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SHORT JUSTIFICATION

Gender mainstreaming is of essential importance to the competitiveness and economic and 
social cohesion of the European model, and promoting equality between men and women is 
included among the Union objectives set out in the Treaties.

The targets set as part of the European competitiveness strategy (Lisbon Agenda) include 
raising the number of women in employment to 60% by 2010. 

Furthermore it is estimated that we will need to attract and train between 600 000 and 700 000 
new researchers by 2010 to meet our research needs. And this does not take account of the 
expected retirement of many senior researchers over the next ten years. The situation has 
become urgent.

The present proposal for a Decision of the European Parliament and of the Council
concerning the Seventh Framework Programme of the European Community for research, 
technological development and demonstration activities (2007 to 2013) is designed to respond 
to the competitiveness and employment needs of the EU. The Commission proposes in 
particular to double the FP7 budget compared with FP6, rising to EUR 67.8 billion over the 
period 2007-2013.

The political context and objectives for this proposal are set out in the communication
“Building the ERA of knowledge for growth” presented at the same time by the Commission, 
which promises that particular energy will be devoted to attracting younger generations and 
women to science and technology careers and integrating the gender dimension in research.

The Seventh Framework Programme will be organised in four specific programmes, called 
"Cooperation", "Ideas", "People", and "Capacities". For the Committee on Women's Rights 
and Gender Equality of the European Parliament the third type of activities is of particular 
interest, since its objective is to reinforce career prospects and mobility for our researchers. 
Under this item, the Commission suggests that activities supporting individual researchers, 
referred to as “Marie Curie” actions, will be reinforced with the aim of strengthening the 
human potential of European research through support to training, mobility and the 
development of European research careers.

The parliamentary Committee is particularly concerned about the fact that in most European 
countries, the numbers of female graduates are proportionately higher than those of male 
graduates. In other words women present higher educational attainment than men: the gap 
between women and men aged 20-24 attaining secondary educational level is 5 percentage 
points in the EU 2004. Women face obstacles to their scientific work simply because they are 
women and meanwhile the scientific labour market remains male-dominated. 

The reasons for this are evident: scientists have the longest period of qualification, high levels 
of career insecurity and international mobility is a key element of their careers. Not 
surprisingly, significantly more women professors than male professors live alone and do not 
have children. 
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To counteract the current under-representation of women in scientific professions, the 
Seventh Framework Programme has certainly a clear potential to undertake measures to 
promote female participation in science and technology. In order not to miss this opportunity, 
the European Union has to ensure gender mainstreaming in its Seventh Framework 
Programme. 

It is important that women not are excluded from grants because of their age. Many grants 
have an age limit of 30 or 35 years which can not be met by many women due to maternity  
leave and childcare. 

Insofar as knowledge is at the core of the Lisbon agenda, and underpins all its elements, 
research and technology are, together with education and innovation, the components of the 
“Triangle of knowledge”. The Seventh Framework Programme should therefore give special 
attention to gender equality and fully integrate the gender dimension in research, 
technological development and demonstration activities.

AMENDMENTS

The Committee on Women's Rights and Gender Equality calls on the Committee on Industry, 
Research and Energy, as the committee responsible, to incorporate the following amendments 
in its report:

Text proposed by the Commission Amendments by Parliament

Amendment 1
Recital 9

(9) The human potential in research and 
technology in Europe should be 
strengthened quantitatively and qualitatively.

(9) The human potential in research and 
technology in Europe should be 
strengthened quantitatively and qualitatively, 
not least through a significant increase in 
the presence of women in research.

Justification

Women make up a significant proportion of the unused human potential in the research 
sphere.

Amendment 2
Recital 14

(14) Under “People”, individuals should be 
stimulated to enter into the researcher’s 
profession, European researchers should be 

(14) Under “People”, individuals should be 
stimulated to enter into the researcher’s 
profession, which should ensure better
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encouraged to stay in Europe, researchers 
from the entire world should be attracted to
Europe and Europe should be made more 
attractive to the best researchers.

exploitation of the unused research 
potential among women, European 
researchers should be encouraged to stay in 
Europe, researchers from the entire world 
should be attracted to Europe and Europe 
should be made more attractive to the best 
researchers

Amendment 3
Recital 26

(26) Under the seventh Framework 
Programme due regard will be paid to the 
role of women in science and research with a 
view to further enhancing their active role in 
research

(26) The seventh Framework Programme is 
subject to the EU’s decisions on equality 
and gender mainstreaming as set out in the 
Amsterdam Treaty and in the 
Commission's Work Programme on Gender 
Equality. Under the seventh Framework 
Programme due regard will be paid to the 
role of women in science and research and a 
special effort will be made with a view to 
further enhancing their active role in 
research

Justification

Under the terms to Article 3(2) of the Amsterdam Treaty, the Community shall aim to 
eliminate inequalities, and to promote equality, between men and women in all its activities. 

Amendment 4
Annex I, section I, paragraph 8

The nine themes also include research 
needed to underpin the formulation, 
implementation and assessment of EU 
policies, such as in the areas of health, 
safety, consumer protection, energy, the 
environment, development aid, fisheries, 
maritime affairs, agriculture, animal welfare, 
transport, education and training, 
employment, social affairs, cohesion, and 
justice and home affairs, along with pre-
normative and co-normative research 
relevant to improving the quality of 
standards and their implementation 

The nine themes also include research 
needed to underpin the formulation, 
implementation and assessment of EU 
policies, such as in the areas of health, 
safety, consumer protection, energy, the 
environment, development aid, fisheries, 
maritime affairs, agriculture, animal welfare, 
transport, education and training, 
employment, social affairs, equality,
cohesion, and justice and home affairs, along 
with pre-normative and co-normative 
research relevant to improving the quality of 
standards and their implementation
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Amendment 5
Themes, section I, Rationale, paragraph 4 

The activities that will be addressed, which 
include research essential to policy 
requirements, are set out below. Two 
strategic issues, child health and the health 
of the ageing population will be addressed 
across activities. Research agendas 
established by European Technology 
Platforms, such as the one on innovative 
medicines, will be supported where relevant. 
To complement these and respond to new 
policy needs, additional actions may be 
supported for example in the areas of health 
policy issues and occupational health and 
safety.

The activities that will be addressed, which 
include research essential to policy 
requirements, are set out below. Two 
strategic issues, child health and the health 
of the ageing population will be addressed 
across activities. Gender aspects will also be 
included in these strategic issues. Research 
agendas established by European 
Technology Platforms, such as the one on 
innovative medicines, will be supported 
where relevant. To complement these and 
respond to new policy needs, additional 
actions may be supported for example in the 
areas of health policy issues and 
occupational health and safety.

Justification

This addition is needed because the physical condition and social circumstances of elderly 
people, for example, show major gender-based differences.

Amendment 6
Themes, section II, Activities, paragraph 3

The scientific council will consist of 
representatives of the European scientific 
community at the highest level, acting in 
their personal capacity, independently of 
political or other interests. Its members will 
be appointed by the Commission following 
an independent procedure for their 
identification. The scientific council will, 
inter alia, oversee decisions on the type of 
research to be funded and act as guarantor of 
the quality of the activity from the scientific 
perspective. Its tasks will cover, in 
particular, the development of the annual 
work programme, the establishment of the 
peer review process, as well as the 
monitoring and quality control of the 
programme’s implementation from the 

The scientific council will consist of 
representatives of the European scientific 
community at the highest level, acting in 
their personal capacity, independently of 
political or other interests. The membership 
of the scientific council shall at all times 
comprise no less than 40% of men or of 
women. Its members will be appointed by 
the Commission following an independent 
procedure for their identification. The 
scientific council will, inter alia, oversee 
decisions on the type of research to be 
funded and act as guarantor of the quality of 
the activity from the scientific perspective. 
Its tasks will cover, in particular, the 
development of the annual work programme, 
the establishment of the peer review process, 
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scientific perspective as well as the monitoring and quality control 
of the programme’s implementation from 
the scientific perspective

Justification

This addition is needed to ensure that the ERC complies with the EU’s target of a minimum of 
40% of women on advisory bodies.

Amendment 7
Themes, section II, Activities, paragraph 6

The European Commission will act as the 
guarantor of the ERC’s full autonomy and 
integrity.

The European Commission will act as the 
guarantor of the ERC’s full autonomy and 
integrity and as a guarantor that both its 
composition and its operation comply with 
the EU's decisions on equality.

Amendment 8
Themes, section III, Rationale, paragraph 2

Mobility, both trans-national and 
intersectoral, including stimulating industrial 
participation and the opening of research 
careers and academic positions at European 
scale, is a key component of the European 
Research Area and indispensable to increase 
European capacities and performances in 
research

Mobility, both trans-national and 
intersectoral, including stimulating industrial 
participation and the opening of research 
careers and academic positions at European 
scale, is a key component of the European 
Research Area and indispensable to increase 
European capacities and performances in 
research. Men and women must be 
guaranteed equal opportunities for 
mobility, and consequently the focus must 
be on gender and family obligations as a 
pre-condition for promoting mobility of 
researchers.

Amendment 9
Themes, section IV, Research for the benefit of SMEs, Rationale, paragraph 1 a (new)

A special effort will also be made to 
increase the proportion of women in 
industrial research, where women currently
make up only 15% of researchers.
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Justification

In the public sector, the proportion of women researchers is of the order of 30%, but the 
women's participation in industrial research is only 15%. Too little has been done to address 
this problem, given that there is a shortage of researchers in industry. Some firms have of 
their own accord developed strategies to make themselves more attractive to women by
changing their working cultures and recruitment systems.

Amendment 10
Themes, section IV, Science in Society, Activities, paragraph 4

- Gender research, including the integration 
of the gender dimension in all areas of 
research and the role of women in research

- Gender research, including the integration 
of the gender dimension in all areas of 
research and the role of women in research
and support for research infrastructures/ 
ERA networks, as well as coordination 
between European, regional and national 
activities.

Amendment 11
Themes, section IV, Science in Society, Activities, paragraph 7 a (new)

- Guaranteeing equal opportunities for men 
and women in connection with PhD posts 
under the Seventh Framework Programme. 
To make it more attractive to employ 
women PhD students, a common European 
maternity fund will be set up, to ensure that 
research institutes employing women do 
not incur expenditure when women 
researchers become pregnant. 

Justification

In some countries, institutions prefer to recruit young men in projects because they may 
otherwise have to bear the cost of maternity benefit themselves.


