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SUGGESTIONS

The Committee on Women's Rights and Gender Equality calls on the Committee on 
Employment and Social Affairs, as the committee responsible, to incorporate the following 
suggestions in its motion for a resolution:

1. Agrees on, the new Social Policy Agenda is a response to the renewed Lisbon Agenda; 
notes the three key priorities: employment, fighting poverty and promoting equal 
opportunities; criticises it gives less priority to social questions, it has a rather passive 
attitude, set up on the basis of the well-tried methods and tools, lacking of horizontal 
approach and a chiselled strategy to face the new challenges of the EU-25;

2. Points out that the current European Community Framework Strategy on Gender 
Equality and attached programme are coming to an end in 2005; notes that the new
gender equality funding programme is part of a larger social programme called 
PROGRESS from 2007; fears that the access for women’s NGOs to Community funds 
would be difficult; calls on the Commission to adopt a comprehensive, forward-looking 
New Framework Strategy for Gender Equality, addressing the main challenges to 
achieve equality between women and men in Europe, it would firmly establish gender 
equality objectives in the areas of EU employment policies, immigration policies, social 
protection reforms, EU external relations, development co-operation etc.;

3. Stresses the importance of a new intergenerational approach, not only for the young 
people; criticises the lack of consideration of the situation of pensioners, disabled people 
and women; notes that Commission proposal supports this with legislation, social 
dialogue, financial instruments, in addition, training which is also a key factor; agrees 
the re-structure of the ESF priorities could put these goals forward; agrees, the link 
between the ESF and the policy framework of the new Social Policy Agenda should be 
strenghtened;

4. Considers that comprehensive and detailed statistics and analysis are needed, an 
adequate social public support system must set up, providing information on job 
opportunities, corresponding health services, counselling; stresses the added value of the 
partnership between authorities, social partners and civil society (Public Private 
Partnership); points out the wider sense of „best governance”; notes that annual meeting 
is important to follow up and evaluate the Social Policy Agenda, however, in the 
enlarged Europe a continous and defined network strategy should exist; misses the 
proper determination of sharing responsibilities and competencies between Community, 
Member States and NGOs;

5. Notes that the Commission is going to adopt a Green Paper on the development of 
labour law; agrees to aim at providing a more secure environment encouraging efficient 
transitions on the labour market; considers it leads to proposals for a whole range of 
measures to modernise and simplify the current rules; draws attention that the concrete 
measures and clear timetable are missing; 

6. Criticises that there is no word on local economy, on the SME’s as key factors for 
economic development and employment despite their weight is over 90% in European 
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economies; notes that creating new jobs can be supported by helping SME’s developing 
favourable conditions, special programmes, benefits for new working places;

7. Welcomes the tool of setting up the European Gender Institute, to fulfil the information 
gap on Gender matters, this development could enlarge the visibility of gender equality; 
considers that in the enlarged Europe it would be an asset bridging the old and new 
Member States by locating the Institute in one of the 10 new Member States;

8. Agrees, the open coordination method is going to be expanded to new territories, such as 
health and long-term care, this is the right tool to achieve our common aim „equal 
opportunities for all”; recalls that the gender issue must be included in all Community 
policies, as this is the sole way to guarantee the three key pillars of equal life for 
women: awareness, opportunities and success.
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