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Violence against women active in politics in the EU: A serious obstacle to political participation
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Women continue to be under-represented in EU countries at all levels of political decision-making as well as in political
parties. The origins of this situation are complex, but one reason stands out: violence against women active in politics
discourages many women from entering the political arena. Female politicians are exposed to two severe and
intersecting forms of violence: political violence and gender-based violence. Violence against people active in politics,
whether men or women, is a major obstacle to the exercise of political rights and freedoms, and a serious violation of
basic human rights. The increasing polarisation of liberal societies has been accompanied by rising violence against
political stakeholders. However, this is only half the story. Violence against women in politics needs to be understood
and addressed in a distinct manner. When political violence targets women just because they are women, when it
takes sexist and sexualised forms and when it seeks to discourage women generally from taking part in political life,
there is a gender dimension. This form of violence can also often be a backlash against women's greater presence in
political life. Violence against women in politics takes multiple forms, from physical attacks to psychological and
symbolic abuse, including sexual and sexist comments, online hate speech and sexual harassment, etc. Women
surveyed tend to consider the impact of this type of violence significant in terms of psychological discomfort. They also
feel less ready to defend certain positions. At EU level, several measures seek to combat violence against women in
politics, either indirectly or specifically. The legislative proposal for combating violence against women covers crimes
that also affect politicians, while the proposal to criminalise hate speech would also address the issue.
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This infographic examines some economic differences and similarities among countries of the Gulf region and the EU,
like GDP growth, GDP per capita and female labour force participation rate. In terms of trade, the Gulf region stands
already as an important source of oil and gas for the EU, these products contributing almost two-third of total imports of
the latter from the Gulf region.
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Migrant women play an increasingly important socio-economic role in the European Union (EU). Once mostly seen as
partners joining migrant men, foreign-born women increasingly migrate alone in search of work. Globally, although
around half of migrants are nowadays women, their integration in host societies is often problematic. This is partly due
to obstacles resulting from the institutional framework of host countries. A migrant woman's status — i.e. whether she is
legally or irregularly resident — is likely to shape her migration experience. Those who migrate for work are expected to
'fill the gaps' in the labour market. Often this means working in low-paid and unregulated sectors of the economy,
where they are likely to be over-qualified. Employment and legal status are inter-related: both have an impact on the
migrant woman's access to public services. Yet many migrant women, especially those with young children, face
barriers to accessing the labour market. The European Institute for Gender Equality (EIGE) confirms that migrant
women are more likely to be unemployed or economically inactive than any other group in the EU labour market. While
EU legal instruments prohibit discrimination based on sex or race, both the European Parliament and civil society
organisations point to the lack of a gender dimension in EU policies. Most EU Member States' national integration
policies do not prioritise migrant women, although some address them as a way to promote gender equality. Many
countries have acknowledged the need for more gender-sensitive policies and initiated good practices focused on
helping migrant women access the labour market and integrate in society.
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This infographic showcases major economic indicators for the six Western Balkan (WB) countries that are at various
stages on the path towards the EU. All six exhibit a relatively consistent rise in GDP per capita, and they also show
similar trends in falling unemployment rates. The female labour force participation rate hovers around 50 % (except for
Bosnia and Herzegovina and North Macedonia, with lower rates), similar to the EU. EU trade in goods (imports and
exports) with the Western Balkans has risen steadily since 2006, whereas trade in services has experienced slower
growth. The EU has almost equal imports and exports of services from the WB states, while in terms of goods the EU’s
exports have continually exceeded imports, by roughly 30 % in 2021. Serbia leads the EU’s trade with the Western
Balkans, holding 50 % of goods and 44 % of services trade respectively. This paper updates previous individual
publications for each of the six countries.
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In 2012, the European Commission tabled a directive to improve gender balance on company boards. It set a target
whereby women should make up 40 % of non-executive director positions and 33 % of all directors' positions for listed
companies. After being blocked in the Council for a decade, the Parliament and Council have now reached agreement.
The Parliament is expected to vote on this during its November Il plenary session.
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What if care work were recognised as a driver of sustainable growth?
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Care work provided in homes and institutions is a public good that is under-valued by society. Care workers are more
likely to have low earnings and precarious working conditions. About 9 in 10 care workers are women. Most unpaid
care work within households is carried out by women. The 'unpaid care penalty' for women in the EU, which is
equivalent to the earnings they lost because of this unbalanced distribution of care responsibilities, is estimated to
reach €242 billion per year. EU action in the care sector has the potential for high returns for society. Fostering the
'equal earner — equal carer model' could generate benefits of between €24 billion and €48 billion a year. EU action to
promote affordable, high-quality care could produce an additional €90 billion to €160 billion in benefits each year. This
updates a June 2022 EPRS briefing with new data and clarifications on the estimation methods used.
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The data in this infographic illustrate the extent of trade between the EU and Russia in the years up to the latter
launching its war on Ukraine, as well as the state of Russia’s economy more generally in the same period. This is an
update of an infographic originally drafted by Martin Russell and Giulio Sabbati in May 2016.
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International Women's Day on 8 March 2022 marks an occasion to reflect on the position of women as workers in the
EU transport sector. Women only represent on average around 16 % (2020) of total employees in the different

transport sectors and modes (land, water and air). In view of growing labour shortages in this important economic
sector, worsened by the coronavirus pandemic, this share needs to increase, according to experts.
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The economies of Japan and of the EU followed similar trends in 2020, a year marked by the Covid-19 pandemic. Both
economies faced shrinking GDP, growing unemployment, rising public debt, while inflation stayed moderate and the
exchange rate remained stable. Although there was a fallback in trade between the two blocks, the EU ranked as third
on the list of top trade partners of Japan (trade in goods), while the latter was the seventh biggest trade partner of the
EU. Mechanical appliances and electrical equipment constitute the main export and import products, followed by
vehicles and aircraft.
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The study explores the working conditions and risks faced by essential frontline workers in the context of the COVID-
19 pandemic, with a focus on women and migrant workers in low-paid frontline occupations. The study also provides
an overview of the main legislative and policy measures adopted at EU and national level to support essential workers
in order to identify possible policy actions to revaluate these occupations.

The analysis is based on the triangulation of data and information resulting from a review of academic literature and
policy documents and from field work, including semi-structured interviews and a web survey targeted at EU and
national stakeholders, and five country case studies (Denmark, Germany, Ireland, Italy, and Romania).

EN
EN
EN
EN
EN
EN

Women on Board Policies in Member States and the Effects on Corporate Governance

TuTrog dnuoacicuong MeAétn

Huepounvia

07-12-2021

E¢wTtepikdg ouvtaktng Anja KIRSCH
Topéag TToAITikAg Oépata PUAou, lodTnTa Kai MoIKIAGTTa

AEEN KAEIB

MepiAnyn

MeAETn
MepiAnyn

AMNAZXOAHZH KAl ZYNOHKEZX EPIAZIAY | atraoxoAnaon | FaAAia | Meppavia | FTEQIPA®IA | yuvaika | yuvaikeia
ouppeToxn | dnuoypagia kal TANBuopog | AHMOZIONOMIKA | Siauopewaon TIJWV XpnHaTioTnpiokwy TiTAwy | AIKAIO
| dikaiwpata kar eAeuBepieg | S10IkNTIKG GUPBOUAIO | eEAeUBePn KuKAO@Opia Twyv KepaAaiwy | EMIXEIPHZEIZ KAI
ANTAIQONIZMOZ | epyacia Twv yuvaikwy | EupwTn | lotravia | 1I06TnTa Twv QUAWY | ITaAia | Katw XWPES | KOIVWVIKT
Cwn) | KOINQNIKA ©EMATA | 0IKOVOMIKN YEWYPAQIa | 0pyGvwan TnG €TTIXEIPNONG | TTOAITIKY yewypagia

This study, commissioned by the European Parliament’s Policy Department for Citizens’ Rights and Constitutional
Affairs at the request of the JURI Committee, provides an overview of women on board policies in the EU Member
States. analyses, in more detail, policies and practices as well as their impact on women’s board presentation in Spain,
France, Italy, the Netherlands and Germany. The study concludes by recommending a timely adoption of the adoption
of the proposed Directive COM(2012) 614 final of the European Parliament and of the Council on improving the gender
balance among non-executive directors of companies listed on stock exchanges and related measures.
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These proceedings summarise the discussions that took place during the ITRE workshop held on June 17th, 2021,
aimed to analyse the existing gender gaps in the digital sector. It was structured in three sessions, each consisting of
two presentations, and a final Q&A round. Stereotypes hindering a greater participation of women in the digital sector,
the role of women in the digital entrepreneurship ecosystem and the current situation of women in the Artificial
Intelligence industry were addressed.
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Gender equality: Economic value of care from the perspective of the applicable EU funds

TuTog dnuoaiguong

Huepounvia

E€wTepIKOG OUVTAKTNG

Top€ag TTONITIKAG

NEEN KAEIDI

MepiAnyn

MeA€éTn
MepiAnyn

MeAéTn

14-06-2021

Ursula Barry

AmraoxoAnon | ©épata ®ulou, ladtnta kai MoikIAGTNTA | KolvwvikA TTOAITIKY | Kopovoidg

AMNAXXOAHZH KAl ZYNOHKEZX EPIAZIAY | amaoxoAnan | atmoAaBég atmd Tnv epyaaia | diakpioeig Adyw @UAoU |
d1eBv¢ TTOAITIK | AIEONEIZ XEZEIZ | AIKAIO | dikaiwpata Kal eAeuBepieg | 610iknon Kal atrodoxXEG TTPOCWTTIKOU |
emdnuia | epyacia Twv yuvaikwy | EYPQIMAIKH ENQZXZH | kat' oikov BorBsia | koivwviki TpooTtacia | KOINQNIKA
OEMATA | vooog a1md KOpovoid | 0Ikovouika Tng EupwTraikig ‘Evwaong | oIkovopIK: avakapyn | OIKOVOUIKN
aveéaptnaoia | oikovopikr katdotaon | OIKONOMIKA | ouvekTipnon 1ng didotaong Tou gUuAou | Tapeio (EE) | TautdtnTa
@UAou | uyeia

This study was commissioned by the European Parliament’s Policy Department for Citizens’ Rights and Constitutional
Affairs at the request of the FEMM Committee.

It explores the impact of COVID-19 on the EU care economy, the gendered nature of care work and its continued
reliance on unpaid or low-paid work of women. Issues of valuing and measuring care are examined selected countries
are examined with different systems of care provision. Despite the recognition of the centrality of the care economy
during the pandemic, the establishment of a new highly significant EU funding mechanism (the Recovery and
Resilience Fund, RRF) is focused largely on digital and green investments, paying only marginal attention to gender
equality and the care economy.

EN
DE, EN, FR

Women's entrepreneurship and self-employment, including aspects of gendered Corporate Social

Responsibility
Tutog dnuoaicuong MeAéTn

Huepounvia

31-05-2021

E€wTepikdg ouvtaktng Maria BASTIDA, Associate Professor of Economics at the University of Santiago de Compostela (Spain)
Topéag ToAITIKAG ATTaoxoAnaon | ©éuata PUAou, lodtnTa Kai MolkiIAGTNTA | KolvwviKA TTOAITIKA

AEEN KAEIBI

MepiAnyn

MeAETn
MepiAnyn

ayopd TnG epyaciag | ayopd tTng epyaciag | AMAZXOAHZH KAl ZYNOHKEZ EPTAZIAZ | amraoyoAnon |
autoatracXoAnaon | yuvaikeia cuppeToxn | S1akpioeig Adyw @UAou | AIKAIO | dikaiwpata Kai eEAeuBepieg | evioxuon
ETTIXEIPNOEWV | eTTIXEIPNUaTIag | eTTiXeipnuaTikO Tveupa | EMNIXEIPHZEIZ KAl ANTAMQNIZMOZ | epyacia Twv Yuvaikwy
| B€0n TNG yuvaikag | I00TNTa TwV GUAWY | KOIVWVIKE ¢wh | KOINQNIKA ©OEMATA | 0IKOVOUIKN TTONITIKA |
OIKONOMIKA | opyavwaon Tng €TTIxeipnong

This study was commissioned by the European Parliament’s Policy Department for Citizens’ Rights and Constitutional
Affairs at the request of the FEMM Committee. It highlights that despite the increasing number of public policies and
institutional resources designed to promote women-led business, the entrepreneurship gender gap persists. This
study aims to analyse this apparent contradiction, focusing on three main questions: What are the constraints that
women face when deciding to become entrepreneurs? What factors attract women'’s interest and motivate them to
start their own business? And which policies may benefit women’s entrepreneurship?
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Gender balance on the boards of significant banks in the Banking Union

Tutrog dnuoaicuong Briefing

Huepounvia
Zuyypagéag

Topéag TTONITIKAG

19-04-2024

AEEN KAEIBT

MepiAnyn

Briefing

28-05-2021

GOTTI GIULIA | GRIGAITE KRISTINA | KOMAZEC KATJA | MAGNUS Marcel | PACHECO DIAS CRISTINA SOFIA |
SEGALL REBECCA SARAH FANNY

O¢pata PuAou, lodTnTa Kai MolkiAdTNTa | Olkovopikd kal NopiopaTikd Oépata | XpnuatoTmoTwTIKG Kal Tpatredika
O¢uata

¢kBeon | AMIAZXOAHEH KAl XYNOHKEZ EPIAZIAL | arracx0Anon | yuvaika | yuvaikeia ouppeToxr | dnuoypadgia Kai
TANBUoPog | AHMOZIONOMIKA | AIKAIO | dikaiwpoTa Kol EAeUBEPIEG | BI0IKNTIKO GUMPBOUAIO | €idn ETTIXEIPATEWY |
EKIMAIAEYZH KAl EMIKOINQNIEZX | emixeipnuarik otpatnyikn | ENIXEIPHZEIZ KAl ANTATQNIZMOZ | epyacia Twv
yuvaikwy | eTaipikr) diakuBépvnaon | B€on Tng yuvaikag | 106TNTa Twv QUAWY | Kovwvikn wr | KOINQNIKA OEMATA |
MEYEBOG TNG ETTIXEIPNONG | VOUIOUATIKA OIKOVOWia | opydvwaon Tng eTTIXeipnong | Tekunpiwaon | tpdmeda | Tpatmedikn
‘Evwon TG EE | xpnuaToTToTWTIKOI 0pyavIGHOi

EGOQV analysed publicly available information on the corporate governance structures to determine the gender
balance on the boards of the banks in the euro area supervised by the ECB (“significant institutions”), comparing the
situation in 2014 with that in 2020.

The general observation is that, overall, the share of female executive directors has risen in significant banks from
15.3% to 27.4% (see figure 1) and the share of female supervisory directors has increased from 22.3% to 31.7% (see
figure 2, further down); these levels are still quite distant from an equal gender distribution.

Moreover, the differences between the nature of board (executive versus supervisory boards) and between the type of
bank (large versus small) have become smaller. Large banks are, for our purposes, those with assets exceeding EUR
100 bn.

Large differences in the share of female directors persist, though, if the data is grouped at the country level.
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The Gender Gap in the EU’s Public Employment and Leadership

Tutog dnuoaicuong MeAéTn

Huepounvia

02-03-2021

E¢wTtepikdg ouvtdktng Clara COTRONEO, Olivia BROWN, lwona KARWOT - European Institute of Public Administration
Topéag ToAITIKAG AvBpwTiva Aikaiwpata | @éuata ®UAou, ladtnTa kai MoikiAdTnTa | MpolTtroAoyioudg

NEEN KAEIDI

MepiAnyn

MeAéTn
MepiAnyn

ion petayxeipion | ayopd Tng epyaciag | ANTAZXOAHEH KAI XYNOHKEZ EPIAZIAZ | amraoydAnon | yuvaika | yuvaikeio
€PYATIKO OUVANIKO | dnuoypagia Kal TTANBuoudGg | dnuoaia dioiknon | diakpioeig Adyw @UAou | AIKAIO | dikaiwpara Kai
eAeuBepieg | dikalwpaTa NG yuvaikag | dioiknon kai ammodoxég mpoowikoU | EKIMAIAEYEH KAl EMIKOINQNIEY |
EKTEAEOTIKN e€ouaia kal Onudaoia dloiknon | Epyacia TV YUVAIKWY | 1I00TNTA ATTOS0XWV | 100TNTA TWV QUAWV |
KOINQNIKA GEMATA | untpdtnTa | oikoyevela | MOAITIKH | cuykpiTikiy HEAETN | TeKuNpiwon | uTTdAANAOI dnpociwy
ETTIXEIPAOEWYV Kal OPYAVIOUWY

This Study has been commissioned by the European Parliament’s Policy Department for Citizens’ Rights and
Constitutional Affairs at the request of the FEMM Committee. It provides a situational analysis of the gender gap in EU
and Member States public sector, administration and sphere and identifies promising policy measures for reducing it.
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Women's rights and well-being in a post-Covid world: Internet of things (loT) and related abuses, new

ways of working, teleworking, tele-learning, unpaid care and housework, women in leadership and

decision-making process

Tutog dnuoaiguong Briefing

Huepounvia
ZuyypapEag

02-03-2021
HEEZEN JOHANNES | KARPINSKA KATARZYNA MAGDALENA | SCHONARD Martina | SOKOLSKA INA

Topéag TToAITkAg AvBpwTiva Aikaiwpara | @épata ®ulou, ladtnta Kai MolKIAGTNTA

AEEN KAEIBT

MepiAnyn

Briefing

£¢utrvn TexvoAoyia | ayopd Tng epyaciag | ATTAZXOAHZH KAI ZYNOHKEZX EPTAZIAZ | atmaoyxoAnon | yuvaikeia
OUMPETOXN | Yuvaikeio epyaTikd duvapIKO | dnuoypagia kal TTAnBUc oG | S1adikTuo Twv TTPAyPATwyV | didackKaAia €€
armmooTdoewg | AIKAIO | dikaiwpara Kar eAeuBepieg | Sikaiwpara Tng yuvaikag | dopr) Tng oikovopiag | EKMAIAEYXH
KAI ETIKOINQNIEZ | €€ oikeiwv Bia | emdnuia | emKolvwyia | epyaoia €& armooTdoews | Epyacia TwV YUVAIKWY |
106TNTA TWV PUAWY | Kovwvikh {wr | KOINQNIKA ©OEMATA | un apeiBouevn epyacia | vooog atrd Kopovoid | OIKIOKN
oikovopia | oikokupd | OIKONOMIKA | raideia | MTAPAFQIH, TEXNOAOTIA KAl EPEYNA | TAnpog@dpnaon Kai
ETTEEEPYATIa TTANPOYOPIWY | TEXVNTH) vonuoouUvn | TExVOAOyia Kal TEXVIKOI KaVOVIOUOI | uyeia

On the International Women'’s Day, let us recall the context in which the current event is taking place. Just about a year
ago, the World Health Organisation proclaimed the COVID 19 as the global pandemics. In the scope of several weeks,
it has affected all the countries in the world and persists until this day, in spite of the existence of vaccines. Hence,
further societal developments are uncertain and more changes within it are to be expected. In the sections below, the
Policy Department tries to address the selected sectors of society affecting women and girls by changes resulting from
the effects of the COVID 19 pandemics.
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Covid-19: The need for a gendered response

Tutog dnuoaiguong Briefing

Huepounvia
2UyypagEag

Topéag TTONITIKAG

19-04-2024

NEEN KAEID

Mepinyn

Briefing

MoAupéoa

26-02-2021
SHREEVES Rosamund
O¢para GUAou, lodtnTa Kai MoikiAdTnTa | Kopovoidg

avartrapaywyikn vyeia | AMAZXOAHZH KAl ZYNOHKEZ EPTAZIAZ | atmaoxdAnon | Blaoudg | dnuoypagia Kai
TTANBUCPOG | dlakpioelg Adyw @uUAou | AIKAIO | dikaiwpara kal eAeuBepieg | €€ oikeiwv Bia | emdnuia | epyacia Twv
YUVAIKWV | BvnoigotnTa | IcoppoTria JETAEU ETTAYYEAPATIKAG KAl TIPOCWTTIKAG (wNG | 1I06TNTA TwV QUAWV | Kivduvog yia
TNV uyeia | katavopn katd @UAo | koivwvikA (wr) | KOINQNIKA ©EMATA | vooog atré Kopovoid | TToiviko Sikaio |
OUVBNKEG Kal opyavwaon NG epyaciag | uyeia

In the midst of the current pandemic, adopting a gender perspective may seem a secondary concern. However,
pandemics are known to affect women and men differently, making it essential to recognise these differences in order
to understand the impacts on individuals and communities and to respond effectively and equitably. There is already
clear evidence that the ongoing health, social and economic crisis is having gendered impacts. Disaggregated data
show that sex and gender are playing a role in exposure to the virus and risks of severe outcomes, and that some
groups of women and men are particularly vulnerable. Lockdown measures have led to an increase in violence against
women and disrupted access to support services. Access to sexual and reproductive healthcare has also been
affected. Successive lockdowns have widened the existing gender divide in unpaid care work that was already keeping
more women than men out of the labour market. Greater work-life conflict is one of the factors leading to women's
employment being worse hit than men's, with potential long-term impacts on women's employment, pay and career
advancement. The pandemic has also brought the issue of women's participation in decision-making to the fore.
Without a gender-sensitive approach, the pandemic could have far-reaching implications, including a real risk of
exacerbating gender inequalities and sending progress into reverse. At the same time, gender mainstreaming tools
such as gender impact assessments and gender budgeting exist that could, if used effectively, mitigate the negative
consequences and contribute to achieving gender equality. Internationally and within the European Union (EU), there
have been calls for gender-sensitive emergency and long-term responses. In January 2021, the European Parliament
adopted a resolution setting out recommendations on both aspects.

EN

Covid-19 increases women's unpaid care work

Mnyn : © Eupwaikn ‘Evwon, 2024 - EK 6


https://www.europarl.europa.eu/thinktank/el/document/IPOL_STU(2021)689276
http://www.europarl.europa.eu/RegData/etudes/STUD/2021/689276/IPOL_STU(2021)689276_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/STUD/2021/689276/IPOL_STU(2021)689276(SUM01)_DE.pdf
http://www.europarl.europa.eu/RegData/etudes/STUD/2021/689276/IPOL_STU(2021)689276(SUM01)_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/STUD/2021/689276/IPOL_STU(2021)689276(SUM01)_FR.pdf
https://www.europarl.europa.eu/thinktank/el/document/IPOL_BRI(2021)690358
https://www.europarl.europa.eu/thinktank/el/document/IPOL_BRI(2021)690358
https://www.europarl.europa.eu/thinktank/el/document/IPOL_BRI(2021)690358
http://www.europarl.europa.eu/RegData/etudes/BRIE/2021/690358/IPOL_BRI(2021)690358_EN.pdf
https://www.europarl.europa.eu/thinktank/el/document/EPRS_BRI(2021)689348
http://www.europarl.europa.eu/RegData/etudes/BRIE/2021/689348/EPRS_BRI(2021)689348_EN.pdf
https://youtu.be/wW1aoo9FdS8
https://www.europarl.europa.eu/portal/el/legal-notice

Precarious work from a gender and intersectionality perspective, and ways to combat it
Tutog dnuoaicuong MeAéTn
Huepopunvia 30-11-2020

E€wTtepikdg ouvtdktng Camille FIADZO, Virginia DALLA POZZA, Laura TODARO (VVA); Claire DUPONT (Milieu); Kari HADJIVASSILIOU
(The Tavistock Institute).

Topéag oAiTikAg AgloAdynon Tou Aikaiou kai Tng MoAITikAG otV TTpdagn | @¢épata PUAou, lodTnTa Kai MoIKIAGTTa

NEEN KAeIdi GAAoI Blopnyavikoi kKAGdol | dTutrn poper| epyaciag | ékBeon €peuvag | ayopd Tng epyaciag | ATTAZXOAHZEH KAI
>YNOHKEZX EPIAZIAL | aracx6Anon | BIOMHXANIA | BonBnTikd eTrayyEApaTa | yuvaika | yuvaikeio epyoTikéd
duvapiko | dnuoypagia kai TTANBucapog | AIKAIO | dikaiwpata Kal eAeuBepieg | dioiknan Kal atrodoxEG TTPOCWTTIKOU |
EKIMAIAEYZH KAl EMIKOINQONIEZX | emdnpia | emtpoTA Tou EupwTraikod KoivoBouAiou | epyacia Twv yuvaikwy |
EYPQIAIKH ENQZXH | 8é0n Tng yuvaikag | Becpika opyava 1nG Eupwiraikig Evwong Kal eupwTraiki dnudoia
dioiknaon | 106TNTa atmodoxwvV | I60TNTA TwV PUAWY | KoIvwvikr) (wh | KOINQNIKA ©EMATA | véoog atré Kopovoio |
TEKUNpiwon | vyeia

MepiAnwn This study, commissioned by the European Parliament’s Policy Department for Citizens’ Rights and Constitutional
Affairs at the request of the FEMM Committee, explores the phenomenon of precarious work in the EU from a gender
and intersectionality perspective. It finds that women, particularly young women, those with a migrant background and
women with low levels of educational attainment, are especially vulnerable. This is a recurring trend across all of the
Member States within the study’s scope. One of the key factors behind this is the disproportionate amount of time that
women spend in caregiving roles and domestic work, something that is reinforced by COVID-19.

MeAétn EN
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Gender balance on company boards
TUT0Gg dnuoacicuong Ev ouvtopia
Hupepopunvia 30-09-2020
Suyypagéag PRPIC Martina
Topéag TOAITIKAG ATTaoxoAnon | ©éuata dUAou, lodTnTa Kai MoIKIAGTNTa
NEEN KAeIdi ion petayxeipion | ayopd Tng epyaciag | AMTAZXOAHEH KAl £YNOHKEZ EPIAZIAY | arracxoAnon | yuvaikeia
ouppeToxn | yuvaikeio epyaTiké duvauiké | dikaio Tng EupwraikAg Evwong | AIKAIO | dikaiwpaTa Kol EAEUBEPIEG |
dl10iknon ETTIXEIPAOEWV | dloikNTIKA dlaxegipion | emixeipnuaTiki otpatnyikn | EMNIXEIPHZEIZ KAl ANTATQONIZMOZ |
epyacia Twv yuvaikwy | EYPQIMTAIKH ENQZXZH | 6€on Tng yuvaikag | 1I06TnTa Twv QUAWV | KoivwvikA ¢wr | KOINQNIKA
OEMATA | odnyia (EE) | opydvwon Tng emixeipnong | mpotaon (EE)
MepiAnywn In 2012, the European Commission proposed a directive to improve gender balance on company boards. It required
that the under-represented sex make up 40 % of board members of companies listed on stock exchanges. Although
the European Parliament supported the proposal in 2013, the directive has still not been adopted due to reservations

from several Member States in the Council. Parliament is expected to hold a debate on the state of play of the
proposed directive during its first October plenary session.

Ev ouvtopia DE, EN, ES, FR, IT, PL

Policy Departments' Monthly Highlights - July 2020
Tutog dnuoaicuong Ev ouvTopia
Huepounvia 03-07-2020

Topéag TTOAITIKAG Biounyavia | Mewpyia kal AvarTugn tng YTaiBpou | Anpoaoiovopuikdg ‘EAeyxog | ESwTepikég YTTobéoeig | ©éuata PUAou,
lootnTa kai MNoikiIAdTNTa | Kopovoidg | MpoltroAoyiopog
NEEN kAeidi AMAZXOAHZH KAl ZYNOHKEX EPTAZIAY | araoyxoAnon | dnuokparia | AIKAIO | dikaiwpota Kal EAEUBEPIEG |
EKMAIAEYZH KAI EMNIKOINQNIEZY | ekmraideuTikn) TTOANITIKA | emdnpia | epyacia Twv yuvaikwy | 6éon Tng yuvaikag |
100TNTA TWV QUAWY | KoIvwvIKA {wr | KOINQONIKA OEMATA | HEAETN ETTITITWOEWY | vOOOG aTTd KOPOVOIO | OIKOVOUIKA
avé@iuon | OIKONOMIKA | raideia | MTOAITIKH | ToAImikog Topéag | uyeia

MepiAnwn The Monthly Highlights publication provides an overview, at a glance, of the on-going work of the policy departments,
including a selection of the latest and forthcoming publications, and a list of future events.

Ev ouvropia EN

The professional status of rural women in the EU
Tutog dnuoaicuong MeAéTn
Huepounvia 27-05-2019
E€wtepikdg ouvtakTng Ramona FRANIC, Tihana KOVACICEK
Topéag TToAITikAg AgloAdynan Tou Aikaiou Kai Tng MoAITiKAG aTnv Tpagn | @¢pata PuAou, lodTnTa Kai MoIKIAGTNTa

NEEN KAeIdi ayopd TnG epyaaiag | aypotikn epioxr | ANTAZXOAHZH KAl ZYNOHKEZX EPIAZIAY | amaox6Anan | yuvaikeio
epyaTiko duvapiko | AIKAIO | dikaiwpaTa Kal eEAeuBepieg | dloiknon Kal atTodoXEG TTPOCWTTIKOU | EpYOTia TWV YUVAIKWY |
B¢éon TnNG yuvaikag | 1I06TNTa aTTodoXWV | 1I66TNTA TwV PUAWY | KolvwvikA {wh | KOINQNIKA ©OEMATA | OIKONOMIKA |
TIEPIPEPEIEG KA TTEPIPEPEIOKT) TTOAITIKY | TTONITIKA aTTacxoAnong Tng EE

MepiAnwn This study, commissioned by the European Parliament’s Policy Department for Citizens’ Rights and Constitutional
Affairs at the request of the FEMM Committee, gives an overview of the professional status of rural women in the EU,
as well as their employment situation and position in the labour market in rural areas in most relevant Member States.
The study provides identification of the best practices implemented in the Member States and concludes with policy
recommendations on the improvement of the employment situation and legal status of women living in rural areas of
the EU.
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http://www.europarl.europa.eu/RegData/etudes/STUD/2020/662491/IPOL_STU(2020)662491_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/STUD/2020/662491/IPOL_STU(2020)662491(SUM01)_DE.pdf
http://www.europarl.europa.eu/RegData/etudes/STUD/2020/662491/IPOL_STU(2020)662491(SUM01)_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/STUD/2020/662491/IPOL_STU(2020)662491(SUM01)_ES.pdf
http://www.europarl.europa.eu/RegData/etudes/STUD/2020/662491/IPOL_STU(2020)662491(SUM01)_FR.pdf
http://www.europarl.europa.eu/RegData/etudes/STUD/2020/662491/IPOL_STU(2020)662491(SUM01)_IT.pdf
https://www.europarl.europa.eu/thinktank/el/document/EPRS_ATA(2020)652093
http://www.europarl.europa.eu/RegData/etudes/ATAG/2020/652093/EPRS_ATA(2020)652093_DE.pdf
http://www.europarl.europa.eu/RegData/etudes/ATAG/2020/652093/EPRS_ATA(2020)652093_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/ATAG/2020/652093/EPRS_ATA(2020)652093_ES.pdf
http://www.europarl.europa.eu/RegData/etudes/ATAG/2020/652093/EPRS_ATA(2020)652093_FR.pdf
http://www.europarl.europa.eu/RegData/etudes/ATAG/2020/652093/EPRS_ATA(2020)652093_IT.pdf
http://www.europarl.europa.eu/RegData/etudes/ATAG/2020/652093/EPRS_ATA(2020)652093_PL.pdf
https://www.europarl.europa.eu/thinktank/el/document/IPOL_ATA(2020)630250
http://www.europarl.europa.eu/RegData/etudes/ATAG/2020/630250/IPOL_ATA(2020)630250_EN.pdf
https://www.europarl.europa.eu/thinktank/el/document/IPOL_STU(2019)608868
http://www.europarl.europa.eu/RegData/etudes/STUD/2019/608868/IPOL_STU(2019)608868_EN.pdf
https://www.europarl.europa.eu/portal/el/legal-notice

Women'’s role in peace processes
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MeAétn

15-05-2019

Dr. Christina BACHE, London School of Economics and Political Science, IDEAS

AgloAdynon Tou Aikaiou kai TnG MoAITIKAG oTnv TTpdén | ©épara dUAou, lodTnTa Kal MoIkIAGTNTa

AMNAXXOAHZH KAl ZYNOHKEZX EPIAZIAY | amaox6Anan | yuvaika | dnuoypagia kai TAnBuopog | diatrpnon TG
eipvng | d1ebvng aceaAeia | AIEONEIZ ZXEZEIZ | d1eub£Tnon Twv dIaQopwy | Epyacia Twv yuvaikwy | 6€on Tng
yuvaikag | koivwvikA {wn | KOINQNIKA OEMATA | méAgpog

This study, commissioned by the European Parliament's Policy Department for Citizens' Rights and Constitutional
Affairs at the request of the FEMM Committee, aims to provide insight on the meaningful inclusion of women - where
women have decision-making authority - in peace and transition processes. Inclusive peace frameworks not only better
reflect the diversity of society, they increase the durability and the quality of peace. Yet, awarding decision-making
authority to those waging the war and not to those waging the peace remains a reoccurring theme in most armed
conflict situations.

The study presents available data on fragility and armed conflict and takes stock of the global arms trade. It examines
progress on the implementation of the United Nations Security Council Resolution 1325 and subsequent resolutions. It
assesses global commitments, European Union application of the Women, Peace and Security agenda, National
Action Plans and global peace and security indicators. The study explores women'’s participation across the peace-
making landscape, including peace and transition processes. Moreover, an evaluation of the factors that enhance and
constrain women’s meaningful participation in peace-making is put forward. The study highlights the impact of war on
women and children and draws attention to the engagement of women across the peace-making landscape in two
case studies, Rwanda and Syria. Lastly, the study provides recommendations to achieve sustainable peace and
transform global power dynamics that currently favour traditional security perspectives.
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Women, Gender Equality and the Energy Transition in the EU

TuTrog dnuoacicuong MeAétn

Huepounvia

ECwTePIKOG OUVTAKTNG
Topéag ToAITIKAG 'Eykpion vopoBeaiag amméd 1o EK kai To ZupBouAio | Biopnyavia | Ektraideuon | Evépyeia | ©@épata PUAou, lodTnTa Kai

NEEN KAEIOI

MepiAnyn

MeAETN

03-05-2019
Joy CLANCY; Marielle FEENSTRA

MoikiAdTNTa | Kolvwvikr TToAITiKn | MpooTacia Twv KatavaAwTtwyv

ATTIEG HOPPES EVEPYEIDG | ayopd TNG epyaciag | avavewalun evépyeia | AMAZXOAHZH KAl ZYNOHKEX EPTAZIAL |
atraoyxoAnon | yuvaikeio epyaTiké duvapikéd | AIKAIO | dikaiwpara kal eAeuBepies | ENEPIEIA | evepyelokr) TTONITIKN |
EVEPYEIOKOG TOPEQG | EPYACIQ TWV YUVAIKWY | 100TNTA TwV GUAWYV | TTONITIKF) atmracxoAnong tng EE

This study, commissioned by the European Parliament’s Policy Department for Citizens’ Rights and Constitutional
Affairs at the request of the FEMM Committee, examines the evidence on the role of women in the energy transition in
the European Union and the extent of gender equality in the process particularly in respect of the renewable energy
sector. The study identifies gender inequalities preventing women from the involvement in the energy transition and
career advancement in this area and assesses how the transfer to the sustainable energy model will affect gender
equality and the role of women as actors of change. It provides best practices in overcoming the barriers to gender
equality in the energy transition and concludes with recommendations to the EU and national decision makers.
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Gender equality and trade
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19-04-2024

NEEN KAEIBI
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31-01-2019
ZAMFIR lonel
AigBvég Epmropio | Oépara dulou, lodtnta kai MoikiAdThTa

agipopog avamTugn | AMAZXOAHZH KAI ZYNOHKEZX EPTAZIAZ | attacxoAnon | ammeAeuBépwaon Twv cuvalAaywy |
YEVIKEUPEVEG TTPOTINATEIG | dlakpioelg Adyw @UAou | digBvég euttopio | AIKAIO | dikaiwpata Kal eAeuBepieg | Sikalwpata
TNG Yuvaikag | dIKalwpaTta Tou avepwTrou | d10iknon Kal atrodoxEG TTPOCWTTIKOU | EUTTOPIKH TTONITIKY | EUTTOPIKN
oupgwvia (EE) | EMIOPIO | epyagia Twv YUVAIKWYV | EpYOCIOKEG OXECEIG KAl EPYATIKO OiKaIO | EpYaTIKO SikaIO |
eupwTraikA oikodounon | EYPQIMAIKH ENQZH | 6€éon Tng yuvaikag | 100TNTa atmmodoywy | 100TNTa Twv QUAWV |
KoIVWVIKK ¢wr) | KOINQNIKA ©EMATA | oikovopikr) TToAITikr | OIKONOMIKA

Trade liberalisation has a gender-differentiated impact inside and outside Europe. The EU, which is committed to
promoting gender equality in all policies, has established specific mechanisms in its trade policy to enforce women's
labour and human rights, and monitor the gender impact of its trade preferences. The European Parliament supports
this policy and asked for it to be reinforced. This is an update of an ‘at a glance’ note from March 2018.
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https://www.europarl.europa.eu/thinktank/el/document/IPOL_STU(2019)608869
http://www.europarl.europa.eu/RegData/etudes/STUD/2019/608869/IPOL_STU(2019)608869_EN.pdf
https://www.europarl.europa.eu/thinktank/el/document/IPOL_STU(2019)608867
http://www.europarl.europa.eu/RegData/etudes/STUD/2019/608867/IPOL_STU(2019)608867_EN.pdf
https://www.europarl.europa.eu/thinktank/el/document/EPRS_ATA(2019)633163
http://www.europarl.europa.eu/RegData/etudes/ATAG/2019/633163/EPRS_ATA(2019)633163_EN.pdf
https://www.europarl.europa.eu/portal/el/legal-notice

Canada: Economic indicators and trade with EU
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23-10-2018
SABBATI Giulio
AigBvég Eptropio | E€wTepikég YTmoBEoelg

ayopd TngG epyaaciag | ayopd Tng epyaciag | akaddpiaTto eyxwplo Tpoiov | ApepikA | ATAZXOAHZH KAI ZYNOHKEZ
EPTAZIAY | araoxoAnon | TEQIPA®IA | AHMOZIONOMIKA | 3npdoia oIkovopikd | Snudoia OIKOVOUIKA Kal
ONMOCIOVOUIKN TTOAITIKY) | dIEBVEG eUTTOPIO | DIEBVEG euTTOPIO | €BVIKOI Aoyapiaopoi | eicaywyég | EMIMOPIO | egaywyég |
epyacia Twv yuvaikwy | Kavaddg | oikovopikég ouvaAlayEg | OIKOVOUIKA avaAuaT | OIKOVOUIKN yEwypagia |
OIKONOMIKA | TTONITIKA) YEWwYpa@ia | OTATIOTIKN

Canada is looking to diversify its trade partners in order to reduce its dependence on the US business cycle. The
Comprehensive Economic and Trade Agreement (CETA) between the EU and Canada entered into force provisionally
in September 2017. What goods and services is the EU exporting to Canada? How do the growth rates of Canada and
the EU compare over the last decade? Who has a higher female labour market participation rate? How much have the
FDI net inflows dropped since the financial crisis? You can find the answers to these and other questions in our
infographic, prepared in close cooperation between EPRS and GlobalStat. This is an updated edition of an ‘At a
Glance’ note published in February 2017.
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EU Gender Action Plan 2016-2020 at year one: European Implementation Assessment
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MeAETn
11-10-2017
IOANNIDES Isabelle

Avartugn kai AvBpwTrioTik BoriBeia | AvBpwiva Aikaiwparta | AgloAdynon Tou Aikaiou Kai TnG MoAITIKAG oTnv TTpagn
| ©@¢paTa ®UAou, lodTnTa Kai MoikiAoTnTa | MeTagopd oto EBviké Aikaio kai E@appoyn Tou Aikaiou

ion petaxeipion | avrimpoowTreia NG ‘Evwaong | ANAZXOAHZH KAl XYNOHKEZX EPTAZIAY | ammaoyxoAnon | AIKAIO |
Sikaiwpata Kai eEAeuBepieg | droiknTikA diaxeipion | EMIXEIPHZEIZ KAI ANTATQONIZMOZX | epyaaia Twv yuvaikwy |
EYPQITAIKH ENQZH | 8é0n Tng yuvaikag | Becpika opyava TnG Eupwraikig Evwong Kal eupwTraiki dnuooia
d10iknon | 106TNTA TV GUAWV | KOIVWVIKY evowpdTwon | koivwvikh {wr | KOINQNIKA ©OEMATA | mpdypaupa dpdang

The EU’s Gender Action Plan 2016-2020 (referred to as GAP 1) is the Union’s framework for promoting gender
equality and women and girls’ empowerment in external relations in third and partner countries, as well as in
international fora and agendas. GAP |l is significant, as it constitutes the manifestation of the principles related to
gender parity outlined in the new European Consensus on Development. Its goals are also key to the successful
achievement of the Sustainable Development Goals (SDGs). Against this background, this European Implementation
Assessment seeks to provide an initial assessment of the strengths and weaknesses of GAP |l at its first milestone: the
end of its first year of operation in third countries. Given the short timeframe of the evaluation, this study presents
some preliminary findings on the achievements and shortcomings in the application of GAP Il, but also aims to assess
the new framework itself. Moreover, it provides Members with a number of opportunities for action and
recommendations for improving EU performance on promoting and protecting gender parity and women’s
empowerment in partner countries.

DE, EN

Women's Economic Empowerment at International Level

TuTog dnuogicuong AeTTodepnG avaAuon

Huepounvia

02-03-2017

E¢wTtepikdg ouvtdakTng Abigail HUNT and Moizza BINAT SARWAR
Topéag ToAITIKAG AvBpwTTiva Aikaiwpata | A§loAdynon Tou Aikaiou kai Tng MOAITIKAG oTnv TTpagn | AraoxoAnon | Mewpyia kar AvaTTugn

NEEN KAEIDI

MepiAnyn

NG YmaiBpou | Aikaio Tng EE: Nopiké Zuotnua kai Nopikég Mpdéeig | Anpokparia, ©@eopikd kal KoivoBouAeuTikd Aikaio
otnv EE | Ekmaideuon | Koivwvikn ToAITIKr | Oikovopikd kai NopiopaTika O¢pata

adeia aveu atmodoyxwv | ANTAZXOAHEH KAI XYNOHKEZ EPIAZIAZ | arraoydAnon | Siakpioeig Adyw @UAou | AigBvig
Opyavwon Epyaciag | AIEONEIZ OPTANIZMOI | AIKAIO | dikaiwpara Kal EAeuBepieg | dIKalwPaTa TNG Yuvaikag |
SIKalIwaTa Tou avepwTTou | epyadia | epyacia Twy yuvaikwy | Hvwpéva ‘EBvn | 106TnTa Twv @UAWYV | OHE | ouvBrikeg
KOl OpyAvwaon Tng Epyaciag

Upon request by the Committee on Women's Rights and Gender Equality (FEMM) of the European Parliament, this
note provides background information for the FEMM Committee mission to the 61st Session of the Commission on the
Status of Women which will be held at the United Nations Headquarters in New York from 13 to 24 March 2017. The
n?te focuses on the key priority theme of the 61st Session: "Women’s economic empowerment in the changing world
of work".
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https://www.europarl.europa.eu/thinktank/el/document/EPRS_ATA(2017)595898
http://www.europarl.europa.eu/RegData/etudes/ATAG/2017/595898/EPRS_ATA(2017)595898_EN.pdf
https://www.europarl.europa.eu/thinktank/el/document/EPRS_STU(2017)603256
http://www.europarl.europa.eu/RegData/etudes/STUD/2017/603256/EPRS_STU(2017)603256_DE.pdf
http://www.europarl.europa.eu/RegData/etudes/STUD/2017/603256/EPRS_STU(2017)603256_EN.pdf
https://www.europarl.europa.eu/thinktank/el/document/IPOL_IDA(2017)583128
http://www.europarl.europa.eu/RegData/etudes/IDAN/2017/583128/IPOL_IDA(2017)583128_EN.pdf
https://www.europarl.europa.eu/portal/el/legal-notice

Tunisia: Economic indicators and trade with EU
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Assessment of the

29-11-2016

APAP Joanna | SABBATI Giulio
AigBvég Eptropio | E€wTepikég YTmoBEoelg

akaBdpiaTo gyxwplio Tpoidv | avepyia | AMAEZXOAHZH KAl ZYNOHKEZX EPTAZIAY | atmacx6Anon | Agpikn |
FEQrPA®IA | AHMOZIONOMIKA | dieBvég eptrdplio | dieBvég eptropio | eBvikoi Aoyapiaopoi | EMIOPIO | e€aywyég |
EPYACIa TWV YUVAIKWYV | {Evn €TTEVOUCT | OIKOVOUIKEG CUVOAAQYEG | OIKOVOIKT) avaAUGH | OIKOVOUIKA YEwypagia |
OIKONOMIKA | TrToAITIKA) yewypagia | oTaTioTikn | Tuvnaoia | xpnuaTtoddTnon Kai eTTeVOUCEIG

How fast is Tunisia's economy growing? How was its economy affected by the 'Arab Spring' events? How many
women in Tunisia have a job? What is the unemployment rate? Which country is Tunisia's biggest trading partner?
What kind of products does the EU import from Tunisia? How does Tunisia benefit from remittances sent by the
Tunisian diaspora? What is the EU's disbursement of external aid to Tunisia? You can find the answers to these and
other questions in our EPRS publication on Tunisia: Economic indicators and trade with EU, one of a series of
infographics on the world's economies produced in collaboration with the European University Institute's GlobalStat.
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European Globalisation Adjustment Fund from a Gender Equality Perspective
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15-07-2016

Silvia Sansonetti (Fondazione Giacomo Brodolini, Italy)
AvBpwmiva Aikaiwpata | @épata GUAou, lodTnTa Kai MoIKIAGTNTa

ayopd TngG epyaaciag | ayopd Tng epyaaciag | avepyia | ANTAZXOAHZH KAI ZYNOHKEZX EPIAZIAY | atraocxéAnon |
atréAuon yia olkovopikoUug Adyoug | Meppavia | TEQIMPA®IA | yuvaikeia cuppetoxr | dnuodaoia dioiknon | AIKAIO |
dikaiwpata Kai eEAeuBepieg | eKTEAEOTIKN €ouaia kal dnudaoia dioiknon | EAAGda | eTTayyeApartiky évragn | epyacia Twy
yuvaikwy | EYPQIMAIKH ENQ2XH | EupwTraiké Tapeio NMpooapuoyng otnv MNaykoouiotroinon | Eupwtn | 6€on Tng
yuvaikag | IpAavdia | lotravia | 10éTNTa TV UAWY | Katavopn TG XpNuaTodoTnong NG EE | koivwvikh ¢wn |
KOINQNIKA ©EMATA | oikovopika TG EupwTraikng ‘Evwaong | oikovouikr) avédAuon | OIKOVOUIKH YEwypagia |
OIKOVOUIKA KaTdoTaon | oikovouikh Ugean | OIKONOMIKA | oAk yewypagia | MOAITIKH | MoAwvia | Poupavia |
oTamaTikh TG EE | ®ivAavdia

The study was requested by the European Parliament’'s Committee on Women'’s Rights and Gender Equality and
commissioned, overseen and published by the Policy Department for Citizens’ Rights and Constitutional Affairs. This
assessment aims at investigating gender differences across EGF interventions. By adopting gender budgeting
principles, the analysis shows that there are at least four factors resulting in different treatment of men and women in
the implementation of the fund: a more frequent implementation of the EGF in male-dominated sectors based on the
fact that the impact of the crisis by sectors is not gender neutral, the size of the firms involved in the interventions, and
the prevailing productive structure by sectors. Apart from a general analysis, the study includes also detailed analyses
of EGF cases in seven Member States.
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Differences in Men's and Women's Work, Care and Leisure Time
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15-03-2016

Konstantina DAVAKI (Department of Social Policy, London School of Economics and Political Science, the UK)
O¢épara Gulou, lodTtnTa Kai MoIkIAGThTA

évdela | ayopd Tng epyaaciag | avamTugiakn otpatnyiki Tng EE | AMTAZXOAHZH KAl XYNOHKEZ EPIAZIAY |
ammacX0Anan | yovikr adeia | yuvaikeio epyatikd duvapiko | didpkeia Tng epyaciag | AIKAIO | Sikaiwpara Kai eEAeuBepieg
| €Bvikoi Aoyaplaopoi | epyacia Twv YUVaIKWY | eUEAIGia TG EPYACiag | EUPWTTAIKY KOIVWVIKK) TTOAITIK | EUpWTTAIKA
oikodounon | EYPQIMAIKH ENQZH | 8€on Tng yuvaikag | IcoppoTria ETAEU TTAYYEAUATIKAG KAl TIPOCWTTIKAG (WG |
100TNTa TWV PUAWY | KoIvwvIKA {wn | koivwvikr TTpooTacia | KOINQNIKA ©EMATA | OIKONOMIKA | TrepiBaAyn
NAIKIWPEVWY | TTONITIKR atTaox0Anong TnG EE | ouvBrikeg kal opydvwaon Tng epyaciag | @UAagn raidiwv

The economic crisis has profoundly affected the labour market and private life of men and women. This study
examines the interrelation of policies with the ways women and men allocate time to paid work, care and leisure and
the gendered outcomes produced in different socio-economic and cultural settings. It shows that policies are powerful
tools which contribute to a better work-life balance and transform gender roles in accordance to the targets of EU2020
strategy and EU28 commitment to gender equality.
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https://www.europarl.europa.eu/thinktank/el/document/EPRS_ATA(2016)593544
http://www.europarl.europa.eu/RegData/etudes/ATAG/2016/593544/EPRS_ATA(2016)593544_EN.pdf
https://www.europarl.europa.eu/thinktank/el/document/IPOL_STU(2016)571358
http://www.europarl.europa.eu/RegData/etudes/STUD/2016/571358/IPOL_STU(2016)571358_EN.pdf
https://www.europarl.europa.eu/thinktank/el/document/IPOL_STU(2016)556933
http://www.europarl.europa.eu/RegData/etudes/STUD/2016/556933/IPOL_STU(2016)556933_EN.pdf
https://www.europarl.europa.eu/portal/el/legal-notice

Trends in female employment
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Briefing

26-10-2015

KISS Monika

AtraoxoAnon | @éuarta GUlou, lodtnTa Kai MoikIAdTNTa

adeia unTpoTNTAG | ayopd Tng epyaaiag | AMTAZXOAHZH KAI ZYNOHKEZ EPTAZIAY | atracyxoAnon | yuvaikeio
EPYATIKO OUVANIKO | dnupoypagia Kal TTANBucudg | dnuoypagikn yripavon | AIKAIO | dikaiwpaTta Kal EAeuBepieg |
d10iknon Kal aTTod0XEG TTIPOCWTTIKOU | ETTIXEIPNMATIKO TTveUda | EMIXEIPHZEIZ KAI ANTATQNIZMOZX | epyacia Twv
YUVOIKWV | eueNIi§ia TG epyaaiag | I00TNTA atrodoxXwV | 1I00TNTA TwV QUAWV | KoIvwvikr) TTpooTacia | KOINQNIKA
OEMATA | yeTavaoTeuon | HETAVAOTIS | Opyavwon NG €TTIXEIPNONG | TTOAITIKA atracX0Anong Tng EE | otarioTikég
amaoyxoAnong | ouvtaglodoTiké cUoTnua

Statistics and research results show that over the past decade, despite the economic and financial downturn, the EU's
labour market has witnessed an increase in women's employment rates. Women's employment seems to be more
resilient to the economic crisis then men's. This is partly due to long-term developments and institutional framework
changes, as well as to women's tendency to work in particular sectors and accept flexible working arrangements (e.g.
part-time work, teleworking). Despite the general upward trend, however, women's employment rates vary by Member
State, age, social group, and educational level. Even though international and EU legislation takes account of women's
situation in the labour market, and the EU dedicates a substantial amount of analytical work to it, a number of
challenges remain unresolved. Examples include the need to harmonise retirement schemes taking into account
specific characteristics of women's careers; to better reconcile work and family life through more flexible employment
arrangements; but the improvement and recognition of women's skills, the equal treatment of domestic work and
migrant workers, and the further closing of the gender pay gap are likewise important.
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Towards gender equality in employment
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Ev ouvTopia

28-09-2015

SABBATI Giulio | SHREEVES Rosamund

O¢pata dUAou, lodTnTa Kai MoIKIAGTTa

ion petayxeipion | AMAXZXOAHZH KAI 2YNOHKEZX EPTAZIAY | atraoyxoAnon | dikaio Tng EE-Bviko Sikaio | dikaio Tng
EupwTaikng ‘Evwong | diakpioeig Adyw @UAou | AIKAIO | dikaiwpata Kal EAeuBepieg | dioiknon Kai arrodoxég
TTPOCWTTIKOU | €BVIKO PETPO ekTEAEONG | epyacia Twv yuvaikwy | EYPQIMAIKH ENQZXH | ioéTnTa ammodoxwy | 106TnTa
TwV QUAWV | Koivwvikn TTpooTacia | KOINQNIKA ©EMATA | odnyia EK | ouvtagiodoTiké oloTnua

Sex discrimination in the labour market and workplace, and failure to ensure equal opportunities for women and men in
employment have significant costs for individuals — and for European societies and economies more broadly. Yet,
despite these costs — and the potential benefits of gender equality — assessments show that EU legislation in this
domain is still not being implemented effectively across the Member States.
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The Policy on Gender Equality in Netherlands
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At the request of the FEMM Committee, this note provides an overview of the existing gender-equality legislation and
policies in the Netherlands, focussing on their recent developments and achievements. It covers a range of topics
including participation in decision making and labour market, reconciliation of work and family life, eradication of
gender-based violence, and women'’s well-being. The Netherlands has a long tradition in emancipation policies and
equality legislation. Important policy issues are the high part-time rate which translates in a relatively low participation
rate in full time equivalents and the low share of women in top positions.
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Upon request by the FEMM Committee, this paper explores changes in gender equality legislation, policies and
practices in Ireland with particular emphasis on the period from 2012-2015. Gender equality infrastructure, gender
gaps in employment, unemployment, poverty and pay rates are analysed and women’s level of participation in political,
economic and administrative decision-making in Ireland is detailed. Provision of childcare services, as well as the
extent to which gender dimensions are taken into account in health and welfare policies, are also examined.
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The services of the European Commission are currently reflecting on the follow-up to the Strategy for equality between
women and men 2010-2015 (COM (2010) final). The EU's trade policy has not yet been fully integrated into this
Strategy, providing an opportunity for the INTA committee to consider whether and how gender issues should be dealt
with in the context of the EU's trade policies. Article 8 TFEU provides that “in all its activities, the Union shall aim to
eliminate inequalities, and to promote equality between men and women.” The trade policy issues that are discussed
by the European Parliament's INTA committee can have differing gender impacts across the various sectors of the
economy. Understanding the gender dimension of trade agreements better will therefore contribute to better policy
making and to ensuring that both sexes can take advantage of the benefits of trade liberalisation and be protected from
its negative effects.
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Upon request of the FEMM committee, this in-depth analysis updates a previous note published in October 2011 and
describes Danish policies, practices and legislation within the area of women's rights and gender equality, covering the
period from October 2011, when the Social Democrat-led government took office, to April 2015. During this period, the
focus has been put on gender-based violence, leave policies, pay statistics, gender segregation in the labour market
and in education, as well as sexual and reproductive health and rights. Earmarked leave for fathers and gender quota
on company boards have been on the agenda but not adopted.
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Upon request by the FEMM Committee, this in-depth analysis provides an overview of the existing gender equality
legislation, policies and practices in Belgium. The note discusses gender equality in decision making, employment,
reconciliation of work and family life, eradication of violence against women, and breaking down gender stereotypes.
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Upon request by the FEMM Committee, this report provides an overview of the existing gender-equality legislation and
policies in the Czech Republic, focussing on the recent developments and achievements. It discusses gender equality
in employment, reconciliation of work and family life, presence of women in decision-making positions, recent
measures to fight violence against women, and sexual and reproductive health and rights. The Czech Republic is still
far from reaching real equality between men and women, in spite of a quite satisfactory level of implementation of EU
legislation. In practice and daily life, the country has still a long way to go.
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Upon request by the FEMM Committee, this note provides an overview of the gender-equality legislation and policies
in Germany, focussing on their recent developments and achievements. It reviews gender equality in decision-making,
in employment, reconciliation of private and professional life, strategies to combat violence against women and sexual
and reproductive health rights. Germany has achieved some progress in gender equality, mainly in the area of
employment. European legislation has acted as the main driver for legal improvements in equal treatment and anti-
discrimination.
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Upon request by the FEMM Committee, this in-depth analysis covers the recent developments in gender equality
policies in France. It addresses the strengths and the weaknesses of French gender equality policies in the following
domains: legislation, gender equality machinery, economic independence, work-life balance, participation in decision-
making, gender-based violence, gender stereotypes and health and reproductive rights.
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Upon request of the FEMM committee, this in-depth analysis presents a review of the most important legislation,
institutional arrangements and policy programs with regard to gender equality in Poland. In particular, the following
policy fields are covered: women in political decision-making, reproductive rights, trafficking in human beings and
domestic violence, access to different forms of employment, as well as the policies addressing the reconciliation of
work and family life. The final section describes the problem of public attitudes towards gender and gives examples of
programs aimed at counteracting gender stereotypes.
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Upon request of the FEMM committee, this note provides an overview of the situation of women's rights and gender
equality in Sweden focussing on recent developments. It notably covers the areas of equal participation in decision-
making, women in the labour market, reconciliation of private and professional life, eradication of gender-based
violence, sexual and reproductive health and rights, gender stereotypes and promotion of gender equality in external
development policies.
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The Policy on Gender Equality in Slovenia
Tutog dnuoaicuong MeAéTn
Huepounvia 05-03-2015
E€wTepIKGS OUVTAKTNG Ziva Humer and Sa$a Pani¢ (Mirovni institut / Peace Institute, Ljubljana, Slovenia)

Topéag TToAITIkAG AvaTTuén kai AvBpwTrioTiki BorBeia | AvBpwiva Aikaiwpata | Anpokpatia | E€wTepikég YToBéaoeig | @épata Gulou,
loétnTa Kai MoikiIAdTNTa

NEEN KAeIdi auBAwaon | ion petaxeipion | avatmapaywyikr uyeia | ANTAZXOAHEH KAl XYNOHKEZ EPIAZIAL | arracxoAnon |
FEQIPA®IA | yovikA adeia | yuvaikeia CUPPETOXT | yuvaikeio Kivnpa | ieuBétnon Tou Xpovou epyaaiag | AIKAIO |
SIkaiwpaTa Kal eAeuBepieg | 10IkNTIKN Slaxeipion | €BVIKO dikalo | euTTOpia avOPWTTWY Kal CWHATEUTTOPIA | €€ OIKEIWV
Bia | ENIXEIPHZEIZ KAl ANTAIQNIZMOZ | epyacia Twv yuvaikwy | EupwTn | 8éon Tng yuvaikag | 106TNTa TwV @UAWY
| kovwvikr Cwn | koivwvikr TTpooTagia | KOINQNIKA ©EMATA | Aun ammé@acong | OIKOYEVEID | OIKOVOUIKH YEWYPaAPia
| TTNY£€G Kal KAGSOI Bikaiou | TToIVIKG Bikalo | TTOAITIKA yewypagia | TTOAITIKA {wr) kal dnuoaia ac@dAsia | MOAITIKH |
>AoBevia | ouvBrKeg Kal opyavwaon TNG Epyaciag | TexvnTth TekvoTtroinon | uyeia | UAagn TTaidiwv

MepiAnwn Upon request by the FEMM Committee, this analysis provides an overview of the existing Slovenian legislation and
policies concerning gender equality. It looks into the situation as regards gender equality in several areas, including
employment, reconciliation of work and private life, presence of women in decision-making positions, measures to
combat gender-based violence and trafficking in human beings, as well as the area of sexual and reproductive rights.
While progress in various areas can be noted, there are still gaps that need to be addressed.

MeAérn EN, SL

Economic Independence and the Position of Women on the Labour Market of the European Union
TUOmog dnuoaicuong AemTouePr avaAuon
Hupepopunvia 30-10-2014
E¢wTtepikdg ouvtdktng Marcella Corsi (Universita “La Sapienza”, Rome, Italy)

Topéag ToAITkAG ATraoyoAnon | ©épara dUAou, lodtnTa kai MoikiAdTnTa | Kovwvikr TToATIKr | Oikovopikd kal NopiopaTikd Oépata

NEEN KAEIdi GTUTIN Lop@r pyaaiag | ion petaxeipion | ayopd Tng epyaciag | ayopd e epyaaiac | ANTAZXOAHZH KAl ZYNOHKEZ
EPTAZIAZ | amaoxdAnon | TEQIPA®IA | yuvaikeia oupperoxr | AHMOZIONOMIKA | AIKAIO | Sikaiwpara kat
eAeuBepieg | dioiknon Kal aTTodOXES TTPOCWTTIKOU | EpYATia TV YUVAIKWY | BE0N TNG YUVaiKag | 100TNTA ATTOS0XWV |
100TNTA TWV QUAWY | KovwvikA (wn | koivwvikA TTpooTacia | KOINQNIKA ©EMATA | kpdtog péAog EE | oikovouikni
avAaAuon | OIKOVOUIKA Yewypaia | olkovouikr kKatdaTtaon | oikovopikr) Ugean | OIKONOMIKA | otaTioTikA TG EE |
OUVTagIOdOTIKO oUOTNHA | popoAoyia | POPOAOYIKN) TTOAITIKA

MepiAnwn Upon request of the FEMM committee, this study examines the position of women on the labour market, drawing
particular attention to factors behind the gender pay gap and the gender gap in pensions. The current crisis presents
aspects that no other crisis has shown before. On the surface, gaps between men and women are being bridged but
under the surface things are more complex and effects more diversified.

Overall, there is a need to introduce a gender perspective in the recovery measures: it would help to get out of the
current situation sooner and better.

Aetrropepiig avahuon DE, EN

A New Strategy for Gender Equality Post 2015
TuTog dnuoaicuong MeAéTn
Huepounvia 01-08-2014
E¢wTepikdG ouvTakTng Fiona Beveridge, Firat Cengiz, Eleanor Drywood (University of Liverpool, the UK)
Prof Marcella Corsi, Universita “La Sapienza”, Rome, Italy
Prof Dorota Szelewa, Warsaw University, Poland / ICRA Foundation, Warsaw, Poland

Prof Eléonore Lépinard, Université de Lausanne, Switzerland Levent Altan, Milieu, Belgium
Dr Petra Debusscher, University of Antwerp, Belgium

Topéag TOAITIKAG O¢éuara dUlou, lodTnTa Kai MoIKIAGThTa

NEEN KA&Idi ion usmxslplcn | AMAXXOAHZH KAI ZYNOHKEZX EPTAZIAZ | atracyoAnon | Blaouog | yovikr adeia | VUVGIKEIC(
ouppeToxn | dakpioeic Adyw @UAou | AIKAIO | SikaipaTa Kai EAEUBEPIES | EpyaTia TwV YUVAIKWY | upwTTaikr
KoIVWVIKN TTOAITIKNA | EYPQIAIKH ENQZH | Eupwrraiko IvoTitouto yia v lootnTa 1wy ®UAwv | B£0n TG yuvaikag |
Beopika Opyava TNG EupwraikAg Evwong Kal eupwTraikf dnudacia d10iknon | 100TNTa Twv GUAWV | KOIVWVIKH {wr) |
Kovwvikr TTpoaTaaia | KOINQNIKA ©EMATA | Troiviké dikaio | TToAITIKR {wr| Kal dnuoaia ac@AAEIa | TTOAITIKN
ouppetoxn | MOAITIKH

MepiAnwn Upon request by the FEMM Committee, the Citizens' Rights and Constitutional Affairs Policy Department will hold a
workshop on "A new strategy for gender equality post 2015". The Workshop will provide an analysis and respective
recommendations for actions to be taken by the European Commission and other European actors before 2020 in 7
different areas to improve the situation of women and to reach gender equality: Gender Mainstreaming, Gender
Budgeting and monitoring; Economic independence and the position of women on the labour market; Maternity leave,
paternity leave and parental leave and unpaid care work; Women in political and economic decision-making; Dignity,
integrity and violence against women; and Gender aspects of foreign affairs and development cooperation.

MeAétn EN
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https://www.europarl.europa.eu/thinktank/el/document/IPOL_IDA(2014)509990
http://www.europarl.europa.eu/RegData/etudes/IDAN/2014/509990/IPOL_IDA(2014)509990_DE.pdf
http://www.europarl.europa.eu/RegData/etudes/IDAN/2014/509990/IPOL_IDA(2014)509990_EN.pdf
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https://www.europarl.europa.eu/portal/el/legal-notice

Tourism in the EU economy

TuTog dnuoaiguong
Huepounvia
Juyypagiag

Top€ag TTONITIKAG
NEEN KAEIDI

MepiAnyn

Briefing

Briefing

07-07-2014

CLAROS GIMENO Eulalia | DI TELLA Alessandra
Touplopog

AMAXXOAHZH KAl ZYNOHKEZX EPIAZIAY | amaoxoAnan | Biopnxavia Tng eamidoswg | FTEQIPA®IA | ENIXEIPHZEIX
KAI ANTAFQONIZMOZX | eTroxI0KN epyacia | epyadia TwV YUVAIKwV | KoIvwVIKr (wr) | KOINQNIKA ©EMATA | kpdTog
pENOG EE | AoyioTikn diaxeipion | EEvodoxeIaKOG TOMEAS | OIKOVOUIKEG CUVETTEIEG | OIKOVOMIKF) avAAUGH | OIKOVOUIKN
yewypapia | OIKONOMIKA | rpooTiBépevn agia | oTaTioTikég Toupiopou | oTaTioTikA TnG EE | Tagidl | ToupioTika
ETTAYYEAUATA | TOUPIOTIKEG AVTAAAQYEG | TOUPIOTIKO TTPOKTOPEIO

Tourism plays a major role in the EU and global economies. The impact of tourism in the world economy is estimated
as 9% of world GDP, while in the EU it is the third-largest socio-economic sector and has generally remained robust
throughout the financial crisis. This spotlight presents some background data on selected aspects of tourism in the EU
economy.

EN

The Policy on Gender Equality in Italy

TUTr0G dnuoacicuong
Huepounvia
ECwTePIKOG OUVTAKTNG
Top€ag TTONITIKAG
NEEN KAEIDI

MepiAnyn

MeAETN

MeAETn

14-03-2014

Annalisa Rosselli (Universita di Roma Tor Vergata, Italy)
O¢pata PUAou, lodTnTa Kai MoIkIAGTTa

avepyia Twv yuvaikwy | ANTAZXOAHZH KAI ZYNOHKEZX EPIAZIAZ | arraoydAnon | Blaopog | TEQIPADIA | yuvaikeia
ouppeToxn | yuvaikeio kKivnua | dnuooia vyeia | diakpioeig Adyw @uAou | AIKAIO | dikaiwpata Kar eEAeuBepieg | O10IKNTIKN
diaxeipion | €Bviko dikaio | EMIXEIPHZEIXZ KAl ANTAFQNIZMOY | epyacia Twv yuvaikwy | Eupwtn | B€on Tng
yuvaikag | 1I66TNTa Twv QUAWY | ITaAia | KoIVWVIKY evioxuon | Kolvwvikr {wr | Koivwvikr TTpooTacia | KOINQNIKA
OEMATA | AMjyn atré@acng | OIKOYEVEID | OIKOYEVEIOKT TTOANITIKH | OIKOVOUIKH Yewypagia | TTNyEG Kal KAGdol Sikaiou |
ToIvIKG &ikalo | TTOAITIKA yewypagia | TTOAITIKA (wr) kai dnuoaia acedAcia | MOAITIKH | uyeia | @UAagn Taidiwv

Upon request of the FEMM committee, this note provides an overview of the existing gender-equality legislation and
policies in Italy, focussing on their recent developments and achievements in the last decades. It discusses gender
equality in employment, reconciliation of work and family life, presence of women in decision-making positions, recent
measures to fight violence against women, and health and reproductive rights. Italy is still far from reaching satisfactory
results, in spite of relevant progress under the pressure of women’s movement, civil society and European legislation.

EN, IT

The Policy on Gender Equality in Greece

TUT0G dnuoaicuong
Huepounvia
ESwTePIKOG OUVTAKTNG
Topéag TTONITIKAG
NEEN KAEIBI

MepiAnyn

NeTTTOPEPNG AVAAUON

19-04-2024

AeTTTopEPNG avaAuon

15-11-2013

Konstantina Davaki (London School of Economics and Political Science)
O¢épara Gulou, lodtnTa Kai MoIKIAGThTA

AMNAZXOAHZH KAI XYNOHKEZX EPIrAZIAL | arracxéAnon | FEQIPA®IA | yuvaikeia cuppeToxn | diakpioeig Adyw
@UAou | AIKAIO | dikaiwpata kal eAeuBepieg | €Bviko Sikaio | EAAGSa | € oikeiwv Bia | epyaaia Twv yuvaikwy | EupwTn
| @€on TNG yuvaikag | 106TNTA TWV PUAWV | KOIVWVIKK (wr) | KOINQNIKA ©EMATA | oikoyévela | olKoyeveIako SiKaio |
OIKOVOUIKH YEWYPA®PIa | OIKOVOUIKA KATAGTACH | OIKOVOIKH TTOAITIKY) | oikovouikr) Ugeon | OIKONOMIKA | TTnyég kai
KAGdol dikaiou | TTOAITIKA yewypagia | TTOAMIKr) AITéTnTag

This note provides an overview of the itinerary of equality legislation and policies in Greece since the 1980s in the
areas of employment, work/family reconciliation, decision-making, health and violence against women. the
achievements and gains of the pre-2009 period are at risk in the current climate of the most severe recession which
the country has known since the end of World War Il. Special attention is paid to the aspects of equality most affected
by the austerity measures requiring intervention.
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https://www.europarl.europa.eu/thinktank/el/document/LDM_STS(2014)140843
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Barcelona Targets Revisited

Tutog dnuoaicuong MeAéTn

Huepounvia

E€wTepIKOG OUVTAKTNG

Top€ag TTONITIKAG

NEEN KAEIDI

MepiAnyn

MeAéTn

15-11-2013

Janneke Plantenga (Utrecht University School of Economics), Alexandra Scheele (Brandenburgische Technische
Universitat Cottbus-Senftenberg), Jan Peeters (Centre for Innovation in the Early Years, Ghent University), Olga
Rastrigina (Institute for Social and Economic Research, University of Essex), Magdalena Piscova (Slovak Academy of
Sciences, Bratislava) and Olivier Thévenon (Institut national d’études démographiques, Paris)

O¢parta PUAou, lodTnTa Kai MoIKIAGTTa

ayopd TnG epyaciag | ayopd Tng epyaaciag | ANTAZXOAHZH KAI ZYNOHKEZ EPIFAZIAL | araoxoAnon | BéAyio |
FaMAia | Feppavia | TEQIPA®IA | yovikn ddeia | yovipdtnTa | yuvaikeio ouppeToxr| | dnpoypagia kal TTAnBuopog |
AIKAIO | dikaiwpata kai eAeuBepieg | extraideuon | EKIMAIAEYZH KAI EMNIKOINQNIEL | epyacia Twv yuvaikwy |
Eupwtmn | 106TnTa TwV QUAWY | KadTw Xwpeg | KovwvikA {wr) | KoivwvikA TTpooTacia | KOINQNIKA ©EMATA | Aettovia
| oikoyévela | oikoyevelakn TTONITIKE | OIKOVOUIKY YEwypa®ia | TTONITIKH YEwypagia | TTPOOXOAIKA aywyn | ZAoBakia |
@UAagN TTaIdIwV

In 2002, the European Council decided in Barcelona to set targets for the availability of childcare facilities. Member
States agreed to provide childcare by 2010 to at least 90% of children between 3 years old and the mandatory school
age and to at least 33% of children under 3 years of age. The Workshop organised by the Policy Department takes
stock of the situation in Belgium, France, Germany, Latvia, the Netherlands, and Slovakia. Besides, analyses are
presented of the effects of the crisis and to what extend the offer of childcare services has been combined with other
policies to encourage female employment and the reconciliation of work and family life.

DE, EN, FR

Application of the Principle of Equal Pay for Men and Women for Equal Work of Equal Value: European

Added Value Assessment (+ Annexes I-1lI)

TuTog dnuoaiguong

Huepounvia
ZUyypagiag

EEwTEPIKOG GUVTAKTNG

Top€ag TTONITIKAG

AEEN KAEIBI

MepiAnyn

MeAETn
Mapaptnua 1
Mapdptnua 2
Mapdptnua 3

MeAétn

14-06-2013

DEL MONTE Micaela

Juliet Webster (Annex I), Usman Khan et al (Annex Il), Fondazione Cultura Lavoro (Annex III)

EupwTraikn MpooTiBéuevn Agia | O¢pata ®ulou, ladtnta Kai MoikiAdTnTa | Olkovopikd kal NopiopaTtikég Oéuara

ion petaxeipion | ayopd Tng epyaciag | avaAuon k6oToug-w@éAciag | ATTAZXOAHZH KAI ZYNOHKEZ EPTAZIAZ |
atmaoyxoAnon | yuvaikeio epyatiké duvapiko | dikaio Tng Eupwtraikng ‘Evwong | AIKAIO | dikaiwpaTa kol EAeuBepieg |
d10iknon Kai atmodox£g TTPoowTTiKoU | Bvikoi Aoyapiacpoi | eic6dnua | EMIXEIPHZEIZ KAl ANTAFQNIZMOZ | epyacia
Twv yuvaikwy | EYPQMAIKH ENQZH | i06TnTa atrodoywv | 1I06TnTa Twv @UAWY | KOINQNIKA ©OEMATA | KOIVWVIKO
TTAQICI0 | KOIVWVIKOG avTiKTUTTOG | AoyIoTIKN Siaxeipion | odnyia EK | 0IkOVOUIKEG CUVETTEIEG | OIKOVOIKT avaAuan |
OIKONOMIKA | Trpocéyyion Twv vopoBeaiwy | oTatioTikA TNg EE

Women across the European Union bring home 16.2% less than their male counterparts in the EU. This figure is more
than just a statistic: it has real-life consequences for the women concerned, for their families and for society at large.
The European Parliament firmly believes that reducing the pay gap remains a political priority. It is not only about
economic empowerment, it is also a matter of social justice.

This EU Added Value Assessment supports the European Parliament’s view that reducing the gender pay gap, in
particular by revising Directive 2006/54/EC, could be very beneficial, not only for individuals but also for society in
general. It would help achieve inclusive growth and ensure economic and social cohesion and competitiveness, in line
with the objectives set in the Europe 2020 Strategy.

ANNEX I: Social and Labour Market-Related Aspects

ANNEX II: Economic Aspects

ANNEX III: Legal Aspects

DE, EN, FR, HU
EN
EN
EN

The Policy on Gender Equality in Portugal

TUTr0G dnuoacicuong AeTTTopEPnG avaAuon

Huepounvia

ECwTePIKOG OUVTAKTNG

Topéag TTONITIKAG

NEEN KAEIOI

MepiAnyn

15-04-2013

Ana Cristina Santos (Centre for Social Studies, University of Coimbra, Portugal) and Maria do Mar Pereira (Centre for
Interdisciplinary Gender Studies, University of Leeds, UK)

O¢pata GUAou, lodTnTa Kai MoIKIAGTNTa

ion petayeipion | avepyia Twv yuvaikwy | ANTAZXOAHEZH KAI XYNOHKEX EPTAZIAY | arracydAnon | TEQIPADIA |
yuvaikeia guppetoxn | AIKAIO | dikaiwpata kal eAeuBepieg | S10iknan Kal atTrodoxEG TTPOoWTTIKOU | €BVIKO Sikalo | €€
oIkeiwv Bia | epyacia Twv yuvalkwy | Eupwtrn | B€on TnG yuvaikag | 100TNTA ATrod0X WV | 100TNTA TWV QUAWV |
KoIvwVviIkr {wr) | KOINQNIKA ©EMATA | oikovopIKr yewypagia | TTNyEG Kal KAGSOoI OIKaiou | TTONITIKN yEwypagia |
MopToyaAia

This note reviews gender equality data, legislation and policies in Portugal in the six priority areas outlined in the
European Roadmap for Equality between Women and Men (2006-2010). It demonstrates that significant progress has
been made in the development of legislation and programmes promoting gender equality within the Roadmap period,
but there continue to exist several obstacles to full gender equality and some of this progress has stalled or even
reversed in the context of the current financial crisis and subsequent austerity policies.

Aetrropepng avaiuon EN
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http://www.europarl.europa.eu/RegData/etudes/etudes/join/2013/504469/IPOL-JOIN_ET(2013)504469(ANN02)_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/etudes/join/2013/504469/IPOL-JOIN_ET(2013)504469(ANN03)_EN.pdf
https://www.europarl.europa.eu/thinktank/el/document/IPOL-FEMM_NT(2013)474439
http://www.europarl.europa.eu/RegData/etudes/note/join/2013/474439/IPOL-FEMM_NT(2013)474439_EN.pdf
https://www.europarl.europa.eu/portal/el/legal-notice

Workshop on Gender Balance in Corporate Boards and Top-Management - Member States without

Legislation on Quotas: Three Case Studies
T0mog dnuoaicuong MeAétn
Hupepounvia 15-03-2013
E¢wTtepikdg ouvtdktng Elena Doldor (Gender balance on corporate boards in the UK: state of play and prospects for change) , Katja

Langenbucher (Legal aspects of gender balance on corporate boards in Germany) and Beata Nagy (Gender on
corporate boards and in top management in Hungary)

Topéag TToAITikAg Oépata PUAou, lodTnTa Kai MoIKIAGTTa

NEEN KAeIdi ion petayeipion | AMAZXOAHZH KAI XYNOHKEZ EPTAZIAY | atraoydAnon | autopplBuion | Meppavia | FEQIPADIA |
AIKAIO | dikaiwpata kal eAeuBepieg | S10iknan Kal atTrodoxEG TTPOCWTTIKOU | BIOIKNTIKO GUUBOUAIO | €TTOYYEAUATIKA
e¢eNEn | EMNIXEIPHZEIZ KAI ANTATQNIZMOZ | epyacia Twv yuvaikwy | €Taipikr diokuBepvnon | Eupwtn | Hvwpévo
BaaoiAgio | 106TNTa TWV GUAWV | OIKOVOUIKN YEwypagia | opydvwaon Tng eTmixeipnong | OQuyyapia | TTnyEg Kal KAGdoI
SIKaiou | TTOAITIKN yewypagia

MepiAnwn The majority of the EU Member States does not have a legislation imposing a gender quota in corporate boards and
top-management. The following notes present the main characteristics of the national situations regarding the gender
balance in top management positions and corporate board diversity in three of these Member States: UK, Germany
and Hungary. They analyse the corporate governance policy and the obstacles to a better gender diversity.

MeAémn EN

Legal Instruments for Gender Quotas in Management Boards
TU0Tmog dnuoaicuong AemTTopePrig avaAuon
Hupepopnvia 15-03-2013
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MepiAnwn The note offers an analysis of the existing legal instruments for gender quotas on management boards. It addresses

the range of companies that are targeted, the proportion of each gender to be represented, the timetable for
implementation, the sanctions that can be applied and the nature of the legal regime within which the laws are
developed. The focus is on legal instruments in the Member States of the EU.
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MepiAnwn This note examines the barriers to recruitment of women in top management and non-executive directors’ positions in
Europe from the perspective of an Executive Search Agency. It also analyses the proposed Directive and makes
relevant recommendations for development of such a system. It concludes that, as a minimum, the barriers to
recruitment should be the main focus of any action in this area.
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MepiAnwn Although the number of women in the workforce has never been higher, they remain relatively underrepresented in
leadership positions. In this note we discuss three ways in which the workplace experiences of women differ from
those of men and how these can negatively affect women’s experiences in, and attainment of, leadership positions.
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This note summarises the main findings from research which combined an international overview of trends in women’s
representation on corporate boards with in-depth case study analysis of eight European countries. The countries were
selected because they encapsulated different policy approaches: quotas, ‘soft law’ governance codes and non-
intervention. Well-designed quota tools are found to be an effective means of stimulating change in non-executive
board positions, despite being considered contentious by many stakeholders. Policy recommendations are drawn from
the results of this project.
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The note reviews the most important legislation, institutional arrangements and policy programs with regard to gender
equality in Lithuania and covers six key thematic areas including equal economic independence for women and men,

the reconciliation of private and professional life, equal participation in decision making, the eradication of all forms of

gender based violence, public attitudes towards gender and reproductive rights.
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This note seeks to provide an initial analysis of the strengths and weaknesses of the European Commission's Impact
Assessment (IA) accompanying the proposal for a Directive on improving the gender balance among non-executive
directors of companies listed on stock exchanges and related measures.

DE, EN, FR

Gender Aspects of the Effects of the Economic Downturn and Financial Crisis on Welfare Systems
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This study explores the impact on women of the economic and financial crisis of 2007/8 and 2009/10, in terms of social
welfare systems across the EU. It reviews EU level statistics and provides six in depth case studies of EU Member
States, which explore the gender impacts of reforms introduced as a result of the crisis.

EN
DE, FR

Mnyn : © Eupwaikn ‘Evwon, 2024 - EK 19


https://www.europarl.europa.eu/thinktank/el/document/IPOL-FEMM_AT(2013)474412
http://www.europarl.europa.eu/RegData/etudes/workshop/join/2013/474412/IPOL-FEMM_AT(2013)474412_EN.pdf
https://www.europarl.europa.eu/thinktank/el/document/IPOL-FEMM_NT(2013)474435
http://www.europarl.europa.eu/RegData/etudes/note/join/2013/474435/IPOL-FEMM_NT(2013)474435_EN.pdf
https://www.europarl.europa.eu/thinktank/el/document/IPOL-JOIN_NT(2013)496742
https://www.europarl.europa.eu/thinktank/el/document/IPOL-JOIN_NT(2013)496742
http://www.europarl.europa.eu/RegData/etudes/note/join/2013/496742/IPOL-JOIN_NT(2013)496742_DE.pdf
http://www.europarl.europa.eu/RegData/etudes/note/join/2013/496742/IPOL-JOIN_NT(2013)496742_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/note/join/2013/496742/IPOL-JOIN_NT(2013)496742_FR.pdf
https://www.europarl.europa.eu/thinktank/el/document/IPOL-FEMM_ET(2013)474396
http://www.europarl.europa.eu/RegData/etudes/etudes/join/2013/474396/IPOL-FEMM_ET(2013)474396_EN.pdf
http://www.europarl.europa.eu/RegData/etudes/etudes/join/2013/474396/IPOL-FEMM_ET(2013)474396(SUM01)_DE.pdf
http://www.europarl.europa.eu/RegData/etudes/etudes/join/2013/474396/IPOL-FEMM_ET(2013)474396(SUM01)_FR.pdf
https://www.europarl.europa.eu/portal/el/legal-notice

Gender Aspects of the Economic Downturn and Financial Crisis
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Past economic crises affected male-dominated sectors more and so reduced gender imbalances. Aggregate data to
end-2010 shows similar findings for 2007-2010. However, the current crisis is deeper and longer, while, budget issues
which dominate after 2010 could alter the magnitude and even the direction of gender effects. Should complacency
take hold, or, should policy be blind to gender implications, there could be a real risk of progress achieved since 2010
being rolled back, as gender stereotypes reassert themselves.
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This note provides an overview of the situation of women in farming across the European Union. It looks at women’s
contribution to the farm labour force, their contribution to farm income through off-farm work and diversification
activities. It examines patterns of land inheritance and differences between the way men and women access land to
farm. It highlights differences between women on large and small farms, and more significantly, differences between
women in the old and new Member States. It considers the political and legal framework of the EU and how it impacts
on women on farms. Finally it offers some recommendations for the CAP post 2013.
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Migrant women play an increasingly important socio-economic role in the EU. Yet their integration in host societies is
often problematic. This is partly due to obstacles resulting from the institutional framework of receiving countries. A
migrant woman's status - i.e. whether she is legally or illegally resident - is likely to shape her migration experience.
Those who migrate for work are expected to 'fill the gaps' in labour markets. In most cases it means working in low-
paid and unregulated sectors of the economy, which are often not commensurate with their qualifications. Employment
and legal status are interrelated: both have an impact on the migrant woman's access to public services.The EU and
its Member States share competences in the area of immigration. There are several EU legal instruments that prohibit
discrimination based on sex and race. At the same time, there is no integrated approach to immigration, as the
common immigration policy is at a very preliminary stage. And both the EP and civil society organisations point to the
lack of a gender dimension in Europe's policies.
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After defining the civil service, their size and the proportion of women, this study offers an overview of recruitment
systems and equal opportunities policies in the public administrations of the Member States of the European Union,
the European institutions, the Secretariat of the General Assembly of the United Nations and the Secretariat of the
Council of Europe.
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This study sets out a detailed analysis of the specific weaknesses typical of women's working lives in Europe, taking
eight countries (Germany, Sweden, France, the United Kingdom, the Netherlands, Italy, Poland and Hungary) as
examples.
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The objective of this study is to contribute to the gathering of data available on women’s participation in lifelong
learning and to make recommendations concerning non-academic lifelong learning, in particular adult education, for
women. The relationship of learning for access to, and promotion in, the labour market has also been considered.
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Two briefing notes on the 'New Strategy on Health and Safety at work 2007-2012' focus on the comparability of data
and statistics in occupational health and safety, implementation and simplification of OSH directives without reducing
the level of protection, targeted measures and whether OSH legislation is applied at global level.
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Women in Low-Skill Work
Tutog dnuoaicuong MeAéTn
Huepounvia 24-05-2007

E€wTtepikdg ouvtdkTng Bettina Hieming, Karen Jaehrling, Thorsten Kalina and Claudia Weinkopf (Institut Arbeit und Qualifikation - IAQ at
Universitat Duisburg-Essen) ;
in collaboration with
Damian Grimshaw, Jill Rubery and Nirit Schimron (European Work and Employment Research Centre - EWERC at the
Manchester Business School, University of Manchester) and
Oleksandr Stupnytskyy (Research Institute for Labour and Social Affairs - RILSA, Prague)
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NEEN KA&IBi ayopd Tng epyaciag | ayopd Tng epyaciag | aveldikeutog epydtng | AMTAZXOAHZH KAI XYNOHKEZXZ EPIAZIAL |
amaoxoAnon | atmoAaBEG aTrd TNV Epyacia | yuvaikeia CUPPETOX | yuvaikeio epyaTiké duvapikd | SiIdipKeia TNG Epyaciag
| dloiknon Kal aTTOdOXEG TTPOCWTTIKOU | ETTAYYEAPATIKY KATAPTION | Epyacdia HEPIKAG aTTacXOANoNG | epyacia Twyv
yuvaikwy | koivwvikr ¢wr) | KOINQNIKA ©EMATA | cuvBnkeg Kal opydvwaon Tng epyaciag | @UAagn Taidiv

MepiAnwn This study, focusing on the Czech Republic, Germany and the UK, provides a description as well as a quantified
analysis of the occupational cluster of low-skill work from a gender perspective and presents best practices in the
various national contexts and sectors that have helped to increase the positive perception of low-skill work, as well as
its social and economic recognition.
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Mid-Term Review of the Lisbon Strategy From the Gender Perspective
TUOmog dnuoaicuong AemTouePr avaAuon
Hupepopunvia 01-04-2005
>uyypagéag RECHARD Daniele
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| dioiknon kal atrodoxéG TTPOCWTTIKOU | £TTIdOUA PNTPOTNTAG | EPYOTia TWV YUVAIKWY | EUPWTTAIKK 0Ikoddunan |
EYPQITAIKH ENQZXH | 8éon Tng yuvaikag | 1I66TNTa amTod0oXWV | I66TNTA TwV QUAWY | KOIVWVIKA {wH | KOIVWVIKA
mpooTagia | KOINQNIKA ©EMATA | véa pop@r atraoxoAnong | OIKOYEVEIQ | OIKOYEVEIOKK] TTOAITIKF | OIKOVOMIKK Kal
KOIVWVIKH Guvoxn | TTOAITIKr atraoxoAnong Tng EE

MepiAnwn This note aims to assess what progress has been made towards achieving the Lisbon objectives in terms of gender
equality
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Social Security Systems in the EU and their Impact on Reconciling Family Life and Work Life
TU0Tog dnuoacicuong MeAétn
Huepounvia 15-04-2004

E¢wTtepikdg ouvtdaktng E. Villagémez Morales, M2l Martinez Martin, E. Oteo Antufiano and E. Gonzalez Gago (Almenara Estudios
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MepiAnwn This study gives a view of four areas of social security benefits as they affect women's labour market prospects and
reconciliation of work and family life as well as freedom of movement of household with care responsibilities, the
situation with respect to rights and the effects of fiscal systems on reconciliation of work and family life.
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Women's Rights and the Treaty of Amsterdam
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Zuyypagéag GARCIA MUNOZ Victoria
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MepiAnwn This study has two aims. Firstly, it gives an overview of the primary legislation, the Community legislation in force, the
various action programmes in operation and the case law of the Court of Justice in existence before the signature of
the Treaty of Amsterdam. It also includes as an annex all the Community legislation in force up to now, Declaration No
28 annexed to the Treaty
of Amsterdam on Article 119(4) (future Article 141) and the list of judgments. Lastly it includes a summary and
comparative table of the rights contained in the treaties and a bibliography.
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MepiAnwn Deals with the participation of women in the labour market, in the political institutions and the support infrastructures,
both legal and social. Analysis of the situation of women during the 40 years of the Communist regime, allowing a
better understanding of the impact of transition.
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