission in
the two fields with which I am basically concerned, employment and social policy, I shall be
making use of legislative, strategic, tactical and, of course, budgetary instruments.

Concerning employment, I observe an entire arsenal of available measures. Many ambitious
policies have been planned and launched. Seeing them through and achieving results is the big
challenge confronting us. This will be met in cooperation with the Member States, making
employment policies an integral part of national programmes and encouraging and supporting
Member States in accordance with certain parameters and political indicators.

Concerning social policy I do not believe the market to be a naturally occurring phenomenon
which works of its own accord without an institutional framework. However, institutions which
are simply ignored are as dangerous as none at all. For this reason, I believe that there is a great
need for reforms, changes and fresh proposals. Existing social policy legislation must be
implemented in all the Member States in areas such as health, safety and equal opportunities for
men and women, which is a major task. There is a list of measures to be adopted, many of which
have been mentioned in your questions. This will give us the opportunity of discussing them and
adopting new approaches taking advantage of the new opportunities offered by the Treaty
concerning measures to combat discrimination under Article 13, equal treatment under Article
141, minimum requirements under Article 137 and agreements between the two sides of
industry.

Finally, I believe that a social action programme will be necessary from the year 2000 involving
ongoing cooperation with Parliament. Its wide experience in this area and the contributions
which it has already made in the form of resolutions and draft proposals lead me to believe that
it will be able to give a particularly valuable support to this programme of action.

I should like to make a number of points concerning equal treatment, which I regard as one of
the most important issues facing us. Its development can be traced through roughly three phases,
the first being integration and the new institutional framework at Member State and Community
level. A major effort was made in this direction and, while much remains to be done,



considerable changes have already been achieved at institutional level. The second phase was
the emergence of female role models capable of becoming prime ministers or leading scientists,
proving successful in every field. I believe the time has now come for the third phase in which
women show strength in numbers. As many women as possible should be represented in every
field, economic, social, cultural and political. To achieve this, it is necessary to complete the
institutional framework and to pursue our current policies. We have two major instruments at
our disposal, the first being the quantitative assessment and specific monitoring of measures
now being taken and, secondly, positive action involving not only pilot projects but Europe-
wide policies.

Ladies and Gentlemen, colleagues, I have endeavoured to outline the political philosophy
underlying my answers and the basic instruments available to me. On assuming a new post, it is
of course possible to rely on the solid achievements of the past since a great deal has already
been done. However, it is also necessary to introduce new approaches and fresh ideas. It was
difficult to express this in my written statements and replies, given the extremely short time
available. I really need to hold in-depth discussions with Parliament, the social partners and all
those involved in the extremely complex issues relating to employment. Concerning this new
approach, cooperation between us and proposals, I shall be returning to these questions in the
future.

Thank you very much.

Pronk (PPE). – (NL) Mrs Diamantopoulou, my question was concerned with cooperation
between Parliament and the Commission, in particular the Commissioner responsible. I refer in
particular to Item 4.4 of the questionnaire which reads as follows: Do you undertake not to
inform the press of any Commission decision before the European Parliament has been
informed? You replied: I promised to inform Parliament of all Commission decisions. That was
not the question. You were being asked to inform the European Parliament first of all of any
new initiative and only afterwards to inform the press. It is extremely important to adhere to this
rule. Am I to infer that you do not intend to do so or have I perhaps misunderstood?

Diamantopoulou, Commission. – (EL) I should like to make myself very clear. It is an
absolute political requirement to inform Parliament before anyone else. I have already decided
that, after each meeting of the Commission, I shall immediately inform Parliament by fax of its
decisions through its President and, if it is not meeting in plenary, the relevant committees will
be immediately informed. Accordingly, my reply is unequivocal, Mrs Pronk, of course
Parliament will be informed before anyone else.

Koukiadis (PSE). – (EL) In your written answers and your statement you refer to the need for
cooperation with the Member States, the need to reduce the democratic deficit and to review the
powers of the institutions. This has resulted in a new, as yet somewhat undefined, situation and
the problem of striking the right balance in our mutual relations. My question is therefore the
following: What view do you take of the institutional or interinstitutional balance between the
Member States and the European Union on the one hand and between the European Union
institutions on the other? How do you intend to develop this balance in future, particularly with
regard to employment policy, structural changes and modernisation of the European social
model?

Diamantopoulou, Commission. – (EL) As I said in my first speech, I believe that striking a
balance between the institutions is one of the main tasks of the European Union. Concerning the



balance between the Member States and the European Institutions, there are a number of areas
in which the European institutions are being strengthened and must be further strengthened,
since on a number of issues policies have been formulated by Europe and not by the Member
States. This is a de facto situation. You raised the question of employment, which is one of my
fields of competence. Following the Treaty of Amsterdam, a European policy has been
formulated and the need for European intervention is clear. In other words, employment has
become a European issue. There is accordingly considerable scope for wider cooperation since,
while measures and policies relating to employment are primarily the responsibility of the
Member States, we must strive to the utmost to provide the necessary coordination, assistance
and support.

Lynne (ELDR). - (EN) My question relates to Section 4.2 where you talk about implementing
policy which you will have mapped out. In my opinion it is primarily the responsibility of the
Council of Ministers and the Parliament to decide on policy and for the Commission to
implement it. Further on it says that you will not get involved in administrative management but
part of the problem with the last Commission ……

Diamantopoulou, Commission. – (EL) I do not remember point 4.2. off hand. Could you
remind me please?

Lynne (ELDR). - (EN) The main part is you go on to say that you will not get involved in
administrative management but a part of the problem with the last Commission was that the
actual administration of programmes like the Leonardo Programme was at fault. If you do not
have a hands-on approach in the future with regard to administration, how will you be able to
detect fraud or mismanagement that takes place and, if it is detected within your department,
will you agree to resign if the European Parliament decides you are incapable of continuing to
do the job?

Diamantopoulou, Commission. – (EL) Your question consists of two parts. The first one
concerns involvement in management. I should like to make it clear that I believe the work of a
political body such as the Commission to be dual in nature. Firstly to propose policies and
secondly to establish the rules for administration of these policies. Having once established the
rules it is neither possible nor, in my opinion, desirable for a political entity to become involved
in day to day management. In addition, the administrative rules must, of course, provide for
effective and systematic monitoring. Concerning your second question, regarding my possible
resignation, the answer is unambiguous: should the situation arise I would resign.

Bushill-Matthews (PPE). – (EN) You said in your opening statement that you wanted to see
more legislation, better implementation and more adventurous new programmes. Do you have
any concern that already the burden of regulation on business is very high? Do you have any
desire to lighten the burdens on business in order to help business create more jobs and, if so,
what specifically will you do about it?

Diamantopoulou, Commission. - (EL) Since my ministerial experience relates to the business
sector, I can understand and, to a large degree, share your concerns. As I pointed out in my
introductory remarks the market is not a natural environment or a naturally occurring
phenomenon. Since it is a man-made creation, it needs rules and institutions. By this I did not
mean a large new set of regulations or additional burdens. My exact words were that market
regulations which are ignored are just as bad as no regulations at all. For this reason, I believe
that we mainly need reforms and the corresponding legislation should in my opinion, endeavour



to reconcile to two opposite aims; that is to say competitivity and security or, more precisely,
business competitivity and job security.

Jöns (PSE) - (DE) In your opening statement you reiterated your concern for close cooperation
with the EP, since the EP is also interested in these matters. You will appreciate that, as the third
equal legislative body, we also expect more from you, as Commissioner, by way of cooperation.
You will remember that we were not involved as closely as we would have liked to be in the
Amsterdam Treaty negotiations and the negotiations in Luxembourg and Cologne. Under the
new Treaty, are you willing to concede more rights to Parliament, that is to say to our
committee, than we at present enjoy in certain areas; for example, the Cologne negotiations and
the social dialogue, in other words, agreements between the social partners which are currently
being adopted without the full involvement of Parliament.

Diamantopoulou, Commission - (EL) Your question raises two different issues. The first, if I
understand rightly, concerns the participation of Parliament in the Cologne negotiations and the
second concerns agreements with the social partners. Basically, I would say that relations
between Parliament and the Commission are laid down in the Treaty and the code of conduct
which is still to be ratified. As for the Cologne process, this is basically a wide-ranging political
dialogue in which it is impossible for Parliament not to be involved.

As far as I am concerned, it will obviously participate in every area and account will be taken of
its opinions, proposals and resolutions many of which are extremely interesting. Concerning the
social dialogue I believe that it principally involves the two sides of industry and agreement
must be reached between them in order to a achieve a balance on the employment market
between security and competitiveness. I believe that Parliament’s contribution, together with the
Commission’s recommendations and assistance for the social partners will therefore take place
at a secondary level, the most important question being the role which the social partners are
themselves able to play.

Thorning-Schmidt (PSE). – (DA) I would like to ask about two different things, so this
question is in two parts. The first thing I would like to ask you is how you intend to act if
Parliament is either a strong supporter or strong opponent of a proposal? Would you in that case
put forward a proposal at the request of Parliament or withdraw a proposal at the request of
Parliament? That was the first question.

The second question concerns the implementation of Community legislation under the Social
Chapters. I would like to ask you to confirm the view which has prevailed for several years that
national and cultural differences are taken into account when the legislation is implemented. To
be more precise, I would like you to confirm that Community legislation can be implemented
through collective agreements or similar and does not necessarily have to be implemented
through legislation.

Diamantopoulou, Commission. - (EL) Would it be possible for you to elucidate the second
part of your question please? Are you referring to implementation of directives in the Member
States?

Thorning-Schmidt (PSE). – (DA) I would like to go through the second part of the question,
because it is a very important question. Until now there has been a widespread view in the
Community that Community legislation under the Social Chapters can be implemented while
taking into account national traditions. To be more precise, that Community legislation under



the Social Chapters can be implemented through collective agreements and not exclusively
through legislation, meaning that in cases where a Member State uses collective agreements, it
is possible to implement the legislation in that way. Do you think that is still the current view in
the Community?

Diamantopoulou, Commission. - (EL) Concerning your first question regarding the withdrawal
of a proposal to take account of Parliament’s views, I would say that most of the relevant
procedures are laid down in great detail by the Treaties and the relevant articles in each case and
we are obliged to follow these procedures. Naturally, since the deliberations are taking place
between political bodies, every effort will be made to make the necessary changes and the
necessary compromises so that it will not be necessary to go to the extreme of withdrawing or
recommending the withdrawal of a proposal.

Concerning your second question regarding directives, as a rule, all Member States are required
to adopt the necessary legislation to implement them. However, in certain Member States such
as Denmark this is done through collective agreements. While I would regard this as acceptable,
the important thing with regard to directives is the result achieved. They must be fully
implemented so as to achieve the desired result by whatever method is chosen in each Member
State, If this is not done, if the measures chosen by the Member State fail to provide for all
workers, appropriate sanctions will be envisaged.

Provan (PPE). - (EN) Commissioner-designate, I would like to refer to paragraph 4 in your
response concerning democratic accountability, in particular to the European Parliament. You
spoke of new inspiration, full integration of citizens and dialogue with the European Parliament
and improving cooperation with the European Parliament. In Parliament, we have Question
Time. It has not always been a big success because it is rather a cumbersome process where we
have to submit questions. I wonder if you would be prepared, as commissioner, to come to this
committee to respond to some of the crises that develop in employment aspects across the
European Union? Will you be prepared to submit yourself to an open question time in this
committee, so that we can really get to the basis of some of the problems that exist in
employment in the European Union?

Diamantopoulou, Commission. - (EL) I believe that my participation in committee meetings
when required and replying to questions from the European Parliament is a basic political duty
and one of the criteria by which I will be judged. In addition, I consider that such contacts
should take place as regularly and frequently as possible, enabling me to find out, not only
through administrative channels but also directly from the representatives of the Member States,
exactly what is happening in each of them.

Fatuzzo, (PPE). - (IT) Mrs Diamantopoulou, I am sure that your endeavours over the next five
years will improve this situation. You will be aware that one of the major problems in all the 15
Member States of the European Union is the lack of sufficient resources to fund their respective
welfare systems. This is chiefly because of the steady increase in the average age of the
population, so much so that the finance ministers of the 15 Member States are sending up daily
prayers that this trend will be reversed, which is of course contrary to what the rest of us want.
Do you think that you could make recommendations and proposals to the 15 Member States
concerning pensions for example, that pension contributions should be profitably invested in a
pension fund, preferably European, although national funds organised by each country would
also be acceptable. Do you intend to ignore this serious situation or will you make proposals to
improve the funding of national pension schemes?



Diamantopoulou, Commission. – (EL) It is a fact that because of the wide variety of different
schemes in all European countries the European social model is facing difficulties and is in great
need of reform. As you mentioned, one factor is the ageing population. One reason for which we
are unable to provide funding for pensions concerns the employment figures. This, together with
the change in family structures, the entry of women onto the employment market and of course
the organisation of the employment market itself are some of the factors which have changed
the situation on the basis of which the model was set up many years ago. A new employment
model is now emerging. I believe that there is a great need for reform and in all countries an in-
depth dialogue has been launched between the social partners and between political institutions
with a view to reforming welfare systems.

I have read the Council resolution and Mr Pronk’s draft European Parliament proposal for the
convergence of welfare systems, together with a draft proposal for the introduction of a policy
along the lines of the existing employment policy. I believe that the time has indeed come for
convergence between welfare systems, cooperation between countries and the introduction of
various policies with a view to funding these systems. As things now stand, this is not
something that can be done at European Union level, since it is the responsibility of the
individual Member States. However, I believe that discussions concerning convergence and
exchanges of views between the Member States concerning their experiences and pilot projects
will constitute a very positive initial step forward. In any case a reform of the welfare systems
must obviously be achieved without delay.

Randzio-Plath (PSE). – (DE) I note with interest that you will be actively seeking to optimise
the interaction of employment and economic policy guidelines. Could you please explain how
we should interpret this as MEPs? We have always been critical of the lack of coordination
between employment and economic policy guidelines, resulting in a certain lack of consistency
regarding priority objectives, together with the fact that the main objectives are not correctly
established before budgetary deliberations in the national parliaments. Will you and your
colleagues ensure that action is taken to remedy this with the cooperation of the working party
on growth, competition and employment? Will you ensure that Parliament is involved more
closely in the formulation of guidelines and the work of the Commission working parties?

Diamantopoulou, Commission. – (EL) I believe that economic and employment policy
guidelines must be coordinated and complementary. This will be achieved mainly through
national employment policies adopted by the Member States. I believe that these policies must
be coordinated as effectively as possible at European level in order to ensure that the spring and
autumn processes, as they are known, are as effective as possible. This should be done in several
areas, firstly within the Commission with regard to employment and development, the political
areas in which the Commissioners are involved. Secondly, cooperation must take place between
the two committees designated for this purpose with the participation of experts and
representatives from the Member States, that is to say the Committee on Economic and
Monetary Affairs and the Committee on Employment. Finally, it is necessary to achieve
continuous interdepartmental cooperation so as to ensure consistent results from the entry into
force of the package, commencing, for example with the introduction of economic guidelines
and moving on to the following phase, employment guidelines. In any case, I agree with you
that the best means of ensuring that this combined policy achieves results is proper coordination
and monitoring.



Lynn (ELDR). – (EN) Ten per cent of the population is disabled, according to United Nations
estimates. Do you agree that we should introduce an ongoing disability impact assessment of the
new European employment strategy and structural fund allocations, in order to assess progress
and to identify any gaps ?

Diamantopoulou, Commission. – (EL) The new Treaty of Amsterdam provides further
opportunities for policies to combat discrimination, in particular Article 13 thereof. I would also
refer to employment guideline No. 9 requiring Member States to formulate and implement
special measures for persons with special needs. Such measures must apply across the board,
which means that all guidelines and all programmes must make provision for persons with
special needs. I believe that one of the criteria by which national programmes will be judged
will be their effectiveness in this respect.

Flautre (Greens/ALE). – (FR) Mrs Diamantopoulou, I should like to raise a question
concerning the future negotiation of WTO agreements. Freedom of the market in all these areas,
which is advocated by the World Trade Organisation, a process which some wish to speed up at
the next Seattle negotiations, means that the peoples of less affluent countries, together with the
welfare systems of the wealthier countries are facing threats of deregulation running counter to
the avowed objectives of the International Labour Organisation. In your replies you indicate that
you are seeking observer status for the International Labour Organisation. Do you really believe
that this proposal is appropriate, given the issues at stake in the negotiations? Do you not feel
that a serious assessment of the social and environmental impact of existing agreements is
necessary prior to the commencement of any further round of negotiations?

Diamantopoulou, Commission. – (EL) I believe that cooperation between the Commission and
the International Labour Organisation must be much closer and more systematic. Naturally we
have been cooperating in the past and I believe that we do so more effectively now. The Seattle
Conference will be taking place very soon and I do not know whether we will be able to provide
a framework such as that which has been proposed. A proposal has already been made
concerning the representation of the International Labour Organisation in the World Trade
Organisation and has, as you know, been rejected. The proposal could be retabled and the
European Union could persevere with its efforts in this direction, so as to bring business
concerns into line with workers’ minimum social entitlements. I believe that continual support
for the International Labour Organisation is an important task for the Commission. In addition,
other policies concerning, for example, public procurement and pilot schemes involving
producers and consumers could be launched in the European Union. It should be possible to
initiate a number of pilot projects on this basis.

Schmidt, Herman (GUE/NGL). – (SV) I wish to ask a question which is highly topical in my
home country, Sweden, and which is also on the agenda for the governments of France and Italy
and possibly several other EU countries, namely the reduction of working time to a 35-hour
week and, eventually, to a six-hour working day, which is a growing popular demand. It is being
made by working parents who do not have enough time for their children, by the women’s
movement and it is also being heard from places of work where the pace of work is fast, where
there is shiftwork and problems with stress. At the same time, the EU and the governments of
the Member States are trying to get more and more people into work. It appears from your
answers that you also want to increase women’s participation in the labour market. All the
economists are saying that the level of employment will increase. The question therefore is:
should we work more? Should we work less? Or is it a question of improving the division of
labour?



The Swedish Trade Union Confederation has recently changed tack and expressed an interest in
a statutory reduction of working hours. Are you in favour of such a development? Do you think
that legislation would be a necessary support for the parties involved to enable them to negotiate
a reduction of working hours? Do you see this as an important issue for the future?

Diamantopoulou, Commission. – (EL) The reduction of working hours is currently a high
topical political issue in all countries of Europe. In my opinion, the main reason for this is the
belief that a reduction in working hours will create jobs in addition to changing our everyday
way of life. Now we have all seen that enlargement and development do not necessarily create
the requisite number of jobs, the question arises as to how new jobs can be created. It my require
fresh ideas, approaches and planning, which are very different from those of the past and the
basic concept has also changed. As I indicated in introducing my written replies I attach the
greatest importance to new sectors which are generating employment and to changes in the
organisation of work involving the reduction of working hours, less overtime, different forms of
employment, part-time work, calculation of working hours on an annual basis and other
measures currently under discussion.

In my opinion, initial measures to implement these models must be agreed by the social
partners. At the same time, pilot projects at national level will provide an extremely useful
complement to those taken at European level and we will be very interested to see what results
are achieved in this area in France.

Crowley (UEN). – (EN) Following on from what has already been said by other Members with
regard to the integration of disabled people into the employment field, and also on the other
policies on shorter working hours and so on, what kind of guarantees do you, as commissioner,
envisage with regard to: firstly, bringing forward new proposals for legislation; secondly, in
codifying existing legislation in the employment field to make it easier for people to understand
exactly what their rights are and how they can enforce those rights; and thirdly, to get rid of the
existing deadwood legislation and regulations, which are of no use to modern society and are of
no benefit to protecting workers’ rights and are also a hindrance to employers in creating new
jobs?

I was particularly intrigued by your comments in your written answers regarding job creation,
particularly in the service sector. You made an even more telling point in your answer when you
said that jobs are created locally and that it is important to reduce interference by European
regulation in the local employment sector, in particular by taking away some of the restraints
and constraints which are imposed on small and medium-sized enterprises, because that is the
biggest engine of growth, not only in employment terms but also in economic generation.

With regard to the question of employability, what changes do you think should be made to the
national action plan guidelines which are laid down, only three of which are set at a European
level currently, the rest being set at national levels?

Diamantopoulou, Commission. – (EL) Concerning your third question, do you wish to know
what changes should be made with regard to each country and each guideline?

Crowley (UEN). – (EN) Which overall changes to the guidelines would you like to see being
implemented by all of the Member States, not just individual Member States? Would you
propose more guidelines at a European level, or fewer, for each of the national action plans?



Diamantopoulou, Commission. – (EL) You have raised three questions. The first concerns
people with special needs. I agree with you that there is no reason to introduce unnecessary
legislation. However, legislation to enable individuals to assert their rights is necessary and will
be introduced under Article 13 to prevent discrimination again persons with special needs and,
in particular at the workplace. It is very important to make those concerned aware of their rights
and enable them to benefit from European Union and Member State polices. I believe that, by
implementing the programme for common action and acting in cooperation with non-
governmental organisations which have a substantial role to play in providing information and
increasing public awareness, we will be able to achieve better results than in the past.

Your second question concerns legislation regarding services, the social economy and small and
medium-sized enterprises. In my opinion, intervention should be kept to a minimum and the
Treaty stipulates that account should be taken of the special nature of small and medium-sized
undertakings in this respect. ‘Social economy’ enterprises must of course be allowed to create
new jobs and no statutory intervention is necessary. It my be necessary to introduced pilot
schemes and projects and exchange information on ‘social economy’ projects which have
enterprise programmes in the services sector which have already succeeded in one country
which could be launched in another. Our role is less to draft legislation than to provide
incentives and encouragement.

Your third question relates to employability. The introduction of employment indicators is a
major step forward and we must wait to see how well they work and how consistent they are in
practice, since we are all aware of the problems which can arise. We will then move on to the
second phase, probably consisting of specific indicators for long-term unemployment and
unemployment among women. I should like to point out that great political judgement and skill
will be necessary to ensure the consistency of the indicators and the comparability of the
systems used in all the Member States.

Bigliardo (TDI). – (IT) Mrs Diamantopoulou, for a long time the second half of the 20th century
was characterised by the contrast between the East and the West. Over the last ten years, the
wheel of history has been turning and we have a new contrast, this time between the North and
the South. In almost all European countries we have the contrast between an affluent and
industrially dynamic North on the one hand and an impoverished South with high levels of
unemployment on the other. I therefore have two questions: how do you intend to bridge the
existing gap between the North and South of Europe, and do you think it would be possible to
encourage cooperation between the countries of the Mediterranean to improve the
unemployment situation through the creation of a large market in addition to that existing at
European level?

Diamantopoulou, Commission - (EL) As you have said, cycles do occur periodically forming
different groups of countries with common interests. However, I do not know whether we can
now make such a simple distinction since certain countries of the North have a great deal in
common with those of the South, while there are countries in the South which greatly differ
from each other. There are many different ways of classifying countries according to their
degree of development. With regard to employment, resources should be provided, for example
from the Social Fund, for intervention in areas with particular structural problems whether in the
North or in the South. You refer to the special need for cooperation and exchanges between
countries of the South. It is true that there are areas with common programmes and common
problems, frequently caused by agricultural or industrial crises. In this respect the Social Fund



and the EQUAL initiative enable the countries concerned to exchange ideas and launch joint
training and pilot projects. As far as my own remit is concerned, I think that it should be
possible to organise cooperation of the type you refer to.

Bernié (EDD). – (FR) Variations in the cost of labour have a great influence on employment
levels and the situation may reach catastrophic levels following enlargement, with variations in
the region of 1:20 being forecast. What steps do you propose to minimise these disparities which
could lead to numerous relocations to other areas of the European Union or to countries outside
it. How do you intend to incorporate these proposals in the trade negotiations ?

Diamantopoulou, Commission. – (EL) It is true that lower labour costs frequently lead to a
transfer in investments. In Europe we are very proud of the Community acquis and of course
there can be no question of sacrificing our achievements. I believe that Europe can confront this
problem by means of a highly qualified workforce and by modernising its companies, focusing
on advanced technology, increasing productivity and making special efforts to introduce pilot
measures, following the example of the private sector, for example labour-intensive services. As
you know, a pilot tax concession scheme is to be launched to encourage enterprises in this
sector. I believe this is the only way of preventing loss of investments.

The Chairman. – (FR) Mrs Diamantopoulou, since it is now my turn to say a few words I
should like to ask about the ‘social economy’. Between the private sector, with which we are
well acquainted and the public sector, with which are also well acquainted, but where the
number of companies are diminishing, which I think is a good thing, there is a vast sector made
up of cooperatives, mutual associations and other organisations offering services not only to
their members but also to others. This sector accounts for between 4% and 5% of the European
labour force, a fact of which few people are aware. It represents an enormous turnover and, in
general terms, generates employment. I am not referring to NGOs in this context but only to
profitmaking bodies. However, enterprises in this sector usually have little in the way of equity
capital and are unable to communicate with each other or cooperate on wider ventures. They
need recognition, legal status and the opportunity to extend their field of activities. This sector is
particularly important since it is taking the lead in providing local services and generating future
employment. This being the case, will you help it to develop and clarify its status?

Diamantopoulou, Commission. – (EL) I would agree with your observations and in my
answers I indicated at length that the emerging ‘social economy’ was of particular significance,
particularly since services and enterprises in this sector are largely situated at local level. For
this reason, the local authorities also have a major role to play. It would be interesting to see in
action the pilot programme, launched by Parliament and initiated by Mrs Ghilardotti, if I
remember rightly, and to observe the results obtained. It must also be remembered that,
following the administrative restructuring of the Commission, the ‘social economy’ is now the
responsibility of the Employment Directorate. This is also an exceptional opportunity to
combine employment initiatives with ‘social economy’ undertakings. Until now the idea of a
common legal framework has led nowhere. However, I believe that progress can be made and
shall be seeking the introduction of a European support framework for these ‘social economy’
undertakings.

Podestà (PPE). – (IT) Mrs Diamantopoulou, one issue which has received little attention in the
written questions and the replies concerns the elderly, although you do refer to it in your answer
to question no. 9 concerning ageing of the population. However, increased average life
expectation not only creates the welfare fund deficit referred to by Mr Fantuzzo but also results



in frequent personal problems for individuals for whom their work is the main source of self-
realisation. The people concerned are not all that old, and their energies and professional
abilities go to waste. In your introduction to these specific questions you indicate that social
policy and solidarity should not be a burden for society and that they should, on the contrary,
make a major contribution to improving productivity. What specific measures do you intend to
take to ensure that the elderly are able to contribute to society rather than simply posing a
problem? What measures will you take to ensure that the elderly are able to play a full part in
social and, where possible, economic activities, without any form of discrimination against
them?

Diamantopoulou, Commission. – (EL) Issues concerning the elderly and their participation at
local level are largely the responsibility of the Member States. However, programmes to combat
discrimination and, in particular, the EQUAL initiative will enable us to launch pilot projects at
European level encouraging the elderly to participate in social and political life. I should also
like to focus on an extremely serious problem which is that of care for the elderly. This is an
extremely complicated issue with implications concerning social security systems and the role
of women in the family. In many cases it is women who are responsible for caring for the
elderly. The new social services philosophy is now geared to generating employment, making
things easier for families and providing the elderly with the environment they need. In my
opinion, we could launch pilot projects in these three directions in the Member States, paving
the way for future action.

Ettl (PSE). – (DE) Mrs Diamantopoulou, as an MEP I need more and better opportunities for
cooperation and consultation and not less. During the last electoral period, the European
Parliament provided the decisive initiative with regard to employment policies and combating
unemployment. We have also adopted employment guidelines. However, following the Cologne
Employment Pact, we are now longer part of the team. Since you have raised the question, I
should like to know what specific measures you are able to take to strengthen our position as
MEPs with regard to employment policy.

Diamantopoulou, Commission. – (EL) In addition to what I have said already concerning the
Treaties and the code of conduct for contacts between the Commission and Parliament, I can
only say, with regard to programmes of action by the Member States and the procedure
concerning guidelines and employment programmes, that there will be constant cooperation
between the Commission and account will be taken of all opinions and resolutions, of which I
have already taken note. Since the Cologne process is a political dialogue par excellence and not
simply decision-making process, Parliament should be more deeply involved.

Ducarme (ELDR). – (FR) Mrs Diamantopoulou, generally speaking I find myself reassured by
your grasp of the issues at stake and when I hear that you subscribe to the tripartite, approach
based on economic, social and employment considerations which implies that you are in favour
of a single economic and social area. I assume that you are opposed to any relocation of
companies and any drop in social standards. While I can understand you adopting a prudent
approach, however, it does appear to be somewhat nationally oriented, not to say ministerial.

The Commission is one of the prime movers of the construction of Europe and, with regard to
the need for social convergence, I would like to ask two very direct questions. Firstly, in the first
year of your term of office will you table a coherent programme setting deadlines for the
convergence of all social security standards within the European Union? This is a political issue
relating to the Commission’s power of initiative. Secondly, given the need for annual budgetary



estimates for each of the Member States, would you be prepared to submit a specific framework
seeking not harmonisation but full social convergence of the Member States?

Diamantopoulou, Commission. – (EL) If I replied in the affirmative, indicating that I would
seek to coordinate social policies within a year, I would indeed be adopting a ministerial and
nationalist stance. Since I am bound to adopt a European and institutional approach, I cannot
make such a promise. Legally speaking also, I would say that it is not possible, since the
Commission has no powers to propose the coordination of welfare systems. However, as I said
at the outset, I do believe that there should be a convergence of welfare systems and that the
dialogue which has been commenced between the Member States should be continued with the
help of Parliament on the basis of its proposals for a convergence model. While this may not be
adopted in its entirety, I believe that we could proceed on a more flexible basis, remembering
that, with regard to employment, there was an initial period of deliberation leading to the launch
of European employment policies in the second phase. This is, in my opinion, a very important
European issue. In this organisational phase, the decisions lie with the Member States, requiring
dialogue and an exchange of views between them. Discussions must also be held by European
political bodies, and this will constitute an important initial step.

Lipietz (Verts (ALE). – (FR) Mrs Diamantopoulou, we appreciated the interest which you
showed in an employment strategy based on a reduction in working hours. You pointed out,
however, that it was first necessary to seek agreement between the social partners, after which
the authorities should launch pilot projects, quoting France as an example. However, the project
launched in France seeks to introduce a coordinated general reduction in working time to avoid
competition between different enterprises. If this experiment is carried out in one country alone,
do you not fear that this would place it at a disadvantage compared with others and is this is not
a good reason for conducting such an experiment at European level? At the other end of the
scale are reductions in working hours being tried out at individual level. What measures could
you take to limit discrimination between men and women, since women are more inclined to be
affected by reductions in working hours?

Diamantopoulou, Commission. – (EL) Concerning the question of the unfavourable impact of
such a measure on competitivity, if such a policy is being implemented at national level serious
attention will have been given, as I said previously, to the conflicting needs of competition on
the one hand and job security and solidarity on the other. Obviously, it is not possible to reduce
working hours in a specific sector within a given country without taking account of competition
and the project has therefore been structured accordingly. Proposals for the reduction of working
hours are therefore accompanied by special arrangements concerning payment or non-payment
of social security contributions and other measures seeking to ensure that business competitivity
is not undermined. To attempt this at European level would require in-depth discussions and an
exceptionally finely tuned system of agreements, checks and balances. As I said at the outset,
agreements between third sector undertakings and public sector support on an experimental
basis constitute a good beginning.

At individual level, involving compulsory reductions in working hours, which, as you said,
frequently affects women in undeclared employment or working at home, it is necessary to
adhere closely to European and, by extension, national legislation, since our policies must take
account of the need for flexibility and job security. Any attempt to focus on one to the exclusion
of the other would lead to failure.



Theonas (GUE/NGL). – (EL) Mrs Diamantopoulou, in both your written answers and replies to
us here, you indicate that the European Union has adopted all the necessary policies and has all
the necessary resources to deal with the problem of mass unemployment and unemployment
among young people and long-term unemployment. However, many, including myself, take the
view that, by giving priority to European economic and monetary policy and concentrating on
economic stability, restraint and measures to increase competition at all costs, workers’ welfare
and social security rights are being eroded. In view of this, how can you be so optimistic that
pursuit of the Essen, Cologne and Luxembourg policies will achieve employment objectives?

Diamantopoulou, Commission. – (EL) I believe that while economic policy is not in itself a
solution and healthy economic growth does not automatically result in employment, it is a
precondition. The major efforts made by the European Union to achieve a single market and a
single currency which have, in my view, been successful, coupled with the generally health state
of our national economies at the moment, in my view, provide the necessary preconditions for
the success of policies adopted by the European Union. Although the Luxembourg and Cologne
processes have not yet begun to bear fruit, I am still optimistic, since this is the first time that the
European Union has acknowledged employment as a matter of joint concern requiring a
common policy and is accordingly drawing up employment strategies. These policies are now
coming under scrutiny and will begin to show results. This is not easy and cannot be achieved
from one day to the next. However, in my opinion the prospects of successfully implementing
this policy and for the future development of the European Union are looking good.

Mann, Thomas (PPE). – (DE) You describe the European Employment Pact as being an
extremely valuable initiative and I can agree with this in principle. In Cologne, however, it was
simply said that we need more regular dialogue with economic forces. This is really not enough.
Should the summit not be urged to achieve more? In Luxembourg, for example, where the
European Parliament was closely involved, the initial results were very substantial.

Secondly, employment pacts have been concluded at regional and sectoral level. For example,
measures are agreed at company level concerning protection against dismissal, measures to end
or slow down cyclical fluctuations or to provide training over and above individual needs, for
example. Are such measures of interest to you in the Commission or would you say that this a
question of subsidiarity in which we should not intervene?

Diamantopoulou, Commission. – (EL) I did not quite understand you question. Were you
asking whether the Cologne processes were a question of subsidiarity?

Mann, Thomas (PPE). – (DE) What I meant to ask was the following: instead of the much-
heralded European Employment Pact, which is producing far too little by way of results, should
we not take measures to promote employment pacts at local and regional level, ensuring that
they can be implemented? This is far more important than announcing grandiose projects since
it is something that can be achieved by specific agreements between the two sides of industry.

Diamantopoulou, Commission. – (EL) Results are achieved both at local level through local
policies and by the realisation of ambitious projects and declarations. I would say that the
Luxembourg process is very clear and specific, as reflected in the programmes of action. We
have the necessary indicators and political resources to monitor the entire process which is,
however, part of a wider process and must, in accordance with the Cologne Pact be continuously
monitored, together with the restructuring of services, undertakings, production methods, the
macro-economic policies adopted by Member States and their economic performance. This is



indeed an ambitious approach seeking to achieve three objectives simultaneously. However, it
only has any point if it is reflected at national and a sectoral level. The major challenge facing
the Commission and its main task is to achieve specific and tangible results by implementing the
agreement.

Lambert (Verts/ALE). – (EN) Commissioner-designate, you make several references to
economic growth as a major factor in job creation. However, there is no necessary link between
the two. Some growth, for example in developing public transport or renewable energy, is job
rich. Growth in other areas, such as motorway construction and nuclear power programmes is
not. How do you intend to persuade the Commission, the Council and Member State
governments to favour the sustainable economic development which is rich in jobs?

Diamantopoulou, Commission. – (EL) Article 6 of the Treaty, which refers to environmental
protection across the board, once more provides an eminently suitable framework in my
opinion. Concerning the link between the environment and employment, the following policy
guidelines can be followed: firstly, the main environmental problems are concerned with
agriculture, transport and heavy industry. All of these are necessary, however, and require new
forms of environmental investment and new skills. Secondly, an entirely new sector has come
into being, environmentally-friendly industry. In addition to the examples you have given, many
small and medium-sized undertakings are now manufacturing environmentally-friendly
products, at the same time creating new jobs. Therefore, these two points are particularly
important. Thirdly, Member Sates have already begun to exchange ideas concerning the link
between environmental and employment issues and a number of studies have been commenced.
Their findings will be of particular value to us in formulating more comprehensive policies.

Saïffi (PPE). – (FR) Mrs Diamantopoulou, what steps do you intend to take to ensure that the
programme to combat racial discrimination in accordance with Article 13 of the Treaty of
Amsterdam is made more effective?

Diamantopoulou, Commission. – (EL) The initial measures taken under Article 13 include in
particular a directive to combat discrimination at work against persons with special needs. They
also include a directive which, in addition to employment concerns measures to combat any
form of racial discrimination. These two directives will be supported by a third measure, a
programme making it possible to provide information and support for measures to assist the
above categories.

Thyssen (PPE). – (DE) Mrs Diamantopoulou, you have great experience with regard to SMEs
and indicated in your written answers that you attach great importance to the European social
dialogue. How do you intend to ensure that SME policies are properly implemented within your
remit? More specifically, do you consider that the Commission has a part to play in
guaranteeing optimal representation for SMEs in the European social dialogue?

Diamantopoulou, Commission. – (EL) Measures to promote small and medium-sized
enterprises do not currently fall within my remit. Of course, there are many issues relating to
employment and small and medium-sized undertakings, in particular the question of safety and
health at work. As you will be aware, the European Court of Justice has already issued a number
of rulings, concerning the social dialogue and, I would say categorically that it cannot be limited
to large companies, industries and trade unions. Clearly it must include the European
Association of Small and Medium-Sized Enterprises together with the corresponding bodies in
each of the Member States. I firmly believe that small and medium-sized enterprises generate



the largest number of jobs and, in view of the particular types of problem facing their workers,
will be able to participate actively in the social dialogue.

Van den Burg (PSE). – (NL) I should like to return to the question raised by Mrs Randzio-
Plath concerning coordination of economic and employment guidelines. I hope that your
colleague, Mr Solbes, Commissioner responsible for economic and financial affairs, is as
convinced as you of the need for coordination and interaction between these guidelines.
However, I was not fully satisfied by your answer. You indicated that summer was a good time
to develop national programmes of action in the Member States and subsequently to discuss
them on the basis of employment guidelines. What measures will you take to ensure that social
and employment aspects come into their own more effectively in winter when the general
economic policy guidelines are discussed and talks are held in the Council of Economic and
Financial Ministers with the European Central Bank concerning macroeconomic policy?

Diamantopoulou, Commission. – (EL) I can only repeat that interaction between the two is
important, since we have two different periods of time, which actually is an advantage since it
enables us in the interim to see how things are working in practice. In the present phase, new
guidelines are being proposed and recommendations will be made to the Member States. In
other words, the relevant programmes of action have been assessed, giving us a valuable insight
into what has happened over this six-month period which will be a major factor in determining
our future approach to economic guidelines. I believe that the best way of monitoring
employment policies followed by corresponding economic policies on an ongoing and alternate
six-monthly basis involves continuous and coordinated action at political level by the
Commission. Mr Solbes and myself have already cooperated very effectively in drawing up our
answers in this initial phase . This should also be achieved, secondly, at expert committee level
and, thirdly, at departmental level. A constant exchange of views involving Parliament of
course, is the only form of cooperation I can think of which can produce optimum results.

Avilés Perea (PPE). – (ES) The number of women in employment has increased considerably
in recent years, but the number of women who want to work has also increased, with the result
that the rate of unemployment among women is very high, and mainly affects young women.

Do you intend to take any action to facilitate access to employment for women?

We must not forget that employment is the solution to most of the problems that affect women
specifically.

Diamantopoulou, Commission. – (EL) The situation as we see it today is quite faithfully
reflected by commonly established indicators. There is in fact a wide gap in employment figures
between men and women, the difference being about 25 million in Europe. The situation is as
you describe it, a fairly rapid increase in the number of women in employment is being
accompanied by an increase in the number of women seeking employment. It is significant that
the employment of women arises across the board in connection with the twenty-two guidelines
which are being put into practice as part of the national programmes of action; particularly in the
last four. This is, to coin a phrase, a twin-track approach, in other words, mainstreaming. All our
policies, special actions and programmes at Community and national level will take account of
the employment of women.

Concerning the first question, I have already referred to this in connection with employment
policy, and with regard to the second I have already undertaken in writing to launch a fifth



programme of action for women, and the participation of a large number of women in the
EQUAL programme, which also concerns employment. Accordingly, I believe that we now
have the necessary instruments for policymaking in this area.

Färm (PSE). – (SV) The market economy is rapidly becoming internationalised now. This
means, among other things, that companies planning to invest make highly detailed assessments
of which country or which region is the most appropriate to invest in. Unfortunately, there are
examples of companies which exploit this.

In one of your written answers, you say that there are no problems with social dumping within
the EU and that European governments do not use such methods to create jobs. However, it is
not so much governments that are involved but companies. We know now that companies often
do not only assess objective factors, they may also exact poorer conditions for labour, oppose
trade unions, circumvent rules and regulations on social benefits etc.. We also know that the
Commission is currently investigating information that companies are being offered regional,
national or European subsidies, sometimes together with tax concessions, to move already
existing jobs to a new location – contrary to EU policy.

Do you think that this is a problem and, if so, what do you intend to do about it?

Diamantopoulou, Commission. – (EL) I did not understand your last question. Companies
should not transfer subsidies?

Färm (PSE). – (SV) I was not talking about the euro but about the fact that companies
sometimes exact poorer conditions for labour and are sometimes offered subsidies, from both
local and European level, to create employment by moving jobs from one area to another. We
know that the Commission is currently investigating such cases.

Do you think that this is a major problem and, if so, what do you intend to do about it?

Diamantopoulou, Commission. – (EL) Concerning social dumping, I believe, as I indicated in
my written answer, that neither labour legislation nor the economic policies of the Member
States leaves room for social dumping. Should enterprises engage in such activities,
responsibility to impose specific penalties lies primarily with the Member States and, secondly,
with the Commission, sanctions being laid down by Community legislation. No undertaking,
multinational or otherwise, large or small, can come to Europe and impose its own terms of
employment on its workers. This has become an undisputed rule in Europe. In cases where this
does occur there are appropriate channels for complaint and through which sanctions can be
applied and in the Commission we will obviously make every effort in this direction.

Concerning the use of subsidies for investment in other countries I imagine you have some
specific example in mind. It is important to ensure that the use of Community funds is strictly
audited at European and national level. Funds and subsidies provided by the Commission are
intended to create added value in the Member States themselves and must be administered with
the greatest rigour. I should like to be sure that, at least in the areas for which I am responsible,
proper monitoring procedures are carried out at every level.

Marinos (PPE). – (EL) Mrs Diamantopoulou, the questions submitted by fellow MEPs and
your own written statements and replies make no reference to the millions of economic migrants
who have entered the European Union and are continuing to stream in from third countries and



you have made no reference to this problem today. However, this problem has a major impact
on unemployment figures and to overlook it would lead to inaccurate conclusions and
inappropriate solutions to the problem. I should like to know why this matter has been
overlooked and if you intend to study in detail the extent to which economic migrants are
affecting the European Union employment market, how they affect the production costs, given
that they are frequently illegal immigrants who are paid very low wages and how this affects
social security systems, which are already under strain. I should also like to know how matters
will be affected by the enlargement of the European Union with regard to employment, bearing
in mind the major impact on Germany of union with eastern Germany.

Diamantopoulou, Commission. – (EL) Firstly, I must admit that I do not know why these
questions were not raised since it is a very serious problem which has occupied both the
Commission and Parliament in the past. The Treaty of Amsterdam contains an entirely new
section concerning common policy regarding immigrants with particular reference to all the
specific questions you raised, including social security and legalisation of their employment and
residence. It will be necessary to cooperate closely with Mr Vittorino to introduce Community
legislation concerning immigrants since we now have the necessary legal framework.
Immigration will have a great effect on employment because of unregistered workers and the
serious impact they will have on jobs in the Member States. We cannot ignore the fact that
economic migrants from third countries are people and that they cannot be allowed to live in
degrading conditions. Either they should not be allowed to come at all, or if they do come to
Europe, there must be a clear legal framework to ensure that they can earn their living honestly.
Social security is a very complicated issue. A number of questions still remain to be resolved
concerning even registered immigrants in the European Union and legislation is being drawn up
with a view to resolving these matters. I agree with you, however, we must examine this
question without delay with a view to not only drawing up legislation but also taking the
appropriate action.

Menrad (PPE). – (DE) My questions relate to the social dialogue. You were very clear
concerning the importance of the social dialogue and relations between the two sides of industry
for the social market economy and I welcome your proposals for including the European
Parliament in the dialogue by means of interinstitutional agreement. However, you do not
appear to make any reference to social dialogue within enterprises and groups of enterprises. In
my opinion it is necessary to say something about the European Company. Until now it has
foundered on the problem of worker participation, in other words, the organisation of social
dialogue at company level. Parliament has proposed a flexible compromise seeking to achieve
employee participation through negotiated solutions. What are your views concerning the
European Company and the proposed compromises seeking to achieve worker participation?

Diamantopoulou, Commission. – (EL) The European Company is an extremely important
matter. It has for many years been on the agenda of European Parliament and Commission
deliberations. I have carefully studied the most recent proposal, on which 14 of the 15 Member
States have agreed, and it is indeed an extremely elaborate and complex compromise containing
many specific measures. Both you and I know that it was opposed by one of the 15 Member
States and that, at the last Council meeting, another approach was recommended involving a
lesser degree of worker participation. I believe that a successful conclusion with regard to the
European Company is extremely important. Since the Finnish Presidency has also raised the
matter I shall do everything possible, in cooperation with the Commission and the Spanish
Government, to achieve a compromise with a view to resolving the problem.



With regard to multinational companies, a directive is being considered concerning the
information and consultation of employees and contains comprehensive provisions on this
matter. The important thing is for it to be put on the Council agenda. The proposal has not in
fact been submitted yet and I shall endeavour to ensure that this is done.

Watson (ELDR). – (EN) Commissioner-designate, you say in your answer that you will use the
favourable climate created by Parliament to propose a further directive to combat racial
discrimination. We applaud this. However, you then say “over and beyond the issues of
employment”. How would you intend to work with Commissioner-designate Vitorino on this
matter? If it is over and beyond the issues of employment, surely this is in the domain of the
prevention of crime. Where would the work of your department end, and the work of Mr
Vitorino’s department begin?

Diamantopoulou, Commission. – (EL) In dealing with such complex issues it is frequently
impossible to define exactly where our respective remits begin and end and, while there my be
no direct discrimination with regard to recruitment, there may be discrimination with regard to
working conditions or in terms of social security. There are so many areas in which racial
discrimination may occur. This is why I referred to the need for close interdepartmental
cooperation and initial consultation with Mr Vittorino concerning this directive, particularly in
view of the opportunity now provided by the Treaty of Amsterdam.

The Chairman. – (FR) Mrs Diamantopoulou, with regard to social security, my question may
appear to be trifling but I can assure you that it is not. During the previous electoral period when
we were considering the problems of unemployment, we realised that we did not know what
assistance was provided for the unemployed in terms of benefits, exemption from payment of
contributions, early retirement, training funds and numerous others. We do not have the
necessary statistics enabling us to compare one country with another. It is not only a question of
cost-effectiveness but also economic variables which could be used to encourage recruitment,
and reduce unemployment, since savings can be achieved if these variables are properly
managed. We do need this information. I know that this will be an enormous statistical task,
since for the moment it is impossible to make any comparisons and you will need at least
sixteen months to produce the first statistics. Do you intend to adopt this course of action?

The absence of European social accounting statistics is quite surprising and perhaps explains our
strong bias in favour of productivity but that is not for me to say. Could you agree with this, Mrs
Diamantopoulou?

Diamantopoulou, Commission. – (EL) What you have said bears out my own assertion that
indicators and statistics are less of a technical and more of a political matter, since in many cases
it is not possible to make comparisons and the indicators differ in various ways. We need a clear
definition in order to assess the programmes regarding unemployment and employment and
means of distinguishing between active and passive policies together with precise definitions in
the areas which you mentioned for example – early retirement pensions and benefits. For this
reason, I think that the approximation and harmonisation of statistical indicators and policies are
of immediate importance.

Lynne (ELDR). – (EN) Junior doctors are presently discriminated against. Will you work with
Parliament to ensure that junior doctors are rapidly brought within the working time directive?



Diamantopoulou, Commission. – (EL) Trainee doctors and other categories, for example in the
transport sector, are exempted from the provisions of the directive on the organisation of
working hours. In view of the considerable progress made, in the transport sector and elsewhere,
we anticipate agreement being reached and the matter must be discussed in depth by both sides
of industry. The Commission has already drawn up a proposal which, as you know, was not
accepted by the Council. A further proposal has been made by Parliament. While the actual
number of hours differ in each proposal, the objective is to extend the scope of the directive to
doctors also with the agreement of the social partners.

Flautre (Verts/ALE). – (FR) Mrs Diamantopoulou, in your statements and replies you several
times expressed concern with the development of social dialogue and the participation of the
social partners in implementing European policies. As you know, the unemployed are now
organising themselves at European level and seeking recognition as fully fledged partners. Will
you involve their representatives in your discussions and formulate programmes in support of
their collective action and the public expression of their concerns?

Diamantopoulou, Commission. – (EL) A priori, I believe that organisations of the employed
could be valid interlocutors, although it does raise the major question of representativity, which
as yet remains unresolved. Provided that a number of rules are established concerning
representativity, I believe that a powerful organisation representing the unemployed could
contribute to the social dialogue.

Figueiredo (GUE/NGL). – (PT) Mrs Diamantopoulou, a number of references have been made
to job creation. At the same time it is necessary to ensure that this is accompanied by workers’
rights. In some countries, for example, Portugal, there has been an increase in precarious
employment, particularly of young people and women who are paid very little and have no
particular rights. We have the lowest wages in the European Union and almost half of those
unemployed have no welfare cover. What measures will you take to remedy matters and how
many jobs in which worker’ rights are protected do you think could be created in the European
Union in the coming years?

Diamantopoulou, Commission. – (EL) The creation of sustainable jobs, that is to say, jobs
which ensure acceptable and fulfil minimum social requirements, is particularly problematic.
Account must be taken of this in assessing the employment or unemployment situation in other
countries such as the United Kingdom. The employment of sustainable jobs is a major
requirement. Accordingly, social policies in the field of employment are focusing on providing
the unemployed, particularly young people and women, with the qualifications and skills
currently being sought on the employment market. With regard to extremely low paid jobs, I
should point out that wage policies are the responsibility of the Member States. On the other
hand, the Community can call Member States to order and monitor the situation with regard to
social security and welfare entitlements, in so far as they are covered by Community directives.
The most important objective however is to improve the skills of young people and women and
of the unemployed in general to enable them to fill the jobs created. We must bear in mind that a
large number of posts have not been filled because of this discrepancy between supply and
demand. The objective of employment programmes is to provide the new skills which are
needed.

Koch (PPE). – (DE) It is accepted that environmental impact assessments are necessary with
regard to European Union activities. However, the same unfortunately does not apply to their
implications for the disabled. Will you ensure that greater account if taken of the interests of the



disabled in all areas of Union activities by means of new policies of prevention and active
assistance for the disabled, for example by improving their employment prospects and by paving
the way for new specific pilot projects?

Diamantopoulou, - (EL) Firstly, I should like to refer to the directive concerning transport
facilities for persons with reduced mobility enabling them to reach their place of work, which I
regard as an important development, and secondly to the instruments and budgetary resources
which are now available as part of the new employment policy. In addition, the Social Fund
provides much of the financing for programmes of action in all countries. This way,
programmes of action for persons with special needs are being encouraged and enforced. The
EQUAL initiative, which also has a large budget, is also concerned with people with special
needs. These programmes all facilitate numerous forms of action, ranging from training for
people with special needs to providing information for the public services, including policy
makers, architects and local authority employees, enabling them to take full account of the
special everyday needs of the disabled, including mobility.

Van Lancker (PSE). – (NL) Mrs Diamantopoulou could you say a few more words about
social convergence policy please? I particularly liked your image of an equilateral triangle
consisting of economics, employment and social security. In your written answer you indicate
that social security must be regarded not as a burden to society but as a productive factor. You
also argue that the Union should play a role in reforming the European social model. I have two
specific questions here.

Firstly, are you in favour of the European Parliament proposals to formulate a European social
convergence strategy similar to the European employment strategy with benchmarks, indicators
and timetables?

Secondly, with regard to the Charter of Fundamental Rights, you refer to the report by the
Committee of Wise Men proposing a European framework of civil and social rights. Do you
agree with the specific proposals contained in this report, including a statutory minimum
income, and what specific measures can we expect from you?

Diamantopoulou, Commission.. – (EL) On this matter, I would reiterate my belief that we are
now in the first phase of achieving convergence of the social systems, involving dialogue
between the Member States, reform of the existing model being a particularly difficult and
complicated matter. Concerning the Charter of Rights which you refer to, I consider that the
reports by Mr Petasilko and Mr Spiros Simitis provide a basis on which we will be able to have
clearer discussions on basic social rights. By this I do not mean only the social rights of workers
but the rights of citizens in general, defining them closely and providing channels of legal
redress. In my opinion this is particularly important. It touches on matters referred to in the
Convention on Human Rights and I feel that the time has come for a dialogue at European
Union level seeking to the incorporation of this charter in the next Treaty.

Ducarme (ELDR). - (FR) Given that organisations of small and medium enterprises and the
professions have proved their representativity within the framework of the social dialogue,
would you agree to the regular participation of representatives of the SMEs and the professions
on all bodies relating to the social dialogue?

Diamantopoulou, Commission. – (EL) I could agree to this. I believe that production has been
organised in a very different way to the past giving small and medium-sized enterprises a much



more important role and they are now generating the largest number of new jobs. The creation
of jobs and the creation of small and medium-sized enterprises in the Member States is
happening surprisingly fast, particularly in new sectors such as the information sector. It is
therefore essential for small and medium-sized enterprises to participate in the social dialogue
through their organisations since they play a fundamental role in terms of production and
economic policy.

Laguiller (GUE/NGL). – (FR) Mrs Diamantopoulou, you say that wages and salaries are the
responsibility of the Member States. The Commission, which is able to take the lead in many
areas, is balking from doing so in the field of social policy. For example, it is not in favour of
imposing minimum pay levels in Europe, set at the highest existing level, which would prevent
large industrial conglomerates from making workers from different countries compete with
other. In your written reply concerning minimum social standards, you indicate that they must
be compatible with economic reality, which today means concentrations of large and extremely
rich and powerful European companies. In view of this, are you in favour of minimum pay at
European level? If so, what action would you take to achieve it?

Diamantopoulou, Commission. - (EL) As I indicated in my written replies, I am in favour of
minimum social standards and minimum pay levels. The matter has been considered at
European level in the past and, as you know, the Council issued an announcement in 1992
calling on the Member States to take suitable action. However, nothing further was done. I think
that this is a very important matter which can be discussed further between Parliament, the
Commission and the Council with a view to formulating more binding measures. To return to
the size of multinational companies, and the concentration of much of their staff, I would stress
that, however large these companies may be, they are not entitled to impose minimum or
maximum standards at the workplace, since this is the responsibility of the Member States. If
the rights laid down by social legislation are infringed by large multinational company or other
companies we must take immediate action in accordance with the Treaties and initiate
proceedings against the Member States concerned.

Hernández Mollar (PPE). – (ES) Yes, thank you, Chairman. Mr Marinos has pinched part of
my question, but there are other migration aspects I would like to raise. The failure to integrate
legal immigrants and the growing pressure on illegal immigrants is leading to an extremely
dangerous wave of xenophobia and racism. I would like to ask you, Commissioner-Designate,
what commitment you intend to make (commitments must be made good, and in politics this is
done via budgets, not good words) to reduce social tension regarding immigrants, particularly in
the case of border countries such as Spain and Italy, where large numbers of illegal immigrants
are arriving? Second, I think that European Union migration policy suffers from a lack of
coordination as regards its various dimensions and aspects, both the legal aspect and the social
or purely economic aspects. Do you not think that it is necessary to set up a department to
coordinate, somehow or other, all these multi-dimensional aspects of migration? Thank you.

Diamantopoulou, Commission. - (EL) Concerning my undertaking regarding legal and illegal
immigrants, including those of a budgetary nature, I must confess that this is an extremely
difficult and exceptionally complex problem concerning matters falling within the remits of
many of my colleagues. It is therefore difficult for me to make an undertaking in isolation.
However, concerning matters relating to employment and discrimination I can tell you that the
inclusion of immigrants in the system of industrial relations of each of the Member States of the
European Union, their rights and obligations as workers and assistance for them under Social
Fund programmes as legal immigrants of course, form part of our plans. Concerning the spread



of xenophobia, we will be taking action under the EQUAL initiative and in cooperation with
non-governmental bodies, since the problem is growing and countermeasures are necessary at
European level. Clearly this is a fragmentary approach to an extremely complex problem. Under
the new Treaty, which contains an entire section relating to common policies concerning
immigrants, we must focus on this problem in the next five years and in any case as rapidly as
possible, involving cooperation between the Commissioners, in order to resolve what is an
extremely pressing problem. As I said before there are two possibilities. One is no longer to
accept immigrants and to erect barriers in the European Union, which is not a viable solution,
and the other is to find ways of integrating immigrants within the host countries. Their means
establishing which involves both obligations and rights and is a question of give and take.

De Rossa (PSE). – (EN) I welcome your commitment, both in your written answers and in your
replies here today, to the principle of social solidarity and the European social model, while also
committing yourself to reform and modernisation of that model. I would ask you, in that
context, how you foresee measures which would guarantee that, where adaptability and
flexibility result in temporary employment, people who are subject to short-term contracts do
not lose out in terms of pension rights or their rights to unemployment assistance or benefits? It
is important that we do not create more and more new poor along with the poor we already
have, particularly women, who are being deprived of pension rights because of the insecure
nature of a lot of the new work that is being created.

Diamantopoulou, Commission. – (EL) In referring to new legal measures in my opening
observations and fears that they might cause difficulties for companies, I had in mind your very
comments. New types of employment and the new organisation of working hours are resulting
in problems of a totally different nature, ranging from pension rights, which you mentioned, to
safety and health issues which we could not have imagined in the past. The new approach and
the new legal measures must take account of these new aspects of employment. The directive
agreed by the social partners concerning part-time work could be used as a model in other areas,
for example temporary or seasonal work, on which no agreement has yet been reached, which
would make it possible to ensure respect for basic rights in connection with reduced working
hours or employment under different conditions than in the past. This would avoid creating what
we have referred to as a category of new poor. Clearing this directly relates to the systems of
social security and the social indicators in each country. We must encourage the introduction of
complementary social indicators at national and European level in cases where the results
obtained are unsatisfactory. Furthermore I believe that initiatives can be launched in the form of
legislation, programmes, pilot projects and exchanges of views between Member States.

IN THE CHAIR: THEORIN
Chairman of the Committee on Women’s Rights and Equal Opportunities

Chairman. – (SV) Welcome to the Committee on Women’s Rights and Equal Opportunities.
As always, we are the last on the list but I hope that you have enough strength and energy to
answer our possibly impertinent questions. You are also welcome to come back to us on the
Committee on Women’s Rights and Equal Opportunities in the future.

In your answer you said that there is a need for both mainstreaming and specific measures to
increase equality. We share that view but this also means that there is a need for specific
budgetary resources to be allocated to a separate fifth action programme. The fourth action
programme is the main instrument for implementing the EU’s equality programme and the
Peking Conference’s action programme. Without specifically earmarked budgetary resources



and an action programme, we run the risk that equal opportunities will be subsumed along
general measures relating to discrimination. Gender discrimination is structural and cannot be
lumped together with marginalised groups and those suffering discrimination in society.
Successful equal opportunities work calls for specific, measurable targets for equality. For
example, it is possible to measure the percentage of women making up the labour force and the
unemployed, to what extent the equal pay directive is being fulfilled and the percentage of
women in decision-making bodies, and to single out the best three countries as targets. The
Member States will then have to draw up action programmes to achieve the targets set.

My questions to you are: Will you propose a fifth action programme with sufficient budgetary
resources and a specific timetable? Are you prepared to put forward proposals for specific,
measurable targets for equality?

Diamantopoulou, Commission. – (EL) As I said in my opening remarks, we have appeared to
have completed the previous phases of policies for women, which means that our present
objective is the participation of women at every level. For this two things are necessary, the first
being specific and judicious policies. To achieve this we need suitable indicators to assess the
scope and effectiveness of our policies. The next step is to examine these indicators and I shall
urge the Commission to act accordingly. Secondly, the fifth programme of action must be
implemented for the reasons you set out. I agree with you and shall endeavour to ensure that as
much funding as possible is earmarked for this purpose. I would also remind you of the EQUAL
initiative and measures concerning policies for women across the board which are financed by
the Social Fund.

Avilés Perea (PPE). – (ES) Commissioner-Designate, do you intend to carry out any action to
combat violence against women in the home?

Through the complaints being made, we are beginning to uncover situations of terrible domestic
violence against women, children and teenagers. What could you do to help solve these
problems? Would an information campaign be useful?

Diamantopoulou, Commission. – (EL) It is true that violence against women in the family and
elsewhere is now one of the greatest social problems facing us. A number of programmes to
combat this tendency have been launched in the Member States some of which have been highly
successful. Special measures to combat violence against women could also be incorporated in
the fifth programme of action. In my opinion, it is necessary to set up an observatory to assess
and monitor the situation, together with special legal services, shelters and centres providing
refuge for women. Such measures have been encouraged in the Member States and also by
Community policies. I am firmly in favour of such efforts, particularly as part of the fifth
programme of action.

Gröner (PSE). – (DE) On behalf of the Social Democrats I should like to thank you for your
answers and the great importance which you attach to equal opportunities. We welcome the twin
-track approach consisting of on the one hand positive measures under the fifth programme of
action and EQUAL, on the one hand, and the gender mainstreaming approach on the other. We
also have the Treaty behind us. However I have doubts that the College of Commissioners will
be able to implement the measure. Only eleven commissioners out of nineteen have replied to
our questions. While the President of the Commission has undertaken to set up a Commission
working party, it is not clear how you will involve the Committee on Women Rights. How will
you be able to formulate the necessary instruments involving the Committee on women’s Rights



in order to achieve measurable results as reflected in employment figures involving the budget,
the Structural Funds and decision-making in the Commission? How can we achieve this
together ? The Committee on Women Rights could give you strong support.

Diamantopoulou, Commission. – (EL) As you know, Mr Prodi, the President, has already
decided to chair a working party on equal opportunities of which I am the vice-chairman. This
working party will be cooperating with all the committees, since I do not think that
mainstreaming is excluded from any area of action. It will therefore play an important part in the
coordination of policies for women across the board. Concerning the involvement of the
Committee on Women’s Rights, as far as I know, in the past, it held annual meetings with the
Commissioner responsible for equal opportunities. It should be possible for us to coordinate our
work on a firm and regular basis and I consider your support, assistance and participation
essential in order to launch a structured programme with particularly ambitious objectives. In
my opinion, the fifth programme of action should not be restricted to specific areas but should
apply across the board, encompassing economic, political, cultural and social measures, together
with citizens’ rights and the other portfolios. Measures should also be initiated at departmental
and parliamentary and other organisations concerned, such as the women’s lobby. Such a
programme cannot be launched without the systematic participation of your committee, and of
Parliament as a whole.

Dybkjaer (ELDR) - (DA) I would like to wish the Commissioner well with employment and
social affairs and also say at the same time that, obviously, it is not the Commissioner’s fault
that there are only five women among the 20 commissioners. On the other hand, I believe there
is a possibility for the Commissioner to take up the issue of employment and women in the
Commission’s departments. Here we are aware of the miserable results so far – the fact that
there are many women but practically none in the most senior positions. I would therefore like
to ask the Commissioner what she will do to promote a situation to achieve real equality
between the sexes among the senior posts, for example between the years 2005 and 2010 so that
we have possibly achieved the objective by 2010.

Diamantopoulou, Commission. – (EL) I agree that it is unacceptable for the Commission to
initiate and formulate policies and not to practise what it preaches. I do believe that it is
extremely important for women to be placed in senior posts and be represented on all
Community committees and bodies. In the first Commission meeting concerning the selection of
senior A1 officials, the Commission agreed to my request to ensure that, regarding the
appointment of Directors-General, men and women were equally represented. Rules are now
being drafted concerning the composition of European Union committees and this policy will
also be followed in the Commission, seeking to establish minimum limits regarding the less
represented sex. I think this is a very good beginning.

Eriksson (GUE/NGL). – (SV) I would like to go back a little way to a previous question about
violence against women and relate this to trafficking in women. We have received a written
answer from you which refers to the Europol Convention and the Daphne and Stop programmes.
Perhaps there is nothing much wrong with that but I personally am convinced that, if we hand
these issues over to Europol not much will happen – at least not in the social sphere – before the
year 3000. It has, after all, taken a long time to make the little bit of progress we now have.

There are major issues at stake here which are important for society as a whole. I would like to
ask you what you will do in practical terms to take active responsibility for these issues, i.e.
violence against women and trafficking in women? In your answer you state that you intend to



offer Commissioner Vitorino your full support but I would like to hear you elaborate on what
you intend to do actively to take responsibility to ensure that these issues are not once again
actively forgotten or obscured by legal manoeuvring or pettiness on the part of the police.

Diamantopoulou, Commission. – (EL) I agree with you that this is an extremely important
issue. I was a founder member of the European Observatory to monitor violence against women.
I believe that there are two different issues which are at stake which are of course related. The
first is violence against women in the family, at work and elsewhere in society and the other is
trafficking in women, which has now achieved massive proportions. With regard to violence
against women, as I indicated before, I believe that programmes of action assistance and support
can be launched in cooperation with women’s organisations and the women’s lobby. Parliament
can also encourage Member States to take new initiatives following s number of highly
successful examples in many countries.

Concerning trafficking in women, although I have referred to Europol, I do not think that the
problem can be solved in this way alone. I do believe however that it is important that the
problem of trafficking in women and children for sexual exploitation has been included in the
agreement with Europol. I believe that the Equal Opportunities Committee has an important role
to play in this respect. It is necessary to ensure cooperation not only with Mr Vitorino but also
with the commissioners responsible for enlargement issues, for development and for
interdepartmental coordination. I believe that the sexual exploitation of women today is a matter
of concern to the Member States which receive such women as well as the countries from which
they come. Certain programmes already have relevant budget appropriations. The development
strategy for the accession of new Member countries already has a relevant entry and the Council
has already issued a statement and a resolution concerning women’s rights. I believe that the
four commissioners concerned should use this as a basis to draw up common policies to combat
trafficking in women, a major problem which makes a mockery of human rights, to which we
can no longer remain indifferent.

Evans, Jillian (Verts/ALE). – (EN) Commissioner-designate, in your written answer to
Question 1B, you stated that it was the responsibility of the Member States to implement
existing legislation on equality. However, if we look, for example, at the directive on equal pay,
which was adopted over 20 years ago now and the situation we have today, there is still a 28%
difference in pay between men and women for work of equal value. I agree with your written
answer that accurate statistical data are very important, since they show some of the direct and
knock-on effects of this situation. For example in Wales, which I represent, women’s individual
income is only 58% of men’s, and even women who work full time earn only 84% of men’s
earnings. What other measures would you take to end this form of discrimination against
women to help to close the pay gap which still exists?

Diamantopoulou, Commission. – (EL) Unfortunately, in certain areas the difference in pay
between men and women greatly exceeds 20% and even reaches 40%. As I said in my opening
remarks, the implementation and monitoring of relevant European and national legislation is
extremely important. Concerning equal opportunities for women, I think that monitoring needs
to be much more stringent and different procedures are necessary. Measures could be taken to
further strengthen the expert network so as to monitor pay for women in each Member State.
We can promote exchanges of information between the Member States themselves and with the
Commission for the purposes of monitoring and assist women’s organisations by informing
them of their rights and encouraging them to draw attention to cases of unequal pay, even when
these are undocumented.



Klass (PPE). – (DE) Concerning equal treatment for men and women under statutory social
security schemes, you propose in your answers that this matter be re-examined to see where
progress can be made. Will you involve the European Parliament in this and if so, how? Could
Parliament submit an own-initiative report? In my opinion, a wide ranging public policy
discussion would certainly be helpful and would serve to increase awareness of this issue in the
Member States.

With regard to the situation of women in developing countries, the Council has greatly reduced
appropriations entered against the relevant budget items. Do you agree that appropriations
should be increased at least to the amount of the previous year? We all know how hard women
work in the developing countries and how much they need our help in defending their rights
within society.

Diamantopoulou, Commission. – (EL) Concerning equal treatment for men and women under
social security schemes, a number of major questions remain open, for example retirement age,
survivors’ pensions, dependants’ allowance and benefits. I believe that equal treatment
concerning retirement must be achieved following a transitional phase, in accordance with a
ruling already handed down by the Court of Justice that there can be no discrimination
concerning retirement age. A transitional phase is necessary since the Member States and the
workers have made their plans on the basis of the existing system, while women have organised
their own lives on the basis of a lower retirement age and they are therefore entitled to it. We
must, however, also encourage women who wish to continue in their professional careers, work
not only being a means of providing income but of participating in society. Secondly, with
regard to pensions, I would say categorically that discrimination is totally unacceptable. A
report by the European Parliament would be particularly useful and we must commence a long-
term dialogue with the Member States, since we cannot ignore the way in which social security
systems have been structured. While enormous economic problems remain to be overcome, we
cannot allow such discrimination to continue. We therefore need information concerning the
situation in each of the Member States so that we can begin dialogue with Parliament and the
Member States on the basis of the report I mentioned.

Karamano (PSE). – (EL) Mrs Diamantopoulou, your answer to my colleague concerning the
recruitment of women in democratic institutions and political decision-making bodies was
highly satisfactory particularly since it encourages the us to hope for future measures to remedy
the democratic deficit arising from the under- representation of one-half of the citizens of
Europe in the decision-making institutions and the bodies which determine our future. I should
therefore like to ask you whether you intend to encourage the Member States to adopt positive
legislative or other measures, in accordance with the Council recommendation of 2 December
1996 concerning equal participation by men and women in decision-making centres. Would it
be possible to adopt a directive based on the example of the Scandinavian countries? Secondly,
will you support the Committee on Women’s Rights and involve it actively in the follow-up to
the Beijing Conference and would you be in favour of attendance by European Union
representative at the Special Conference of the UN General Assembly to be held in June 2000 in
New York.

Diamantopoulou, Commission. - (EL) As I already said in my opening comments, I believe it
essential to take positive action to achieve equal treatment, not only with regard to employment
but also with regard to participation by women in politics and society in general. Concerning
legislation and the guidelines on positive action, I intend to study the existing legal basis and to



proceed in this direction. We will be working in continual and close cooperation to assess
developments in the five-year period after the Beijing Conference, evaluating the measures
taken by each Member State and by the Commission. The Commission itself will be working
closely with Parliament to obtain a clear picture in the run-up to the June conference.

Hermange (PPE). – (FR) In two months we shall be celebrating the 10th anniversary of the
International Convention of the Rights of the Child. However, with regard to our own policies,
children have been conspicuous by their absence and have not received a single mention in three
hours of debate. However, about one million children in Europe are being put to work. Every
two seconds a child is ill-treated. Every day several children die as a result of violence. Teenage
pregnancies are now a social phenomenon, in France, the United Kingdom and elsewhere.

Mrs Diamantopoulou, I have two simple questions. Are you prepared to give legislative form to
the proposals contained in the own-initiative report recently adopted by Parliament? Will you
undertake to engage in a policy of mainstreaming in cooperation with your colleagues, given
that all policies concerning housing, environment and finance have an impact on the lives of
families and of the children for whom we are constructing Europe?

Diamantopoulou, Commission. – (EL) Child labour is indeed an extremely important and
sensitive issue. A detailed European Union directive has been adopted concerning the
employment of young people, giving classifications by age. However, in order to monitor the
implementati0on of this directive, a great deal of work will be necessary which will, I believe,
be greatly assisted by cooperation with Parliament and the MEPs who are following
developments so as to obtain a clear picture of the situation in each Member State and take
action where necessary in response to complaints. However, beyond this directive, which
concerns the employment of young people, there is the question of child abuse. This has wider
implications, encompassing the family, social exclusion, living conditions, information, access
to health care and, information and education in matters concerning young women and
adolescent girls, including pregnancy. I believe this is what we were discussing earlier should be
covered by the Fifth Directive in the section concerning social affairs and citizens rights. I
should like to assure you of my cooperation and of my firm belief that measures should be taken
in this direction. I also believe that we should use every means at our disposal to combat child
labour in third countries, both in cooperation with the International Labour Organisation and
through initiatives at European level combined with consumer initiatives and pilot projects
involving international trade provisions concerning the use of child labour. This is a difficult but
very important problem and I believe that we can make a certain amount of progress in
cooperation with the International Labour Organisation.

Bordes (GUE/NGL). - (FR) Mrs Diamantopoulou, concerning nightwork for women, your
reply to the written question did not altogether satisfy me, although obviously I agree to the
principle of equality between men and women. The 1991 ruling by the Court of Justice
authorising night-work for women is in fact a major step backwards for women at work since it
deprived them of a degree of protection. Your answer also seems to be in contradiction with the
1995 directive which recognises the harmful effects of nightwork on health, safety and working
conditions. I therefore ask you to waive the directive authorising nightwork for women repeated.
More generally, I should like to know what measures you will take to limit nightwork for all
workers, men and women, to sectors where it is essential for society, hospitals, transport, etc.,
and to ensure that its effect on workers’ health is offset by a reduction in working hours.



Diamantopoulou, Commission. – (EL) I believe that nightwork is necessary, given existing
productive and economic structures. A society in which nightwork did not exist would be very
pleasant, not to say utopian, but totally impracticable. Given that nightwork does exist it is
necessary to ensure that workers are fully protected. Successful efforts are being made in this
direction both by existing directives and by agreements by the two sides of industry, currently
being negotiated in at least 23 sectors as you will be aware. In my opinion, men and women
must be treated equally at work, which means that women must accept nightwork also, or at
least not be excluded from it, taking due account of factors such as pregnancy and confinement,
I think this has been covered by the existing directives.

Kratsa (PPE). – (EL) Mrs Diamantopoulou, you have said that you will be focusing on the
problem of present and future demographic trends in Europe and their social and economic
implications. I should like to point out, however, that this problem has swelled to unprecedented
dimensions with the continuous increase in the number of old people and the decrease in the
number of young people. Indirect measures which have been taken until now to counter this
problem, making it easier for women to find employment and social security provisions in
certain sectors, have not borne fruit. Will you initiate a global family policy applicable across
the board, encompassing housing, taxation and other areas?

Diamantopoulou, Commission. – (EL) Apart from the fact that this falls outside my remit, it
would be extremely difficult for me to launch or propose initiatives which relate to overall
policies such as housing, the family welfare benefits and demographic trends, particularly since
they are the responsibility of the Member States. It is also clear however that this problem exists
in all the Member States and is rapidly becoming more serious, having an enormous impact on
employment and social security. This is something which has not yet been considered in depth
and we do not have the necessary information to adopt suitable policies. In response to
demographic trends and the large increase in the number of elderly and the impact of this on
social security, the cost of labour, the workforce (which is not being renewed as it was in the
past) and the effect of immigrants and immigration policy, all of which are extremely complex
questions. It is therefore necessary to carry out studies and obtain further information and I
believe that dialogue with the European Parliament will be a very positive step in this direction.

Prets (PSE). - (DE) To come back to the Working Party on Equal Opportunities, the Committee
on Women’s Rights take the view that women should be represented on a permanent basis so as
to participate in its work, monitor developments in continuous cooperation. What will you do to
ensure that we are in fact permanently represented and not just occasionally invited to
discussions?

Diamantopoulou, Commission. – (EL) I cannot reply by saying that I have decided to allow
the Committee on Women’s Rights to be on the team of Commissioners. With the agreement of
the Commission, Mr Prodi, its President, is currently setting up Commission working parties to
coordinate policy making on an interdepartmental basis and provide information across the
board for Commissioners. Almost all of the Commissioners should, in my opinion, be required
to take part, depending on the issues under discussion, for example, equal opportunities. In other
words, this is a Commission body. However, it would be impossible to obtain the necessary
information in isolation and it is therefore necessary to work together with Parliament, by means
of regular contacts, cooperation between your staff and ours, regular agenda updates and
consideration by the Commission of your ideas and opinions so as to flesh out the proposals and
final decisions adopted in full cooperation with the European Parliament.



García Orcoyen Tormo (PPE). – (ES) Commissioner, my question is aimed at finding out
your views on the situation in the European Union regarding an issue which was discussed
generally in the first part. I refer to the growing number of immigrant women from developing
countries. These women, a good number of whom are illegal immigrants, are mostly performing
disreputable work, with many of them falling easy prey to Mafia gangs engaged in begging and
prostitution.

How do you intend to tackle this darker social side of our prosperous Europe? How do you think
that society in general can contribute to improving the living conditions of these women?
Perhaps the education of these women to ensure their integration into society and the labour
market is one of your priorities?

Diamantopoulou, Commission. – (EL) Your question concerns a classic case of dual
discrimination against a category of people who are immigrants on the one hand and women on
the other. My answer must therefore be composite one. I would refer you firstly to my answer
concerning immigration policy at European level concerning both men and women, which is
currently being formulated The second aspect concerns sexual exploitation, largely affecting
women from third countries and, thirdly, we must consider the special problems affecting
female immigrants with regard to health, education and communication with regard to the
second aspect. I have already referred to a number of programmes involving national
programmes of action, the EQUAL initiative and the fifth programme. They will provide the
opportunity in cooperation with non-governmental organisations and women organisations to
assist this particular category of women.

Valenciano Martínez-Orozco (PSE). – (ES) Commissioner-Delegate, sexual harassment is,
unfortunately, a frequent occurrence in the lives of working women. We have already spoken of
violence against women.

To date, in most Member States, measures to combat sexual harassment have not been very
successful, and this continues to be a taboo subject in our countries.

Have you reflected on ways of tackling the problems arising from this situation? Have you
considered what measures and budgets should be devoted to eradicating this serious
discrimination suffered by women in our countries?

Diamantopoulou, Commission. – (EL) I believe that legislative measures in the form of a
directive are necessary with regard to sexual harassment. In my opinion the existing directive
reversing the burden of proof is a major step forward but at the same time I feel it necessary to
raise the matter in the Commission for further action.

MR ROCARD IN THE CHAIR

Diamantopoulou, Commission. – (EL) Mr Chairman, ladies and gentlemen, colleagues. It
cannot be denied that the recent crisis and the resulting political climate over the summer led to
fears concerning our future political cooperation. I should like to thank you most sincerely for
the very receptive hearing you have given me which has been far more positive and cordial than
could be believed from widespread press reports. I believe that it is important to have made such
a good start and hereby establishing a sound basis for interinstitutional cooperation with the
European Parliament future. Thank you very much.




