
PA\727092EN.doc PE407.743v01-00

EN EN

EUROPEAN PARLIAMENT
2004 










 2009

Committee on Employment and Social Affairs

2008/2012(INI)

5.6.2008

DRAFT OPINION
of the Committee on Employment and Social Affairs

for the Committee on Women's Rights and Gender Equality

on Recommendations on the application of the principle of equal pay for men 
and women
(2008/2012(INI))

Draftswoman: Donata Gottardi

(Initiative – Rule 39 of the Rules of Procedure)



PE407.743v01-00 2/5 PA\727092EN.doc

EN

PA_NonLeg



PA\727092EN.doc 3/5 PE407.743v01-00

EN

SUGGESTIONS

The Committee on Employment and Social Affairs calls on the Committee on Women's 
Rights and Gender Equality, as the committee responsible, to incorporate:

A. The following suggestions in its motion for a resolution:

1. Welcomes the Commission’s aim of analysing the causes of the difference in pay between 
men and women and developing targeted approaches to tackle the pay gap and the 
segregation of the female employment market of which it is an adjunct; stresses that the 
many studies and large body of data which already exist indicate that progress has been 
too slow (a decline in the pay gap from 17% in 1995 to 15% in 2005).

2. Draws attention to the fact that the relevant statistics must be coherent, comparable, 
complete and designed to take account of new systems of classifying and organising staff 
and reforming work organisation, and considers that the pay gap should not simply be 
determined on the basis of differences in gross hourly earnings but should also take 
account of factors such as individual pay supplements, job classification, work 
organisation patterns, professional experience and productivity, which should be measured 
not only in quantitative terms (hours when the worker is physically present at the 
workplace) but also in qualitative terms.

3. Considers that a strategy to remedy the pay gap, horizontal and vertical segregation of the 
labour market and stereotyping of the jobs and sectors where women typically 
predominate will require a framework for legislative and other measures at various levels 
which distinguishes between pay discrimination and pay differences based on factors 
other than direct or indirect discrimination, since while the former fall directly within the 
scope of legislation, the latter have to be tackled by means of targeted policies and 
specific measures.

4. Considers that the various approaches proposed to reduce the pay gap, bearing in mind the 
various stakeholders at whom they are directed - Member States, social partners and equal 
opportunity organisations - should be based on an appropriate combination of economic, 
employment and social policies and measures including:

(a) specific policies to make it possible to reconcile work with family and personal life, 
covering child care and other care services (which should be accessible regardless of 
individual employees’ status and type of contract), flexible work organisation and hours 
and maternity, paternity, parental and family leave,

(b) fiscal and social security policies, including gender-specific measures designed to 
compensate for unfair and unjustified pay differences and boost female employment,

(c) specific actions under the national programmes to implement the integrated guidelines for 
the 2008/2010 Lisbon Strategy cycle, designed to take account of local conditions in each 
country and ensure the Roadmap for Equality 2006/2010 is implemented on schedule, 

(d) concrete and precise measures (under Article 141(4) of the Treaty) to redress the pay gap 
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and gender segregation, to be carried into effect by the social partners and equal 
opportunity organisations at various levels, both contractual and sectoral, such as: obliging 
the social partners to conclude pay agreements, systematic investigations in relation to
equal pay, implementation of companies' equality plans, the setting of qualitative and 
quantitative targets and benchmarking, exchange of best practice validated by the parties 
concerned and accompanied by accounts of the obstacles and difficulties encountered,

(e) the insertion of a clause requiring respect for gender equality and equal pay in public 
contracts and the introduction of a specific label such as a 'quality certificate' for gender 
and pay policies which could be awarded to firms and confer on them certain advantages 
in terms of access to national, local and European support measures and funding and boost 
their chances of securing public contracts.

B. The following suggestions in the annex to its motion for a resolution:

1. Considers that it is necessary to ensure Articles 141(1) and (2) of the Treaty are 
interpreted and implemented properly and that action is taken in relation to the relevant 
directive (at European level and/or in connection with its transposal and application at 
national level) - with particular reference to: 

(a) the concepts of pay and occupational social security schemes, ensuring that these are 
formulated in such a way as to fully reflect the data and evaluations contained in new job
classification systems, 

(b) job classification, while ensuring that new systems for classifying and organising staff and 
organising work are used as a source of data and assessment grids for determining pay, 
with due regard to the principle of comparability, 

(c) the tasks of equal opportunity organisations, ensuring that they should play a greater role 
alongside the social partners,

(d) the information provided by employers on equal treatment for men and women at the 
workplace, making provision for more specific and targeted information concerning pay 
differences, together with greater involvement of, and a specific role for, social partners 
and equal opportunity organisations.

2. Is convinced that it is essential to ensure better and speedier implementation of the 
provisions of the directive aimed at redressing differences in pay by ensuring the Member 
States, social partners and equal opportunity organisations apply measures such as those 
set out in the 'Framework of actions on gender equality' endorsed by the social partners in 
March 2005, by providing for:

(a) the circulation of information and guidelines on practical means (particularly for SMEs) 
of redressing the pay gap, including national or sectoral collective agreements, 

(b) compiling gender-specific, transparent and accessible statistical data (using methods 
which take a large number of variables into account) at national, sectoral and company 
level,
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(c) developing transparent and gender-neutral work evaluation systems on the basis of which 
it is possible to assess, in individual cases if necessary, whether job descriptions and pay 
criteria are discriminatory,

(d) specific training for social partners based on a toolbox of analytical instruments and 
targeted measures to be used either when drawing up contracts or when checking whether 
rules and policies to address the pay gap are being implemented.
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