
 

Social security: more flexibility for  people living in
another EU country
 

Find out how the coordination of social security in the EU works and how Parliament
wants to improve the system to make it easier to work abroad.
 
On 20 November, Parliament's employment committee voted in favour of updated rules to make
it easier for people to work in another EU country and have fair access to social security. The
committee’s decision to start negotiations with the Council on the new rules was approved by
MEPs during the plenary session on Tuesday 11 December.
 
Why do we need social security coordination?
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http://www.europarl.europa.eu/news/en/press-room/20181119IPR19408/employment-meps-want-to-ensure-more-flexibility-and-clarity-for-eu-mobile-worker


As an EU citizen, you have the right to move to another EU country to study, work temporarily or
settle permanently. About 14 million EU residents, including pensioners and people not in
employment, already live in another member state. EU rules ensure that they get the social and
health benefits they are entitled to. These rules determine which national system they are
subject to and aim to prevent them being left without protection or being covered twice.
 
Coordination, not harmonisation
 
EU legislation covers sickness, parental leave, family, unemployment and similar benefits.
However, EU countries remain responsible for their social security systems. It is up to them to
decide which benefits are granted, under which conditions and which contributions are to be
paid. EU rules only coordinate the interaction between national systems.
 
What does it mean in practice? 
 
As a basic rule, people who live and work in another EU country are subject to the legislation of
the country where they actually work. Job seekers can get unemployment benefits from their
country of origin during a certain period in another member state where they are looking for a
job, while pensioners who have worked in different countries can combine periods of insurance
to get a full pension. Finally, tourists have access to health services via the European Health
Insurance Card during temporary stays.
 

New rules for unemployment, family and long-term care benefits
 
Job seekers looking for employment in another EU country currently benefit from unemployment
benefits for a minimum of three months.  The employment committee supports increasing this to
six months, with the possibility of prolongation until the benefits expire.
 
Committee members also believe people should be able to choose whether to get
unemployment benefits from the last country they worked in or the country they currently live in.
 
Family cash benefits intended to replace income when someone stops work to raise a child
should count as a personal benefit for the parent concerned and be separate from other family

The basic principles of social security coordination
• You are covered by the social security system of one country and only pay contributions in
one country

• You have the same rights and obligations as the nationals of the country where you are
insured

• Previous periods of insurance, work or residence in other countries are taken into account, if
necessary

• Cash benefits from one country may generally still be granted, even when you are living in
another country
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benefits.
 
Members also support provisions for legal clarity and transparency for long-term care benefits
 
More articles on EU social policies
Social Europe: what Parliament is doing on social policies
Youth employment: the EU measures to make it work
New rules to improve parents' work-life balance
Better working conditions for all: balancing flexibility and security
Posted workers: The facts on the reform

Find out more
Procedural steps
Briefing
Check progress on the legislative proposal
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http://www.europarl.europa.eu/news/en/headlines/priorities/future/20170616STO77648/social-europe-what-parliament-is-doing-on-social-policies
http://www.europarl.europa.eu/news/en/headlines/society/20171201STO89305/youth-employment-the-eu-measures-to-make-it-work
http://www.europarl.europa.eu/news/en/headlines/society/20180706STO07413/new-rules-to-improve-parents-work-life-balance
http://www.europarl.europa.eu/news/en/headlines/society/20181018STO16583/better-working-conditions-for-all-balancing-flexibility-and-security
http://www.europarl.europa.eu/news/en/headlines/society/20171012STO85930/posted-workers-the-facts-on-the-reform-infographic
https://oeil.secure.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=en&reference=2016/0397(COD)
http://www.europarl.europa.eu/RegData/etudes/BRIE/2017/599322/EPRS_BRI(2017)599322_EN.pdf
http://www.europarl.europa.eu/legislative-train/theme-deeper-and-fairer-internal-market-with-a-strengthened-industrial-base-labour/file-jd-revision-of-regulation-on-social-security-labour-mobility-package

