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COMPROMISE AMENDMENTS
Democracy at work: A European framework for employees' participation rights and 

the revision of the European Works Council Directive (2021/2005(INI))

COMP A RECITAL A

AMS 23 Rondinelli, 17 LEFT, 18 LEFT

A. whereas democracy in general and democracy at work in particular are core values of 
the European Union and provide a very solid foundation on which to strengthen Europe’s 
resilience and social contract; whereas these core values are also incorporated in the 
Community Charter of the Fundamental Social Rights of Workers and the Charter of 
Fundamental Rights of the European Union and the European Pillar of Social Rights (23 
Rondinelli); whereas work is a crucial and structuring activity in society, and does not only 
provide means for living but also means to individual development and to connect with 
society; (17 LEFT, Rapp.); whereas action is needed to ensure the balance of bargaining 
power between employers and employees (18 LEFT, changed) which can be improved by
strengthening democracy at work (17 LEFT + rapporteur); 

COMP B RECITAL B

AMS 25 EPP, 28 RENEW

B. whereas social partnership and collective bargaining between representatives of 
employees and employers on national level and the social dialogue on European level (25 
EPP) is a key element of the European Social Model, whose shared legacy of social dialogue, 
workers’ participation, collective bargaining, employee representation on boards, health and 
safety representation, and tripartism are the building blocks of a diverse, economically (28 
RENEW) socially and environmentally (29 GREENS) sustainable future;

COMP C RECITAL C

AMS 19 LEFT, 20 LEFT, 33 S&D, 34 EPP, 36 RENEW, 37 S&D

C. whereas democracy at work plays a key role in strengthening human rights in the 
workplace and society, not least when workers’ representatives, including trade unions (34 
EPP) are actively involved in business due diligence processes; whereas more democracy at 
work as well as increased transparency (36 RENEW) would be an effective way of addressing 
the inequalities at work and in society; whereas democracy at work can improve trust in 
democratic values and motivate workers to engage in democratic culture and practices (33 
S&D);

Ca NEW whereas the promotion of democracy at work calls for the safeguarding and 
upholding of various social and labour rights and principles, including the right to collective 
organisation and action, (19 LEFT); whereas high levels of democracy at work are associated 
with better quality employment relationships, stability, higher wages and higher levels of health 
and safety protection, including harassment in the workplace (20 LEFT + rapporteur); 
whereas social justice and in particular democracy at work are firmly embedded in 
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international and European human rights instruments and standards; whereas democracy 
at work has enlightened social progress in Europe and in the world for more than a century, 
whereas the ILO was precisely founded in 1919 in the belief that universal peace can be 
established only if it is based on social justice22a; whereas social dialogue, collective 
bargaining and workers’ representation form core ILO values and rights and are provided 
for in numerous ILO Conventions and Recommendations23a; whereas also the Council of 
Europe counts democracy at work amongst its core values as expressed by the European 
Convention of Human Rights24a and the European Social Charter25a (37 S&D);

COMP D RECITAL D

AMS 41 RENEW, 42 EPP

D. whereas workers’ participation, collective bargaining coverage and trade union density
are essential for the enforcement of workers’ rights and the proper functioning of companies
(42 EPP) and are declining across the EU; whereas Eurofound1 reported that fewer than one-
third (31%) of companies in the EU facilitated the regular direct participation of employees 
in organisational decision-making in 2019 (41 RENEW);

ALT. COMP D RECITAL D (EPP & RE)

D.         whereas workers’ representation and participation as well as collective bargaining 
coverage are essential for the enforcement of workers’ rights and the proper functioning of 
companies (42 EPP); whereas Eurofound[1] reported that fewer than one-third (31%) of 
companies in the EU facilitated the regular direct participation of employees in 
organisational decision-making in 2019 (41 RENEW);

COMP E  RECITAL E

AMS 49 RENEW, 50 GREENS, 59 S&D

Ea NEW whereas the COVID-19 pandemic has aggravated pre-existing gender inequalities 
on the labour market and widened the gender gap in labour force participation (49 
RENEW); whereas this has affected particularly highly feminised sectors with low pay and 
poor working conditions (50 GREENS) with a large number of women working on the 
frontline especially as health professionals, care workers, cleaning and maintenance 
workers, domestic workers, fighting the virus while often having to balance family 
responsibilities during lockdowns (59 S&D);

AMS 54 S&D, 55 EPP, 56 RENEW

Eb NEW whereas a significant number of restructuring processes are currently ongoing 
because of the Covid-19 crisis; whereas the disruptive impact of the pandemic has 
temporarily accelerated the pace and enlarged the scope of company restructuring, 

                                               
1 https://www.eurofound.europa.eu/news/news-articles/companies-capitalise-on-direct-employee-involvement-
to-enhance-performance-and-well-being
[1] https://www.eurofound.europa.eu/news/news-articles/companies-capitalise-on-direct-employee-involvement-
to-enhance-performance-and-well-being
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especially in some sectors2; whereas workers’ consultation participation and collective 
bargaining are essential to address the positive and negative (EPP) impact of restructuring 
(54 S&D); whereas technological developments, the transition to a low carbon economy and 
the economic and social recovery from the COVID-19 pandemic provide an opportunity to 
transition workplaces to high-involvement forms of work organisation at all levels (56 
RENEW); whereas according to Eurostat, in 2020 EU Member States with well-developed 
industrial relations systems, working arrangement sand short-working schemes performed 
better than the EU average and far fewer workers lost their job (55 EPP);

COMP F RECITAL F

AMS 63 RENEW, 64 EPP, 65 GREENS

F. whereas sustainable corporate governance can among others (64 EPP) be achieved with 
employee involvement3; whereas a mere focus (63 RENEW) on the short-term ‘shareholder 
value’ principle may come at the expense of more long-term value creation (64 EPP) and 
might hamper (63 RENEW) long-term investment and proper respect for the environment (65 
GREENS), human rights and workers' rights (65 GREENS), in particular, for the participation 
rights of workers representatives, including trade unions during past crises; whereas 
companies with a higher-level of worker participation have survived the last economic and 
financial crisis better than others in regards to operating profits, capital market valuation, 
employment development and investment in plant and machinery and research and 
innovation4 (57 S&D);

ALT.  COMP F RECITAL F (EPP & RE)
F. whereas sustainable corporate governance can among others (64 EPP) be achieved with 
employee involvement[2]; whereas a mere focus (63 RENEW) on the short-term ‘shareholder 
value’ principle may come at the expense of more long-term value creation (64 EPP) and 
might hamper (63 RENEW) long-term investment and proper respect for the environment (65 
GREENS), human rights and workers' rights (65 GREENS);

COMP H RECITAL H

AMS 69 GREENS, 70 RENEW, 57 S&D

H. whereas studies have shown that worker participation enhances productivity, 
engagement of workers (70 RENEW), innovation, work organisation, supports the transition 
to a carbon-neutral, climate-neutral, resource-efficient and circular economy5, (69 

                                               
2 https://www.eurofound.europa.eu/publications/report/2020/erm-report-2020-restructuring-across-borders
3 M. S., Wolff, M., Udoieva, I., Hennig, J. C., ‘Mitbestimmung im Aufsichtsrat und ihre Wirkung auf die 
Unternehmensführung’, Hans-Böckler Stiftung, No 424, June 2019; Ernst and Young, Study on directors’ duties 
and sustainable corporate governance, July 2020.
4 https://www.boeckler.de/pdf/mbf_workers_voice_academical_final_report.pdf, p. 22.
[2] M. S., Wolff, M., Udoieva, I., Hennig, J. C., ‘Mitbestimmung im Aufsichtsrat und ihre Wirkung auf die 
Unternehmensführung’, Hans-Böckler Stiftung, No 424, June 2019; Ernst and Young, Study on directors’ duties 
and sustainable corporate governance, July 2020.
5 Guidelines for a just transition towards environmentally sustainable economies and societies for all
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_432859.pdf
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GREENS) gender equality and improves good work organisation and (70 RENEW) decision-
making and provides (70 RENEW) alternatives to crisis-induced employment reduction;

COMP J RECITAL J

AMS 78 RENEW, 79 EPP

J. whereas the active inclusion of workers in companies’ decision-making processes will 
be essential to ensure the fast, substantial and sustainable policy and strategy changes required 
by the twin digital and green transitions, which will herald significant (79 EPP) changes in the 
world of work; whereas it will also lead to a better inclusion of the most vulnerable workers 
in the transition process towards a green and digital economy (78 RENEW);

COMP K - CITATIONS

AMS 2 (RE), 3 (S&D), 4 (S&D), 6 (S&D), 7 (S&D), 9 (S&D), 13 (RE)

— having regard to the Commission proposal of 14 March 2012 for a Directive of the 
European Parliament and of the Council on improving the gender balance among non-
executive directors of companies listed on stock exchanges and related measures (Women 
on Boards Directive); 

— having regard to Council Directive 2000/43/EC of 29 June 2000 implementing the 
principle of equal treatment between persons irrespective of racial or ethnic origin,

— having regard to Regulation (EU) No 492/2011 of the European Parliament and of 
the Council of 5 April 2011 on freedom of movement for workers within the Union,

— having regard to the opinion of the European Economic and Social Committee of 9 
June2021 on no green deal without a social deal 6,

— having regard to the opinion of the European Economic and Social Committee of 
29 October 2020 on social dialogue as an important pillar of economic sustainability and 
the resilience of economies taking into account the influence of lively public debate in the 
Member States7, having regard to the fourth Eurofound European Company Survey of 13 
October 2020 on Workplace practices unlocking employee potential;

— having regard to the study of the European Economic and Social Committee of 31 
August 2020 on an EU legal framework on safeguarding and strengthening workers’ 
information, consultation and participation,

— having regard to the fourth Eurofound European Company Survey of 13 October 
2020 on Workplace practices unlocking employee potential;

                                               
Employment and Social Developments in Europe 2021
https://op.europa.eu/en/publication-detail/-/publication/e823d46f-e518-11eb-a1a5-01aa75ed71a1/language-en
6 INT/903-EESC-2020, adopted on 09/06/2021

7 OJ C 10, 11.1.2021, p. 14
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------------------------------------------------------------------------------

COMP 1 Paragraph 1

AMS 90 EPP

1. Notes the rich and interlocking network of workers’ participation at workplaces across 
the entire Union, from workers and workers’ representatives, including (90 EPP) trade unions, 
elected by and from the workforce at the local level, to cross-site works councils in more 
complex companies, to dedicated health and safety representation, and employee 
representation on companies’ supervisory or administrative boards;

COMP 2 Paragraph 2

AMS 92 S&D, 94 EPP

2. Acknowledges the different legal frameworks for board-level worker participation in 
18 EU Member States (94 EPP); highlights that the scope and intensity of worker participation 
in company boardrooms varies greatly; highlights that digital and green transitions are 
greatly affecting the world of work and that the more resilient and sustainable companies 
are those with well-established systems of workers participation in company matters8 (92 
S&D);

COMP 3 Paragraph 3

AMS 97 EPP, 98 LEFT, 99 Rondinelli, 100 GREENS, 

3. Is convinced that the workers’ voice must be a key component of EU initiatives to 
ensure sustainable and democratic (LEFT) corporate governance and due diligence on human 
rights, including with regard to labour, on climate change and environment, (100 GREENS), 
as well as to reduce the use of unfair practices such as labour exploitation and unfair 
competition in the internal market (99 Rondinelli); also in light of TFEU Article 154 where 
applicable (97 EPP);

COMP 4 Paragraph 4

AMS 107 EPP

                                               
8 https://www.boeckler.de/pdf/mbf_praes_arguments_co_determination.pdf
https://www.etui.org/sites/default/files/2020-12/Democracy%20at%20work%20in%20a%20pandemic_2020.pdf
https://cepr.org/active/publications/discussion_papers/dp.php?dpno=14151#
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4. Calls on the Commission to respect the agreements between European social partners 
at both cross-industry and sectoral level as laid down in the Treaties; highlights that respect 
for European social partner agreements includes the fact that they, shall be implemented, at 
the joint request of the signatory parties, in matters covered by Article 153, by a Council 
decision on a proposal from the Commission; 

COMP 5 Paragraph 5

AMS 113 RENEW, 114 EPP

5. Notes that through loopholes9, the EU Statute for a European Company (Societas 
Europeae – SE) can inadvertently enable companies to circumvent national regulations, 
particularly on board-level employee representation; regrets the fact that the 2019 Company 
Law Package does not (113 RENEW) resolve them and invites the Commission to pursue an 
evaluation as soon as the Member States have transposed it in order to assess these alleged 
loopholes; notes that some cross-border mergers can strengthen the single market by 
generating greater synergies between European companies, but can sometimes  give rise to 
unfair practices that need to be addressed (114 EPP) and can also be used to avoid 
representation rights; stresses that special attention should be paid to complex corporate 
structures and supply or subcontracting chains in order to ensure respect of social standards;

COMP 6 Paragraph 6

AMS 104 RENEW, 163 RENEW, 118 The LEFT

6. Highlights that, as acknowledged in Directive 2019/2121 on cross-border 
conversions, mergers and divisions10, in certain circumstances, the right of companies to 
carry out a cross-border operation could be used for abusive or fraudulent purposes, such 
as for the circumvention of the rights of employees, social security payments or tax 
obligations, or for criminal purposes; in this sense, considers essential to adequately define 
ambitious EU minimum  standards for information, consultation and workers’ board-level 
representation and participation (LEFT 118) in cases where companies restructure across 
borders; in regards to Directive 2019/2121 in the context of the forthcoming evaluation of 
the Commission; calls on the Commission to take account of the existence of good practices 
as well as the results of studies and assessments of the positive socioeconomic effects and 
consequences of employee representation in corporate bodies while amending existing 
directives affecting this issue and which can help improve corporate governance (163 

                                               
9https://www.etui.org/sites/default/files/R%20121%20Conchon%20BLER%20in%20Europe%20EN%20WEB.p
df
As it stands, the SE legal framework does not help to safeguard pre-existing board level employee representation 
rights and even offers the possibility for companies to circumvent national rights attached to BLER (Kluge and 
Stollt 2011, Keller and Werner 2010). It seems that the SE statute could be used to further three potential bypass 
strategies: the avoidance of BLER; a ‘freeze’ of BLER; or a reduction in the number of seats allocated to board-
level employee representatives, especially when these are occupied by external trade unionists.
10 Recital 35 of the Directive DIRECTIVE (EU) 2019/2121 OF THE EUROPEAN PARLIAMENT AND OF 
THE COUNCIL of 27 November 2019 amending Directive (EU) 2017/1132 as regards cross-border 
conversions, mergers and divisions https://eur-lex.europa.eu/legal-
content/EN/TXT/HTML/?uri=CELEX:32019L2121&qid=1632387480629&from=EN#d1e4358-1-1
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RENEW); Calls on the Commission to develop initiatives to raise awareness and improve 
knowledge of national and EU rules governing employee representation in corporate bodies 
in the various EU Member States and foster exchanges of best practices, assessing the 
different forms of worker participations and the socioeconomic effects thereof (104 
RENEW);

COMP 7 Paragraph 7

AMS 165 S&D

7. Reiterates that several EU legal acts11 concerning workers’ board-level representation 
rights do not establish minimum requirements for board-level representation in the various 
kinds of European company or for companies that use EU company law instruments to enable 
cross-border company mobility and legal reorganisation such as cross-border mergers, 
conversions and divisions12; Calls on the Commission and on the Member States to undertake 
urgent and decisive actions ensuring the respect of workers’ information, consultation and 
participation rights in European companies; and compliance with existing European and 
national legal obligations accordingly (165 S&D);

COMP 8 Paragraph 8

AMS 123 S&D, 124 RENEW, 126 LEFT

8. Calls on the Commission to make the necessary improvements to the frameworks 
regulating SEs and European Cooperative Societies and on basis of a timely evaluation of 
Commission to the Company Law Package, and to amend them in order to introduce minimum 
EU rules governing employee participation and (126 LEFT) representation on supervisory 
boards, including on gender equality (124 RENEW);

COMP 9 Paragraph 9

AMS 130 EPP, 131 RENEW, 133 EPP, 134 EPP

9. Encourages (133 EPP) the Commission and the Member States to establish the 
necessary conditions and requirements to ensure that at least 80 % of corporations in the EU 
are covered by sustainable corporate governance agreements by 2030, while providing 

                                               
11 Directive 2009/38/EC of the European Parliament and of the Council of 6 May 2009 on the establishment of a 
European Works Council or a procedure in Community-scale undertakings and Community-scale groups of 
undertakings for the purposes of informing and consulting employees (Recast);
Council Regulation (EC) No. 2157/2001 of 8 October 2001 on the Statute for a European company (SE);
Council Directive 2001/86/EC of 8 October 2001 supplementing the Statute for a European company with regard 
to the involvement of employees: Council Regulation (EC) No. 1435/2003 of 22 July 2003 on the Statute for a 
European Cooperative Society (SCE);
Council Directive 2003/72/EC of 22 July 2003 supplementing the Statute for a European Cooperative Society 
with regard to the involvement of employees.
12 https://www.eurofound.europa.eu/observatories/eurwork/industrial-relations-dictionary/directive-on-cross-
border-mobility-of-companies
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targeted l support for small and medium-sized enterprises (130 EPP); calls, to this end, for 
the establishment of governance strategies agreed with workers to positively influence 
environmental, social and economic development, to strengthen the role of the management 
in pursuing the long-term interests of their company, to improve the accountability of 
management towards integrating sustainability into corporate decision-making, and to 
promote corporate governance practices that contribute to company sustainability, including 
corporate reporting, increased transparency on (131 RENEW) board remuneration, more 
balanced rules on (131 RENEW) CEO-to-worker pay ratio, gender-balanced (131 RENEW)
board composition and stakeholder involvement;

ALT. COMP 9 Paragraph 9 (EPP  ECR)

9.          Encourages (133 EPP) the Commission and the Member States to establish the 
necessary conditions and requirements to ensure that at least 80 % of corporations in the EU 
are covered by sustainable corporate governance agreements by 2030, while providing 
targeted l support for small and medium-sized enterprises (130 EPP); calls, to this end, for 
the establishment of governance strategies agreed with workers to positively influence 
environmental, social and economic development, to strengthen the role of the management 
in pursuing the long-term interests of their company, to improve the accountability of 
management towards integrating sustainability into corporate decision-making, and to 
promote corporate governance practices that contribute to company sustainability, including 
corporate reporting, increased transparency on (131 RENEW) board remuneration, more 
balanced practices on remuneration distribution, gender-balanced (131 RENEW) board 
composition and stakeholder involvement;

COMP 10 Paragraph 10

AMS 137 S&D, 139 EPP, 140 EPP, 141 GREENS, 145 RENEW

10. Calls on the Commission to deliver on its commitment to put forward without further 
delay a directive on sustainable corporate governance as regards to binding social,
environmental and (141 GREENS, 145 RENEW) human rights, due diligence and responsible 
business conduct, including workers’ rights such as the right to organise and collectively 
bargain , health and safety, social protection and and working conditions; stresses that this 
directive should establish mandatory rules on (145 RENEW) standard provisions on due 
diligence (141 GREENS) covering companies’ activities, including those of (145 RENEW)
supply and subcontracting chains, and should ensure the involvement of workers 
representatives, including trade unions throughout the whole due diligence process, including 
in the establishment and the implementation of the due diligence strategies (144 EPP) and 
transparency over the activities of the subcontractors and supply chain actors in third 
countries, especially in those where forced labour or inhumane, degrading treatment 
disrespectful to human dignity continues to be practiced at the workplace (140 EPP) ; 
underlines that competent labour inspectorates must be able to conduct inspections 
throughout the chain, be open to file complaints, on all EU companies and companies 
wanting to access the internal market (137 S&D) and that there is a need to explore the role 
the ELA could play in that regard; invites de Commission to foresee the necessary 
accommodation and support for SMEs (139 EPP);
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ALT. COMP 10 Paragraph 10 (EPP & RE)

10.        Calls on the Commission to deliver on its commitment to put forward without further 
delay a directive on sustainable corporate governance as regards to binding social,
environmental and (141 GREENS, 145 RENEW) human rights, due diligence and responsible 
business conduct, including workers’ rights such as the right to organise and collectively 
bargain , health and safety, and working conditions; stresses that this directive should establish
mandatory rules on (145 RENEW) standard provisions on due diligence (141 GREENS)
covering companies’ activities, including those of (145 RENEW) supply and subcontracting 
chains, and should ensure the involvement of workers representatives, including trade unions 
in the due diligence process, including in the establishment and the implementation of the 
due diligence strategies (144 EPP) and transparency over the activities of the subcontractors 
and supply chain actors in third countries, especially in those where forced labour or 
inhumane, degrading treatment disrespectful to human dignity continues to be practiced at 
the workplace (140 EPP) ; underlines that competent labour inspectorates must be able to 
conduct inspections throughout the chain, be open to file complaints, on all EU companies
operating in the internal market (137 S&D; invites de Commission to foresee the necessary 
accommodation and support for companies, in particular SMEs and micro-enterprises (139 
EPP) 

COMP 11 Paragraph 11

AMS 146 EPP, 147 S&D, 148 RENEW, 150 GREENS, 151 EPP, 152 EPP

11. Is convinced that introducing new digital technologies has the potential to have a 
positive impact in the working environment if they are implemented and monitored (146 
EPP, 151 EPP) in a trustworthy manner, which will require timely and meaningful information 
and consultation of workers’ representatives, including trade unions (152 EPP) to ensure full 
respect for their health and safety, data protection, equal treatment, employment stability and 
social  protection (150 GREENS) and well-being at work and prevent undue exploitation and 
surveillance of workers, as well as discrimination and stigmatisation (150 GREENS), in 
particular via management by algorithms; underlines the fact that workers’ representatives, 
including trade unions, should have the necessary access and means to assess and evaluate 
digital technology prior to their introduction (150 GREENS); emphasises that new digital 
technologies and artificial intelligence should not replicate existing discrimination and 
societal biases but should help the social inclusion and participation of diverse groups (148 
RENEW); highlights the need to apply the ethics-by-default principle throughout the entire 
life cycle of the digital technologies in order to harness their full potential and avoid biases 
(146 EPP); stresses that social dialogue structures, sectoral collective bargaining, 
information, consultation and participation of trade unions and workers’ representatives are 
key to provide the necessary support for workers to better build and be part of the uptake and 
monitoring of digital technology at the workplace (147 S&D) by social partners;

NEW COMP ON RIGHT TO ORGANISE AND REPRESENTATION

AMS 153 GREENS, 156 S&D

11a NEW Believes that workers’ rights to organise, to union representation, to freedom of 
assembly and to collectively call for reforms within their workplaces are fundamental aspects 
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of the European project and core principles of the social model that are affirmed and legally 
upheld by the European institutions (156 S&D); is concerned about the increased number 
of workers in precarious or non-standard forms of employment13, bogus self-employed and 
workers with zero-hour contracts, who do not enjoy effective representation and 
participation rights in the workplace; deplores that this is particularly the case for sectors 
where the majority of workers are women14; reiterates the call on the Commission and the 
Member States to ensure on workers’ right to freedom of association and participation in 
the workplace in all forms of employment (153 GREENS); calls on the Commission to 
complement the activities of Member States to protect workers in the exercise of these rights 
and to prevent and sanction practices that disrupt and prevent the work of worker’s 
representatives, including trade unions (156 S&D);

ALT. COMP 11a (EPP & RE)

11a NEW Believes that workers’ rights to organise, to collective union representation, to 
freedom of assembly and of association, and to collectively call for reforms within their 
workplaces are fundamental aspects of the European project and core principles of the social 
model that are affirmed and legally upheld by the European institutions (156 S&D); is 
concerned about the fact that some workers taking part in new forms of work do not enjoy 
effective representation and participation rights in the workplace; deplores that this is 
particularly the case for sectors where the majority of workers are women[6]; reiterates the 
call on the Commission and the Member States to ensure on workers’ right to freedom of 
association and participation in the workplace in all forms of employment (153 GREENS); 
calls on the Commission to complement the activities of Member States to protect workers in 
the exercise of these;

COMP 12 Paragraph 12

AMS 158 S&D, 160 GREENS, 162 LEFT

12. Stresses the need to thoroughly enforce, evaluate and in case it is necessary based on 
this evaluation (159 EPP), strengthen and consolidate all the relevant EU laws to ensure that 
the information and consultation of employees (162 LEFT) is an integral part of company 
decision-making at all levels within companies, from each local workplace to the 
transnational level in companies that are active on a European scale (158 S&D) and 
particularly when it comes to fostering equality in the workplace (160 GREENS) and it 
should take place at the relevant level within the company;

ALT. COMP 12 Paragraph 12 (EPP & RE)

12.        Stresses the need to thoroughly enforce, evaluate and in case it is necessary based 
on this evaluation (159 EPP), strengthen and consolidate all the relevant EU laws to ensure 
that the information and consultation of employees (162 LEFT) is an integral part of company 
decision-making and should take place at the relevant level within the company; 

                                               
13 https://www.europarl.europa.eu/doceo/document/TA-8-2017-0290_EN.html, Recital F; 
https://www.eurofound.europa.eu/publications/report/2020/new-forms-of-employment-2020-update, p. 5; 
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020PC0682&from=EN, Recital 9 and 13
14 https://www.europarl.europa.eu/RegData/etudes/STUD/2020/662491/IPOL_STU(2020)662491_EN.pdf
[6] https://www.europarl.europa.eu/RegData/etudes/STUD/2020/662491/IPOL_STU(2020)662491_EN.pdf
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COMP 13 Paragraph 13

AMS 166 S&D, 167 LEFT

13. Stresses the importance of ensuring timely and meaningful information and 
consultation across the EU, before the management decisions are made which have a potential 
impact on workers, employment and working conditions and (167 LEFT) about policies or 
measures, especially those with cross-border implications; emphasises that workers’ 
representatives, including trade unions and (166 S&D) must have access to the requisite 
expertise and to the support documentation regarding the management decisions to assess 
the implications of these cross-border policies and processes for the workforce and to propose 
alternatives; stresses that a genuine dialogue must take place on those alternatives between 
trade unions and workers’ representatives and the management (166 S&D, reword.);

AMS 164 RENEW, 172 S&D, 174 RENEW

13a. NEW Highlights the importance for employees’ representation, in particular, the 
European Works Councils, to participate meaningfully, with an effective information and 
consultation, in the drawing up and in the implementation of transnational matters which 
significantly affect workers’ interests; stresses that this should include matters which are 
of importance for the European workforce in terms of the scope of their potential effects or 
which involve transfers of activities between Member States. The information and 
consultation of the European Works Council shall relate in particular to the situation and 
probable trend of employment, investments, and substantial changes concerning 
organisation, introduction of new working methods or production processes, transfers of 
production, mergers, cut-backs or closures of undertakings, establishments or important 
parts thereof, and collective redundancies; stresses also that European Works Council 
engagement can develop and promote corporate culture and cohesion (164 RENEW) and 
that workers' representation should take part in the elaboration of social plans, , aimed at 
governing changes that may affect workers and generate redundancies (172 S&D); believes 
that it is essential to strengthen European Works Councils, taking into account the 
differences in industrial relations systems in the Member States (174 RENEW);

NEW COMP on restructuring

AMS 95 S&D, 154 S&D

13b NEW Notes that divergence persists between EU countries regarding the quality, timing 
and effectiveness of information and consultation before corporate decisions are made and 
that restructuring processes are carried out differently across Europe; notes that dialogue 
about alternatives to redundancies and plant closures varies within the EU  (95 S&D); 
recalls that the European Parliament already proposed in 2013 a legal framework15 for the 
information and consultation of workers, anticipation and management of restructuring  
with a view to shape sustainable and socially inclusive restructuring and leave no worker 

                                               
15 https://www.europarl.europa.eu/doceo/document/TA-7-2013-0005_EN.html?redirect
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behind; believes that a coherent EU strategy is essential in order to equip companies and 
workers to cope with a fair green and digital transition (154 S&D);

NEW COMP ON INFORMATION AND CONSULTATION

AMS 96 S&D, 173 S&D, 175 S&D, 192 LEFT

13c NEW Stresses that employees’ right of information and consultation should always be 
ensured in a timely manner and should also address the potential quantitative and qualitative 
effects on employment and working conditions and the changes deriving from the digital 
technologies and applications to improve existing business processes and workforce 
efficiency (175 S&D, reworded); points out that worker information, consultation and 
workers’ board-level participation are effective tools in order to enforce workers’ rights (192 
LEFT);

COMP 14 Paragraph 14

AMS 177 GREENS

14. Calls for the EU to ensure that employees are also represented on boards in companies 
that make use of EU legislation16 for the purposes of cross-border company restructuring and 
mobility; stresses the need for gender balanced boards both in terms of employees’ seats and 
the board overall; reiterates its call on the Council to end the blocking of the Women on 
Boards Directive reflecting the fact that in order to achieve a participatory workplaces 
gender equality must be ensured at all levels (177 GREENS);

COMP 15 Paragraph 15

AMS 181 GREENS, 182 RENEW, 185 LEFT, 183 RENEW 

15. States that much remains to be done to ensure gender equality and equal opportunities 
(185 LEFT) in all aspects of worker participation across the EU as well as proper 
representation of employees with disabilities (183 RENEW); notes that persistent gender 
inequality is also reflected in women’s limited access to leadership and representative 
positions in the workplace (181 GREENS); reiterates that gender equality and diversity in 
the boardrooms is a key democratic principle with positive economic side effects (182 
RENEW); calls for the introduction of additional measures, in consultation with the social 
partners, to ensure balanced representation and gender equality; notes that gender quotas 
contribute to the achievement of more diversity, and gender equality and equitability 
throughout all decision-making bodies (181 GREENS);

COMP 16 Paragraph 16

                                               
16 ADD references to the Company Law Package plus SE Directive and European Cooperatives
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AMS 191 GREENS

16. Calls on the Commission, following the due impact assessment and consultation with 
social partners, to introduce a new framework directive on workers’ information, consultation 
and participation for the various kinds of European companies, and for companies that use EU 
company mobility instruments, in order to establish minimum standards on issues such as 
anticipating change, including with regard to measures concerning climate change (191 
GREENS), digital transformation, and restructuring, in particular at company level;

COMP 17 Paragraph 17

AMS 193 EPP, 195 EPP, 196 RENEW, 197 EPP

17. Stresses that some shortcomings in EU law would be overcome by introducing 
thresholds for a minimum EU standard of board-level representation under this new framework 
directive; considers, to this end, that the number/proportion of seats on boards of workers’ 
representatives should range from a few seats to parity, depending on the number of 
employees in the company and its subsidiaries; (Rapp. rewording);

NEW COMP ON EWCs

AMS 91 EPP, 200 LEFT, 201 RENEW, 202 RENEW

18a. NEW Highlights the need to raise awareness of EWCs among employee and 
management representatives; stresses that EWCs are a unique transnational body17 set up 
for the information and consultation of employees, build and promote corporate identity 
and that they are affected by the level or intensity of industrial relations and policy 
frameworks; (91 EPP, 202 RENEW, Rapporteur) Regrets that the financial,material and 
legal resources needed to enable the European Works Councils to perform their duties in 
an appropriate manner are not always provided by the central management, (201 
RENEW); calls on the Commission to explore the actions needed to improve workers´ 
participation and a better enforcement of the European Works Council Directive, and if 
needed, to propose a revision of the Directive with a view to strengthening employee 
representatives right to information and consultation, particularly during restructuring 
processes. (200 LEFT);

COMP 19 Paragraph 19

203 EPP, 204 GREENS, 205 LEFT, 206 RENEW, 207 EPP

                                               
17 https://www.eurofound.europa.eu/observatories/eurwork/industrial-relations-dictionary/european-works-
councils: ,,European works councils (EWCs) are standing bodies that facilitate the information and consultation 
of employees in European companies and European groups of companies, as required by the 1994 European 
Works Council Directive.”
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19. Calls on the Commission and the Member States to guarantee the strengthening of 
(205 LEFT) information and consultation rights to ensure that the European Works Council’s 
opinion is taken into account in company decisions and is delivered (203 EPP) before 
consultation is completed at the respective level and before the governing bodies come to a
decision (205 LEFT); calls on the Commission, moreover, to strengthen enforcement 
mechanisms (206 RENEW), on Member States to ensure effective (204 GREENS) access to 
justice for special negotiation bodies and European Works Councils, to introduce effective, 
dissuasive and proportionate sanctions in order to secure compliance (203 EPP, 207 EPP), 
to include joint ventures, franchise systems and contract management in the scope of the 
Directive as well as to secure that “representative agent” and “central management” 
location are based upon objective criteria (203 EPP), to put an end to exemptions for old, so-
called ‘voluntary’ pre-directive agreements after more than 20 years18, to introduce sanctions, 
to consolidate the concept of the ‘transnational character of a matter’ and incorporate it into 
the European Works Council Directive, to prevent the abuse of confidentiality rules as a means 
to limit access to information and effective participation (204 GREENS), to strengthen the 
subsidiary requirements (203 EPP) and to ensure the efficient coordination of information, 
consultation and participation at local, national and EU levels;

ALT. COMP 19 Paragraph 19 (EPP & RE)

19.       Calls on the Commission and the Member States to promote the strengthening of (205
LEFT) information and consultation rights to ensure that the European Works Council’s 
opinion is taken into account in company decisions and is delivered (203 EPP) before 
consultation is completed at the respective level and before the governing bodies come to a 
decision (205 LEFT); calls on the Commission, moreover, to strengthen enforcement 
mechanisms (206 RENEW), on Member States to ensure effective (204 GREENS) access to 
justice for special negotiation bodies and European Works Councils, to introduce effective, 
dissuasive and proportionate penalties in order to secure compliance (203 EPP, 207 EPP, to 
put an end to exemptions for old, so-called ‘voluntary’ pre-directive agreements after more 
than 20 years, to aim to clarify the concept of the ‘transnational character of a matter’ it the 
context of the European Works Council Directive, to prevent the abuse of confidentiality rules 
as a means to limit access to information and effective participation (204 GREENS), to 
strengthen the subsidiary requirements (203 EPP) and to ensure the efficient coordination of 
information, consultation and participation at local, national and EU levels;

                                               
18 https://www.europarl.europa.eu/RegData/etudes/BRIE/2021/654215/EPRS_BRI(2021)654215_EN.pdf
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