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Symbols for procedures

* Consultation procedure
majority of the votes cast

**I Cooperation procedure (first reading)
majority of the votes cast

**II Cooperation procedure (second reading)
majority of the votes cast, to approve the common  position
majority of Parliament’s component Members, to reject or amend 
the common position

*** Assent procedure
majority of Parliament’s component Members except  in cases 
covered by Articles 105, 107, 161 and 300 of the EC Treaty and 
Article 7 of the EU Treaty

***I Codecision procedure (first reading)
majority of the votes cast

***II Codecision procedure (second reading)
majority of the votes cast, to approve the common position
majority of Parliament’s component Members, to reject or amend 
the common position

***III Codecision procedure (third reading)
majority of the votes cast, to approve the joint text

(The type of procedure depends on the legal basis proposed by the 
Commission.)

Amendments to a legislative text

In amendments by Parliament, amended text is highlighted in bold italics. 
Highlighting in normal italics is an indication for the relevant departments 
showing parts of the legislative text for which a correction is proposed, to 
assist preparation of the final text (for instance, obvious errors or omissions 
in a given language version). These suggested corrections are subject to the 
agreement of the departments concerned.
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DRAFT EUROPEAN PARLIAMENT LEGISLATIVE RESOLUTION

on the Council common position for adopting a directive of the European Parliament 
and of the Council on the implementation of the principle of equal opportunities and 
equal treatment of men and women in matters of employment and occupation
(15623/7/2005 – C6-0089/2006 – 2004/0084(COD))

(Codecision procedure: second reading)

The European Parliament,

– having regard to the Council common position (15623/7/2005 – C6-0089/2006),

– having regard to its position at first reading1 on the Commission proposal to Parliament 
and the Council (COM(2004)0279)2 ,

- having regard to the amended Commission proposal (COM(2005)0380)3

– having regard to Article 251(2) of the EC Treaty,

– having regard to Rule 67 of its Rules of Procedure,

– having regard to the recommendation for second reading of the Committee on Women's 
Rights and Gender Equality (A6-0000/2006),

1. Approves the common position;

2. Notes that the act is adopted in accordance with the common position;

3. Instructs its President to sign the act with the President of the Council pursuant to Article 
254(1) of the EC Treaty;

4. Instructs its Secretary-General to sign the act, once it has been verified that all the 
procedures have been duly completed, and, in agreement with the Secretary-General of 
the Council, to have it published in the Official Journal of the European Union;

5. Instructs its President to forward its position to the Council and Commission.

  
1 Texts Adopted, 6.7.2005, P6_TA(2005)0283.
2 Not yet published in OJ.
3 Not yet published in OJ.
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EXPLANATORY STATEMENT

The principle of equal pay for men and women who are doing work of equal value has already 
been enshrined in primary legislation following Article 141 of the Treaty. On this legal basis 
numerous provisions of Community law have been adopted. Along with Article 141 of the 
Treaty these provisions have since been interpreted and further developed by the European 
Court of Justice in many cases. 

On 21 April 2004, the Commission submitted to the European Parliament and the Council, on 
the basis of Article 141(3) of the Treaty, a proposal for a Directive of the European 
Parliament and of the Council on the implementation of the principle of equal opportunities 
and equal treatment of men and women in matters of employment and occupation.

The aim of this Commission proposal is to modernise and simplify Community law in the 
area of equal treatment of men and women in matters of employment and occupation, in order 
to give greater clarity and legal certainty. To this end the Commission brings together a 
number of existing Community provisions in one legal text. These are the directives on the 
application of the principle of equal pay, equal treatment for men and women in occupational 
social security schemes, equal treatment for men and women as regards access to 
employment, vocational training, promotion and working conditions, and the burden of proof 
in cases of discrimination based on sex (Directive 75/117/EEC; Directive 76/207/EEC; 
Directive 2002/73/EC; Directive 86/378/EEC; Directive 96/97/EC; Directive 97/80/EC; 
Directive 98/52/EC). In addition, the Commission has incorporated the extensive case-law of 
the European Court of Justice in the proposed legislation.

The European Parliament gave its Opinion on 6 July 2005 (1st reading). 
Hereafter, informal tripartite negotiations took place between the Presidency in office (LUX 
and UK), the Rapporteur and shadow Rapporteurs and the representatives of the Commission. 
In the context of these informal discussions, a compromise agreement was reached. The 
Committee on Women's Rights and Gender Equality confirmed this agreement on 1 
December 2005. 

As a central part of the compromise agreement with the Parliament, both the Commission and 
the Council presented statements relating to parental leave. 

With respect to the Commission statement, the Parliament acknowledges that the Commission 
designated the area of reconciliation between work and private life as one of its priority 
objectives in the roadmap for equality between women and men which has been adopted on 
1st of March 2006 (COM(2006)0092).

The Council in its statement shares the European Parliament's commitment to improving the 
situation regarding reconciliation between work and private life in order to achieve equality 
between women and men in working life. At the Brussels summit on 23/24 March 2006 the 
Council approved the European Pact for Gender Equality.

The negotiated compromise agreement enjoys the support of the Rapporteur and shadow 
Rapporteurs. 


