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SUGGESTIONS

The Committee on Women's Rights and Gender Equality calls on the Committee on 
Employment and Social Affairs, as the committee responsible, to incorporate the following 
suggestions in its motion for a resolution:

1. Calls on the Member States and Commission to support and promote respect for the core 
standards of the International Labour Organisation (ILO) as a factor in the corporate
social responsibility (CSR) of undertakings in the areas in which they operate;

2. Recalls the need to foster entrepreneurship in order to achieve the Lisbon objectives and 
the Millennium Development Goals; encourages the Commission and Member States to 
promote women's potential in this sphere;

3. Draws attention to the fundamental role undertakings play as regards respect for the 
values of the Union; encourages them to adopt responsible and non-discriminatory 
recruitment practices with a view to promoting the employment of women and 
disadvantaged persons; 

4. Requests the Member States and Commission to undertake to promote CSR in all 
European undertakings and to further plans for a European Alliance for CSR; 

5. Emphasises that undertakings demonstrating social responsibility redress the inequalities 
that affect women on the job market, not least as regards access, training, career 
development and wages; 

6. Stresses the importance of social dialogue and the role of the social partners and other 
players concerned in promoting women's employment and combating discrimination; 
encourages them to take initiatives, within a CSR framework, to encourage increased
participation by women in works councils and in social dialogue bodies;

7. Emphasises that CSR should involve the adoption of measures aimed at establishing a 
safe, flexible and high-quality working environment which makes for better 
reconciliation of work and family life;

8. Calls on the Commission to encourage, in the monitoring of progress on CSR, women's
participation in the Multi-Stakeholder Forum and the exchange of information and good 
practices in the field of gender equality.


