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SUGGESTIONS

The Committee on Women’s Rights and Gender Equality calls on the Committee on 
Employment and Social Affairs, as the committee responsible, to incorporate the following 
suggestions in its motion for a resolution:

A. whereas the Lisbon Strategy underlines the need for increased participation by women in 
the employment market in order to achieve the objectives,

1. Regrets that the Commission communication does not systematically incorporate the 
gender perspective in its research on demographic change, despite the fact that this 
phenomenon is closely linked to the status of women;

2. Calls on the Member States to combat the prejudice and stereotypes underlying structural 
gender inequalities which prevent full participation by women in all spheres of society;

3. Stresses that, despite the progress made by the Member States in terms of raising the rate 
of women’s employment, other forms of discrimination linked to women’s employment 
are persisting or becoming more marked;

4. Stresses the need to promote flexible working hours for women, enabling them to 
combine work and family life, which should not be the corollary of abandoning one’s 
career, but should result from a free choice and not be imposed;

5. Stresses that creating the conditions in which women can have children is in the interests 
of the whole of society and not only of women, given the effects of the declining birth 
rate;

6. Insists that men should be fully involved in the policies aimed at combining family life 
and work more successfully;

7. Calls on the Member States to promote a more flexible workplace culture which 
reconciles the needs of individual female employees with family obligations and those of 
employers;

8. Calls on the Member States to adopt measures aimed at setting up high-quality, affordable 
childcare facilities and facilities for the care of other dependent persons;

9. Welcomes the exchange of best practice between the Member States via the open 
coordination method and points to the efficient management of demographic change in the 
Scandinavian countries, where high female participation in the job market goes hand in 
hand with some of the highest birth rates, a situation which the Commission should make 
the subject of a study in order to evaluate the correlation between these two phenomena, 
taking account of the availability of childcare facilities;

10. Calls on the Member States to identify equality of the sexes and working time balance as 
priorities for governments, employers and other actors when life-cycle-centred policies are 
being developed;
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11. Acknowledges the important role played by migrant women, and calls on the Member 
States, in their integration policies, to provide these women with a fair reward for their 
investment in terms of human capital;

12. Regrets that the Green Paper does not mention the growing number of new family 
structures, particularly single-parent families, 85% of which are headed by women and 
most of which are subject to a higher risk of poverty;

13. Encourages the Member States to promote a ‘guaranteed minimum income’ in order to 
allow women to live dignified lives and to have access to vocational training in line with 
the needs of the labour market;

14. Calls on the Member States to implement rules establishing paid maternity/paternity leave 
of at least a year’s duration following the birth of a child, to be shared equitably, 
promoting the right to parental leave for both women and men;

15. Encourages the Member States to organise awareness-raising campaigns on demographic 
issues with a view to reversing the phenomenon of falling birth rates among EU citizens.


