
PA\606640EN.doc PE 371.748v01-00

EN EN

EUROPEAN PARLIAMENT
2004 «

«««

«
«
«««

«
«

« 2009

Committee on Women's Rights and Gender Equality

PROVISIONAL
2005/0221(COD)

22.3.2006

DRAFT OPINION
of the Committee on Women's Rights and Gender Equality

for the Committee on Culture and Education

on the proposal for a recommendation of the European Parliament and of the 
Council on key competences for lifelong learning
(COM(2005)0548 – C6-0375/2005 – 2005/0221(COD))

Draftswoman: Anneli Jäätteenmäki



PE 371.748v01-00 2/6 PA\606640EN.doc

EN

PA_Leg



PA\606640EN.doc 3/6 PE 371.748v01-00

EN

SHORT JUSTIFICATION

The draftsperson welcomes the Commission's proposal on key competences for lifelong 
learning. 

All citizens must have access to education. No one should suffer discrimination based on 
gender, age, financial situation, nationality or ethnical origin, regional living-area, mother 
tongue or physical condition. For this reason we should especially pay attention to women in 
middle age and boys in teenage. The level of knowledge, education and lifelong learning is 
linked to the persons' position in the labour market. The lack of education - as well as 
unemployment - of women in middle age and over is a problem particularly in 
new Members States. Draftsperson has noticed the fact that more and more boys all over the 
Europe leave their studies after the obligatory comprehensive school. We have to encourage 
boys to continue their studies on high school or vocational school obtaining an occupation. At 
the same time we have to make sure that girls have equivalents possibilities for education at 
all levels, including elementary studies and academic studies, and at workplace. The 
draftsperson wants to underline that the list of key competences proposed by European 
Commission should be seen like a group of skills which people are aiming to achieve during a 
lifetime. It is also important to realise and recognise that people are different with different 
abilities and talents. The draftsperson also wants to underline that the best incentives for 
learning is the goal of achieving an employment. Unemployment rate is still very high in 
some Member States and an academic education is not giving a guarantee for an employment. 

AMENDMENTS

The Committee on Women's Rights and Gender Equality calls on the Committee on Culture 
and Education, as the committee responsible, to incorporate the following amendments in its 
report:

Text proposed by the Commission1 Amendments by Parliament

Amendment 1
Recital 4

(4) In the context of improving the 
Community’s employment performance, the 
European Councils of March 2003 and 
December 2003 stressed the need to develop 
lifelong learning with a particular focus on 
active and preventive measures for the 
unemployed and inactive persons. This built 
on the report of the Employment Taskforce, 
which emphasised the need for people to be 

(4) In the context of improving the 
Community’s employment performance 
with reference to Lisbon target of achieving 
an average employment rate for the EU of 
70% overall and of at least 60% for women, 
the European Councils of March 2003 and 
December 2003 demonstrated strong 
determination towards the gender equality 
and full achievements of equal 

  
1 Not yet published in OJ.
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able to adapt to change, the importance of 
integrating people into the labour market, 
and the key role of lifelong learning.

opportunities and stressed the need to 
develop lifelong learning with a particular 
focus on active and preventive measures for 
the unemployed and inactive persons. This 
built on the report of the Employment 
Taskforce, which emphasised the need for 
people to be able to adapt to change, the 
importance of integrating people into the 
labour market, and the key role of lifelong 
learning.

Amendment 2
Article 1

1. Ensure that initial education and training 
offers all young people the means to develop 
the key competences to a level that equips 
them for adult life, and which forms a basis 
for further learning and working life;

1. Ensure that initial education and training 
offers all young people the means to develop 
the key competences to a level that equips 
them for adult life, and which forms a basis 
for further learning and working life; 
reinforce the contribution of lifelong 
learning to personal fulfilment, social 
cohesion, active citizenship and gender 
equality through the elimination of social 
gender stereotypes;

Amendment 3
Article 2

2. Ensure that appropriate provision is made 
for those young people who, due to 
educational disadvantages caused by 
personal, social, cultural or economic 
circumstances, need particular support to 
fulfil their educational potential;

2. Ensure that appropriate provision is made 
for those young people who, due to 
educational disadvantages caused by 
personal, social, cultural or economic 
circumstances, need particular support to 
fulfil their educational potential; promote 
the diversification of career choices for 
young women, paying particular attention 
to the low level of women students in the 
natural sciences, industrial and 
engineering fields, including Information 
Society Technology and the risk of women 
to be excluded from the employment in 
these areas;
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Amendment 4
Article 3

3. Ensure that adults are able to develop and 
update the key competences throughout their 
lives, and that there is a particular focus on 
target groups identified as priorities in the 
national, regional and/or local contexts;

3. Ensure that adults are able to develop and 
update the key competences throughout their 
lives, and that there is a particular focus on 
target groups identified as priorities in the 
national, regional and/or local contexts; 
promote equality between women and men 
by facilitating the access of women to 
lifelong learning and improving women's 
participation in labour market;

Amendment 5
Article 4

4. Ensure that appropriate infrastructure for 
continuing education and training of adults 
is in place including teachers and trainers, 
measures to ensure access, and support for 
learners that recognises the differing needs 
of adults;

4. Ensure that appropriate infrastructure for 
continuing education and training of adults 
is in place including teachers and trainers, 
measures to ensure access, and support for 
learners that recognises the differing needs 
of adults; guarantee that  gender 
mainstreaming is implemented in all 
sectors of education and training;

Amendment 6
Annex, Introduction, paragraph 1

Competences are defined here as a 
combination of knowledge, skills and 
attitudes appropriate to the context. Key 
competences are those which all individuals 
need for personal fulfilment and 
development, active citizenship, social 
inclusion and employment. By the end of 
initial education and training young people 
should have developed the key competences 
to a level that equips them for adult life, 
and they should be further developed, 
maintained and updated as part of lifelong 
learning.

Competences are defined here as a 
combination of knowledge, skills and 
attitudes appropriate to the context. Key 
competences are those which all individuals 
need for personal fulfilment and 
development, active citizenship, social 
inclusion and employment. The key 
competences should be seen like guidelines 
of necessary skills in today’s society. It is 
not possible to reach every mentioned skill 
perfectly by the end of the initial education. 
In contrary, young people should learn 
basics of those skills and further develop, 
update and maintain them as part of 
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lifelong learning. It is also important to 
realise and respect diversity of people and 
difference in their talents and abilities.

Justification

The competences are too challenging and extensive as required from every young person. The 
aim should be lifelong learning and development.

Amendment 7
Annex, Key competences, point 6, part A, paragraph 2

Skills to communicate constructively in 
different environments, express and 
understand different viewpoints negotiate 
with the ability to create confidence, and feel 
empathy are the core of this competence. 
Individuals should be able to cope with 
stress and frustration and to express it in a 
constructive way and should also distinguish 
between the personal and professional 
spheres.

Skills to communicate constructively in 
different environments, be tolerant, express 
and understand different viewpoints 
negotiate with the ability to create 
confidence, and feel empathy are the core of 
this competence. Individuals should be able 
to cope with stress and frustration and to 
express it in a constructive way and should 
also distinguish between the personal and 
professional spheres.

Justification

Concerning interpersonal, intercultural and social competences, civic competence and 
learning them, tolerance is one of the most essential characters. More important than 
comprehensive understanding is to have tolerant attitude for both gender as well as for 
different cultural, sexual, religious and ethnical groups.


