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Proposal to make 2023 European Year of Skills
Druh publikace Ve stručnosti

Datum 25-11-2022
Autor PAPE Marketa

Oblast Zaměstnanost
Klíčové slovo celoživotní vzdělávání | doplnění kvalifikace | EKONOMIKA | EVROPSKÁ UNIE | Evropský sociální fond | finance EU |

hospodářská politika | nedostatek pracovní síly | odborná kvalifikace | podpora zaměstnanosti | politika zaměstnanosti
EU | rekvalifikace | trh práce | VZDĚLÁVÁNÍ A KOMUNIKACE | vzdělávání a výchova | zaměstnanost |
ZAMĚSTNANOST A PRÁCE

Shrnutí Following European Commission President Ursula von der Leyen's announcement in her 2022 State of the Union
address, the Commission has formally proposed to make 2023 European Year of Skills. The aim is to give fresh
impetus to lifelong learning, boost EU companies' competitiveness and help achieve the green and digital transitions in
a socially fair manner. Building on existing EU action, the activities of the European year would promote skills policies
and investment so as to address labour shortages and secure a better skilled workforce.

Ve stručnosti EN

Policies for long-term carers
Druh publikace Ve stručnosti

Datum 31-10-2021
Externí autor Mikkel BARSLUND, Frederic DEWISPELAERE et al.

Oblast Koronavirus | Sociální politika | Výhledové plánování | Zaměstnanost
Klíčové slovo cizí státní občan | demografie a obyvatelstvo | dlouhodobá péče | EVROPSKÁ UNIE | Evropský orgán pro pracovní

záležitosti | mezinárodní právo | MEZINÁRODNÍ VZTAHY | migrující pracovník | nedostatek pracovní síly | organizace
práce a pracovní podmínky | orgány EU a evropská veřejná služba | politika spolupráce | pomoc do domácnosti |
pracovní podmínky | PRÁVO | péče o seniory | sociální ochrana | SOCIÁLNÍ OTÁZKY | starý člověk | trh práce | třetí
země | ZAMĚSTNANOST A PRÁCE | zdraví

Shrnutí This study provides an in-depth analysis of the formal and informal long-term care workforce in the EU building on an
extensive literature survey and data analysis. It looks at workforce characteristics, types and forms of (non-standard)
employment, and working conditions.
The study covers challenges in Member States related to the long-term care workforce and measures taken to address
these. It ends with a discussion of policy options at national and EU level.

Ve stručnosti EN

Plenary round-up – September 2021
Druh publikace Ve stručnosti

Datum 17-09-2021
Autor FERGUSON CLARE | SOCHACKA KATARZYNA

Oblast Demokracie, institucionální a parlamentní právo EU
Klíčové slovo diskriminace na základě pohlaví | ekonomická geografie | Evropa | EVROPSKÁ UNIE | GEOGRAFIE | nedostatek

pracovní síly | návrh (EU) | politická geografie | pracovní povolení | prevence nemocí | práva a svobody | právní
předpisy Evropské unie | PRÁVO | Rusko | SOCIÁLNÍ OTÁZKY | Spojené království | struktura Společenství | trh práce
| vnější vztahy Evropské unie | vystoupení z EU | zaměstnanost | ZAMĚSTNANOST A PRÁCE | zdraví | zdraví
veřejnosti

Shrnutí During the September 2021 plenary session in Strasbourg, Parliament held a number of debates, including on
legislative proposals for health and disease prevention, and the Brexit Adjustment Reserve; as well as on natural
disasters in Europe; the Pegasus spyware scandal; media freedom; and on further deterioration of the rule of law in
Poland. Members debated Commission and Council statements on the July 2021 'Fit for 55' package of legislative
proposals, in the light of the latest IPCC report. Council presented its position on the draft general EU budget for 2022,
ahead of the Parliament voting its position during the October II session. Parliament also debated statements from the
High Representative of the Union for Foreign Affairs and Security Policy/Vice-President of the Commission, Josep
Borell, on the situation in Afghanistan and in Lebanon. A number of other resolutions and legislative acts were
adopted, inter alia on: the instrument for pre-accession assistance (IPA III); a new EU-China strategy; fair working
conditions, rights and social protection for platform workers; and on guidelines for Member States' employment
policies.
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Migrant seasonal workers in the European agricultural sector
Druh publikace Briefing

Datum 26-02-2021
Autor AUGÈRE-GRANIER Marie-Laure

Oblast Koronavirus | Zemědělství a rozvoj venkova
Klíčové slovo cizí státní občan | epidemie | mezinárodní právo | migrující pracovník | nedostatek pracovní síly | onemocnění

koronavirem | organizace práce a pracovní podmínky | pracovní podmínky | PRÁVO | sezonní pracovník | sezonní
zaměstnání | SOCIÁLNÍ OTÁZKY | sociální rámec | systémy hospodaření | trh práce | volný pohyb pracovníků |
zaměstnanost | ZAMĚSTNANOST A PRÁCE | zdraví | zemědělská pracovní síla | ZEMĚDĚLSTVÍ, LESNICTVÍ A
RYBÁŘSTVÍ | životní podmínky

Shrnutí The EU fruit and vegetable sector is heavily dependent on a non-national labour force, either from other EU Member
States or third countries. Germany, Italy, Spain, France and Poland, in particular, employ high numbers of migrant
seasonal farm workers. While these numbers have been steadily increasing, they compensate only partly for the
ongoing decline in national agricultural workforces. Migrant seasonal workers from the EU are entitled to fully equal
treatment with nationals of the host country under the fundamental right to the free movement of workers within the
EU, whereas third-country nationals are covered by the Seasonal Workers Directive of 2014, which grants them equal
treatment as regards terms of employment and some social benefits. EU Member States manage their own seasonal
worker schemes depending on the needs of the domestic labour market, their ties with third countries and their broader
immigration system. The reality of seasonal agricultural work is a harsh one, with generally poor working and living
conditions. Undocumented migrants, but also legal ones, can fall victim to illegal gang-master practices or even
modern forms of slavery. Exploitation of women occurs in certain regions. The coronavirus pandemic, which disrupted
harvests in the spring of 2020 as seasonal workers faced travel restrictions, also highlighted their essential role in EU
agriculture and laid bare their sometimes appalling working and living conditions. Reacting to this situation, the
European Parliament adopted a resolution on the protection of seasonal workers in June 2020, calling on Member
States to ensure proper implementation of the relevant EU legislation and on the European Commission to issue new
specific guidelines and propose long-term solutions to fight abusive practices and protect victims. In July 2020, the
Commission responded to this call by issuing new guidelines on the protection of seasonal workers in the context of
the pandemic, announcing further action, including ongoing work with the European Labour Authority.
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Professional qualifications in inland navigation
Druh publikace Ve stručnosti

Datum 08-11-2017
Autor PAPE Marketa

Oblast Doprava | Zaměstnanost
Klíčové slovo DOPRAVA | nedostatek pracovní síly | odborná kvalifikace | organizace dopravy | posádka | přístup k povolání | trh

práce | uznání dokladů o odborné kvalifikaci | vodní doprava | zaměstnanost | ZAMĚSTNANOST A PRÁCE | říční
plavba

Shrnutí As part of its efforts to reduce transport emissions, the EU wants to make better use of inland navigation. This requires
addressing the limited labour mobility and shortage of qualified workers in the sector. The proposed directive seeks to
establish one competence-based system of qualifications for workers on all EU inland waterways. Ultimately, the new
rules aim to make jobs in inland navigation more attractive. Parliament is due to vote on the proposal in plenary in
November.

Ve stručnosti DE, EN, ES, FR, IT, PL
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Migration and the EU: A long-term perspective
Druh publikace Briefing

Datum 19-05-2016
Autor NOONAN EAMONN

Oblast Prostor svobody, bezpečnosti a spravedlnosti | Výhledové plánování
Klíčové slovo demografie a obyvatelstvo | EVROPSKÁ UNIE | integrace přistěhovalců | mezinárodní role EU | MEZINÁRODNÍ

VZTAHY | migrace | migrační politika EU | migrační proud | migrující pracovník | nedostatek pracovní síly | politický
uprchlík | POLITICKÝ ŽIVOT | politický život a bezpečnost veřejnosti | politika spolupráce | pomoc uprchlíkům |
SOCIÁLNÍ OTÁZKY | struktura Společenství | stárnutí obyvatelstva | trh práce | ZAMĚSTNANOST A PRÁCE

Shrnutí Policy debate on migration understandably focuses on short-term challenges and costs, given the refugee wave that
arrived in the EU in 2015. This briefing by contrast addresses challenges and opportunities for the EU of migration in
the long term, and builds on foresight work within the European Strategy and Policy Analysis System (ESPAS). It
identifies three areas which call for robust policy responses, at different levels, in the period to 2030 and beyond:
demographic change and its implications for the supply of labour; the integration of migrants; and the international
dimension of migration, including the prevention and management of refugee crises. The underlying assumption is that
anticipatory policy (management by foresight) is preferable to, and more effective than, responsive policy (crisis
management). Because the challenges posed by migration cross many sectoral and institutional boundaries, a
comprehensive and coordinated response is needed. This in turn underlines the case for shared and strategic policy
analysis across the EU institutions. Continual dialogue, sharing many different perspectives and with a focus on the
medium and long term, is a path towards a common understanding of both challenges and choices.     
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Towards a Digital Single Market Act
Druh publikace Ve stručnosti

Datum 11-01-2016
Autor SZCZEPANSKI Marcin

Oblast Ekonomika a měnové záležitosti | Vnitřní trh a celní unie
Klíčové slovo elektronická správa | elektronický obchod | EVROPSKÁ UNIE | financování a investice | financování podniku |

FINANČNICTVÍ | informace a zpracování informací | jednotný trh | komunikace | nedostatek pracovní síly | OBCHOD |
ochrana spotřebitele | organizace podniku | podnikavost | PODNIKÁNÍ A HOSPODÁŘSKÁ SOUTĚŽ | POLITICKÝ
ŽIVOT | počítačová gramotnost | přenosová síť | sociální ochrana | SOCIÁLNÍ OTÁZKY | sociální zabezpečení |
spotřeba | struktura Společenství | trh práce | uvádění na trh | VZDĚLÁVÁNÍ A KOMUNIKACE | výkonná moc a státní
správa | ZAMĚSTNANOST A PRÁCE

Shrnutí In May 2015, the Commission adopted a strategic proposal entitled 'A Digital Single Market Strategy for Europe',
comprising 16 legislative and non-legislative initiatives to be delivered by the end of 2016. A report by the Committees
on Internal Market and Consumer Protection (IMCO) and on Industry, Research and Energy (ITRE), elaborating on the
Strategy and its impact on society and economy, is due to be discussed in plenary in January.
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Matching skills and jobs in the European Union
Druh publikace Briefing

Datum 05-01-2016
Autor KISS Monika

Oblast Vzdělávání | Zaměstnanost
Klíčové slovo doplnění kvalifikace | EVROPSKÁ UNIE | finance EU | financování EU | mobilita pracovní síly | nedostatek pracovní

síly | odborná kvalifikace | plánování pracovních sil | politika zaměstnanosti EU | pracovní přizpůsobivost | profesní
příprava | systém EURES | trh práce | volný pohyb pracovníků | zaměstnanost | ZAMĚSTNANOST A PRÁCE

Shrnutí Skills mismatch (the discrepancy between workers' skills and labour market needs) is not only a problem encountered
by jobseekers; it also affects employees working in positions below their levels of qualification or outside their fields of
study, and concerns some groups of older workers that face difficulties in keeping their skills up to date.

According to studies, various solutions include adapting education and training more closely to labour market needs;
providing flexible arrangements and appropriate facilities at the workplace; and enhancing labour mobility and lifelong
learning. In order to better understand skills mismatch, the European Centre for the Development of Vocational
Training (Cedefop) carried out in 2014 the first pan-European skills survey, the initial results of which were published in
October 2015.

The European Union (EU) is dealing with the issue of skills mismatch in different ways, particularly by making
recommendations to national and/or local authorities responsible for labour markets or for the content of education and
training; enhancing the mobility of workers, for example through deepening international cooperation; implementing
Community instruments such as the job search platform EURES; and facilitating the matching of skills and jobs
through EU funding.
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Employment and Skills Aspects of the Digital Single Market Strategy
Druh publikace Studie

Datum 16-11-2015
Externí autor Daphne Valsamis (IDEA Consult)

Oblast Sociální politika | Zaměstnanost
Klíčové slovo digitální propast | ekonomická analýza | EKONOMIKA | elektronický obchod | EVROPSKÁ UNIE | hospodářský

důsledek | informace a zpracování informací | jednotný trh | komunikace | nedostatek pracovní síly | nedostatečná
kvalifikace | nový typ zaměstnání | OBCHOD | organizace práce a pracovní podmínky | personální oddělení |
počítačová gramotnost | poštovní služba | pracovní podmínky | pracovní právo | pracovně-právní vztahy | profesní
příprava | práce a mzdy | práce na dálku | sociální ochrana | SOCIÁLNÍ OTÁZKY | sociální zabezpečení | struktura
Společenství | trh práce | uvádění na trh | VZDĚLÁVÁNÍ A KOMUNIKACE | zaměstnanost | ZAMĚSTNANOST A
PRÁCE

Shrnutí The ongoing and anticipated impact of digitalisation and the digital single market not only provides opportunities, but
also presents challenges in terms of the job dynamics and changes in working conditions. The net effects of
digitalisation on employment are ambiguous, but job losses in certain sectors are inevitable. Classic employer-
employee relationships are also under pressure. The transformation of jobs calls for different skills requirements which
could lead to growing skill gaps and mismatch in the labour market.
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Labour Market Shortages in the European Union
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Datum 22-09-2015
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Oblast Průmysl | Sociální politika | Zaměstnanost
Klíčové slovo dokumentace | kvalifikovaný dělník | migrace | nedostatek pracovní síly | politika zaměstnanosti EU | profesní příprava
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KOMUNIKACE | zaměstnanost | ZAMĚSTNANOST A PRÁCE

Shrnutí Employment and Social Affairs Committee requested a study on Labour market Shortages in the European Union to
provide a comprehensive overview of labour shortages in the European Union as there is evidence that in many
countries considerable unemployment coexists with difficult to fill vacancies. This study analyses the different types
and causes of labour shortages, their occurrence within the EU-28 and lists possible solutions for employers, Member
States and the European Union to counter these labour shortages. The study includes a number of cases studies on
good practices developed in different Member States. This leaflet presents the key findings of the study.
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Third-country migration and European labour markets: Integrating foreigners
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| migrující pracovník | nedostatek pracovní síly | nezaměstnanost migrujících osob | povolení k pobytu | pracovní
povolení | právní předpisy Evropské unie | PRÁVO | sezonní pracovník | SOCIÁLNÍ OTÁZKY | statistika zaměstnanosti
| stěhování za prací | trh práce | vstup do zaměstnání | zaměstnanost | ZAMĚSTNANOST A PRÁCE

Shrnutí The EU faces long-term economic challenges. Its population is ageing, and its economy is increasingly dependent on
jobs requiring high levels of skills. Therefore, during the last ten years, the EU has come to consider managed
migration as an increasingly important way to provide European economies with the talent they need. Managing legal
migration and integrating third-country nationals has significantly evolved in that time, following a sectoral approach.
Several new legal instruments have been introduced – most importantly, the Single Permit and the Blue Card
Directive, in 2011 and 2009 respectively – in order to facilitate permanent residence and assist in attracting highly
skilled workers. The European Union's 'Stockholm Programme' of 2009, and the Commission's 'European Agenda for
the Integration of Third-country nationals' of 2011, both pointed to the most crucial element in the successful
integration of migrants being their participation in the labour market. Since then, the situation has improved in only a
few Member States. Recent data confirm the persistent disadvantages for third-country nationals manifested in their
employment and unemployment rates.
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zaměstnání | nedostatek pracovní síly | nezaměstnanost | odborná kvalifikace | politika zaměstnanosti EU | potřeba
pracovních sil | první zaměstnání | práce mládeže | trh práce | volný pohyb pracovníků | zaměstnanost |
ZAMĚSTNANOST A PRÁCE

Shrnutí A workshop on "The impact of the crisis on skills shortages" was held in the European Parliament in Brussels on 23
March 2015. This Policy Department A document contains the programme, a summary of discussions, background
papers and the presentations of that workshop.
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The Added Value of EU policy in Education: European Added Value in Action
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Oblast Celoevropský přínos | Vzdělávání
Klíčové slovo evropská identita | EVROPSKÁ UNIE | finance EU | financování EU | informace a zpracování informací | kultura a

náboženství | MEZINÁRODNÍ VZTAHY | nedostatek pracovní síly | organizace školství | politika spolupráce |
počítačová gramotnost | pravomoc EU | program EU | právní předpisy Evropské unie | SOCIÁLNÍ OTÁZKY |
spolupráce v oblasti vzdělávání | struktura Společenství | trh práce | uznání diplomu | vysokoškolské vzdělání |
VZDĚLÁVÁNÍ A KOMUNIKACE | vzdělávání a výchova | vztahy mezi školou a profesním životem | ZAMĚSTNANOST
A PRÁCE | školní výměna | školský systém | školství

Shrnutí In recent years, the EU has developed a European dimension to education, notably in the area of higher education,
where it has stimulated mobility of students and teachers. In the last two decades, major progress has also been made
in harmonizing university degree structures and increasing the compatibility of higher education systems.  The benefits
of the support given to education at a Union level derive from the cross-border character of the activities in the field,
which are additional to those developed at national or regional levels. It is worth noting that only EU programmes
guarantee that all Member States benefit from mobility and exchange of good practices in the area while ensuring
optimal dissemination of results. Hence, EU action in the ground is a way of filling in the missing links, avoiding
fragmentation and realising the potential of a border-free Europe. In practical terms, the implementation of
programmes by the EU offers better value for money and economies of scale - than a series of wholly bilateral
relations between Member States in this field would allow- because externalities can be addressed, resources or
expertise pooled, and action better coordinated. This ‘At a Glance’ publication is part of a series of summaries of the
added value of existing EU policies in practice. Previous publications in this series include summaries of the benefits of
the European single market and the added value of EU action in the field of mobile telephone roaming charges.
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Shrnutí This Synthesis Report summaries the main findings of the National Reports for the EMN Study on Satisfying Labour
Demand through Migration undertaken by EMN National Contact Points from 23 Member States (Austria, Belgium,
Bulgaria, Czech Republic, Estonia, Finland, France, Germany, Hungary, Ireland, Italy, Latvia, Lithuania, Luxembourg,
Malta, Netherlands, Poland, Portugal, Slovak Republic, Slovenia, Spain, Sweden, United Kingdom).
The overall purpose of this study was to identify those sectors experiencing shortages in the Member States, to outline
the national strategies for addressing labour market needs with third-country national migrant workers and to gain an
understanding of the perceived effectiveness of these strategies, including examining the impact of the recent
economic downturn and recovery on them. The study covers the period from 2004 up to end of 2010 with statistics
provided up to the end of 2009.
The Synthesis Report, as well as the National Reports upon which this synthesis is based, are available from
http://www.emn.europa.eu under "EMN Studies." Several of the National Reports are available in the Member States
national language, as well as in English.
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Shrnutí According to the social partners, other stakeholders and recent studies, the shortage of qualified personnel in maritime
and inland waterway transport is posing problems. This study aims to provide background information on the causes
and impact of this shortage.
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Shrnutí The study provides a concise overview of the road freight transport sector, in the light of the structural issue of qualified
driver shortage. In particular, this study analyses the multiplicity of factors affecting labour supply and demand, by
taking into due consideration also the impacts of the current EU legislation and the effects of the present economic
downturn.
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