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Amendment A
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 2-15

Motion for a resolution
Citation 10

Motion for a resolution Amendment

— having regard to the conventions 
and recommendations of the International 
Labour Organization (ILO), in particular 
the 1919 Hours of Work (Industry) 
Convention (No. 1), the 1981 Collective 
Bargaining Recommendation (No. 163), 
the 1981 Convention on Workers with 
Family Responsibilities (No. 156) and its 
accompanying Recommendation (No. 
165),

— having regard to the conventions 
and recommendations of the International 
Labour Organization (ILO),in particular 
the 1919 Hours of Work (Industry) 
Convention (No. 1), the 1930 Hours of 
Work (Commerce and Offices) 
Convention (No. 30), the 1981 Collective 
Bargaining Recommendation (No. 163), 
the 1981 Convention on Workers with 
Family Responsibilities (No. 156) and its 
accompanying Recommendation (No.165), 
as well as the 2019 ILO Centenary 
Declaration on the Future of Work,

Or. en

Motion for a resolution
Citation 10 a (new)

Motion for a resolution Amendment

- having regard to the Council of 
Europe’s Revised European Social 
Charter of 3 May 1996, and in particular 
Article 2 (regarding the right to just 
working conditions, including to 
reasonable working hours and to rest 
periods), Article 3 (regarding the right to 
safe and healthy working conditions), 
Article 6 (regarding the right to collective 
bargaining) and Article 27 (regarding the 
protection of workers with family 
responsibilities) thereof,

Or. en
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Motion for a resolution
Citation 11 a (new)

Motion for a resolution Amendment

- having regard to the European 
social partner framework agreements on 
telework (2002) and digitalisation (2020),

Or. en

Motion for a resolution
Citation 13 a (new)

Motion for a resolution Amendment

- having regard to the Eurofound 
Working Paper entitled ‘The right to 
disconnect in the 27 EU Member States',

Or. en

Motion for a resolution
Citation 19 a (new)

Motion for a resolution Amendment

- having regard to CJEU judgment 
in Case C-518/15, according to which the 
stand-by time of a worker at home who is 
obliged to respond to calls from the 
employer within a short period must be 
regarded as 'working time',

Or. en

Motion for a resolution
Citation 19 b (new)



AM\1212001EN.docx 5/48 PE655.975v01-00

EN

Motion for a resolution Amendment

- having regard to CJEU judgment 
in Case C-55/18, according to which 
Member States must require employers to 
set up a system enabling the duration of 
daily working time to be measured,

Or. en

Amendment B
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 19, 21, 25, 26, 27, 28, 76

Motion for a resolution
Recital B

Motion for a resolution Amendment

B. whereas digitalisation has brought 
many advantages to employers and 
workers, but also disadvantages, because it 
can intensify work, extend working hours 
and increase the unpredictability of
working hours, blurring the boundaries 
between work and private life;

B. whereas digitalisation and the 
appropriate use of digital tools have
brought many economic and societal 
benefits and advantages to employers and 
workers, such as increased flexibility and 
autonomy, the potential to improve work-
life balance and reduced commuting 
times, but has also brought disadvantages 
giving rise to a number of ethical, legal 
and employment related challenges, such 
as intensifying work and extending
working hours, thus blurring the 
boundaries between work and private life;

Or. en

Amendment C
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 20, 22-23, 46, 60, 92

Motion for a resolution
Recital C
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Motion for a resolution Amendment

C. whereas the ever greater use of 
digital tools for work purposes has resulted 
in an ‘ever-connected’ or ‘always on’ 
culture that can have detrimental effect on 
workers’ fundamental rights, fair working 
conditions, including a fair remuneration, 
the limitation of working time and work-
life balance, and health and safety at work, 
as well as, because of their 
disproportionate impact on workers with 
caring responsibilities, who tend to be 
women, equality between men and women;

C. whereas the ever greater use of 
digital tools for work purposes has resulted 
in an ‘ever-connected’, ‘always on’, or 
“constantly on-call” culture, which can 
have detrimental effect on workers’ 
fundamental rights, fair working 
conditions, including a fair remuneration, 
the limitation of working time and work-
life balance, physical and mental health 
and safety at work and well-being, as well 
as, because of their disproportionate impact 
on workers with caring responsibilities, 
who tend to be women, equality between 
men and women; whereas the digital 
transition should be guided by respect for 
human rights and for the fundamental 
rights and values of the Union, and 
should have a positive impact on workers 
and working conditions;

Or. en

Amendment D
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 43, 44, 45, 46, 74

Motion for a resolution
Recital C a (new)

Motion for a resolution Amendment

C a. Whereas the use of digital tools for 
extended periods of time may cause a lack 
of concentration as well as cognitive and 
emotional overload; whereas monotonous 
repetitive manipulations , static posture 
over long periods of time may lead to 
muscle strain and musculoskeletal 
disorders; whereas the International 
Agency for Research on Cancer has 
classified radio-frequency radiation as 
possible carcinogenic; whereas pregnant 
women may be at particular risk when 
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exposed to radio-frequency radiation;

Or. en

Motion for a resolution
Recital C b (new)

Motion for a resolution Amendment

C b. whereas the excessive use of 
technological devices can aggravate 
phenomena such as isolation, techno-
addiction, sleep deprivation, emotional 
exhaustion, anxiety and burnout; 
whereas, according to the WHO, more 
than 300 million people globally suffer 
from depression and common mental 
disorders related to work and 38,2% of the 
Union population suffers from a mental 
disorder each year;

Or. en

Amendment E
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 17, 18, 29-33

Motion for a resolution
Recital D

Motion for a resolution Amendment

D. whereas the measures taken as a 
result of the COVID-19 crisis have 
changed the way in which people work; 
whereas over a third of Union workers 
started working from home during the 
lockdown, compared to 5 % who usually 
worked from home, and there was a 
substantial increase in the use of digital 
tools for work purposes;

D. whereas the measures taken as a 
result of the COVID-19 crisis have 
changed the way in which people work and 
have demonstrated the importance of 
digital solutions, including the use of 
work-at-home schemes by companies, the 
self-employed and public administration 
bodies, across the Union; whereas, 
according to Eurofound, over a third of 
Union workers started working from home 
during the lockdown, compared to 5% who 
usually worked from home, and there was 
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a substantial increase in the use of digital 
tools for work purposes; whereas, 
according to Eurofound, 27% of 
respondents working from home reported 
that they had worked in their free time to 
meet work demands; whereas remote 
working and telework have increased 
during the COVID-19 crisis and are 
expected to remain higher than before the 
COVID-19 crisis or even to increase 
further; 

Or. en

Amendment F
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 34, 35, 42, 82, 92, 125, 142

Motion for a resolution
Recital D a (new)

Motion for a resolution Amendment

D a. whereas women are at a 
particularly high risk and are more 
severely hit from the economic and social 
fallout resulting from the COVID-19 
crisis, due to their predominant or still 
traditional role of carer of the home and 
family; whereas the increase of
teleworking during the COVID-19 crisis 
can also pose higher risks to young people 
and people with caring responsibilities, 
such as single parents, families with 
children and families with dependent 
relatives requiring care; whereas work 
and private life during a time of 
teleworking and social distancing and 
lockdown needs to be well balanced; 
whereas gender-aspects should be 
addressed in the right to disconnect;

Or. en
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Amendment G
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 36 - 39, 176

Motion for a resolution
Recital E

Motion for a resolution Amendment

E. whereas the right to disconnect 
should be a fundamental right and an 
important social policy objective to ensure 
protection of the rights of all workers in 
the new digital era;

E. whereas the right to disconnect is a 
fundamental right which is an inseparable 
part of the new working patterns in the 
new digital era; whereas that right should 
be seen as an important social policy 
objective at Union level to ensure 
protection of the rights of all workers; 
whereas the right to disconnect is of 
particular importance to the most 
vulnerable workers and those with caring 
responsibilities;

Or. en

Amendment H
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 49-52, 54, 55, 104

Motion for a resolution
Paragraph 1

Motion for a resolution Amendment

1. Stresses that digital tools, including 
ICT, for work purposes have increased 
flexibility with regard to the time, place 
and manner in which work can be 
performed and workers can be reached;

1. Stresses that digital tools, including 
ICT, for work purposes have increased 
flexibility with regard to the time, place 
and manner in which work can be 
performed and workers can be reached 
outside their working; whereas the 
appropriate use of digital tools can be an 
asset to employers and workers in terms of 
allowing greater freedom, independence 
and flexibility to better organise working 
time and working tasks, reduce time spent 
travelling to work, and facilitate the 
management of personal and family 
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obligations creating a better work-life 
balance; notes that the needs of workers 
differ greatly and emphasises in this 
regard the importance of developing a 
clear framework which promotes personal 
flexibility and the protection of workers’ 
rights at the same time;

Or. en

Amendment I
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 53, 56, 57, 58

Motion for a resolution
Paragraph 2

Motion for a resolution Amendment

2. Highlights that constant 
connectivity combined with high job 
demands and the rising expectation that 
workers are reachable at any time can 
negatively affect workers’ fundamental 
rights and their physical and mental health 
and well-being;

2. Highlights that constant 
connectivity combined with high job 
demands and the rising expectation that 
workers are reachable at any time can 
negatively affect workers’ fundamental 
rights, their work-life balance, and their 
physical and mental health and their well-
being;

Or. en

Amendment J
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 61-64

Motion for a resolution
Paragraph 3

Motion for a resolution Amendment

3. Notes that ‘an increasing body of 
evidence underlines that the effects of a 
reduction of regular long working hours 
include positive impacts on workers’ 

3. Notes that an increasing body of 
evidence underlines that the effects of a 
delimitation of working hours, work-life 
balance, some flexibility in the 
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physical and mental health, improved 
workplace safety and increased labour 
productivity due to reduced fatigue and 
stress, higher levels of employee job 
satisfaction and motivation and lower rates 
of absenteeism’10 ;

organisation of working time as well as 
active measures to improve well-being at 
work include positive impacts on workers’ 
physical and mental health, improved 
workplace safety and increased labour 
productivity due to reduced fatigue and 
stress, higher levels of employee job 
satisfaction and motivation and lower rates 
of absenteeism’10;

__________________ __________________

10 Messenger, ILO, quoted in the European 
Added Value Assessment study of the 
European Added Value Unit of the 
European Parliament Research Service 
(EPRS) entitled ‘The right to disconnect’ 
(PE 642.847, July 2020): 
https://www.europarl.europa.eu/RegData/et
udes/BRIE/2020/642847/EPRS_BRI(2020)
642847_EN.pdf

10 Messenger, ILO, quoted in the European 
Added Value Assessment study of the 
European Added Value Unit of the 
European Parliament Research Service 
(EPRS) entitled ‘The right to disconnect’ 
(PE 642.847, July 2020): 
https://www.europarl.europa.eu/RegData/et
udes/BRIE/2020/642847/EPRS_BRI(2020)
642847_EN.pdf

Or. en

Motion for a resolution
Paragraph 4

Motion for a resolution Amendment

4. Acknowledges the importance of 
using digital tools for work purposes 
properly and efficiently, with care to avoid 
any infringement of workers’ rights to fair 
working conditions, including a fair 
remuneration, the limitation of working 
time and work-life balance, as well as 
health and safety at work;

4. Acknowledges the importance of 
using digital tools for work purposes 
properly and efficiently, for both workers 
and employers, with care to avoid any 
infringement of workers’ rights to fair 
working conditions, including a fair 
remuneration, the limitation of working 
time and work-life balance, as well as 
health and safety at work;

Or. en

Amendment K
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 65- 69
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Motion for a resolution
Paragraph 5

Motion for a resolution Amendment

5. Believes that interruptions of 
workers’ non-working time increase the 
risk of unremunerated overtime, have a 
negative impact on their work-life 
balance, prevent them from properly 
recovering from work, and increase the 
risk of psychosocial and physical 
problems, such as anxiety, depression and
burnout;

5. Believes that interruptions of 
workers’ non-working time and the 
extension of their working hours can
increase the risk of unremunerated 
overtime, work fatigue, psychosocial, 
mental and physical problems, such as 
anxiety, depression,burnout and 
technostress and can have a negative 
impact on their health and safety at work, 
their work-life balance and their rest from 
work;

Or. en

Amendment L
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 53, 71- 73, 75, 87

Motion for a resolution
Paragraph 6

Motion for a resolution Amendment

6. Acknowledges Eurofound findings 
that show that people who work from 
home are more prone to working longer 
and more irregular hours; stresses that the 
number of workers in the Union reporting 
long working hours or who are unable to 
benefit from non-working time is 
increasing;

6. Acknowledges Eurofound findings 
which show that people who regularly
work from home are more than twice as 
likely to work in excess of the maximum 
48 hours per week and are at risk of 
resting for less than 11 hours between
working days, as provided for by Union 
law, compared to those working on the 
employers’ premises; highlights that 
almost 30 % of such teleworkers report 
working in their free time every day or 
several times a week, compared to below 
5% of ‘office’-based workers and that 
teleworkers are also more likely to work
irregular hours; stresses that the number of 
home-based workers in the Union 
reporting long working hours or who are 
unable to benefit from non-working time is 
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increasing; notes, further, that regular 
teleworkers are more likely to report 
suffering from work-related stress and 
being affected by sleep disorders, stress 
and exposure to the light of digital 
screens, and notes that other effects on 
the health of teleworkers and “highly-
mobile” workers are headaches, eye 
strain, fatigue, anxiety and 
musculoskeletal disorders; acknowledges 
that regular home-based work can take a 
physical toll on workers, since workspaces 
set up ad hoc in the home as well as 
laptops and other ICT equipment may not 
meet ergonomic standards; calls on the 
Commission and Member States to 
improve research and data collection and 
to conduct a detailed assessment of those 
problems; stresses that with the expansion 
of teleworking predicted in the longer 
term, the importance of addressing those 
issues increases;

Or. en

Amendment M
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 124, 130, 133, 257-260

Motion for a resolution
Paragraph 12 a (new)

Motion for a resolution Amendment

12 a. Calls on the Commission to 
present a legislative framework with a 
view to establishing minimum 
requirements for remote work across the 
Union ensuring that teleworking does not 
affect the employment conditions of 
teleworkers; stresses that such framework 
should clarify working conditions, 
including the provision, use and liability 
of equipment, such as of existing and new 
digital tools, and should ensure that such 
work is carried out on a voluntary basis 
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and that the rights, workload and 
performance standards of teleworkers are 
equivalent to comparable workers;

Or. en

Amendment N
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 77-86

Motion for a resolution
Paragraph 7

Motion for a resolution Amendment

7. Reiterates that the combination of 
long working hours and higher demands on 
people working from home during the 
COVID-19 crisis is likely to pose higher 
than expected risks for workers, with a 
negative impact on the quality of their 
working time and their work-life balance;

7. Points out that although telework 
has been instrumental in helping to 
safeguard some employment and business 
during the COVID-19 crisis, reiterates 
that, because of the combination of long 
working hours and higher demands it can 
also pose higher risks to workers with a 
negative impact on the quality of their 
working time and their work-life balance, 
as well as their physical and mental 
health; highlights the fact that particular 
difficulties arise when work is not tied to a 
specific place of work, when connectivity 
to work is constant and when work spills 
into family and private life;

Or. en

Amendment O
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 88- 91, 299

Motion for a resolution
Paragraph 8

Motion for a resolution Amendment

8. Stresses that workers’ right to 8. Stresses that workers’ right to 
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health and safety at work is key to the 
right to disconnect in protecting workers’
physical and mental health and well-being 
and protecting them from psychosocial
risks; reiterates the importance of 
implementing psychosocial risk 
assessments at company level;

disconnect is vital to protecting their
physical and mental health and well-being 
and to protecting them from psychological
risks; reiterates the importance and 
benefits of implementing psychosocial risk 
assessments at private and public company 
level and reiterates the importance of 
promoting mental health and preventing 
mental disorder at the workplace, creating 
better conditions for both employees and 
employers; recognises that committees on 
health and safety established by the social 
partners can play a positive role in 
ensuring more frequent and accurate risk 
assessments;

Or. en

Amendment P
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 16, 93- 99, 157

Motion for a resolution
Paragraph 9

Motion for a resolution Amendment

9. Acknowledges that the right to 
disconnect is not explicitly regulated in 
Union law; recalls that a number of 
Member States have taken steps to regulate 
the use of digital tools for work purposes in 
order to provide safeguards and protection 
to workers;

9. Recalls that according to current 
legislation and the case-law of the Court 
of Justice of the European Union, 
workers are not required to be available to 
the employer constantly and without 
interruption and that there is a difference 
between working time, where a worker 
has to be at the disposal of the employer, 
and non-working time, where a worker 
has no obligation to remain at the 
disposal of the employer, and that on-call 
time is working time; acknowledges, 
however, that the right to disconnect is not 
explicitly regulated in Union law; recalls 
that the situation in the Member States 
varies widely, with a number of Member 
States and the social partners having
taken steps to regulate in law and/or 
collective agreements the use of digital 
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tools for work purposes in order to provide 
safeguards and protection to workers and 
their families; calls on the Commission, 
Member States and encourages the social 
partners to exchange best practices and to 
ensure a coordinated common approach 
to the existing working conditions without 
being detrimental to social rights and 
mobility within the Union;

Or. en

Amendment R
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 106 - 111

Motion for a resolution
Paragraph 11

Motion for a resolution Amendment

11. Calls on the Commission to ensure 
that Member States and employers ensure 
that workers are able to exercise their right 
to disconnect;

11. Calls on Member States and 
employers to ensure that workers are 
informed of and able to exercise their right 
to disconnect;

Or. en

Amendment S
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 105, 111, 113 - 123, 126, 135, 140

Motion for a resolution
Paragraph 12

Motion for a resolution Amendment

12. Calls on the Commission to adopt a 
Union directive to ensure that workers are 
able to exercise their right to disconnect 
and to regulate the use of existing and new 
digital tools for work purposes;

12. Recalls the specific needs of and 
disparities between different sectors in 
relation to the right of disconnect; calls on 
the Commission to put forward, on the 
basis of a thorough assessment, a proper 
evaluation and a consultation with 
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Member States and the social partners, a 
proposal for a Union directive on 
minimum standards and conditions to 
ensure that workers are able to exercise 
effectively their right to disconnect and to 
regulate the use of existing and new digital 
tools for work purposes, whilst taking into 
consideration the European Social 
Partners Framework Agreement on 
Digitalisation, which includes 
arrangements for connecting and 
disconnecting; insists that any legislative 
initiative respects the social partners' 
autonomy at the national level, national 
collective agreements, and national 
labour market traditions and models, and 
does not affect the right to negotiate, 
conclude and enforce collective 
agreements in accordance with national 
law and practice;

Or. en

Amendment T
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 127 - 137, 139, 141

Motion for a resolution
Paragraph 13

Motion for a resolution Amendment

13. Is of the opinion that the new 
directive should particularise and
complement Directives 2003/88/EC, (EU) 
2019/1152 and (EU) 2019/1158, and
believes that it should provide for solutions 
to address the responsibilities of employers 
and the expectations of workers regarding 
the organisation of their working time 
when they use digital tools;

13. Is of the opinion that the new 
directive should particularise, complement 
and fully respect the requirements laid 
down in Directives 2003/88/EC on the 
right to paid annual leave, (EU) 
2019/1152 on transparent and predictable 
working conditions and (EU) 2019/1158 
on work-life balance for parents and 
carers, as well as Council Directive 
89/391/EEC, and in particular the 
requirements in those directives that 
relate to maximum working hours and 
minimum rest periods, flexible working 
arrangements, and information 



PE655.975v01-00 18/48 AM\1212001EN.docx

EN

obligations, and should not have any 
negative effect on workers; believes that 
the new directive should provide for 
solutions to address existing models, the 
role of the social partners, the 
responsibilities of employers and the needs
of workers regarding the organisation of 
their working time when they use digital 
tools; highlights the fundamental 
importance of the correct transposition, 
implementation and application of Union 
rules and recalls that the employment and 
social acquis of the Union fully applies to 
the digital transition; calls on the 
Commission and the Member States to 
ensure proper enforcement through the 
national labour inspection authorities;

Or. en

Amendment U
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 143-145, 168

Motion for a resolution
Paragraph 14

Motion for a resolution Amendment

14. Stresses that the right to disconnect 
allows workers to refrain from engaging in 
work-related tasks, activities and electronic 
communication, such as phone calls, 
emails and other messages, outside their 
working time, including during rest 
periods, official and annual holidays and 
other types of leave, without facing any 
adverse consequences;

14. Stresses that the right to disconnect 
allows workers to refrain from engaging in 
work-related tasks, activities and electronic 
communication, such as phone calls, 
emails and other messages, outside their 
working time, including during rest 
periods, official and annual holidays 
maternity, paternity and parental leave,
and other types of leave, without facing 
any adverse consequences; stresses that 
certain autonomy, flexibility and respect 
for time sovereignty according to which 
workers must be allowed to schedule their 
working time around personal 
responsibilities, in particular caring for 
children or sick family members, should 
be respected; stresses that the increase in 
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connectivity at the workplace should not 
lead to any discrimination or negative 
consequences with regard to recruitment 
or career advancement;

Or. en

Amendment V
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 47, 48, 138, 146, 158, 166

Motion for a resolution
Paragraph 14 a (new)

Motion for a resolution Amendment

14 a. Stresses that advancements in new 
technological possibilities, such as AI, 
play a critical role in shaping the 
workplace of the future and the 
appreciation of work efficiency and 
should not lead to a dehumanised use of 
digital tools or raise concerns as regards 
privacy and disproportionate and illegal 
collection of personal data, surveillance 
and monitoring of workers; stresses that 
newforms of workspace and work 
performance surveillance tools, allowing 
companies to track extensively workers 
activities, should not be seen as an 
opportunity to carry out systematic 
surveillance of workers; calls on the 
social partners as well as data protection 
supervisory authorities to ensure that any 
labour monitoring tools are used only 
where necessary, proportionate and 
ensure the right to privacy of employees 
and self-determination in their work; 
points out that if employees are allowed to 
use communication services provided by 
the employer also for private purposes, the 
employer has no right to have access to 
communication metadata and content and 
workers must be trained and informed in 
relation to the processing of their data; 
reminds that in work relations, the 
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consent of an employee for the processing 
of his or her personal data cannot 
normally be considered to be freely given 
and is therefore not valid, because there is 
a clear imbalance of power between the 
data subject and the controller;

Or. en

Amendment W
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 148-151

Motion for a resolution
Paragraph 15

Motion for a resolution Amendment

15. Reiterates that the limitation of
working time is considered to be essential 
to ensure the health and safety of workers 
in the Union;

15. Reiterates that the respect for
working time and its predictability is 
considered to be essential to ensure the 
health and safety of workers and their 
families in the Union;

Or. en

Amendment X
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 152-156

Motion for a resolution
Paragraph 16

Motion for a resolution Amendment

16. Stresses that the Commission, 
Member States, employers and workers 
must actively support and encourage the 
right to disconnect and promote an 
efficient, reasoned and balanced approach 
to digital tools at work, as well as 
awareness-raising measures, education and 
training campaigns relating to working 

16. Stresses that the Commission, 
Member States, employers and workers 
must actively support and encourage the 
right to disconnect and promote an 
efficient, reasoned and balanced approach 
to digital tools at work, as well as 
awareness-raising measures, education and 
training campaigns relating to working 



AM\1212001EN.docx 21/48 PE655.975v01-00

EN

time and the right to disconnect; time and the right to disconnect; stresses 
that the reasonable use of digital tools, 
ensuring that the right to disconnect and 
all other rights that are designed to 
protect the mental and physical health of 
workers are effectively implemented and 
become established as an active 
component of the Union’s working 
culture;

Or. en

Amendment Y
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 159- 165, 168

Motion for a resolution
Paragraph 17

Motion for a resolution Amendment

17. Strongly believes that employers 
should not require workers to be directly or 
indirectly available or reachable outside 
their working time and should provide 
workers with sufficient information, 
including a written statement, setting out 
the workers’ right to disconnect, namely at 
least the practical arrangements for 
switching off digital tools for work 
purposes, including any work-related 
monitoring or surveillance tools, the 
manner in which working time is recorded, 
the employer’s health and safety 
assessment, and the measures for 
protecting workers against adverse 
treatment and for implementing workers’ 
right of redress;

17. Underlines that employers should 
not require workers to be directly or 
indirectly available or reachable outside 
their working time and that co-workers
should refrain from contacting their 
colleagues outside the agreed working 
hours for work purposes and recalls that 
time during which a worker is available or 
reachable for the employer is working 
time; stresses that, in this evolving world 
of work, there is therefore an increased 
need for workers to be fully informed 
about their working conditions needed to 
implement the right to disconnect, which 
should occur in a timely manner and in 
written or digital format to which workers 
have easy access; points out that 
employers must provide workers with 
sufficient information, including a written 
statement, setting out the workers’ right to 
disconnect, namely at least the practical 
arrangements for switching off digital tools 
for work purposes, including any work-
related monitoring or surveillance tools, 
the manner in which working time is 
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recorded, the employer’s health and safety 
assessment, and the measures for 
protecting workers against adverse 
treatment and for implementing workers’ 
right of redress; reiterates the importance 
of equal treatment for cross-border 
workers and notes that Member States 
and the Commission must ensure that 
workers are properly informed on their 
right to disconnect, including across 
borders;

Or. en

Amendment Z
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 169- 173

Motion for a resolution
Paragraph 18

Motion for a resolution Amendment

18. Stresses the importance of the 
social partners to ensure the effective 
implementation and enforcement of the 
right to disconnect; believes that Member 
States must ensure that workers are able to 
exercise their right to disconnect, including 
by means of collective agreements;

18. Stresses the importance of the 
social partners to ensure the effective 
implementation and enforcement of the 
right to disconnect, in accordance with 
national practices, and emphasises that 
the work that they have already carried 
out in this respect should therefore be 
taken into account; believes that Member 
States must ensure that workers are able to 
exercise effectively their right to 
disconnect, including by means of 
collective agreements; calls on the 
Member States to establish precise and 
sufficient mechanisms to ensure a 
minimum standard of protection in 
accordance with Union law and the 
enforcement of their right to disconnect 
for all workers;

Or. en
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Amendment 1
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 245 - 249

Motion for a resolution
Article 1 – point 1

Motion for a resolution Amendment

1. This Directive lays down minimum 
requirements to enable workers who use 
digital tools, including ICT, for work 
purposes, to exercise their right to 
disconnect and to ensure that employers 
respect workers’ right to disconnect. It 
applies to all sectors, both public and 
private, and to all workers, including on-
demand workers, intermittent workers, 
voucher based-workers, platform workers, 
trainees and apprentices, provided that 
they fulfil the criteria for determining the
status of a worker laid down by the CJEU.

1. This Directive lays down minimum 
requirements to enable workers who use 
digital tools, including ICT, for work 
purposes, to exercise their right to 
disconnect and to ensure that employers 
respect workers’ right to disconnect. It 
applies to all sectors, both public and 
private, and to all workers, independent of 
their status and their working 
arrangements.

Or. en

Motion for a resolution
Article 1 – point 2

Motion for a resolution Amendment

2. This Directive particularises and 
complements Directives 2003/88/EC, (EU) 
2019/1152 and (EU) 2019/1158 for the 
purposes mentioned in paragraph 1.

2. This Directive particularises and 
complements Council Directive 
89/391/EEC and Directives 2003/88/EC, 
(EU) 2019/1152 and (EU) 2019/1158, for 
the purposes mentioned in paragraph 1, 
without prejudice to the requirements laid 
down in those Directives.

Or. en

Amendment 2
Alex Agius Saliba
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Compromise amendment replacing Amendment(s): 250 - 256

Motion for a resolution
Article 2 – paragraph 1 – point 1

Motion for a resolution Amendment

(1) “disconnect” means not to engage 
in work-related activities or 
communications by means of digital tools, 
directly or indirectly, outside working 
time;

(1) “disconnect” means not to engage 
in work-related activities or
communications by means of digital tools, 
directly or indirectly, outside working 
time;

(2) “working time” means working 
time as defined in point (1) of Article 2 of 
Directive 2003/88/EC.

(2) “working time” means working 
time as defined in point (1) of Article 2 of 
Directive 2003/88/EC.

Or. en

Amendment 3
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 260 -266

Motion for a resolution
Article 3 – point 1

Motion for a resolution Amendment

1. Member States shall ensure that 
employers provide workers with the means 
to exercise their right to disconnect.

1. Member States shall ensure that 
employers take the necessary measures to
provide workers with the means to exercise 
their right to disconnect.

Or. en

Motion for a resolution
Article 3 – point 2

Motion for a resolution Amendment

2. Member States shall ensure that 
employers provide workers with the means 
to exercise their right to disconnect.

2. Member States shall ensure that 
employers set up an objective, reliable and 
accessible system enabling the duration of 
time worked each day by each worker to 
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be measured, in accordance with workers’
right to privacy and to the protection of 
their personal data. Workers shall have 
the possibility to request and obtain the 
record of their working times.

Or. en

Amendment 4
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 267 - 309

Motion for a resolution
Article 4 – point 1 – introductory part

Motion for a resolution Amendment

1. Member States shall ensure that 
workers are able to exercise their right to 
disconnect and that employers implement 
that right. To that end, Member States shall 
provide for at least the following working 
conditions:

1. Member States shall ensure that 
detailed arrangements are established, 
after consulting the social partners at the 
appropriate level, to enable workers to 
exercise their right to disconnect and that 
employers implement that right in a fair 
and transparent manner. To that end, 
Member States shall provide for at least the 
following working conditions:

Or. en

Motion for a resolution
Article 4 – point 1 – point a

Motion for a resolution Amendment

(a) the practical arrangements for 
switching off digital tools for work 
purposes, including any work-related 
monitoring or surveillance tools;

(a) the practical arrangements for 
switching off digital tools for work 
purposes, including any work-related 
monitoring tools;

Or. en



PE655.975v01-00 26/48 AM\1212001EN.docx

EN

Motion for a resolution
Article 4 – point 1 – point b

Motion for a resolution Amendment

(b) the manner in which employers 
record working time;

(b) the system for measuring working 
time;

Or. en

Motion for a resolution
Article 4 – point 1 – point c

Motion for a resolution Amendment

(c) the content and frequency of 
employers’ health and safety assessments, 
including psychosocial risk assessments, 
with regard to the right to disconnect;

(c) health and safety assessments, 
including psychosocial risk assessments, 
with regard to the right to disconnect;

Or. en

Motion for a resolution
Article 4 – point 1 – point d

Motion for a resolution Amendment

(d) the criteria for any derogation by 
employers from their requirement to 
implement a worker’s right to disconnect;  

(d) the criteria for any derogation by 
employers from their requirement to 
implement a worker’s right to disconnect;  

Or. en

Motion for a resolution
Article 4 – point 1 – point e

Motion for a resolution Amendment

(e) in the case of a derogation under 
point (d), the criteria for determining how 
compensation for work performed outside 
working time is to be calculated;

(e) in the case of a derogation under 
point (d), the criteria for determining how 
compensation for work performed outside 
working time is to be calculated in 
accordance with Directives 89/391/EEC, 
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2003/88/EC, (EU) 2019/1152 and (EU) 
2019/1158, and with national law and 
practices.

Or. en

Motion for a resolution
Article 4 – point 1 – point f

Motion for a resolution Amendment

(f) the awareness-raising measures, 
including in-work training, to be taken by 
employers with regard to the working 
conditions referred to in this paragraph.

(f) the awareness-raising measures, 
including in-work training, to be taken by 
employers with regard to the working 
conditions referred to in this paragraph.

Or. en

Motion for a resolution
Article 4 – point 1 – paragraph 1

Motion for a resolution Amendment

Any derogation under point (d) of the first 
subparagraph shall be provided for only in 
exceptional circumstances, such as force 
majeure or other emergencies, and subject 
to the employer providing each worker 
concerned with reasons in writing, 
substantiating the need for the derogation 
on every occasion on which the derogation 
is invoked.

Any derogation under point (d) of the first 
subparagraph shall be provided for only in 
exceptional circumstances, such as force 
majeure or other emergencies, and subject 
to the employer providing each worker 
concerned with reasons in writing, 
substantiating the need for the derogation 
on every occasion on which the derogation 
is invoked.

Or. en

Motion for a resolution
Article 4 – point 1 – paragraph 2

Motion for a resolution Amendment

Member States shall prohibit employers 
from derogating from their requirement to 
implement the right to disconnect under 
point (d) of the first subparagraph other 
than by means of agreement between the 

deleted
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social partners as referred to in 
paragraphs 2 and 3.

Or. en

Motion for a resolution
Article 4 – point 1 – paragraph 3

Motion for a resolution Amendment

Compensation for work performed outside 
working time as referred to in point (e) of 
the first subparagraph may take the form 
of leave or financial compensation. In the 
case of financial compensation, it shall be 
at least equivalent to the workers’ usual 
remuneration.

deleted

Or. en

Motion for a resolution
Article 4 – point 2

Motion for a resolution Amendment

2. Member States may entrust the 
social partners to conclude collective 
agreements providing for the working 
conditions referred to in paragraph 1.

2. Member States may, in accordance 
with national law and practice, entrust the 
social partners to conclude collective 
agreements at national, regional, sectoral 
or employer level providing for or 
complementing the working conditions 
referred to in paragraph 1.

Or. en

Motion for a resolution
Article 4 – point 3

Motion for a resolution Amendment

3. Where Member States do not make 
use of the option provided for in 
paragraph 2, they shall ensure that the 

3. Member States shall ensure that 
workers who are not covered by a 
collective agreement pursuant to
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working conditions referred to in
paragraph 1 are agreed between the social 
partners at the level of the employer 
undertaking.

paragraph 2 benefit from protection in 
accordance with this Directive.

Or. en

Amendment 5
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 310-320

Motion for a resolution
Article 5 – point 1

Motion for a resolution Amendment

1. Member States shall ensure that 
employers are prohibited from
discrimination, less favourable treatment, 
dismissal and other adverse measures on 
the ground that workers have exercised or 
have sought to exercise their right to 
disconnect.

1. Member States shall ensure that 
discrimination, less favourable treatment, 
dismissal and other adverse measures by 
employers on the ground that workers have 
exercised or have sought to exercise their 
right to disconnect is prohibited.

Or. en

Motion for a resolution
Article 5 – point 2

Motion for a resolution Amendment

2. Member States shall ensure that 
employers protect workers, including 
workers’ representatives, from any adverse 
treatment and from any adverse 
consequences resulting from a complaint 
lodged with the employer or resulting from 
any proceedings initiated with the aim of 
enforcing compliance with the rights 
provided for in this Directive.

2. Member States shall ensure that 
employers protect workers, including 
workers’ representatives, from any adverse 
treatment and from any adverse 
consequences resulting from a complaint 
lodged with the employer or resulting from 
any proceedings initiated with the aim of 
enforcing compliance with the rights 
provided for in this Directive.

Or. en
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Motion for a resolution
Article 5 – point 3

Motion for a resolution Amendment

3. Member States shall ensure that 
where workers who consider that they have 
been dismissed on the grounds that they 
exercised or sought to exercise their right 
to disconnect establish, before a court or 
other competent authority, facts capable of 
giving rise to a presumption that they have 
been dismissed on such grounds, it shall be 
for the employer to prove that the dismissal 
was based on other grounds.

3. Member States shall ensure that 
where workers who consider that they have 
been dismissed or subject to other adverse 
treatment on the grounds that they 
exercised or sought to exercise their right 
to disconnect establish, before a court or 
other competent authority, facts capable of 
giving rise to a presumption that they have 
been dismissed or subject to other adverse 
treatment on such grounds, it shall be for 
the employer to prove that the dismissal or 
other adverse treatment was based on 
other grounds.

Or. en

Motion for a resolution
Article 5 – point 4

Motion for a resolution Amendment

4. Paragraph 3 shall not prevent 
Member States from introducing rules of 
evidence which are more favourable to 
workers.

4. Paragraph 3 shall not prevent 
Member States from introducing rules of 
evidence which are more favourable to 
workers.  

Or. en

Motion for a resolution
Article 5 – point 5

Motion for a resolution Amendment

5. Member States shall not be required 
to apply paragraph 3 to proceedings in 
which it is for the court or competent body 
to investigate the facts of the case.

5. Member States shall not be required 
to apply paragraph 3 to proceedings in 
which it is for the court or competent body 
to investigate the facts of the case.
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Or. en

Motion for a resolution
Article 5 – point 6

Motion for a resolution Amendment

6. Paragraph 3 shall not apply to 
criminal proceedings, unless otherwise 
provided by Member States.

6. Paragraph 3 shall not apply to 
criminal proceedings, unless otherwise 
provided by Member States.

Or. en

Amendment 6
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 321-324

Motion for a resolution
Article 6 – point 1

Motion for a resolution Amendment

1. Member States shall ensure that 
workers whose right to disconnect is 
violated have access to effective and 
impartial dispute resolution and a right of 
redress in the case of infringements of their 
rights arising from this Directive.

1. Member States shall ensure that 
workers whose right to disconnect is 
violated have access to swift, effective, and 
impartial dispute resolution and a right of 
redress in the case of infringements of their 
rights arising from this Directive.

Or. en

Motion for a resolution
Article 6 – point 2

Motion for a resolution Amendment

2. Member States shall ensure that
trade union organisations or other worker 
representatives have the power, on behalf 
or in support of the workers and with their 
approval, to engage in any administrative 
or judicial proceedings with the objective 

2. Member States may provide trade 
union organisations or other worker 
representatives with a possibility, on behalf 
or in support of the workers and with their 
approval, to engage in administrative 
proceedings with the objective of ensuring 
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of ensuring compliance with or 
enforcement of this Directive.

compliance with or enforcement of this 
Directive.

Or. en

Amendment 7
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 325-340

Motion for a resolution
Article 7 – paragraph 1 – introductory part

Motion for a resolution Amendment

Member States shall ensure that employers 
provide each worker with sufficient 
information on their right to disconnect, 
including a written statement setting out 
the terms of any applicable collective or 
other agreements. Such information shall 
include at least the following:

Member States shall ensure that employers 
provide each worker in writing with clear,
sufficient and adequate information on 
their right to disconnect, including a 
statement setting out the terms of any 
applicable collective or other agreements. 
Such information shall include at least the 
following:

Or. en

Motion for a resolution
Article 7 – paragraph 1 – point a

Motion for a resolution Amendment

(a) the practical arrangements for 
switching off digital tools for work 
purposes, including any work-related 
monitoring or surveillance tools, as 
referred to in point (a) of Article 4(1);

(a) the practical arrangements for 
switching off digital tools for work 
purposes, including any work-related 
monitoring tools, as referred to in point (a) 
of Article 4(1);

Or. en

Motion for a resolution
Article 7 – paragraph 1 – point b
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Motion for a resolution Amendment

(b) the manner in which working time 
is recorded, as referred to in point (b) of 
Article 4(1);

(b) the system for measuring working 
time, as referred to in point (b) of Article 
4(1);

Or. en

Motion for a resolution
Article 7 – paragraph 1 – point c

Motion for a resolution Amendment

(c) the employer’s health and safety 
assessment of the right to disconnect, 
including psychosocial risk assessments, as 
referred to in point (c) of Article 4(1);  

(c) the employer’s health and safety 
assessment of the right to disconnect, 
including psychosocial risk assessments, as 
referred to in point (c) of Article 4(1);  

Or. en

Motion for a resolution
Article 7 – paragraph 1 – point d

Motion for a resolution Amendment

(d) the criteria for any derogation by
employers from their requirement to 
implement the right to disconnect, as 
referred to in point (d) of Article 4(1);

(d) the criteria for any derogation from 
the employers’ requirement to implement 
the right to disconnect and any criteria for 
determining compensation for work 
performed outside working time, as 
referred to in point (d) and (e) of Article 
4(1)

Or. en

Motion for a resolution
Article 7 – paragraph 1 – point e

Motion for a resolution Amendment

(e) in the case of a derogation under 
point (d) of this Article, the criteria for 
determining how compensation for work 

(e) deleted
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performed outside working time is to be 
calculated, as referred to in point (e) of 
Article 4(1);

Or. en

Motion for a resolution
Article 7 – paragraph 1 – point f

Motion for a resolution Amendment

(f) the employer’s awareness-raising 
measures, including in-work training, as 
referred to in point (f) of Article 4(1);

(f) the employer’s awareness-raising 
measures, including in-work training, as 
referred to in point (f) of Article 4(1);

Or. en

Motion for a resolution
Article 7 – paragraph 1 – point g

Motion for a resolution Amendment

(g) the measures for protecting workers 
against adverse treatment in accordance 
with Article 5;

(g) the measures for protecting workers 
against adverse treatment in accordance 
with Article 5;

Or. en

Amendment 8
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 341 - 345

Motion for a resolution
Article 8 – paragraph 1

Motion for a resolution Amendment

Member States shall lay down the rules on 
penalties applicable to infringements of 
national provisions adopted pursuant to this 
Directive, or the relevant provisions 
already in force concerning the rights 
which are within the scope of this 
Directive, and shall take all measures 

Member States shall lay down the rules on 
penalties applicable to infringements of 
national provisions adopted pursuant to this 
Directive, or the relevant provisions 
already in force concerning the rights 
which are within the scope of this 
Directive, and shall in that case take all 
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necessary to ensure that they are 
implemented. The penalties provided for 
shall be effective, proportionate and 
dissuasive. Member States shall, by ... [two 
years after the date of entry into force of 
this Directive], notify the Commission of 
those rules and of those measures and shall 
notify it, without delay, of any subsequent 
amendment affecting them.

measures necessary to ensure that they are 
implemented. The penalties provided for 
shall be effective, proportionate and 
dissuasive. Member States shall, by ... [two 
years after the date of entry into force of 
this Directive], notify the Commission of 
those rules and measures and shall notify 
it, without delay, of any subsequent 
amendment affecting them.

Or. en

Amendment 9
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 341 - 345

Motion for a resolution
Article 10

Motion for a resolution Amendment

1. By ... [five years after the entry into 
force of this Directive] and every two years 
thereafter, Member States shall submit to 
the Commission a report on all relevant 
information regarding the practical 
implementation and application of this 
Directive, as well as evaluation indicators 
on the implementation practices of the 
right to disconnect, indicating the 
respective viewpoints of national social 
partners.

1. By ... [five years after the entry into 
force of this Directive] and every two 
years thereafter, Member States shall 
submit to the Commission a report on all 
relevant information regarding the 
practical implementation and application 
of this Directive, as well as evaluation 
indicators on the implementation practices 
of the right to disconnect, indicating the 
respective viewpoints of national social 
partners.

2. On the basis of the information 
provided by the Member States pursuant to 
paragraph 1, the Commission shall, by ... 
[six years after entry into force of this 
Directive] and every two years thereafter, 
submit a report to the European Parliament 
and to the Council on the implementation 
and application of this Directive and 
consider the need for additional measures, 
including, where appropriate, amendments 
to this Directive.

2. On the basis of the information 
provided by the Member States pursuant to 
paragraph 1, the Commission shall, by ... 
[six years after entry into force of this 
Directive] and every two years thereafter, 
submit a report to the European Parliament 
and to the Council on the implementation 
and application of this Directive and 
consider the need for additional measures, 
including, where appropriate, amendments 
to this Directive.

Or. en
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Amendment 10
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 186 - 192

Motion for a resolution
Annex I – paragraph 8 – point 4

Motion for a resolution Amendment

4. This Directive takes account of the 
conventions and recommendations of the 
International Labour Organization with 
regard to the organisation of working time, 
including, in particular, the 1919 Hours of 
Work (Industry) Convention (No. 1), the 
1981 Collective Bargaining 
Recommendation (No. 163), the 1981 
Convention on Workers with Family 
Responsibilities (No. 156) and its 
accompanying Recommendation (No. 
165).

4. This Directive takes account of the 
conventions and recommendations of the 
International Labour Organization with 
regard to the organisation of working time, 
including, in particular, the 1919 Hours of 
Work (Industry) Convention (No. 1), the 
1930 Hours of Work (Commerce and 
Offices) Convention (No. 30), the 1981 
Collective Bargaining Recommendation 
(No. 163), the 1981 Convention on 
Workers with Family Responsibilities (No. 
156) and its accompanying 
Recommendation (No. 165) as well as the 
2019 ILO Centenary Declaration on the 
Future of Work;

Or. en

Motion for a resolution
Annex I – paragraph 8 – point 4 a (new)

Motion for a resolution Amendment

4 a. This Directive also takes account 
of the Council of Europe’s Revised 
European Social Charter of 3 May1996, 
and in particular Article 2 (regarding the 
right to just working conditions, including 
to reasonable working hours and to rest 
periods), Article3 (regarding the right to 
safe and healthy working conditions), 
Article 6 (regarding the right to collective 
bargaining) and Article 27 (regarding the 
protection of workers with family 
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responsibilities) thereof.

Or. en

Amendment 11
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 192-195, 200

Motion for a resolution
Annex I – paragraph 8 – point 6

Motion for a resolution Amendment

6. Digital tools enable workers to 
work from anywhere at any time and can 
contribute to improving workers’ work-life 
balance. However, the use of digital tools, 
including ICT, for work purposes also has 
possible negative effects, such as resulting 
in longer working hours by inducing 
workers to work outside their working 
time, higher work intensity, as well as the 
blurring of the boundaries between 
working time and free time. If not used 
exclusively during working time, such 
digital tools may interfere with workers’ 
private lives. For workers with 
unremunerated caring responsibilities, 
digital tools can make it particularly 
difficult to find a healthy work-life 
balance. Women spend more time than 
men in fulfilling such caring 
responsibilities, work fewer hours in paid 
employment and may drop out of the 
labour market entirely.

6. Digital tools enable workers to 
work from anywhere at any time and can, 
when used appropriately, contribute to 
improving workers’ work-life balance by 
allowing them more flexibility in the 
organisation of their private life. 
However, the use of digital tools, including 
ICT, for work purposes also has possible 
negative effects, such as resulting in longer 
working hours by inducing workers to 
work outside their working time, higher 
work intensity, as well as the blurring of 
the boundaries between working time and 
free time. If not used exclusively during 
working time, such digital tools may 
interfere with workers’ private lives. For 
workers with unremunerated caring 
responsibilities, digital tools can make it 
particularly difficult to find a healthy 
work-life balance. Women spend more 
time than men in fulfilling such caring 
responsibilities, work fewer hours in paid 
employment and may leave employment
entirely.

Or. en

Amendment 12
Alex Agius Saliba
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Compromise amendment replacing Amendment(s): 196-199, 201

Motion for a resolution
Annex I – paragraph 8 – point 7

Motion for a resolution Amendment

7. Moreover, digital tools that are 
used for work purposes can create constant 
pressure and stress, have a detrimental 
impact on workers’ physical and mental 
health and well-being and can lead to 
occupational illnesses, such as anxiety, 
depression and burnout, which in turn
place an increasing burden on employers 
and social insurance systems. Given the 
challenges presented by the significantly 
increasing use of digital tools for work 
purposes, atypical employment 
relationships and teleworking 
arrangements, in particular in the context 
of the increase in teleworking that arose as 
a result of the COVID-19 crisis, it has 
become even more urgent to ensure that 
workers are able to exercise their right to 
disconnect.

7. Digital tools that are used for work 
purposes can create constant pressure and 
stress, have a detrimental impact on 
workers’ physical and mental health and 
well-being and can lead to psychosocial or 
other occupational illnesses, such as such 
as anxiety, depression, burnout, 
technostress, sleep disorders and 
musculoskeletal disorders. All those 
effects place an increasing burden on 
employers and social insurance systems 
and increase the risk of infringing 
workers’ right to working conditions that 
respect their health and safety. Given the 
challenges presented by the significantly 
increasing use of digital tools for work 
purposes, atypical employment 
relationships and teleworking 
arrangements, in particular in the context 
of the increase in teleworking that arose as 
a result of the COVID-19 crisis, leading to 
additional work-related stress and 
obscuring the divide between work and 
private life, it has become even more 
urgent to ensure that workers are able to 
exercise their right to disconnect.

Or. en

Amendment 13
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 202-206

Motion for a resolution
Annex I – paragraph 8 – point 9

Motion for a resolution Amendment

9. The right to disconnect refers to 9. The right to disconnect refers to 
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workers’ right not to engage in work-
related activities or communications 
outside working time, by means of digital 
tools, such as phone calls, emails or other 
messages. The right to disconnect should 
entitle workers to switch off work-related 
tools and not to respond to employers’ 
requests outside working time, with no risk 
of adverse consequences, such as dismissal 
or other retaliatory measures. Conversely, 
employers should be prohibited from 
using the workers’ labour outside working 
time.

workers’ right not to engage in work-
related activities or communications 
outside working time, by means of digital 
tools, such as phone calls, emails or other 
messages. The right to disconnect should
entitle workers to switch off work-related 
tools and not to respond to employers’ 
requests outside working time, with no risk 
of adverse consequences, such as dismissal 
or other retaliatory measures. Conversely, 
employers should not require workers to 
work outside working time. Employers 
should not promote an ‘always on’ work 
culture in which workers who waive their 
right to disconnect are clearly favoured 
over those who do not. Workers reporting 
situations of non-compliance with the 
right to disconnect in the workplace 
should not be penalised.

Or. en

Amendment 14
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 207-209

Motion for a resolution
Annex I – paragraph 8 – point 10

Motion for a resolution Amendment

10. The right to disconnect should 
apply to all workers and all sectors, both 
public and private. The purpose of the right 
to disconnect is to ensure the protection of 
workers’ health and safety, and of fair 
working conditions, including work-life 
balance health and safetyand of fair 
working conditions, including work-life 
balance.

10. The right to disconnect should 
apply to all workers and all sectors, both 
public and private and should be 
effectively enforced. The purpose of the 
right to disconnect is to ensure the 
protection of workers’ health and safety, 
and of fair working conditions, including 
work-life balance.

Or. en
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Amendment 15
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 210-212

Motion for a resolution
Annex I – paragraph 8 – point 11

Motion for a resolution Amendment

11. There is currently no Union law 
specifically regulating the right to 
disconnect. However, Council Directives 
89/391/EEC4 and 91/383/EEC5 have the 
purpose of encouraging improvements in 
the safety and health of workers with an 
unlimited, fixed-term or temporary 
employment relationship; Directive 
2003/88/EC of the European Parliament 
and of the Council6 lays down minimum 
safety and health requirements for the 
organisation of working time; Directive 
(EU) 2019/1152 of the European 
Parliament and of the Council7 has the 
purpose of improving working conditions 
by promoting more transparent and 
predictable employment; and Directive 
(EU) 2019/1158 of the European 
Parliament and of the Council8 lays down 
minimum requirements to facilitate the 
reconciliation of work and private life for 
workers who are parents or carers.

11. There is currently no Union law 
specifically regulating the right to 
disconnect and legislation in this domain 
varies widely across the Member States. 
However, Council Directives 89/391/EEC4

and 91/383/EEC5 have the purpose of 
encouraging improvements in the safety 
and health of workers with an unlimited, 
fixed-term or temporary employment 
relationship; Directive 2003/88/EC of the 
European Parliament and of the Council6

lays down minimum safety and health 
requirements for the organisation of 
working time, including in relation to 
maximum allowed working hours and 
minimum rest periods to be respected; 
Directive (EU) 2019/1152 of the European 
Parliament and of the Council7 has the 
purpose of improving working conditions 
by promoting more transparent and 
predictable employment; and Directive 
(EU) 2019/1158 of the European 
Parliament and of the Council8 lays down 
minimum requirements to facilitate the 
reconciliation of work and private life for 
workers who are parents or carers.

__________________ __________________

4 Council Directive 89/391/EEC of 12 June 
1989 on the introduction of measures to 
encourage improvements in the safety and 
health of workers at work (OJ L 183, 
29.6.89, p. 1).

4 Council Directive 89/391/EEC of 12 June 
1989 on the introduction of measures to 
encourage improvements in the safety and 
health of workers at work (OJ L 183, 
29.6.89, p. 1).

5 Council Directive 91/383/EEC of 25 June 
1991 supplementing the measures to 
encourage improvements in the safety and 
health at work of workers with a fixed-
duration employment relationship or a 
temporary employment relationship (OJ L 

5 Council Directive 91/383/EEC of 25 June 
1991 supplementing the measures to 
encourage improvements in the safety and 
health at work of workers with a fixed-
duration employment relationship or a 
temporary employment relationship (OJ L 
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206, 29.7.91, p. 19). 206, 29.7.91, p. 19).

6 Directive 2003/88/EC of the European 
Parliament and of the Council of 4 
November 2003 concerning certain aspects 
of the organisation of working time (OJ L 
299, 18.11.2003, p. 9).

6 Directive 2003/88/EC of the European 
Parliament and of the Council of 4 
November 2003 concerning certain aspects 
of the organisation of working time (OJ L 
299, 18.11.2003, p. 9).

7 Directive (EU) 2019/1152 of the 
European Parliament and of the Council of 
20 June 2019 on transparent and 
predictable working conditions in the 
European Union (OJ L 186, 11.7.2019, p. 
105).

7 Directive (EU) 2019/1152 of the 
European Parliament and of the Council of 
20 June 2019 on transparent and 
predictable working conditions in the 
European Union (OJ L 186, 11.7.2019, p. 
105).

8 Directive (EU) 2019/1158 of the 
European Parliament and of the Council of 
20 June 2019 on work-life balance for 
parents and carers and repealing Council 
Directive 2010/18/EU (OJ L 188, 
12.7.2019, p. 79).

8 Directive (EU) 2019/1158 of the 
European Parliament and of the Council of 
20 June 2019 on work-life balance for 
parents and carers and repealing Council 
Directive 2010/18/EU (OJ L 188, 
12.7.2019, p. 79).

Or. en

Amendment 16
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 191, 217

Motion for a resolution
Annex I – paragraph 8 – point 15

Motion for a resolution Amendment

15. In recent decades, standard 
employment contracts have declined and 
the prevalence of atypical or flexible 
working arrangements has increased, due 
in large part to the digitalisation of 
economic activities. There is Union law on 
some types of atypical work. Council 
Directive 97/81/EC13 implements the 
framework agreement between the 
European social partners on part-time work 
and has the purpose of providing for the 
removal of discrimination against part-time 
workers, improving the quality of part-time 
work, facilitating the development of part-

15. In recent decades, standard 
employment contracts have declined and 
the prevalence of atypical or flexible 
working arrangements has increased, due 
in large part to the digitalisation of 
economic activities. There is Union law on 
some types of atypical work. Council 
Directive 97/81/EC13 implements the 
framework agreement between the 
European social partners on part-time work 
and has the purpose of providing for the 
removal of discrimination against part-time 
workers, improving the quality of part-time 
work, facilitating the development of part-
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time work on a voluntary basis and 
contributing to the flexible organization of 
working time in a manner which takes into 
account the needs of employers and 
workers. Council Directive 1999/70/EC14

puts into effect the framework agreement 
between the European social partners on 
fixed-term contracts and has the purpose of 
improving the quality of fixed-term work 
by ensuring the application of the principle 
of non-discrimination and preventing abuse 
arising from the use of successive fixed-
term employment contracts or 
relationships. Directive 2008/104/EC of the 
European Parliament and of the Council15 , 
which was adopted following the failure of 
the European social partners to adopt a 
framework agreement, has the purpose of 
ensuring the protection of temporary 
agency workers and improving the quality 
of temporary agency work by ensuring 
equal treatment and by recognising 
temporary work agencies as employers, 
while taking into account the need to 
establish a suitable framework for the use 
of temporary agency work with a view to 
contributing effectively to the creation of 
jobs and to the development of flexible 
forms of working. Moreover, the 
European social partners adopted 
framework agreements on telework in 
July 2002 and on digitalisation in June 
2020. The latter provides for possible 
measures to be agreed between the social 
partners with regard to the workers’ 
connecting with and disconnecting from 
work.

time work on a voluntary basis and 
contributing to the flexible organization of 
working time in a manner which takes into 
account the needs of employers and 
workers. Council Directive 1999/70/EC14

puts into effect the framework agreement 
between the European social partners on 
fixed-term contracts and has the purpose of 
improving the quality of fixed-term work 
by ensuring the application of the principle 
of non-discrimination and preventing abuse 
arising from the use of successive fixed-
term employment contracts or 
relationships. Directive 2008/104/EC of the 
European Parliament and of the Council15 , 
which was adopted following the failure of 
the European social partners to adopt a 
framework agreement, has the purpose of 
ensuring the protection of temporary 
agency workers and improving the quality 
of temporary agency work by ensuring 
equal treatment and by recognising 
temporary work agencies as employers, 
while taking into account the need to 
establish a suitable framework for the use 
of temporary agency work with a view to 
contributing effectively to the creation of 
jobs and to the development of flexible 
forms of working.

__________________ __________________

13 Council Directive 97/81/EC of 15 
December 1997 concerning the Framework 
Agreement on part-time work concluded 
by UNICE, CEEP and the ETUC (OJ L 14, 
20.1.98, p. 9).

13 Council Directive 97/81/EC of 15 
December 1997 concerning the Framework 
Agreement on part-time work concluded 
by UNICE, CEEP and the ETUC (OJ L 14, 
20.1.98, p. 9).

14 Council Directive 1999/70/EC of 28 
June 1999 concerning the framework 
agreement on fixed-term work concluded 
by ETUC, UNICE and CEEP (OJ L 175, 

14 Council Directive 1999/70/EC of 28 
June 1999 concerning the framework 
agreement on fixed-term work concluded 
by ETUC, UNICE and CEEP (OJ L 175, 
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10.7.1999, p. 43). 10.7.1999, p. 43).

15 Directive 2008/104/EC of the European 
Parliament and of the Council of 19 
November 2008 on temporary agency work 
(OJ L 327, 5.12.2008, p. 9).

15 Directive 2008/104/EC of the European 
Parliament and of the Council of 19 
November 2008 on temporary agency work 
(OJ L 327, 5.12.2008, p. 9).

Or. en

Motion for a resolution
Annex I – paragraph 8 – point 15 a (new)

Motion for a resolution Amendment

15 a. The European cross-industry 
social partners adopted framework 
agreements on telework in July 2002 and 
on digitalisation in June 2020. The 
framework agreement on digitalisation 
provides for possible measures to be 
agreed between the social partners with 
regard to workers’ connecting with and 
disconnecting from work. In light of 
developments since adoption of the 
framework agreement on telework in 
2002, it has become evident that there is a 
need for an evaluation and a legal 
framework at Union level for some of the 
elements of that agreement.

Or. en

Amendment 17
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 215, 247

Motion for a resolution
Annex I – paragraph 8 – point 14

Motion for a resolution Amendment

14. In its case law, the CJEU has 
established criteria for determining the 
status of a worker. The interpretation of the 

14. In its case law, the CJEU has 
established criteria for determining the 
status of a worker. The interpretation of the 
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CJEU of those criteria should be taken into 
account in the implementation of this 
Directive. Provided that they fulfil those 
criteria, atypical workers, such as on-
demand workers, part-time workers, 
intermittent workers, voucher based-
workers, platform workers, trainees and 
apprentices, whether they are engaged in 
the private or public sector, fall within the 
scope of this Directive. The abuse of the 
status of self-employed persons, as defined 
in national law, either at national level or in 
cross-border situations, is a form of falsely 
declared work that is frequently associated 
with undeclared work. Bogus self-
employment occurs when a person is 
declared to be self-employed while 
fulfilling the conditions characteristic of an 
employment relationship, in order to avoid 
certain legal or fiscal obligations. Such 
persons should fall within the scope of this 
Directive. The determination of the 
existence of an employment relationship 
should be guided by the facts relating to 
the actual performance of the work and not 
by the parties’ description of the 
relationship. For the purposes of this 
Directive, the term worker refers to any 
worker who has an employment 
relationship that fulfils the criteria of the 
CJEU.

CJEU of those criteria should be taken into 
account in the implementation of this 
Directive. Provided that they fulfil those 
criteria, all workers in both the private and 
the public sectors, including on-demand 
workers, part-time workers, intermittent 
workers, voucher based-workers, platform 
workers, trainees and apprentices, whether 
they are engaged in the private or public 
sector, fall within the scope of this 
Directive. The abuse of the status of self-
employed persons, as defined in national 
law, either at national level or in cross-
border situations, is a form of falsely 
declared work that is frequently associated 
with undeclared work. Bogus self-
employment occurs when a person is 
declared to be self-employed while 
fulfilling the conditions characteristic of an 
employment relationship, in order to avoid 
certain legal or fiscal obligations. Such 
persons should fall within the scope of this 
Directive. The determination of the 
existence of an employment relationship 
should be guided by the facts relating to 
the actual performance of the work and not 
by the parties’ description of the 
relationship. For the purposes of this 
Directive, the term worker refers to any 
worker who has an employment 
relationship that fulfils the criteria of the 
CJEU.

Or. en

Amendment 18
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 218-222

Motion for a resolution
Annex I – paragraph 8 – point 18

Motion for a resolution Amendment

18. The purpose of this Directive is to 
improve working conditions for all workers 

18. The purpose of this Directive is to 
improve working conditions for all workers 
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by laying down minimum requirements for 
the right to disconnect while ensuring 
labour market adaptability. This Directive 
should be implemented in a manner 
consistent with Directives 2003/88/EC, 
(EU) 2019/1152 and (EU) 2019/1158.

by laying down minimum requirements for 
the right to disconnect. This Directive 
should be implemented in a manner that 
fully respects the requirements set out in
Directives 89/391 EC, 2003/88/EC, (EU) 
2019/1152 and (EU)2019/1158 and should 
not have any negative effect on workers.

Or. en

Amendment 19
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 223-225

Motion for a resolution
Annex I – paragraph 8 – point 19

Motion for a resolution Amendment

19. The practical arrangements for the 
exercise of the right to disconnect by the 
worker and the implementation of that 
right by the employer should be able to be 
agreed by the social partners by means of 
collective agreement or at the level of the 
employer undertaking. Member States 
should ensure that employers provide 
workers with a written statement setting 
out those practical arrangements.

19. The practical arrangements for the 
exercise of the right to disconnect by the 
worker and the implementation of that 
right by the employer should be able to be 
agreed by the social partners by means of 
collective agreement or at the level of the 
employer undertaking. Member States 
should ensure, such as through national 
labour inspection authorities, that 
employers provide workers with a 
statement setting out those practical 
arrangements.

Or. en

Amendment 20
Alex Agius Saliba

Technical addition suggested by DLA

Motion for a resolution
Annex I – paragraph 8 – point 19 a (new)
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Motion for a resolution Amendment

19 a. Member States should ensure 
employers set up an objective, reliable and 
accessible system enabling the duration of 
time worked each day by each worker to 
be measured, in accordance with the case-
law of the CJEU, in particular its 
judgment of 14 May2019, Federación de 
Servicios de Comisiones Obreras (CCOO), 
C-55/181a.

__________________

1a Judgment of the Court of Justice of 14 
May 2019, Federación de Servicios de 
Comisiones Obreras (CCOO), C-55/18, 
ECLI:EU:C:2019:402.

Or. en

Amendment 21
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 226-228

Motion for a resolution
Annex I – paragraph 8 – point 20

Motion for a resolution Amendment

20. The autonomy of the social partners 
should be respected. Member States should 
be able to allow the social partners to 
maintain, negotiate, conclude and enforce
collective agreements to enforce all or 
certain provisions contained in this 
Directive.

20. The autonomy of the social partners 
should be respected. Member States should 
support the social partners in establishing
collective agreements that implement this
Directive.

Or. en

Amendment 22
Alex Agius Saliba
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Compromise amendment replacing Amendment(s): 230-234

Motion for a resolution
Annex I – paragraph 8 – point 21

Motion for a resolution Amendment

21. Member States should ensure, in 
accordance with national law and practice, 
the effective involvement of the social 
partners and to promote and enhance social 
dialogue with a view to implementing this 
Directive. Member States should be able to 
entrust the social partners with the 
implementation of this Directive, where 
the social partners jointly request to do so 
and provided that the Member States take 
all the necessary steps to ensure that they 
can at all times guarantee the results 
sought under this Directive.

21. Member States should ensure, in 
accordance with national law and practice, 
the effective involvement of the social 
partners and promote and enhance social 
dialogue with a view to implementing this 
Directive. To that end, Member States 
should ensure that, after consulting the 
social partners at the appropriate level, a 
minimum set of working conditions are 
established to enable workers to exercise 
their right to disconnect. Member States 
should be able to entrust the social partners 
with the implementation of this Directive, 
in accordance with national law and 
practice, for the purpose of providing for 
or complementing that minimum set of 
working conditions.

Or. en

Motion for a resolution
Annex I – paragraph 8 – point 22

Motion for a resolution Amendment

22. Employers should not be entitled 
to derogate from their requirement to 
implement the right to disconnect other 
than by means of collective agreement or 
by agreement between the social partners 
at the level of the employer undertaking. 
Such agreements should also provide for 
the criteria for determining compensation 
for any work carried out outside working 
time. Such compensation should be able to 
take the form of leave or financial 
compensation. In the case of a financial 
compensation, it should be at least 
equivalent to the workers’ usual 

22. Derogations from the requirement 
to implement the right to disconnect 
should only be provided, in exceptional 
circumstances, such as force majeure or
other emergencies, and subject to the 
employer providing each worker 
concerned with reasons inwriting, 
substantiating the need for the 
derogation. The minimum set of working 
conditions implementing the right to 
disconnect should provide for the criteria 
for such derogations and for determining 
compensation for any work carried out 
outside working time. Such compensation 
should ensure that the overall goal of 
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remuneration. ensuring workers’ health and safety is 
respected.

Or. en

Amendment 23
Alex Agius Saliba

Compromise amendment replacing Amendment(s): 237-241

Motion for a resolution
Annex I – paragraph 8 – point 25

Motion for a resolution Amendment

25. Member States may lay down the 
arrangements for the exercise of the right 
to disconnect established in this Directive, 
in accordance with national law, collective 
agreements or practice. Member States 
should provide for effective, proportionate 
and dissuasive penalties for breaches of the 
obligations under this Directive.

25. Member States should lay down the 
arrangements for the implementation of 
the right to disconnect established in this 
Directive, in accordance with national law, 
collective agreements or practice. Member 
States should provide for effective, 
proportionate and dissuasive penalties for 
breaches of the obligations under this 
Directive.

Or. en
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