
 
Tackling the under-representation of women in
science and engineering
 

In a report adopted on Thursday, MEPs propose measures to help promote the
participation of women and girls in the science, technology, engineering and
mathematics sectors (STEM).
 
In a non-legislative report adopted by 546 votes in favour, 35 against and 100 abstentions,
MEPs urge member states to promote the participation of women and girls in STEM studies and
careers in their national gender action plans. These plans should notably focus on eradicating
gender stereotypes, on ensuring a better access to education and qualifications, a better work-
life balance, non-discrimination in the labour market, on increasing the visibility of female role
models, and should include mandatory pay transparency policies, say MEPs.
 
The role of education in closing the gender gap in STEM MEPs stress that girls appear to
lose interest in STEM subjects with age, which suggests that interventions are needed as early
as pre-school and secondary school in order to sustain their interest in these fields and fight
harmful stereotypes on gender roles. They urge the Commission and member states to create
new channels to connect with girls and ensure that digital education reaches them all, and they
call  for  the efficient  use of  EU funds and programmes (ESF+, Erasmus+, etc.)  to actively
encourage girls  to undertake studies in ICT and STEM sectors.
 
MEPs also urge member states to invest in developing the skills of primary and secondary
STEM teachers to help them understand and address unconscious preconceptions in their
teaching practices and to engage all learners equally.
 
Remove  obstacles  impairing  women’s  careers  Regrett ing  that  women  face
disproportionately more obstacles in their careers than men, due to the lack of a proper work-life
balance  and  an  increase  in  unpaid  care  work,  MEPs  urge  members  states  to  establish
measures guaranteeing better  maternity  leave,  longer paternity  leave,  and paid and non-
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• Address discrimination in hiring practices
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transferable parental leave allowing women and men to take time off to care for their children.
The Work-Life Balance Directive must be fully transposed and implemented by member states,
they add.
 
MEPs also regret that women are under-represented in leadership positions in STEM careers,
and consider it is of the utmost importance to have more female role models in the sector. They
reiterate their call to the Council and member states to adopt the proposed Women on Boards
Directive and to establish targets for gender balance on decision-making bodies.
 
Finally, they call on all relevant actors to address discrimination in their hiring practices and to
introduce quotas to promote the inclusion of women in the STEM sector.
 
Quote ‘‘As an engineer, I was very disappointed to see that the number of women in STEM
education remains almost the same as when I was studying. What worries me the most is that if
we don´t turn around these numbers, women will not take part in the design of technologies that
will shape our future. We must tackle the problem from its root causes and work on improving
the system to make sure that those girls that show an interest in STEM do not give up. For that,
we must address the gender stereotypes that are still present in our society and give visibility to
the amazing role models that are making scientific breakthroughs. If the COVID-19 crisis has
taught us something, it is the importance of science to overcome a global problem. Without
science, we will not find and answer. And without women, the future will once again be shaped
by men, for men’’, said rapporteur Susana Solís Pérez (Renew Europe, ES).
 
Background Women make up 57.7% of tertiary graduates in the EU but only account for 36%
of STEM graduates and two out of five scientists and engineers. The gender gap is even larger
in the ICT sector, where only 18% are women, and in the digital sector where there are more
than three times more men than women.
 
Further information
Procedure file - STEM
Press Release - MEPs propose measures to tackle the digital gender gap (21.01.2021)
EP Think Tank - Study on education and employment of women in science, technology and the
digital economy, including AI and its influence on gender equality (April 2020)
Free photos, video and audio material - Gender balance
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32019L1158
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52012PC0614
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52012PC0614
https://www.europarl.europa.eu/meps/en/197784/SUSANA_SOLIS+PEREZ/home
https://oeil.secure.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=en&reference=2019/2164(INI)
http://www.europarl.europa.eu/news/en/press-room/20210115IPR95721/meps-propose-measures-to-tackle-the-digital-gender-gap
http://www.europarl.europa.eu/thinktank/en/document.html?reference=IPOL_STU(2020)651042
http://www.europarl.europa.eu/thinktank/en/document.html?reference=IPOL_STU(2020)651042
https://multimedia.europarl.europa.eu/en/gender-balance_17503_pk


Contacts 
 
 
Nicolas DELALEU
Press Οfficer

(+32) 2 28 44407 (BXL)
(+33) 3 881 72097 (STR)
(+32) 471 95 35 11
nicolas.delaleu@europarl.europa.eu
femm-press@europarl.europa.eu
@EP_GenderEqual

Press release

EN Press Service, Directorate General for Communication
European Parliament - Spokesperson: Jaume Duch Guillot
Press switchboard number (32-2) 28 33000

3 I 3

https://twitter.com/EP_GenderEqual

