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SUGGESTIONS

The Committee on Women's Rights and Gender Equality calls on the Committee on 
Employment and Social Affairs, as the committee responsible, to incorporate the following 
suggestions in its motion for a resolution:

A. whereas work-related risks to women's safety and health have been underestimated and 
neglected compared to men's, both in terms of prevention and research1,

B. whereas the framework of European Occupational Safety and Health directives is neutral 
in its approach to gender, and this allows less attention to be paid to occupational safety 
and health (OSH) risks to women workers,

C. whereas women and men do not constitute a homogenous group, therefore strategies and 
measures to improve OSH must be specifically adjusted to particular work places, taking 
into account the fact that some factors might impact differently on women from men,

1. Welcomes the initiative of the Commission calling for the preparation of unique methods 
of impact assessment in health and safety at work with regard to gender specificity;

2. Asks Member States to implement existing directives on health and safety at work in a 
more gender-sensitive way, and to assess the impact these directive have on gender ;

3. Urges Member States to ensure proper representation of women in decision-making in 
relation to occupational health and safety at all levels;

4. Urges Member States to improve prevention of occupational risks as part of a holistic 
approach to OSH, while taking into consideration the twofold workload undertaken by 
women, and to include work-life balance as an OSH issue;

5. Stresses that the need to analyse the risks that women and men face and take appropriate 
measures, does not mean the reintroduction of protective policies of exclusion, nor does it 
mean developing different jobs for women and men;

6. Asks the Member States and the Commission to ensure a systematic gender-sensitive 
approach,when developing national and European strategies regarding prevention of OSH 
and whencollecting statistics, conducting surveys and carrying out research on OSH;

7. Asks the Member States and the Commission to pay more attention to new risk factors, 
such as harassment, violence and bullying by clients at the workplace, in public services 
sectors that employ mostly women;

8. Asks the Member States to introduce adequate measures with a view to encouraging  
OSH in SMEs, which often employ women.

  
1 OSHA, Fact sheets 42.


