
 
Gender pay gap: Parliament backs binding pay-
transparency measures
 

EU companies with at least 50 employees should be fully transparent regarding pay, and
MEPs want them to tackle any potential gender pay gap.
 
On Tuesday, Parliament decided by 403 votes in favour, 166 against and 58 abstentions to
enter into negotiations with EU governments on a Commission proposal for a Pay Transparency
Directive.
 
 
MEPs  demand  EU  companies  with  at  least  50  employees  (instead  of  250  as  originally
proposed) be required to disclose information that makes it easier for those working for the
same  employer  to  compare  salaries  and  expose  any  existing  gender  pay  gap  in  their
organisation. Tools to assess and compare pay levels should be based on gender-neutral
criteria and include gender-neutral job evaluation and classification systems.
 
 
If  pay reporting shows a gender pay gap of at least 2.5% (versus the 5%proposed by the
Commission),  member  states  would  need to  ensure  employers,  in  cooperation  with  their
workers’ representatives, conduct a joint pay assessment and develop a gender action plan.
 
 
MEPs want the Commission to create a dedicated official label to award to employers whose
organisations do not have a gender pay gap.
 
 
Prohibit pay secrecy The text stipulates that workers and workers’ representatives should
have the right to receive clear and complete information on individual and average pay levels,
broken down by gender. MEPs also propose the prohibition of pay secrecy, via measures
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• Working women in the EU earn on average 13% less than men when doing the same job

• Companies to be obliged to  report on gender pay gap

• Pay secrecy in work contracts to be prohibited

• Gender action plan to be developed when pay gap is higher than 2.5%
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52021PC0093
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52021PC0093


forbidding contractual terms that restrict workers from disclosing information about their pay, or
from seeking information about the same or other categories of workers’ pay.
 
 
Shift of burden of proof MEPs re-affirm the Commission’s proposal to shift the burden of proof
on pay-related issues. In cases where a worker feels that the principle of equal pay has not
been applied and takes the case to court, national legislation should oblige the employer to
prove that there has been no discrimination.
 
 
Quotes by the rapporteurs
 
 
Samira Rafaela (Renew Europe, NL), of the Women’s Rights and Gender Equality Committee,
said: ‘‘Today we are a step closer to getting rid of the gender pay gap in Europe. We do not
have any time to waste. Women deserve to be treated and to be paid equally. This is in the best
interest of our economy, our businesses and our citizens. In Parliament, we have tried to strike
the right balance between ensuring the right to information for female employees and limiting
unnecessary burdens on companies. This way we can make equal pay for equal work a reality
for as many women in Europe as possible.’’
 
 
Kira Marie Peter-Hansen (Greens/EFA, DK), of the Employment and Social Affairs Committee,
said: ‘‘With this Directive, we are taking an important step towards gender equality, and shining
a light on the problem of unequal pay. It is not only a strong signal stating that we will no longer
accept gender-based pay discrimination, but it is also a toolbox to help member states and
employers eliminate their gender pay gap in general.’’
 
 
Next steps Parliament is now ready to enter negotiations on this law as the Council already
adopted its position last December.
 
 
Background The principle of equal pay is laid down in Article 157 TFEU. However, across the
European Union,  the gender pay gap persists and stands at  around 13%, with significant
variations among member states; it  has decreased only minimally over the last ten years.
 
Further information
Report on the proposal for a Directive to strengthen the application of the principle of equal pay
for equal work through pay transparency and enforcement mechanisms
Procedure file
Legislative train
EP Think Tank - Equal pay for equal work between men and women: Pay transparency and
enforcement mechanisms (February 2022)
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https://www.europarl.europa.eu/meps/en/197868/SAMIRA_RAFAELA/home
https://www.europarl.europa.eu/meps/en/197573/KIRA+MARIE_PETER-HANSEN/home
https://www.consilium.europa.eu/en/press/press-releases/2021/12/06/council-agrees-on-common-position-to-tackle-gender-pay-gap/#:~:text=The%20Council%20today%20agreed%20on,closing%20the%20gender%20pay%20gap.
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:12008E157
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Gender_pay_gap_statistics#Gender_pay_gap_levels_vary_significantly_across_EU
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Gender_pay_gap_statistics#Gender_pay_gap_levels_vary_significantly_across_EU
http://www.europarl.europa.eu/doceo/document/A-9-2022-0056_EN.html
http://www.europarl.europa.eu/doceo/document/A-9-2022-0056_EN.html
https://oeil.secure.europarl.europa.eu/oeil/popups/ficheprocedure.do?reference=2021/0050(COD)&l=en
http://www.europarl.europa.eu/legislative-train/theme-a-new-push-for-european-democracy/file-binding-pay-transparency-measures
http://www.europarl.europa.eu/thinktank/en/document/EPRS_BRI(2022)698934
http://www.europarl.europa.eu/thinktank/en/document/EPRS_BRI(2022)698934
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