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SUGGESTIONS

The Committee on Women’s Rights and Gender Equality calls on the Committee on Culture 
and Education, as the committee responsible, to incorporate the following suggestions in its 
motion for a resolution:

A. whereas lifelong adult learning, as part of the Lisbon strategy, plays a pivotal role in 
supporting EU development,

B. whereas the structural funds, in particular the European Social Fund, have the potential to 
support the development of lifelong learning, and having regard to the preparation of the 
Grundtvig programme for the period 2007-2013,

1. Underlines the importance of gender equality with regard to programmes relating to 
lifelong learning, which allow both men and women to take advantage to the same extent 
of the possibilities offered by such learning; calls on the Commission to make use of all 
tools for the monitoring of sensitive gender equality policies in the preparation of adult 
learning, in cooperation with the Institute for Gender Equality;

2. Places emphasis on measures making it possible for women to take part in the process of 
lifelong learning and to be able to return to the labour market;

3. Places emphasis on the need to prepare women in the area of the new technologies, 
giving them a better chance of competing on the labour market and reducing the usual 
handicap compared with men in terms of technical and scientific qualifications;

4. Recalls the objectives of the Barcelona European Council meeting held on 15-16 March 
2002 and places emphasis on progress by the Member States in implementation of the
Day of child care and of care of other dependent persons;

5. Calls on investors to focus attention on developing programmes, skills and qualifications
that allow women to obtain a grounding in managerial and entrepreneurial areas for the 
labour market;

6. Recommends that employers take responsibility for creating appropriate working 
conditions for women caring for children and that these women have the opportunity at 
the same time to continue with lifelong learning; employers should be compensated for 
this with tax relief;

7. Points out the need to create appropriate conditions for lifelong adult learning also with 
regard to national and ethnic minorities, immigrants and people with disabilities.


