
Article
31-03-2023 - 12:43
20200227STO73521

How to close the gender pay gap in the EU

Find out how the European Parliament is working to reduce the gender pay gap.

Although gender equality is one of the EU’s founding principles and the equal pay for equal 
work principle was introduced more than 60 years ago, women in the EU are still paid 13% less 
on average per hour than men. The European Parliament wants to change that.

Equal pay is regulated by an EU directive, but the Parliament has repeatedly asked for its 
revision and for further measures.

Read more on the European Parliament's actions for gender equality

Pay transparency measures
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https://ec.europa.eu/eurostat/statistics-explained/index.php/Gender_pay_gap_statistics
https://ec.europa.eu/eurostat/statistics-explained/index.php/Gender_pay_gap_statistics
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32006L0054
https://www.europarl.europa.eu/legislative-train/theme-deeper-and-fairer-internal-market-with-a-strengthened-industrial-base-labour/file-equal-pay-for-equal-work-legislation
https://www.europarl.europa.eu/news/en/headlines/society/20190712STO56961/the-parliament-s-fight-for-gender-equality-in-the-eu


In March 2023 Parliament adopted new rules on binding pay-transparency measures to make it 
easier for employees to compare salaries and to expose existing gender pay gaps. If pay 
reporting shows a gender pay gap of at least 5%, employers will have to conduct a joint pay 
assessment in cooperation withworkers’ representatives. EU countries will have to impose 
penalties, such as fines, for employers that infringe the rules. Vacancy notices and job titles will 
have to be gender neutral. 
 

The Council still has to formally approve the agreement for the rules to come into effect.

Addressing the root causes of unequal pay
In 2019, the Parliament adopted the Work-Life Balance Directive introducing new paternity and 
parental leave rules at EU level to increase women's employment rate, create incentives for 
fathers to take family-related leave and promote gender equality and equal opportunities. 
 

In a resolution on the EU Strategy for Gender Equality adopted on 21 January 2021, MEPs 
called on the Commission to come up with an ambitious new gender pay gap action plan, which 
should set clear targets for EU countries to reduce the gender pay gap over the next five years.

In the resolution, MEPs call for an annual review by the Commission of the implementation of 
this directive. They call on EU countries to take measures that go beyond the directive, such as 
promoting flexible working time arrangements.

The Parliament is in favour of breaking down the traditional attribution of jobs and activities to a 
particular gender and adopting concrete measures to make it easier for women and girls to 
enroll in male-dominated education and employment.

 
Find out more about the definition of the gender pay gap and the reasons behind it

Fighting poverty among women 
 

MEPs demand measures to tackle poverty among women. They call for the improvement of 
working conditions in sectors with a high proportion of women and addressing the problem of 
lower pensions for women than men.

Read more about women’s rights
How the EU is tackling gender-based violence• 
Women in the European Parliament (infographics)• 
Timeline: milestones in the EU's fight for women's rights (video)• 
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https://www.europarl.europa.eu/news/en/press-room/20230327IPR78545/gender-pay-gap-parliament-adopts-new-rules-on-binding-pay-transparency-measures
https://www.europarl.europa.eu/news/en/headlines/society/20180706STO07413/parents-work-life-balance-new-leave-rules-for-family-care
https://www.europarl.europa.eu/news/en/headlines/society/20180706STO07413/parents-work-life-balance-new-leave-rules-for-family-care
https://www.europarl.europa.eu/doceo/document/TA-9-2021-0025_en.html
https://www.europarl.europa.eu/news/en/headlines/society/20170206STO61381/women-in-science-how-to-achieve-equality-in-academia
https://www.europarl.europa.eu/news/en/headlines/society/20170206STO61381/women-in-science-how-to-achieve-equality-in-academia
https://www.europarl.europa.eu/news/en/headlines/society/20200109STO69925/understanding-the-gender-pay-gap-definition-and-causes
https://ec.europa.eu/eurostat/web/products-eurostat-news/-/DDN-20200207-1


Find out more
Women’s rights: MEPs call for action to fight backlash against gender equality
European Commission page on gender equality strategy: achievements and key areas for 
action
Study: equal pay for equal work
2021 report on gender equality in the EU

Article

3 I 3EN Directorate General for Communication
European Parliament - Spokesperson: Jaume Duch Guillot
Contact: webmaster@europarl.eu

http://www.europarl.europa.eu/news/en/press-room/20200206IPR72017/women-s-rights-meps-call-for-action-to-fight-backlash-against-gender-equality
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality/gender-equality-strategy_en
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality/gender-equality-strategy_en
http://www.europarl.europa.eu/RegData/etudes/STUD/2020/642379/IPOL_STU(2020)642379_EN.pdf
https://ec.europa.eu/info/sites/default/files/aid_development_cooperation_fundamental_rights/annual_report_ge_2021_en.pdf
mailto:webmaster@europarl.eu

