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Members will find herewith a summary report on the delegation to Romania held on 13 and 
14 September 2007. 
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SUMMARY REPORT:

On 13-14 September, a delegation of the Employment and Social Affairs Committee visited 
Bucharest in the context of its annual programme delegation, aiming the monitoring of the 
implementation of the "acquis" in Romania.

The delegation was composed by five Members: Mr. Antonio Panzeri (Vice-chairman PSE),
Mr. Philip Bushill-Matthews (PPE-DE), Mrs. Gabriele Stauner (PPE-DE), Mr. Stephen 
Hughes (PSE) and Mr. Alexandru Athanasiu (PSE - hors quota). 

The EMPL delegation met with the Chairmen of the Senate and Chamber of Deputies, 
Mr.Tiberiu Adrian Prodan and Mr. Gheorghe Barbu respectively and other Romanian 
Members of the Labour and Social Protection Committees. 

The EMPL delegation also met the Secretaries of State from the Ministry of Labour, Family 
and Equal Opportunities: Secretary of State for Social Protection and Equal opportunities 
(Mrs Theodora Bertzi), the Secretary of State of the Department for European Affairs
(Mr. Valer Bindea), the Secretary of State for Labour Force Strategy and Employment 
(Mr. Derzsi Akos), the Secretary of State for Social Dialogue, Labour Legislation and 
Relationship with Parliament ( Mrs. Denisa-Oana Patrascu).

A meeting was also held with Mr. Adrian Ciocanea, Chief of the Department for European 
Affairs under Prime Minister Office.

The EMPL Delegation was received by a delegation of the Romanian Economic and Social 
Committee and held a meeting with the social partners and with representatives of the NGOs 
active in the field of social inclusion, family policies, child protection and people with 
disabilities.

Thursday 13 September

The visit began at 9.30 a.m. with the briefing by the Head of the EP office in Bucharest on the 
political situation in Romania. The political tensions have been going on throughout 2007 and 
continue between the Prime minister and the President. In April 2007 a split of the Alliance 
D.A. (Justice and Truth - initially formed by the Democratic Party PD, the Liberal Party PNL 
and Hungarian Democratic Union from Romania UDMR) took place and also the 
impeachment procedure against the President, followed by a referendum and the 
announcement of a motion of censure.

Currently Romania is ruled by a minority government composed of PNL and UDMR. 
The PD, which supports the President, left the Alliance. The European elections initially 
scheduled in May 2007 were postponed and are now foreseen on 25 November 2007.

Two major political issues are on the public agenda: 
- the need for a deep constitutional review and,
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- the election system for Members of the Parliament (proportional versus uninominal 
system). 

The general and local elections will take place in 2008.

The President announced his intention to organize a referendum over the electoral system on 
the same day EP elections are scheduled to take place.

Meeting with the Parliamentary Committees from the Senate and Chamber of Deputies

The EMPL delegation met the Chairmen of the Committees on Labour and Social Protection 
(Senate and Chamber of Deputies) and several Members of those committees.

EMPL Members were particularly interested on the implementation of the EU Directives in 
the field of health and safety at work, on Working Time Directive (WTD), on Temporary 
Work Agencies Directive (TWA), as well as the difficulties encountered by the Romanian 
authorities in the implementation process of the EU legislation. Given the increased 
consistency of emigration of the young persons, they focussed on the measures envisaged by 
the Romanian Government in order to keep the young workers in the Romanian labour 
market, as it is known that currently over 2 millions Romanian are legally abroad for work.

Romanian MPs highlighted that no difficulties were encountered till now in the 
implementation of the Working Time Directive. The Labour Code provides a maximum 
weekly working time of 48 hours for a reference period of 3 months with the option of 
extension to one year, in order to ensure more flexibility. Moreover, all types of working 
contracts are provided by the Labour Code. Even if the Temporary Work Agency exists in 
Romania, this practice is very rarely applied. 

It was also stressed that the demographic evolution also presents a dramatic challenge for 
Romania. Romania encounters today a major deficit of labour force in constructions and 
health sector. 

Main reason for the gap between the transposition and implementation of the EU legislation is 
the administrative weakness, but also the specific situation of the labour market in Romania. 
The main area of difficulties concerns the EU Directives in the field of health and safety at 
work. Some changes of the health and safety at work legislation should be made, in particular 
the provisions regarding the Labour Inspectorate, in order to strengthen its role of prevention 
and control, but also at the level of the sanctions applied which seem to be too low.  
Finally Romanian MPs outlined the importance of the EP support to lift the barriers on the 
free movement of Romanian workers, applied by some Member States and pleaded for a 
stronger discussion at EU level on the minimum wage and income.  

Meeting with the Social Partners at Economic and Social Council

Union representatives stressed the importance of the social partners and their role in the 
implementation process of the EU legislation and claimed a more important role for the social 
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partners in Romania. They stressed that European structural funds will be an opportunity to 
create more jobs. 

Employers' representatives expressed their concern for the deficit of skilled labour in 
construction industry, which led to a black market in this field and to an increasing number of 
work accidents. 

The social partnership is not very developed and the institution of the social dialogue doesn't 
work properly in Romania. The involvement of the political factor doesn't allow the social 
partners to work independently. Four real problems remain: the excessive bureaucracy, the 
bad conditions of the infrastructures, the cost of labour conflicts in front of the Court of 
Justice and the lack of an efficient functioning of the institutions to develop the consultations 
between social partners.

Meeting with Secretaries of State from the Ministry of Labour, Family and Equal 
Opportunities

EMPL Members asked for information on the measures envisaged by the Romanian 
authorities to promote active ageing in order to keep longer the elderly on the labour market 
and on the measures aimed at reconciling work and family life. 

They reminded the importance of involving the social partners in the use of the structural 
funds and they were interested to know to what extent the EU legislation has been transposed 
by negotiations with the social partners. 

The Romanian officials stated that Romania loses important human capital due to the 
unfavourable demographic evolutions, but particularly due to temporary mobility and 
definitive emigration for labour and/or specialisation abroad. To alleviate this situation the 
Government works on a Strategy aimed to bring back on the Romanian labour market the 
Romanian workers who are currently working abroad. The Strategy will be mostly focused on 
the wage incentives. Moreover, the deficit of labour force in Romania triggered the 
elaboration of an Elderly Code with the support of the World Bank, which will provide a 
supplementary package of services for elderly in order to keep them active on the labour 
market.

The most difficult problem that Romania is facing lately consists in the emigration 
phenomenon of both parents who leave their children in Romania in precarious conditions of 
living. The Ministry of Labour concluded a partnership with the National Agency for 
Employment in order to request the migrant families to declare if they have children in 
Romania. The difficulties concern the families which do not declare to the Romanian 
authorities they have children. In order to support the Romanian immigrants, the Romanian 
Ministry of Education concluded and signed already a Protocol with the Spanish authorities to 
open several schools for the immigrants' children in the Spanish communities with a great 
number of Romanian workers. Similar Protocols will be also signed with other Member 
States.
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Friday 14 September

EMPL Delegation received a delegation of NGOs which are active in the field of social 
inclusion, family policies, child protection, women and people with disabilities. 

The exchange of points of view took place on the following subjects: consultation process 
with Romanian authorities, access to financial support, specific programmes on children, 
women and elderly people and resources for those programmes, social services in rural areas, 
Lisbon strategy, subsidiarity principle, physical and mental support for people with 
difficulties, participation in public consultation of the government legislative initiatives.

During this meeting the need was recognised to facilitate the access of NGOs to European 
Funds, the need to increase the simplification of procedures for the Funds and the need to 
develop the contacts and relations between Romanian and other Member States' NGOs and 
the Social Platform based in Brussels.
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