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The EU legal migration package - Towards a rights-based approach to attracting skills and talent to the
EU

Vrsta publikacije Studija
Datum 01-12-2022

Vanjski autor Tesseltje DE LANGE, Elspeth GUILD, Ulrike BRANDL, Lilian TSOURDI, Johan DE KRUIJFF, Sybren HARDIEK, Věra
HONUSKOVÁ

Područje politike Područje slobode, sigurnosti i pravde
Ključna riječ DRUŠTVENA PITANJA | EUROPSKA UNIJA | integracija migranata | izgrađivanje Europe | MEĐUNARODNI ODNOSI

| migracija | migracija radi posla | migracijska politika EU-a | odnosi EU-a | politika suradnje | radnik migrant | slobodno
kretanje radnika | strategija EU-a | treća zemlja | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak This study, commissioned by the European Parliament’s Policy Department for Citizens’ Rights and Constitutional
Affairs at the request of the LIBE Committee, assesses the European Commission’s 2022 legal migration package on
effectiveness, efficiency, legal and practical coherence, and fundamental rights compliance. The study finds that a
more coherent and ambitious rights-based legal migration agenda is warranted. In the EU struggle for skilled and
talented third-country national workers, social obligations, climate change, and sustainable growth cannot be
disregarded.
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Communication on the global approach to research and innovation: Pre-legislative synthesis of national,
regional and local positions on the European Commission's initiative

Vrsta publikacije Briefing
Datum 23-06-2021

Podnositelj COLLOVA Claudio | WILSON Alex Benjamin
Područje politike Istraživačka politika

Ključna riječ DRUŠTVENA PITANJA | inovacija | istraživanje i intelektualno vlasništvo | istraživanje i razvoj | istraživačko osoblje |
klasifikacija poduzeća | mala i srednja poduzeća | međunarodna suradnja | MEĐUNARODNI ODNOSI | migracija |
odljev mozgova | Okvirni program za istraživanje i razvoj | politika suradnje | POSLOVANJE I KONKURENCIJA |
PROIZVODNJA, TEHNOLOGIJA I ISTRAŽIVANJE | slobodno kretanje radnika | suradnja u obrazovanju |
zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | znanstvena suradnja

Sažetak This Briefing forms part of an EPRS series offering syntheses of the pre-legislative state of play and consultation on
key European Commission priorities during the current five-year term. It summarises the state of affairs in the relevant
policy field, examines how existing policy is working on the ground, and, where possible, identifies best practice and
ideas for the future on the part of governmental organisations at all levels of the EU system of multilevel governance.
An EPRS analysis of the positions of partner governmental organisations at EU, national, regional and local levels
suggests that they would like the following main considerations to be reflected in the discussion of the communication
on the global approach to research and innovation (R&I): • Governmental organisations stress that research and
innovation (R&I) are essential for the global competitiveness of the EU and greater investment is needed to ensure that
the EU does not lose its leading position. There is a particular emphasis on the need for SMEs and regional clusters to
take part in innovation cooperation, building on existing programmes such as Eurostars. • Public authorities state that
third-country participation is essential for a successful R&I policy. However, the exact balance between openness and
‘strategic autonomy’ is harder to define. Some organisations state that systematic cooperation with third countries
should be simplified in terms of red tape. Others express concerns about lower international participation in successive
EU R&I programmes. • Various priority regions to be targeted were emphasised, namely, the broader European
neighbourhood, the Mediterranean region (PRIMA and BlueMed programmes cited as positive examples) and Africa.
Other respondents emphasised the need to deepen ties with strong research capacity countries, such as Australia,
Canada, Japan and the UK. • Governmental organisations share the view that mobility of researchers is vital in both
the European and international context. At the same time, EU R&I programmes should seek to prevent a 'brain drain'
both away from the EU and within the EU, by promoting and incentivising research careers. • Local and regional
authorities also call on the Commission to strengthen the links between R&I policies and EU cohesion policies,
including regional funds.
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Research for TRAN - Committee: Relaunching transport and tourism in the EU after COVID-19 - Part II:
Transport workers

Vrsta publikacije Kratki prikaz
Datum 03-06-2021

Podnositelj DEBYSER Ariane | LECARTE Jacques | PERNICE Davide
Vanjski autor ORIGINAL STUDY

PANTEIA: Maria RODRIGUES, Tharsis TEOH, Carolina RAMOS, Ljubica KNEZEVIC
Università degli Studi Roma Tre: Edoardo MARCUCCI, Giacomo LOZZI, Valerio GATTA
POLIS: Giacomo LOZZI, Ivo CRÉ

Područje politike Koronavirus | Promet | Turizam
Ključna riječ bolest uzrokovana koronavirusom | DRUŠTVENA PITANJA | društveni okvir | epidemija | granični nadzor |

međunarodno pravo | organizacija prijevoza | organizacija rada i radni uvjeti | POLITIKA | politika i javna sigurnost |
politika prijevoza | PRAVO | PRIJEVOZ | radni uvjeti | radno pravo | radno pravo i radni odnosi | slobodno kretanje
radnika | unutrašnje granice EU-a | uvjeti života | zajednička politika prijevoza | zaposlenik u prometu | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI | zdravlje

Sažetak This thematic briefing provides the European Parliament’s Committee on Transport and Tourism (TRAN) with an
overview of the repercussions of the COVID-19 pandemic on EU transport workers and their working conditions, as
well as policy recommendations to address the challenges emerging from the crisis.
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Migrant seasonal workers in the European agricultural sector
Vrsta publikacije Briefing

Datum 26-02-2021
Podnositelj AUGÈRE-GRANIER Marie-Laure

Područje politike Koronavirus | Poljoprivreda i ruralni razvoj
Ključna riječ bolest uzrokovana koronavirusom | DRUŠTVENA PITANJA | društveni okvir | epidemija | međunarodno pravo |

nedostatak radne snage | organizacija rada i radni uvjeti | POLJOPRIVREDA, ŠUMARSTVO I RIBARSTVO |
poljoprivredna radna snaga | PRAVO | radni uvjeti | radnik migrant | sezonski rad | sezonski radnik | slobodno kretanje
radnika | strani državljanin | sustavi poljoprivrednoga gospodarenja | tržište rada | uvjeti života | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI | zdravlje

Sažetak The EU fruit and vegetable sector is heavily dependent on a non-national labour force, either from other EU Member
States or third countries. Germany, Italy, Spain, France and Poland, in particular, employ high numbers of migrant
seasonal farm workers. While these numbers have been steadily increasing, they compensate only partly for the
ongoing decline in national agricultural workforces. Migrant seasonal workers from the EU are entitled to fully equal
treatment with nationals of the host country under the fundamental right to the free movement of workers within the
EU, whereas third-country nationals are covered by the Seasonal Workers Directive of 2014, which grants them equal
treatment as regards terms of employment and some social benefits. EU Member States manage their own seasonal
worker schemes depending on the needs of the domestic labour market, their ties with third countries and their broader
immigration system. The reality of seasonal agricultural work is a harsh one, with generally poor working and living
conditions. Undocumented migrants, but also legal ones, can fall victim to illegal gang-master practices or even
modern forms of slavery. Exploitation of women occurs in certain regions. The coronavirus pandemic, which disrupted
harvests in the spring of 2020 as seasonal workers faced travel restrictions, also highlighted their essential role in EU
agriculture and laid bare their sometimes appalling working and living conditions. Reacting to this situation, the
European Parliament adopted a resolution on the protection of seasonal workers in June 2020, calling on Member
States to ensure proper implementation of the relevant EU legislation and on the European Commission to issue new
specific guidelines and propose long-term solutions to fight abusive practices and protect victims. In July 2020, the
Commission responded to this call by issuing new guidelines on the protection of seasonal workers in the context of
the pandemic, announcing further action, including ongoing work with the European Labour Authority.
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New avenues for legal and labour migration - Selected and commented bibliography of research since
2015

Vrsta publikacije Detaljna analiza
Datum 06-04-2020

Podnositelj SCHMID-DRÜNER Marion
Područje politike Područje slobode, sigurnosti i pravde | Usvajanje zakonodavstva u EP-u i Vijeću | Zapošljavanje

Ključna riječ DRUŠTVENA PITANJA | integracija migranata | MEĐUNARODNI ODNOSI | međunarodno pravo | migracija |
migracija radi posla | migracijska politika EU-a | politika suradnje | PRAVO | radnik migrant | slobodno kretanje radnika
| strani državljanin | treća zemlja | tržište rada | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak The Commissions Legal Migration Fitness check of March 2019 found the objectives of the EU's legal migration
directives still relevant to the EU's needs, but found that it presents a fragmented system which impacts the coherence
and effectiveness of the system as a whole.
In view of the upcoming LIBE own-initiative report on "New avenues for legal labour migration", this in-depth analysis
of Policy Department C presents short summaries of relevant research on the subject since 2015, covering the role
and effects of migration policies, the mobility of third-country nationals in the EU, how to attract international talent to
the EU and how to improve integration in the host society.
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The impact of the free movement of economically active citizens within the EU
Vrsta publikacije Briefing

Datum 18-12-2019
Vanjski autor Muller, Klaus

Područje politike Europska dodana vrijednost | Socijalna politika | Zapošljavanje
Ključna riječ demografija i stanovništvo | DRUŠTVENA PITANJA | EUROPSKA UNIJA | međunarodno pravo | migracija |

organizacija rada i radni uvjeti | plaća | PRAVO | pravo EU-a | prijedlog EU-a | prostorna pokretljivost | radna
produktivnost | radno aktivno stanovništvo | sastav stanovništva | slobodno kretanje osoba | slobodno kretanje radnika
| statistika zapošljavanja | stručna sprema | tržište rada | upravljanje kadrovima i nagrađivanje | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak In recent years employment rates increased for nationals and mobile EU-citizens especially when minimum wages
and/or collective agreements were in place. The free movement leads to higher employment, higher productivity and
income, and has a positive impact on taxes and social contributions. However, the vocational qualifications are not fully
recognized, therefore the potential cannot be used to the full extent.
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Study in Focus: Labour Mobility and recognition
Vrsta publikacije Kratki prikaz

Datum 04-09-2019
Podnositelj KENNEDY AOIFE

Područje politike Zapošljavanje
Ključna riječ pokretljivost radne snage | priznavanje kvalifikacija u strukovnoj izobrazbi | slobodno kretanje radnika | tržište rada |

zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI
Sažetak An overview of the main findings and recommendations of the study "Labour mobility and recognition in the regulated

professions" prepared for the Committee on Employment and Social affairs (EMPL).
Kratki prikaz EN

European Labour Authority
Vrsta publikacije Briefing

Datum 26-08-2019
Podnositelj KISS Monika

Područje politike Zapošljavanje
Ključna riječ carinska politika | davanje informacija | djelovanje institucija | države članice EU-a | EKONOMIJA | ekonomska

geografija | EUROPSKA UNIJA | informacije i obrada informacija | institucije EU-a i europska javna služba |
izgrađivanje Europe | jedinstveno tržište | OBRAZOVANJE I KOMUNIKACIJE | pojednostavljivanje carinskih
formalnosti | pokretljivost radne snage | pravo EU-a | prekogranična dimenzija | prijedlog EU-a | regije i regionalna
politika | slobodno kretanje radnika | služba za zapošljavanje | TRGOVINA | tržište rada | ured i agencija EU-a |
zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak The rapid increase in the number of Europeans working in a Member State other than their own, the large number of
daily cross-border commuters and the need for information on job opportunities and rights at home and abroad have
led the European Commission to propose the creation of a European-level coordinating body. The European Labour
Authority (ELA) would replace, reorganise, or cooperate with existing structures dealing with information for individuals
and employers, mediate between national labour authorities and social security bodies, and gather viable data on
posted workers and commuters. According to the final text of the agreement reached between the Council and the
Parliament, the main tasks of the ELA will be to facilitate access to information, enhance cooperation, and coordinate
and support concerted and joint inspections. Furthermore, the ELA, in cooperation with Member States and social
partner organisations, will assess risks and carry out analyses regarding labour mobility and social security
coordination. The ELA may also conclude cooperation agreements with other relevant Union agencies. The European
Parliament approved the agreement in plenary on 16 April 2019. The Council adopted the act on 13 June 2019 and the
final act was signed on 20 June 2019 and entered into force on 31 July 2019. The Authority will become operational
with the capacity to implement its own budget by 1 August 2021. Third edition. The ‘EU Legislation in Progress'
briefings are updated at key stages throughout the legislative procedure.
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Study in focus: Employment barriers in border regions
Vrsta publikacije Kratki prikaz

Datum 15-05-2019
Podnositelj KRAATZ Susanne

Područje politike Kultura | Ocjena praktične uporabe prava i politike | Planiranje budućih djelovanja | Zapošljavanje
Ključna riječ DRUŠTVENA PITANJA | EKONOMIJA | migracija | pogranična migracija | pogranični radnik | pogranično područje |

regije i regionalna politika | slobodno kretanje radnika | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI
UVJETI

Sažetak The note summarises key results from a study prepared at reqest of the Employment and Social Affairs Committee. It
concludes with a set of policy recommendations including the design of EU funding post-2020.
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Employment barriers in border regions: Strategies and EU funding
Vrsta publikacije Studija

Datum 15-01-2019
Vanjski autor Vanessa Ludden, Angeli Jeyarajah

Područje politike Ocjena praktične uporabe prava i politike | Pravo EU-a: pravni sustav i akti | Proračun | Regionalni razvoj | Socijalna
politika | Zapošljavanje

Ključna riječ DRUŠTVENA PITANJA | društveni okvir | države članice EU-a | EKONOMIJA | ekonomska geografija | ekonomski
disparitet | EUROPSKA UNIJA | Europski fond za regionalni razvoj | Europski socijalni fond | financije EU-a |
gospodarsko stanje | institucije EU-a i europska javna služba | internetska stranica | izgrađivanje Europe | jezične
vještine | kakvoća života | komunikacije | kvalificirani radnik | MEĐUNARODNI ODNOSI | OBRAZOVANJE I
KOMUNIKACIJE | pogranični radnik | pokretljivost radne snage | politika suradnje | prekogranična dimenzija |
prekogranična suradnja | program EU-a | regije i regionalna politika | slobodno kretanje radnika | tržište rada | ured i
agencija EU-a | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak This study draws primarily on available literature, as well as on information gathered from interviews to examine
barriers to employment in border regions. The study first outlines cross-border labour mobility trends and drivers. It
then looks at barriers to cross-border labour mobility before assessing measures - including legislation, key
programmes and initiatives, and funding structures - adopted at EU-level to address them. The study concludes by
presenting a series of recommendations on ways to facilitate cross-border labour mobility going forward.
This analysis has been produced by Policy Department A at request of the EMPL Committee to feed into its work on
the European Social Fund Plus.
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Brexit and Migration
Vrsta publikacije Studija

Datum 16-10-2018
Vanjski autor Carolus Grütters, Elspeth Guild, Paul Minderhoud, Ricky van Oers, Tineke Strik

Područje politike Ljudska prava | Pravo EU-a: pravni sustav i akti | Sigurnost i obrana
Ključna riječ demografija i stanovništvo | DRUŠTVENA PITANJA | ekonomska geografija | Europa | EUROPSKA UNIJA |

izgrađivanje Europe | MEĐUNARODNI ODNOSI | međunarodni poslovi | međunarodni sporazum | međunarodno pravo
| migracija | migracijska politika | obiteljska migracija | politika suradnje | politička geografija | povlačenje iz EU-a |
PRAVO | prebivalište | pregovori o sporazumu EU-a | samostalni djelatnik | slobodno kretanje osoba | slobodno
kretanje radnika | socijalna naknada | socijalna zaštita | treća zemlja | tržište rada | unutrašnje granice EU-a | Velika
Britanija i Sjeverna Irska | vizna politika EU-a | zakon o socijalnoj sigurnosti | zapošljavanje | ZAPOŠLJAVANJE I
RADNI UVJETI | ZEMLJOPIS

Sažetak This study, commissioned by the European Parliament’s Policy Department for Citizens’ Rights and Constitutional
Affairs, at the request of the European Parliament Committee on Civil Liberties, Justice and Home Affairs (LIBE
Committee), focuses on the future relationship between the UK and the EU following the UK’s withdrawal from the EU
in the field of migration (excluding asylum), including future movement of EU citizens and UK nationals between the
EU and UK. Moreover, it investigates the role of the Court of Justice of the EU.
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Social protection in the EU: State of play, challenges and options
Vrsta publikacije Briefing

Datum 11-10-2018
Podnositelj MILOTAY Nora

Područje politike Javno zdravlje | Obrazovanje | Socijalna politika | Zapošljavanje
Ključna riječ BusinessEurope | davanje informacija | DRUŠTVENA PITANJA | društvena pojava | EKONOMIJA | ekonomija

suradnje | ekonomsko ustrojstvo | Europska konfederacija sindikata | EUROPSKA UNIJA | europske organizacije |
financije EU-a | informacije i obrada informacija | MEĐUNARODNE ORGANIZACIJE | nevladine organizacije |
OBRAZOVANJE I KOMUNIKACIJE | organizacija rada i radni uvjeti | prava i slobode | PRAVO | proračun EU-a | radni
odnosi | radni uvjeti | radno pravo i radni odnosi | slobodno kretanje radnika | socijalna prava | socijalna zaštita |
socijalni damping | usklađivanje socijalne sigurnosti | zakon o socijalnoj sigurnosti | zapošljavanje | ZAPOŠLJAVANJE I
RADNI UVJETI

Sažetak Globalisation, technological change, an aging population and changes to the world of work have made securing social
protection for all, i.e. economic and social security, a major challenge. When social protection systems work well, they
can have a stabilising effect on the economy and promote socio-economic equality and stability. By contrast,
inadequate or ineffective systems can exacerbate inequality. Indeed, improving the existing social protection systems
is the priority of half of the principles of the European Pillar of Social Rights – the European Commission's overarching
social field initiative designed to serve as a compass for policies updating current labour market and welfare systems.
While implementation of the 'social pillar' remains primarily the responsibility of the Member States, in close
cooperation with the social partners, the European Commission has put forward several legislative and non-legislative
initiatives to support this process in the area of social protection. These include the proposal for a recommendation on
social protection for all, including non-standard workers, responding to calls from the European Parliament and the
social partners and stakeholders. This proposal had the difficult task of addressing all the disagreements that had
arisen during the two-phase consultation in the preparatory phase. While all parties seem to agree on the importance
of adjusting social protection to the new realities of life and work, there are differences of opinion concerning the
technicalities, such as the financing of schemes. This is in part a reflection of the current evidence that raises many
questions as to the optimal response to the new challenges in very diverse systems of social protection across the
Member States. The main trends currently include a combination of social protection and social investment,
individualisation of social protection schemes and a potential move towards universal social protection, whereby social
protection would be removed from the employment relationship. However, financing these schemes poses a challenge.
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Proportionality test for new national regulations for professions
Vrsta publikacije Briefing

Datum 25-07-2018
Podnositelj KISS Monika

Područje politike Usvajanje zakonodavstva u EP-u i Vijeću | Zapošljavanje
Ključna riječ države članice EU-a | ekonomska geografija | EUROPSKA UNIJA | izgrađivanje Europe | izvori i grane prava |

jedinstveno tržište | marketing | načelo proporcionalnosti | otvaranje novih radnih mjesta | pojednostavljenje
zakonodavstva | PRAVO | pravo EU-a | pravo poslovnoga nastana | prijedlog EU-a | pristup zanimanju | pružanje
usluga | redovni zakonodavni postupak | sloboda pružanja usluga | slobodno kretanje radnika | stručna sprema |
TRGOVINA | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak In the EU, professions are regulated at either Union or Member State level. In the latter case, qualification
requirements can differ widely between Member States, due to their respective historical development and experience.
This can lead to a lack of clarity on the criteria used, and result in fragmentation of the single market. The proposed
directive on a proportionality test before adoption of new regulation of professions, tabled by the European
Commission, sought to harmonise the way in which proportionality tests are carried out before Member States
introduce new regulation on professions. The new directive will supplement provisions of Directive 2005/36/EC on the
recognition of professional qualifications, last amended by Directive 2013/55/EU. The European Parliament proposed a
specific status for healthcare services, and explicitly addressed gold-plating practices (unnecessary national
requirements). A text was agreed between Parliament and Council in trilogue in March, which was voted in the
Parliament plenary on 14 June 2018 and adopted by the Council on 21 June 2018. The final act was signed on 28
June 2018. Member States have until 30 July 2020 to bring into force the laws and administrative provisions necessary
to comply with the directive. Third edition. The ‘EU Legislation in Progress’ briefings are updated at key stages
throughout the legislative procedure.

Briefing EN

Research for PECH Committee -  Training of Fishers
Vrsta publikacije Studija

Datum 03-07-2018
Vanjski autor Blomeyer & Sanz: Roderick Ackermann, Nicolò Franceschelli, Marga Sanz, George Maridis, Veronika Kubenova, Elsa

Pereau
ProSea: Bopp van Dessel, Tim Haasnoot
Secoterg, France: Yvon Le Roy
FishFix: Lisa Borges

Područje politike Planiranje budućih djelovanja | Ribarstvo
Ključna riječ države članice EU-a | ekonomska geografija | organizacija rada i radni uvjeti | plovilo | politika prijevoza |

POLJOPRIVREDA, ŠUMARSTVO I RIBARSTVO | pomorski prijevoz | pomorski prijevoz i prijevoz unutrašnjim vodama
| PRIJEVOZ | prometna nezgoda | radni uvjeti | ribar | ribarska industrija | ribarstvo | slobodno kretanje radnika |
strukovna izobrazba | strukovno usavršavanje | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak Unlike the maritime transport sector, there is no single EU standard for the training and certification of fishers relating
to health and safety on board. Member State safety training and certification requirements for fishers are complicated
and vary significantly between Member States. This complexity is an obstacle to the free movement of fishers and it
makes it harder to comply with statutory training and certification requirements. It may be contributing to illegal labour,
and worker exploitation in the fishing sector.
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European Labour Authority: Structure and tools
Vrsta publikacije Briefing

Datum 15-06-2018
Podnositelj KRAATZ Susanne

Područje politike Ocjena praktične uporabe prava i politike | Pravo EU-a: pravni sustav i akti | Socijalna politika | Unutarnje tržište i
carinska unija | Zapošljavanje

Ključna riječ carinska politika | davanje informacija | djelovanje institucija | države članice EU-a | EKONOMIJA | ekonomska
geografija | EUROPSKA UNIJA | informacije i obrada informacija | inicijativa EU-a | institucije EU-a i europska javna
služba | izgrađivanje Europe | jedinstveno tržište | MEĐUNARODNI ODNOSI | OBRAZOVANJE I KOMUNIKACIJE |
pojednostavljivanje carinskih formalnosti | pokretljivost radne snage | politika suradnje | prekogranična dimenzija |
prekogranična suradnja | regije i regionalna politika | slobodno kretanje radnika | služba za zapošljavanje | TRGOVINA
| tržište rada | ured i agencija EU-a | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak This briefing gives an overview of structures and tools connected with the “European Labour Authority”. Further, it
looks at budget to be redeployed due to the planned re-organisation.
The note has been prepared in the context of a Workshop on the European Labour Authority  held on 24 May 2018 at
request of the Employment and Social Affairs Committee.
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Proportionality test for new national regulations for professions
Vrsta publikacije Kratki prikaz

Datum 06-06-2018
Podnositelj KISS Monika

Područje politike Zapošljavanje
Ključna riječ EUROPSKA UNIJA | načelo proporcionalnosti | prava i slobode | PRAVO | pravo EU-a | pravo na rad | pristup

zanimanju | slobodno kretanje radnika | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI
Sažetak In the European Union, the right to choose an occupation and to exercise a regulated profession is a fundamental

right. While professions are regulated either at Union or at Member State level, the EU principles of proportionality and
non-discrimination should be respected. The Parliament and the Council reached agreement in trilogue negotiations on
the European Commission's proposal concerning a proportionality test before adoption of new measures for the
regulation of professions. The agreement reached in March 2018 is scheduled to be voted by the Parliament at first
reading during the June plenary session.

Kratki prikaz DE, EN, ES, FR, IT, PL

European Labour Authority
Vrsta publikacije Briefing

Datum 25-05-2018
Podnositelj TUOMINEN ULLA-MARI

Područje politike Socijalna politika | Zapošljavanje
Ključna riječ davanje informacija | djelovanje institucija | države članice EU-a | EKONOMIJA | ekonomska geografija | EUROPSKA

UNIJA | informacije i obrada informacija | informacijska tehnologija i obrada podataka | institucije EU-a i europska
javna služba | izgrađivanje Europe | jedinstveno tržište | OBRAZOVANJE I KOMUNIKACIJE | pokretljivost radne snage
| pravo EU-a | prekogranična dimenzija | prijedlog EU-a | prikupljanje podataka | regije i regionalna politika | slobodno
kretanje radnika | služba za zapošljavanje | tržište rada | ured i agencija EU-a | zapošljavanje | ZAPOŠLJAVANJE I
RADNI UVJETI | ZEMLJOPIS

Sažetak The IA report provides a thorough problem definition and clearly links the problems, objectives and options. However,
further explanations of the delivery options, proportionality principle and justification of the preferred option would have
benefited the assessment. More discussion on possible risks of overlaps with existing structures and complexity would
have been welcome.
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European Labour Authority and Social Security Coordination
Vrsta publikacije Briefing

Datum 15-05-2018
Vanjski autor Stefano Giubboni

Područje politike Ocjena praktične uporabe prava i politike | Pravo EU-a: pravni sustav i akti | Socijalna politika | Unutarnje tržište i
carinska unija | Zapošljavanje

Ključna riječ carinska politika | davanje informacija | djelovanje institucija | DRUŠTVENA PITANJA | države članice EU-a |
EKONOMIJA | ekonomska geografija | EUROPSKA UNIJA | informacije i obrada informacija | institucije EU-a i
europska javna služba | izgrađivanje Europe | jedinstveno tržište | OBRAZOVANJE I KOMUNIKACIJE |
pojednostavljivanje carinskih formalnosti | pokretljivost radne snage | prekogranična dimenzija | regije i regionalna
politika | slobodno kretanje radnika | služba za zapošljavanje | socijalna naknada | socijalna zaštita | TRGOVINA |
tržište rada | ured i agencija EU-a | usklađivanje socijalne sigurnosti | zakon o socijalnoj sigurnosti | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak This briefing discusses the Commission proposal for a Regulation of the European Parliament and of the Council on
establishing a European Labour Authority with a focus on social security coordination, posted workers and planned
changes in the governance framework.
It has been prepared by the Policy Department for Economic and Scientific Policies at the request of the Employment
and Social Affairs Committee.Together with other briefings it  contributes to a Committee workshop dedicated to the
European  Labour Authority (24 May 2018).
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European Labour Authority and Support for Labour Moblity (EURES)
Vrsta publikacije Briefing

Datum 15-05-2018
Vanjski autor Vanessa Ludden / Angeli Jeyarajah

Područje politike Ocjena praktične uporabe prava i politike | Pravo EU-a: pravni sustav i akti | Socijalna politika | Unutarnje tržište i
carinska unija | Zapošljavanje

Ključna riječ carinska politika | davanje informacija | djelovanje institucija | države članice EU-a | EKONOMIJA | ekonomska
geografija | EUROPSKA UNIJA | informacije i obrada informacija | inicijativa EU-a | institucije EU-a i europska javna
služba | izgrađivanje Europe | jedinstveno tržište | MEĐUNARODNI ODNOSI | OBRAZOVANJE I KOMUNIKACIJE |
pojednostavljivanje carinskih formalnosti | pokretljivost radne snage | politika suradnje | prekogranična dimenzija |
prekogranična suradnja | regije i regionalna politika | slobodno kretanje radnika | služba za zapošljavanje | TRGOVINA
| tržište rada | ured i agencija EU-a | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak This briefing discusses the Commission proposal for a Regulation of the European Parliament and of the Council on
establishing a European Labour Authority with a view to implications for EURES and supporting services for labour
moblity.
It has been prepared by the Policy Department for Economic and Scientific Policies at the request of the Employment
and Social Affairs Committee.Together with other briefings it contributes to a Committee workshop dedicated to the
European Labour Authority (24 May 2018).
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The European Labour Authority and Enhanced Enforcement
Vrsta publikacije Briefing

Datum 15-05-2018
Vanjski autor Jan Cremers

Područje politike Ocjena praktične uporabe prava i politike | Pravo EU-a: pravni sustav i akti | Socijalna politika | Unutarnje tržište i
carinska unija | Zapošljavanje

Ključna riječ carinska politika | davanje informacija | djelovanje institucija | države članice EU-a | EKONOMIJA | ekonomska
geografija | EUROPSKA UNIJA | informacije i obrada informacija | institucije EU-a i europska javna služba |
izgrađivanje Europe | jedinstveno tržište | MEĐUNARODNI ODNOSI | OBRAZOVANJE I KOMUNIKACIJE |
pojednostavljivanje carinskih formalnosti | pokretljivost radne snage | politika suradnje | prekogranična dimenzija |
prekogranična suradnja | regije i regionalna politika | slobodno kretanje radnika | služba za zapošljavanje | TRGOVINA
| tržište rada | ured i agencija EU-a | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak This briefing discusses the Commission proposal for a Regulation of the European Parliament and of the Council on
establishing a European Labour Authority with a focus on ways how to strengthen enforcement of EU law in the field of
labour moblity.
It has been prepared by the Policy Department for Economic and Scientific Policies at the request of the Employment
and Social Affairs Committee.Together with other briefings it contributes to a Committee workshop dedicated to the
European Labour Authority (24 May 2018).
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European Labour Authority: Profile and Governance
Vrsta publikacije Briefing

Datum 15-05-2018
Vanjski autor Ellen Vos

Područje politike Ocjena praktične uporabe prava i politike | Pravo EU-a: pravni sustav i akti | Socijalna politika | Unutarnje tržište i
carinska unija | Zapošljavanje

Ključna riječ carinska politika | davanje informacija | djelovanje institucija | države članice EU-a | EKONOMIJA | ekonomska
geografija | EUROPSKA UNIJA | informacije i obrada informacija | institucije EU-a i europska javna služba |
izgrađivanje Europe | izvršavanje vlasti | izvršna vlast i javne službe | jedinstveno tržište | MEĐUNARODNI ODNOSI |
OBRAZOVANJE I KOMUNIKACIJE | pojednostavljivanje carinskih formalnosti | pokretljivost radne snage | POLITIKA |
politika suradnje | prekogranična dimenzija | prekogranična suradnja | regije i regionalna politika | slobodno kretanje
radnika | služba za zapošljavanje | treća zemlja | TRGOVINA | tržište rada | ured i agencija EU-a | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak This briefing discusses the Commission proposal for a Regulation of the European Parliament and of the Council on
establishing a European Labour Authority with a view to its profile and governance compared to other EU agencies
and the provisions of the Common Approach.
It has been prepared by the Policy Department for Economic and Scientific Policies at the request of the Employment
and Social Affairs Committee.Together with other briefings it contributes to a Committee workshop dedicated to the
European Labour Authority (24 May 2018).
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European Labour Authority: Workshop summary report
Vrsta publikacije Briefing

Datum 15-05-2018
Podnositelj KRAATZ Susanne

Područje politike Ocjena praktične uporabe prava i politike | Pravo EU-a: pravni sustav i akti | Socijalna politika | Unutarnje tržište i
carinska unija | Zapošljavanje

Ključna riječ carinska politika | davanje informacija | djelovanje institucija | države članice EU-a | EKONOMIJA | ekonomska analiza
| ekonomska geografija | EUROPSKA UNIJA | informacije i obrada informacija | inicijativa EU-a | institucije EU-a i
europska javna služba | izgrađivanje Europe | izvršavanje vlasti | izvršna vlast i javne službe | jedinstveno tržište |
MEĐUNARODNI ODNOSI | OBRAZOVANJE I KOMUNIKACIJE | pojednostavljivanje carinskih formalnosti |
pokretljivost radne snage | POLITIKA | politika suradnje | prekogranična dimenzija | prekogranična suradnja | regije i
regionalna politika | slobodno kretanje radnika | služba za zapošljavanje | studija o utjecaju | TRGOVINA | tržište rada |
ured i agencija EU-a | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak This briefing gives a summary of presentations and discussions from the workshop “European Labour Authority” held
on 24 May 2018 at request of the Employment and Social Affairs Committee. This combined an exchange on the
Commission Impact Assessment and on the Initial Appraisal by the European Parliament with a panel of experts
focusing on different dimensions: Enhanced enforcement, social security coordination, support for labour mobility
(EURES), profile and governance of the planned new agency.
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Social and Employment Policies in the Czech Republic
Vrsta publikacije Studija

Datum 16-04-2018
Vanjski autor Inga Pavlovaite, Jakub Caisl, Dora Vajai

Područje politike Ocjena praktične uporabe prava i politike | Socijalna politika | Zapošljavanje
Ključna riječ bruto domaći proizvod | društvena integracija | DRUŠTVENA PITANJA | društvena pojava | društveni okvir | društveni

pokazatelj | EKONOMIJA | ekonomska analiza | ekonomska geografija | ekonomska politika | ekonomska politika |
ekonomski rast | Europa | EUROPSKA UNIJA | Europski socijalni fond | financije EU-a | gospodarsko stanje | politička
geografija | računi narodnoga gospodarstva | Romi | slobodno kretanje radnika | socijalna zaštita | statistika | tržište
rada | tržište rada | usklađivanje socijalne sigurnosti | zakon o socijalnoj sigurnosti | zapošljavanje | ZAPOŠLJAVANJE
I RADNI UVJETI | ZEMLJOPIS | Češka

Sažetak This paper describing and analysing recent developments in employment and social policies in the Czech Republic
was compiled in response to the request by the Committee on Employment and Social Affairs (EMPL) in view of its
delegation visit to Austria in early May 2018.
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The Social Protection of Workers in the Platform Economy
Vrsta publikacije Studija

Datum 07-12-2017
Vanjski autor Chris FORDE, Mark STUART, Simon JOYCE, Liz OLIVER, Danat VALIZADE, Gabriella ALBERTI, Kate HARDY, Vera

TRAPPMANN, Charles UMNEY, Calum CARSON, Centre for Employment Relations Innovation and Change (CERIC),
University of Leeds, UK; Justyna KATJA, Gabriela YORDANOVA

Područje politike Europska dodana vrijednost | Ocjena praktične uporabe prava i politike | Planiranje budućih djelovanja | Prijenos i
provedba prava | Socijalna politika | Zapošljavanje

Ključna riječ demografija i stanovništvo | demografska analiza | DRUŠTVENA PITANJA | EKONOMIJA | ekonomija suradnje |
ekonomsko ustrojstvo | EUROPSKA UNIJA | izgrađivanje Europe | jedinstveno digitalno tržište | kolektivno
pregovaranje | organizacija rada i radni uvjeti | prava i slobode | PRAVO | pravo EU-a | psihički stres | radni odnosi |
radni uvjeti | radno pravo i radni odnosi | radno vrijeme | slobodno kretanje radnika | socijalna prava | socijalna zaštita |
sudska praksa EU-a | usklađivanje socijalne sigurnosti | zakon o socijalnoj sigurnosti | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak This study investigates the social protection of workers in the platform economy at the request of the European
Parliament’s Employment and Social Affairs Committee. The report reviews literature and previous research on the
platform economy with the aims of defining it and developing a typology for understanding its nature. It discusses the
growth and drivers of the platform economy, as well as benefits and challenges for workers, reporting findings from 50
interviews conducted with expert stakeholders in eight European countries and from an original survey of 1,200
platform workers. It dissects the different normative layers that need to be considered when looking at the challenges
of social protection of platform workers from a legal perspective. Finally, the report draws conclusions and makes
recommendations concerning arrangements for the provision of social protection for workers in this growing sector of
the economy.
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Coordination of Social Security Systems in Europe
Vrsta publikacije Studija

Datum 23-11-2017
Vanjski autor Manuelita Mancini, Stefano Giubboni, Feliciano Iudicone

Područje politike Ocjena praktične uporabe prava i politike | Prijenos i provedba prava | Socijalna politika
Ključna riječ direktiva EZ-a | doprinos za socijalnu sigurnost | DRUŠTVENA PITANJA | države članice EU-a | ekonomska geografija

| EUROPSKA UNIJA | izvršna vlast i javne službe | kodifikacija prava EU-a | obiteljska naknada | pokretljivost radne
snage | POLITIKA | pravo EU-a | prijedlog EU-a | slobodno kretanje radnika | socijalna naknada | socijalna zaštita |
sudska praksa EU-a | sustav zdravstvene skrbi | tržište rada | upravna suradnja | upućeni radnik | uredba EZ-a |
usklađivanje socijalne sigurnosti | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | zdravlje | ZEMLJOPIS

Sažetak This study, prepared by Policy Department A at the request of the Committee on Employment and Social Affairs,
provides a picture on current developments in the area of social security coordination in the EU.
It assesses the functioning of coordination rules in areas targeted by the amendment proposal from the European
Commission, and evaluates the proposal’s possible effects. The study highlights how some of the proposed changes
could potentially impact fundamental principles of social security coordination and free movement law, such as the
equal treatment principle.
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Izvršni sažetak DE, ES, FR, PL

Opća porezna politika
Vrsta publikacije Informativni članci o EU-u

Datum 01-11-2017
Podnositelj PATERNOSTER Dario

Područje politike Gospodarstvo i monetarna pitanja
Ključna riječ dvostruko oporezivanje | europska porezna suradnja | FINANCIJE | izbjegavanje plaćanja poreza | mjere protiv

diskriminacije | neposredni porez | oporezivanje | PDV | porezne vlasti | prava i slobode | PRAVO | slobodno kretanje
kapitala | slobodno kretanje kapitala | slobodno kretanje radnika | usklađivanje poreznih propisa | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak Pravo na ubiranje poreza ključan je aspekt suverenosti država članica EU-a, koje EU-u na ovom području ustupaju tek
ograničene ovlasti. Razvoj poreznih odredbi u EU-u usmjeren je prema ostvarivanju neometanog funkcioniranja
jedinstvenog tržišta, pri čemu se usklađivanje neizravnih poreza rješava ranije i temeljitije od usklađivanja izravnih
poreza. Uz navedene uložene napore EU pojačava svoju borbu protiv utaje poreza i izbjegavanja plaćanja poreza, koji
predstavljaju prijetnju poštenoj tržišnoj utakmici te su uzrok znatnim pomanjkanjima u poreznim prihodima. U skladu s
Ugovorom države članice moraju jednoglasno usvajati porezne mjere. Dok na poreznu politiku uvelike utječe sudska
praksa Suda Europske unije, jedino pravo Europskog parlamenta je da se s njime o tom pitanju savjetuje, osim u
proračunskim pitanjima, u kojima kao tijelo koje je također nadležno za proračun ima jednake ovlasti odlučivanja kao i
Vijeće.

Informativni članci o EU-
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The revision of the Posting of Workers Directive
Vrsta publikacije Briefing

Datum 12-10-2017
Podnositelj SCHMID-DRÜNER Marion

Područje politike Ocjena praktične uporabe prava i politike | Planiranje budućih djelovanja | Pravo EU-a: pravni sustav i akti | Usvajanje
zakonodavstva u EP-u i Vijeću | Zapošljavanje

Ključna riječ direktiva EZ-a | DRUŠTVENA PITANJA | države članice EU-a | EKONOMIJA | ekonomska analiza | ekonomska
geografija | EUROPSKA UNIJA | institucije EU-a i europska javna služba | izmjena zakona | međuparlamentarni odnosi
| najniža plaća | odbor Europskoga parlamenta | organizacija rada i radni uvjeti | parlament | pogranični radnik |
pokretljivost radne snage | POLITIKA | pravo EU-a | prekovremeni rad | rad parlamenta | slobodno kretanje radnika |
socijalna sigurnost | socijalna zaštita | statistika EU-a | studija o utjecaju | tržište rada | upravljanje kadrovima i
nagrađivanje | upućeni radnik | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak This briefing provides an update on the revision of the posting of workers directive in the European Parliament, and
thus a follow up to the June 2016 study prepared for the EMPL Committee ‘Posting of Workers Directive - current
situation and challenges’, the May 2016 EPRS appraisal of the Commission Impact Assessment ‘Revision of the
Posting of Workers Directive’, and the March 2017 EPRS briefing ‘Posting of Workers Directive’.
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The new Restrictiveness Indicator for Professional Services: an assessment
Vrsta publikacije Studija

Datum 15-09-2017
Vanjski autor Prof. Dr Jacques Pelkmans

Područje politike Ocjena praktične uporabe prava i politike | Planiranje budućih djelovanja | Pravo EU-a: pravni sustav i akti | Unutarnje
tržište i carinska unija | Usvajanje zakonodavstva u EP-u i Vijeću | Zaštita potrošača

Ključna riječ dokumentacija | države članice EU-a | ekonomska geografija | izvori i grane prava | marketing | OBRAZOVANJE I
KOMUNIKACIJE | odgoj i obrazovanje | organizacija nastave | organizacija nastave | pojednostavljenje zakonodavstva
| PRAVO | priznavanje istovrijednosti diploma | pronalaženje osoblja | pružanje usluga | selektivno širenje informacija |
slobodno kretanje radnika | stručna sprema | TRGOVINA | tržište rada | upravljanje kadrovima i nagrađivanje |
zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak This document was prepared by Policy Department A: Economic and Scientific Policy, at the request of the Committee
for the Internal Market and Consumer Affairs. After setting out the background of recent EU initiatives in the realm of
services, in particular professional services, it explains in considerable detail the new Restrictiveness Indicator for
Professional Services developed by the European Commission, followed by a careful assessment based on seven
queries. It shows that, technically, this indicator is an improvement over similar work done by the OECD but that the
empirical results are not radically different from those of the OECD in four such professions. The study cautions that
the use of the new indicator has to be combined with assessments of proportionality, and that more attention should be
paid to barriers to free movement.

Studija EN

Slobodno kretanje radnika
Vrsta publikacije Informativni članci o EU-u

Datum 01-06-2017
Podnositelj SCHMID-DRÜNER Marion

Područje politike Unutarnje tržište i carinska unija | Zapošljavanje
Ključna riječ diskriminacija zbog nacionalnosti | DRUŠTVENA PITANJA | EURES | izvršna vlast i javne službe | javni službenik |

jednako postupanje | migracija | obiteljska migracija | POLITIKA | prava i slobode | PRAVO | pravo poslovnoga nastana
| slobodno kretanje radnika | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak Slobodno kretanje radnika jedna je od četiriju sloboda koju uživaju građani EU-a. Ono obuhvaća pravo radnika na
kretanje i boravište, pravo članova obitelji na ulazak u zemlju i boravište, pravo na rad u drugoj državi članici i pravo na
to da se prema njima odnosi jednako kao i prema državljanima te države. U nekim se državama na građane koji
dolaze iz novih država članica primjenjuju ograničenja. Pravila o pravu na socijalne naknade trenutačno se definiraju
prvenstveno sudskom praksom Suda Europske unije.
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Proportionality test before adoption of new regulation of professions
Vrsta publikacije Briefing

Datum 12-05-2017
Podnositelj DALLI HUBERT

Područje politike Zapošljavanje
Ključna riječ EUROPSKA UNIJA | izgrađivanje Europe | izvori i grane prava | jedinstveno tržište | marketing | načelo

proporcionalnosti | organizacija prijevoza | otvaranje novih radnih mjesta | pojednostavljenje zakonodavstva | PRAVO |
pravo EU-a | pravo poslovnoga nastana | PRIJEVOZ | pristup zanimanju | pružanje usluga | sloboda pružanja usluga |
slobodno kretanje radnika | stručna sprema | TRGOVINA | tržište rada | vozači | zapošljavanje | ZAPOŠLJAVANJE I
RADNI UVJETI

Sažetak In general, the IA appears to set out logical reasoning linking the problem, its underlying drivers, the objectives and the
policy options to tackle the problem. It seems to be based on sound research and analysis, while nevertheless
recognising that there are still data gaps to be filled. With regard to the analysis of impacts, a more targeted analysis of
the likely impacts on SMEs might have been desirable. Also, the IA does not seem to identify operational objectives for
its preferred policy option and corresponding monitoring indicators. More generally, a proof-reading of the final text,
and different choices as to its organisation and presentation, would almost certainly have considerably improved the
IA's clarity and readability and its effectiveness in supporting the policy choices made in the proposal.
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The Impact of the United Kingdom’s withdrawal from the European Union on Scotland, Wales and
Gibraltar

Vrsta publikacije Detaljna analiza
Datum 26-04-2017

Vanjski autor Michael KEATING
Područje politike Demokratsko, institucionalno i parlamentarno pravo EU-a | Međunarodno privatno pravo i pravosudna suradnja u

građanskim stvarima | Pravo EU-a: pravni sustav i akti | Socijalna politika
Ključna riječ decentralizacija | EKONOMIJA | ekonomska analiza | ekonomska geografija | ekonomska posljedica | Europa |

EUROPSKA UNIJA | Gibraltar | institucionalna reforma | izgrađivanje Europe | izvršna vlast i javne službe | jedinstveno
tržište | odnos države i regija | POLITIKA | politika i javna sigurnost | politička geografija | političko stanje | povlačenje iz
EU-a | prekomorske zemlje i područja | regije zemalja Zajednice | slobodno kretanje radnika | studija o utjecaju |
upravna reforma | Velika Britanija i Sjeverna Irska | Wales | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI |
ZEMLJOPIS | Škotska

Sažetak Upon request by the AFCO Committee, the Policy Department for Citizens’ Rights and Constitutional Affairs has
commissioned this in-depth analysis on the impact of Brexit on the devolved territories of Scotland and Wales as well
as the Overseas Territory of Gibraltar. It examines the economic and political implications of Brexit on these territories,
the consequences of the possible return to devolved administrations of formerly ‘Europeanised’ competencies and
looks at how Brexit might affect their future status within the UK as well as their relations with the EU.

Detaljna analiza EN

Understanding social dumping in the European Union
Vrsta publikacije Briefing

Datum 21-03-2017
Podnositelj KISS Monika

Područje politike Socijalna politika | Unutarnje tržište i carinska unija | Zapošljavanje
Ključna riječ DRUŠTVENA PITANJA | društvena pojava | države članice EU-a | ekonomska geografija | EUROPSKA UNIJA |

pravna stečevina Zajednice | pravo EU-a | radno pravo | radno pravo i radni odnosi | sloboda pružanja usluga |
slobodno kretanje radnika | socijalni damping | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak Although a recurring term in discussions related to working mobility, wages and the social security of workers, social
dumping has neither a generally accepted definition, nor easily definable limits. It is rather a set of practices on an
international, national or inter-corporate level, aimed at gaining an advantage over competitors, which could have
important negative consequences on economic processes and workers’ social security. Examples include actions
taken by actors from 'low wage' Member States to gain market advantage over actors from Member States with higher
pay and social standards; multinational companies from 'high wage' countries searching for ways to avoid legal
constraints by employing subcontractors from low-wage countries; and companies engaging cheaper and more
vulnerable temporary and agency workers, or relocating production to lower wage and less regulated locations. Social
dumping takes different forms in different sectors. Suppressing social dumping is a component of different regulations
on working mobility, undeclared work, and the status of transport workers. However, as the legislative competence of
the European Union is limited in the labour law domain, soft law and social dialogue are also used to tackle the
phenomenon. Several cases before the Court of Justice of the EU (such as the Viking and the Laval cases) show that
the applicable EU rules can only be effective if adequate implementation and enforcement by the Member States is
guaranteed. In September 2016, the European Parliament adopted an own-initiative resolution on social dumping,
calling for a number of actions to reinforce controls, close regulatory gaps, revise working conditions and promote
social convergence.
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The Impact and Consequences of Brexit for Northern Ireland
Vrsta publikacije Briefing

Datum 17-03-2017
Podnositelj PAPAGEORGIOU IOANNIS

Vanjski autor Jonathan Tonge
Područje politike Demokratsko, institucionalno i parlamentarno pravo EU-a | Pravo EU-a: pravni sustav i akti

Ključna riječ države članice EU-a | ekonomska geografija | Europa | EUROPSKA UNIJA | granični nadzor | građanstvo EU-a | Irska |
izgrađivanje Europe | međunarodna trgovina | MEĐUNARODNI ODNOSI | međunarodni poslovi | međunarodni
sporazum | međunarodno pravo | POLITIKA | politika i javna sigurnost | politička geografija | povlačenje iz EU-a |
PRAVO | program EU-a | regije zemalja Zajednice | Sjeverna Irska | slobodno kretanje osoba | slobodno kretanje
radnika | TRGOVINA | trgovinski sporazum | Velika Britanija i Sjeverna Irska | zapošljavanje | ZAPOŠLJAVANJE I
RADNI UVJETI | ZEMLJOPIS | članstvo u Europskoj uniji

Sažetak Upon request by the AFCO Committee, the Policy Department for Citizens’ Rights and Constitutional Affairs
commissioned a briefing on the impact of the UK’s withdrawal from the EU on Northern Ireland, the part of the UK most
distinctly affected by Brexit. The briefing analyses the implications of Brexit on the Northern Irish economy and on the
freedom of movement from the establishment of a "hard border" between Northern Ireland and the Republic. It
examines the possible consequences of Brexit on the relations between communities in Northern Ireland and well as
between the UK and the Republic. It looks into the implications of Brexit on the Good Friday Agreement and examines
possible bespoke deals between the UK and Irish governments on Northern Ireland following Brexit.
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Posting of Workers Directive – Current Situation and Challenges
Vrsta publikacije Studija

Datum 30-06-2016
Vanjski autor Eckhard Voss (Wilke Maack GmbH, Hamburg, Getmany), Michele Faioli (Tor Vergata University, Rome, Italy) and

Jean-Philippe Lhernould (University of Poitiers, France)
Područje politike Ocjena praktične uporabe prava i politike | Planiranje budućih djelovanja | Prijenos i provedba prava | Socijalna politika

| Zapošljavanje
Ključna riječ agencija za zapošljavanje na privremenim poslovima | direktiva EZ-a | DRUŠTVENA PITANJA | društvena pojava |

EKONOMIJA | ekonomska analiza | ekonomska posljedica | EUROPSKA UNIJA | organizacija poslovanja |
pokretljivost radne snage | politika zapošljavanja EU-a | POSLOVANJE I KONKURENCIJA | poslovna etika | pravo EU-
a | prijedlog EU-a | privremeni rad | radno pravo | radno pravo i radni odnosi | računovodstvo | sloboda pružanja usluga
| slobodno kretanje radnika | socijalni damping | studija o utjecaju | trošak za plaće | tržište rada | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak This study, commissioned by the European Parliament’s Policy Department for Economic and Scientific Policy at the
request of the Committee on Employment and Social Affairs, provides an overview of the Posting of Workers Directive,
focussing on the current situation and major patterns regarding the posting of workers in the EU, major problems and
challenges, and how these patterns have translated political, as well as jurisdictive, debates and proposals to improve
the regulation of this specific form of employment and service provision. With the Commission’s view on the proposal
published on 8 March 2016, to revise the Directive, the study aims to provide the EMPL Committee with an
assessment of the proposal in light of both the key challenges addressed and the previous resolutions and requests
made by the European Parliament.

Studija EN

Renegotiation by the United Kingdom of its Constitutional Relationship with the European Union: Issues
Related to “Immigration”

Vrsta publikacije Detaljna analiza
Datum 15-06-2016

Vanjski autor Steve PEERS (University of Essex, Law school, the UK)
Područje politike Demokratsko, institucionalno i parlamentarno pravo EU-a | Europski semestar | Planiranje budućih djelovanja

Ključna riječ dozvola boravka | DRUŠTVENA PITANJA | ekonomska geografija | Europa | EUROPSKA UNIJA | građanstvo EU-a |
institucije EU-a i europska javna služba | izgrađivanje Europe | međunarodno pravo | migracija | migracijska politika
EU-a | područje slobode, sigurnosti i pravde | politička geografija | Povelja EU-a o temeljnim pravima | povlačenje iz
EU-a | PRAVO | slobodno kretanje osoba | slobodno kretanje radnika | strani državljanin | Sud Europske unije | Velika
Britanija i Sjeverna Irska | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS

Sažetak This analysis examines the provisions of the agreement between the UK and other Member States on the
renegotiation of the UK’s membership of the EU which relate to the free movement of EU citizens. It examines in turn:
the overall legal framework of the renegotiation deal as regards free movement; the issues relating to the ‘emergency
brake’ on in-work benefits; the issues relating to export of child benefits; the issues relating to third-country national
family members of EU citizens; and other issues relating to the free movement of persons arising from the
renegotiation deal.

Detaljna analiza EN

European Research Area
Vrsta publikacije Studija

Datum 18-05-2016
Podnositelj SALM Christian | ZANDSTRA Thomas

Područje politike Europska dodana vrijednost | Istraživačka politika
Ključna riječ europska integracija | EUROPSKA UNIJA | istraživanje i intelektualno vlasništvo | istraživačka politika EU-a |

istraživački proračun | istraživačko osoblje | izgrađivanje Europe | MEĐUNARODNI ODNOSI | organizacija istraživanja
| otvorena metoda koordinacije | politika EU-a - nacionalna politika | politika suradnje | pravna osnova | pravo EU-a |
PROIZVODNJA, TEHNOLOGIJA I ISTRAŽIVANJE | slobodno kretanje radnika | zapošljavanje | ZAPOŠLJAVANJE I
RADNI UVJETI | znanstvena suradnja

Sažetak This Cost of Non-Europe study examines the state of implementation of the current policy framework for the
establishment of a European Research Area (ERA). The study combines a backward-looking (ex-post) and a forward-
looking (ex-ante) evaluation. While the ex-post evaluation looks at the implementation of the ERA policy framework,
the ex-ante assessment focuses on potential costs and benefits of possible further policy action. In doing so, it
identifies shortcomings in the ERA policy framework and outlines costs due to the lack of further action on the issue.
The study makes a cautious estimate that the costs linked with implementation shortcomings of the ERA policy
framework could amount to €3 billion per year.  
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Enhancing workers' mobility and reinvigorating EURES
Vrsta publikacije Kratki prikaz

Datum 19-02-2016
Podnositelj KISS Monika

Područje politike Zapošljavanje
Ključna riječ diskriminacija zbog nacionalnosti | dokumentacija | EURES | internetska stranica | komunikacije | OBRAZOVANJE I

KOMUNIKACIJE | politika zapošljavanja EU-a | praktična izobrazba | prava i slobode | PRAVO | slobodno kretanje
radnika | slobodno radno mjesto | strukovno naukovanje | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI
UVJETI | širenje informacija

Sažetak After more than 20 years in place, the cooperation network for labour mobility – EURES – shows some shortcomings,
such as a lack of transparency in labour markets, a constrained matching potential due to technical reasons, and
limited support services, information exchange and cooperation. The European Commission has made a proposal to
remedy these deficiencies, and the February plenary is due to vote on an agreement reached in trilogue on the
proposal.

Kratki prikaz EN

Outlook for the European Council of 18-19 February 2016
Vrsta publikacije Briefing

Datum 15-02-2016
Podnositelj DRACHENBERG Ralf

Područje politike Gospodarstvo i monetarna pitanja | Područje slobode, sigurnosti i pravde | Socijalna politika | Unutarnje tržište i
carinska unija | Usvajanje zakonodavstva u EP-u i Vijeću

Ključna riječ djelatnik EU-a | DRUŠTVENA PITANJA | državni suverenitet | EKONOMIJA | ekonomska geografija | ekonomska
politika | ekonomska politika | Europa | europodručje | EUROPSKA UNIJA | Europsko vijeće | FINANCIJE | institucije
EU-a i europska javna služba | izgrađivanje Europe | konkurentnost | koordinacija politika EMU | međunarodno pravo |
migracija | migracijska politika EU-a | migracijski pokret | monetarna ekonomija | monetarni odnosi | organizacija
poslovanja | politička geografija | POSLOVANJE I KONKURENCIJA | PRAVO | slobodno kretanje radnika | socijalna
naknada | socijalna zaštita | tržište rada | vanjske granice EU-a | Velika Britanija i Sjeverna Irska | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI | ZEMLJOPIS | članstvo u Europskoj uniji

Sažetak At the 18-19 February 2016 meeting of the European Council, EU Heads of State or Government will focus on two
main issues: the renegotiation of the United Kingdom's membership of the EU and the migration crisis. With the aim of
reaching an agreement at this European Council meeting, Heads of States or Government will discuss the proposal for
a new settlement between the UK and the EU, put forward by European Council President Donald Tusk on 2 February
2016. Regarding the migration crisis, the European Council will take stock of the implementation of its previous
decisions. The EU leaders are also due to endorse recommendations for the euro area.

Briefing EN

'Third-party ownership' of football players
Vrsta publikacije Kratki prikaz

Datum 22-01-2016
Podnositelj HALLEUX Vivienne

Područje politike Kultura
Ključna riječ distributivna trgovina | DRUŠTVENA PITANJA | društvena pojava | komisionar | konkurencija | organizacija poslovanja

| POSLOVANJE I KONKURENCIJA | poslovna etika | pravo tržišnoga natjecanja | profesionalna karijera | profesionalni
sport | slobodno kretanje radnika | sportsko tijelo | TRGOVINA | upravljanje kadrovima i nagrađivanje | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak Third-party ownership (TPO) has been much debated in recent years. While some see it as a legitimate means to
finance clubs, others highlight ethical and moral issues regarding the treatment of players and the integrity of
competition. FIFA's decision to ban TPO use as of May 2015 has reignited the controversy and triggered legal
challenges before the European Commission.

Kratki prikaz EN

EU Social and Labour Rights and EU Internal Market Law
Vrsta publikacije Kratki prikaz

Datum 18-01-2016
Područje politike Ocjena praktične uporabe prava i politike | Planiranje budućih djelovanja | Prijenos i provedba prava | Socijalna politika

| Zapošljavanje
Ključna riječ DRUŠTVENA PITANJA | EUROPSKA UNIJA | izgrađivanje Europe | jedinstveno tržište | jednako postupanje |

kolektivno pregovaranje | organizacija rada i radni uvjeti | pokretljivost radne snage | prava i slobode | PRAVO | radni
uvjeti | radno pravo | radno pravo i radni odnosi | sigurnost zaposlenja | slobodno kretanje radnika | socijalna sigurnost
| socijalna zaštita | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak The study on EU Social and Labour rights and EU Internal Market Law, prepared by Policy Department A for the
Committee on Employment and Social Affairs, assesses the tensions between EU social and labour rights and EU
Internal Market law and explores responses by socio-economic and political actors at national and EU level to these
tensions.. This leaflet presents the key findings of the study.
Link to the original publication:
http://www.europarl.europa.eu/RegData/etudes/STUD/2015/563457/IPOL_STU(2015)563457_EN.pdf
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A strategy for completing the Single Market: the trillion euro bonus - Report of the High-Level Panel of
Experts  to the IMCO Committee

Vrsta publikacije Studija
Datum 11-01-2016

Podnositelj DE FINANCE Stanislas | DUNNE Joseph | EISELE Katharina | EVAS Tatjana | GOUDIN Pierre | SCHREFLER Lorna
Područje politike Europska dodana vrijednost | Unutarnje tržište i carinska unija

Ključna riječ analiza troškova i koristi | EKONOMIJA | ekonomska analiza | ekonomska analiza | europska integracija | EUROPSKA
UNIJA | FINANCIJE | izgrađivanje Europe | izrada pravnih propisa EU-a | izvršavanje vlasti | izvršna vlast i javne
službe | jedinstveno tržište | koordinacija politika EMU | međunarodna trgovina | monetarna ekonomija | POLITIKA |
POSLOVANJE I KONKURENCIJA | pravo EU-a | provedba prava EU-a | računovodstvo | slobodno kretanje radnika |
slobodno kretanje roba | studija o utjecaju | TRGOVINA | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak The economic potential of the Single Market could reach, according to research carried out by the European
Parliament, as much as one trillion euro per annum in additional GDP growth. Securing this economic 'bonus' requires
a strategic approach, through which the EU would pursue a “genuine Single Market” and treat it is as a common
asset.  Such a strategy implies leadership and new politics for the Single Market, involving the full commitment of
Member States and their compliance in implementing of EU law and removing the remaining obstacles. Six key
recommendations are put forward to enhance the functioning of the Single market, focused on concepts of reframing,
reengineering and retooling the Single Market.

Studija EN

Matching skills and jobs in the European Union
Vrsta publikacije Briefing

Datum 05-01-2016
Podnositelj KISS Monika

Područje politike Obrazovanje | Zapošljavanje
Ključna riječ EURES | EUROPSKA UNIJA | financije EU-a | financiranje EU-a | nedostatak radne snage | planiranje radne snage |

pokretljivost radne snage | politika zapošljavanja EU-a | prilagodljivost radnika | slobodno kretanje radnika | strukovna
izobrazba | strukovno usavršavanje | stručna sprema | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI
UVJETI

Sažetak Skills mismatch (the discrepancy between workers' skills and labour market needs) is not only a problem encountered
by jobseekers; it also affects employees working in positions below their levels of qualification or outside their fields of
study, and concerns some groups of older workers that face difficulties in keeping their skills up to date.

According to studies, various solutions include adapting education and training more closely to labour market needs;
providing flexible arrangements and appropriate facilities at the workplace; and enhancing labour mobility and lifelong
learning. In order to better understand skills mismatch, the European Centre for the Development of Vocational
Training (Cedefop) carried out in 2014 the first pan-European skills survey, the initial results of which were published in
October 2015.

The European Union (EU) is dealing with the issue of skills mismatch in different ways, particularly by making
recommendations to national and/or local authorities responsible for labour markets or for the content of education and
training; enhancing the mobility of workers, for example through deepening international cooperation; implementing
Community instruments such as the job search platform EURES; and facilitating the matching of skills and jobs
through EU funding.

Briefing EN

The EU Blue Card Directive: Implementation Appraisal
Vrsta publikacije Briefing

Datum 11-12-2015
Podnositelj REMAC Milan

Područje politike Područje slobode, sigurnosti i pravde | Prijenos i provedba prava
Ključna riječ direktiva EZ-a | dozvola boravka | DRUŠTVENA PITANJA | EKONOMIJA | ekonomska analiza | EUROPSKA UNIJA |

kvalificirani radnik | međunarodno pravo | migracija | migracija radi posla | migracijska politika EU-a | plaća | potreba za
radnom snagom | PRAVO | pravo EU-a | provedba prava EU-a | radna dozvola | radnik migrant | radno pravo | radno
pravo i radni odnosi | slobodno kretanje radnika | statistika EU-a | strani državljanin | tržište rada | upravljanje
kadrovima i nagrađivanje | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak Labour migration policy has the potential to tackle demographic challenges and labour market shortages. As noted in
the European Commission's Work Programme for 2015, the operation of Directive 2009/50 and its evaluation could be
the first step towards a new European policy on legal migration. The directive sets the conditions for the work and
residence of the third-country (non-EU) nationals in the EU territory but it covers only a specific group of third-country
nationals - highly-qualified workers and their family members. Despite the various positive aspects that have been
introduced by the directive, such as a common European scheme for attracting highly-qualified workers from third-
countries to the European Union, based on the available data one can note that there are various challenges to the
existing EU Blue Card scheme. The main challenges include the general (un)attractiveness of the EU Blue Card
scheme, limited use of the scheme, a lack of coordination between the EU Blue Card scheme and national schemes
providing similar rights to the third-country nationals, and the limitation of the rights of the EU Blue Card holders
including their intra-EU migration. Another considerable challenge to the scheme is linked with the problems of the
transposition among the majority of the Member States. Although the Member States have in the end transposed the
directive, their approach is very diverse. These issues present a serious stumbling block to the attractiveness and
applicability of the EU Blue Card scheme. While the Parliament's role was limited to a consultation, during the adoption
of the current EU Blue Card Directive, new amending legislation would be decided with the Parliament's full
involvement under the ordinary legislative procedure.
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https://www.europarl.europa.eu/thinktank/hr/document/EPRS_STU(2016)558772
https://www.europarl.europa.eu/thinktank/hr/document/EPRS_STU(2016)558772
http://www.europarl.europa.eu/RegData/etudes/STUD/2016/558772/EPRS_STU(2016)558772_EN.pdf
https://www.europarl.europa.eu/thinktank/hr/document/EPRS_BRI(2016)573893
http://www.europarl.europa.eu/RegData/etudes/BRIE/2016/573893/EPRS_BRI(2016)573893_EN.pdf
https://www.europarl.europa.eu/thinktank/hr/document/EPRS_BRI(2015)558766
http://www.europarl.europa.eu/RegData/etudes/BRIE/2015/558766/EPRS_BRI(2015)558766_EN.pdf
https://www.europarl.europa.eu/portal/hr/legal-notice


Policy Departments’ Monthly Highlights - November 2015
Vrsta publikacije Kratki prikaz

Datum 23-11-2015
Područje politike Ljudska prava | Obrazovanje | Područje slobode, sigurnosti i pravde | Proračun | Proračunski nadzor | Socijalna politika

| Zapošljavanje
Ključna riječ bibliografija | dokumentacija | EUROPSKA UNIJA | institucije EU-a i europska javna služba | izgrađivanje Europe |

jedinstveno tržište | OBRAZOVANJE I KOMUNIKACIJE | odbor Europskoga parlamenta | politika EU-a | Povelja EU-a
o temeljnim pravima | prava i slobode | PRAVO | radno pravo | radno pravo i radni odnosi | slobodno kretanje radnika |
socijalna prava | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak The Monthly Highlights publication provides an overview, at a glance, of the on-going work of the policy departments,
including a selection of the latest and forthcoming publications, and a list of future events.

Kratki prikaz EN

Swiss voters focused on migration ahead of polls
Vrsta publikacije Kratki prikaz

Datum 13-10-2015
Podnositelj BENTZEN Naja

Područje politike Područje slobode, sigurnosti i pravde | Vanjski poslovi
Ključna riječ DRUŠTVENA PITANJA | dvodomni sustav | ekonomska geografija | Europa | EUROPSKA UNIJA | izborni postupak i

glasovanje | izgrađivanje Europe | izravna demokracija | međunarodno pravo | migracija | migracijska kontrola |
migracijska politika | odnosi EU-a | parlament | POLITIKA | politika i javna sigurnost | politička geografija | politička
stranka | političke stranke | politički azil | politički okvir | političko stanje | PRAVO | pristupanje Europskoj uniji |
referendum | slobodno kretanje osoba | slobodno kretanje radnika | useljavanje | zapošljavanje | ZAPOŠLJAVANJE I
RADNI UVJETI | ZEMLJOPIS | Švicarska

Sažetak Ahead of Switzerland's general election on 18 October 2015, the European refugee crisis has reinvigorated the
continuing debate in Switzerland on immigration and the future of the EU bilateral agreements. The 2014 referendum
'against mass immigration' is jeopardising the EU Swiss Free Movement of Persons Agreement (FMPA), and
immigration and EU relations will remain leitmotifs in the new term.

Kratki prikaz EN

EU Social and Labour Rights and EU Internal Market Law
Vrsta publikacije Studija

Datum 24-09-2015
Vanjski autor Dagmar SCHIEK (Queen’s University Belfast, the UK) ;

Liz Oliver, Christopher Forde and Gabriella Alberti (University of Leeds, the UK) ;
Michael Doherty (University of Maynooth, Ireland) ;
Joanna Unterschütz (University of Business Administration, Gdynia, Poland) ;
Consuelo Chacartegui Jávega and Julia Lopez Lopez (University Pompeu Fabra, Barcelona, Spain) ;
Kerstin Ahlberg and Niklas Bruun (University of Stockholm, Sweden)

Područje politike Europska dodana vrijednost | Ocjena praktične uporabe prava i politike | Pitanja spolova, jednakost i raznolikost |
Planiranje budućih djelovanja | Prijenos i provedba prava | Socijalna politika | Zapošljavanje

Ključna riječ DRUŠTVENA PITANJA | ekonomska geografija | Europa | EUROPSKA UNIJA | Irska | izgrađivanje Europe |
jedinstveno tržište | jednako postupanje | kolektivno pregovaranje | konkurencija | Lisabonski ugovor | organizacija rada
i radni uvjeti | pokretljivost radne snage | politička geografija | Poljska | POSLOVANJE I KONKURENCIJA | Povelja
EU-a o temeljnim pravima | prava i slobode | PRAVO | pravo EU-a | pravo poslovnoga nastana | pravo tržišnoga
natjecanja | radni uvjeti | radno pravo | radno pravo i radni odnosi | sloboda pružanja usluga | slobodno kretanje
radnika | socijalna sigurnost | socijalna zaštita | sudska praksa EU-a | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I
RADNI UVJETI | ZEMLJOPIS | Španjolska | Švedska

Sažetak EU Social and Labour Rights have developed incrementally, originally through a set of legislative initiatives creating
selective employment rights, followed by a non-binding Charter of Social Rights. Only in 2009, social and labour rights
became legally binding through the Charter of Fundamental Rights for the European Union (CFREU). By contrast, the
EU Internal Market - an area without frontiers where goods, persons, services and capital can circulate freely – has
been enshrined in legally enforceable Treaty provisions from 1958. These comprise the economic freedoms
guaranteeing said free circulation and a system ensuring that competition is not distorted within the Internal Market
(Protocol 27 to the Treaty of Lisbon). Tensions between Internal Market law and social and labour rights have been
observed in analyses of EU case law and legislation. This report, provided by Policy Department A to the Committee
on Employment and Social Affairs, explores responses by socio-economic and political actors at national and EU
levels to such tensions. On the basis of the current Treaties and the CFREU, the constitutionally conditioned Internal
Market emerges as a way to overcome the perception that social and labour rights limit Internal Market law. On this
basis, alternative responses to perceived tensions are proposed, focused on posting of workers, furthering fair
employment conditions through public procurement and enabling effective collective bargaining and industrial action in
the Internal Market.
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Labour Market Shortages in the European Union
Vrsta publikacije Kratki prikaz

Datum 22-09-2015
Podnositelj KRAATZ Susanne

Područje politike Industrija | Socijalna politika | Zapošljavanje
Ključna riječ dokumentacija | DRUŠTVENA PITANJA | kvalificirani radnik | migracija | migracija radi posla | nedostatak radne snage

| OBRAZOVANJE I KOMUNIKACIJE | politika zapošljavanja EU-a | publikacija EU-a | slobodno kretanje radnika |
strukovna izobrazba | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak Employment and Social Affairs Committee requested a study on Labour market Shortages in the European Union to
provide a comprehensive overview of labour shortages in the European Union as there is evidence that in many
countries considerable unemployment coexists with difficult to fill vacancies. This study analyses the different types
and causes of labour shortages, their occurrence within the EU-28 and lists possible solutions for employers, Member
States and the European Union to counter these labour shortages. The study includes a number of cases studies on
good practices developed in different Member States. This leaflet presents the key findings of the study.

Kratki prikaz EN

Proceedings of the Workshop on the Impact of the Crisis on Skills Shortages
Vrsta publikacije Studija

Datum 15-07-2015
Vanjski autor Paul de Beer, Maarten Gerard and Anja Meierkoord (Idea consult) ;

Konstantinos Pouliakas (Cedefop) ;
John Mc Grath (SOLAS) ;
Solveigh Hieronimus (McKinsey & Company)

Područje politike Pitanja spolova, jednakost i raznolikost | Zapošljavanje
Ključna riječ fleksibilnost rada | kvalificirani radnik | nedostatak radne snage | nezaposlenost | pokretljivost radne snage | politika

zapošljavanja EU-a | potreba za radnom snagom | prvi posao | rad mladeži | radnik migrant | slobodno kretanje radnika
| slobodno radno mjesto | strukovno usavršavanje | stručna sprema | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I
RADNI UVJETI

Sažetak A workshop on "The impact of the crisis on skills shortages" was held in the European Parliament in Brussels on 23
March 2015. This Policy Department A document contains the programme, a summary of discussions, background
papers and the presentations of that workshop.
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European Employment Service: Implementation Appraisal
Vrsta publikacije Briefing

Datum 23-06-2015
Podnositelj REMAC Milan

Područje politike Prijenos i provedba prava | Zapošljavanje
Ključna riječ djelatnik EU-a | EURES | EUROPSKA UNIJA | internetska stranica | izgrađivanje Europe | izvršna vlast i javne službe |

komunikacije | molba za zaposlenje | OBRAZOVANJE I KOMUNIKACIJE | pokretljivost radne snage | POLITIKA |
pravo EU-a | program EU-a | provedba prava EU-a | slobodno kretanje radnika | slobodno radno mjesto | služba za
zapošljavanje | tržište rada | upravna suradnja | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak In 2014, 3.1 per cent (around 8.1 million) of the European labour force was economically active in another Member
State.

In Annex I to its annual Work Program 2015 (CWP 2015), the European Commission announced that in order to
enhance a deeper and fairer internal market with a strengthened industrial base it will submit the Labour Mobility
package. While aiming at supporting labour mobility, this package tackles three substantial issues: 1) A better
coordination of social security systems, 2) A review of the Posting of Workers Directive and 3) An enhanced EURES
(European Employment Services).

This implementation appraisal focuses on the third theme of the expected Labour Mobility Package - EURES. In
particular, it concentrates on legal acts in the field of labour mobility connected with EURES, especially, Regulation
492/2011 and Commission Implementing Decision 2012/733. 'Implementation Appraisals' aim to provide a succinct
overview of material publicly available on the implementation, application and effectiveness of an EU law to date -
drawing on available inputs from, inter alia, the EU institutions and advisory committees, national parliaments, and
relevant external consultation and outreach exercises. They are provided to assist parliamentary committees in their
consideration of the new Commission proposal, once tabled.
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The Tripartite Free Trade Area project: Integration in southern and eastern Africa
Vrsta publikacije Briefing

Datum 04-03-2015
Podnositelj ZAMFIR Ionel

Područje politike Vanjski poslovi
Ključna riječ carinska politika | EKONOMIJA | ekonomska integracija | ekonomska politika | EUROPSKA UNIJA | institucije EU-a i

europska javna služba | institucionalno ustrojstvo | Istočnoafrička zajednica | izgrađivanje Europe | izvaneuropske
organizacije | Južnoafrička razvojna zajednica | liberalizacija trgovine | međunarodna trgovina | MEĐUNARODNE
ORGANIZACIJE | odnosi EU-a | slobodna trgovinska zona | slobodno kretanje radnika | slobodno kretanje roba |
sporazum o slobodnoj trgovini | TRGOVINA | trgovinski odnosi | Zajedničko tržište za istočnu i jugoistočnu Afriku |
zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak The African continent could soon witness an important milestone on its path towards economic integration with the
completion of the Tripartite Free Trade Area covering 26 countries and representing more than half the continent's
gross domestic product (GDP). The establishment of this area would be the logical consequence of integration efforts
in three regional economic communities in the eastern and southern parts of the continent, which have already
concluded preferential trade agreements with considerable economic benefits in their own regions and are moving
forward with integration.

The proposed Tripartite Free Trade Area is based on three main pillars – market integration, infrastructure
development and industrial development – reflecting the fact that there are multiple obstacles to trade in the region and
it requires efforts to increase and diversify industrial production and improve transport infrastructure. The trade
negotiations include two phases: in the first phase, they will deal with the liberalisation of trade in goods, by removing
tariff and non-tariff barriers, and with ensuring the free movement of business people; in a second phase, they will
tackle the gradual liberalisation of trade in services.

Although the expected direct gains are moderate and will mainly benefit the more economically powerful countries, the
real advantages should be broader, including an improved business environment, more foreign direct investment,
enhanced economic development in general, and, most importantly, bringing impetus to the realisation of the
continental free trade area, a project currently led by the African Union. The completion of the Tripartite Free Trade
Area would also simplify the complicated geography of regional integration schemes, and would fit into the integration
efforts promoted in the framework of the Economic Partnership Agreements already negotiated by the EU with two of
the regional groupings involved.
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Coordination of social security systems: Implementation Appraisal
Vrsta publikacije Briefing

Datum 15-01-2015
Podnositelj TYMOWSKI Jan Mikolaj

Područje politike Ocjena praktične uporabe prava i politike | Prijenos i provedba prava | Socijalna politika
Ključna riječ DRUŠTVENA PITANJA | EUROPSKA UNIJA | izvršna vlast i javne službe | pogranični radnik | POLITIKA | pravo EU-a

| provedba prava EU-a | provedbena uredba | radnik migrant | slobodno kretanje radnika | socijalna naknada | socijalna
zaštita | tržište rada | upravna suradnja | uredba EZ-a | usklađivanje socijalne sigurnosti | zakon o socijalnoj sigurnosti |
zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak According to the report of the International Labour Organisation (ILO) there are around 10.5 million migrant workers in
the EU, one million people crossing EU borders for work every day and about 250,000 people who have worked in
more than one Member State and need to export a part of their pension rights every year.

The way social security is organised differs among European countries, since every Member State remains free to
design its social security system independently. European rules determine however under which country's system a
person should be insured when two or more countries are involved - for instance, if that person lives or works abroad
in the EU.

In principle, social security coverage must be ensured by the country of employment and for economically non-active
EU citizens, the country of residence.

The complex system of EU rules on social security coordination has a long history of contributing to the labour mobility
in Europe and requires intensive cooperation between the Member States' authorities. Numerous provisions are
subject to problems in implementation, or rather their application in specific cases continues to raise controversies. The
opportunity of proposing a legislative revision within a broader package on citizens' and workers' rights would provide
the occasion for improvements to the rules.
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The Andean Community: economic integration
Vrsta publikacije Kratki prikaz

Datum 09-12-2014
Podnositelj GOMEZ RAMIREZ Enrique

Područje politike Vanjski poslovi
Ključna riječ Andska zajednica | carinska politika | carinska tarifa | carinska unija | EKONOMIJA | ekonomska integracija |

ekonomska politika | ekonomsko ustrojstvo | intelektualno vlasništvo | istraživanje i intelektualno vlasništvo |
izvaneuropske organizacije | međunarodna trgovina | MEĐUNARODNE ORGANIZACIJE | međunarodno pravo |
PRAVO | PROIZVODNJA, TEHNOLOGIJA I ISTRAŽIVANJE | sloboda pružanja usluga | slobodno kretanje osoba |
slobodno kretanje radnika | sporazum o slobodnoj trgovini | TRGOVINA | trgovinska politika | usklađivanje carina |
uvozna politika | zajedničko tržište | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak The Andean Community of Nations (CAN), made up of Bolivia, Colombia, Ecuador and Peru (Venezuela was a
member until 2006, when it withdrew to join Mercosur), has already established a free trade area, with free movement
of goods and services (with a few exceptions), but has not yet agreed on a common external tariff that would allow the
creation of a common market. A legal instrument has also been adopted to enable the gradual free movement of
labour within the region, but this has not yet been fully implemented.

Kratki prikaz EN

The State of EU-Switzerland Relations in the EMPL Areas of Responsibility
Vrsta publikacije Briefing

Datum 05-12-2014
Podnositelj SCHMID-DRÜNER Marion

Područje politike Istraživačka politika | Obrazovanje | Planiranje budućih djelovanja | Unutarnje tržište i carinska unija | Zapošljavanje
Ključna riječ DRUŠTVENA PITANJA | EKONOMIJA | ekonomska analiza | ekonomska geografija | ekonomska posljedica |

energetska suradnja | Europa | EUROPSKA UNIJA | Hrvatska | izborni postupak i glasovanje | izgrađivanje Europe |
izvori i grane prava | MEĐUNARODNI ODNOSI | međunarodni poslovi | međunarodno pravo | migracija | migracijska
politika | OBRAZOVANJE I KOMUNIKACIJE | odgoj i obrazovanje | POLITIKA | politika suradnje | politička geografija |
povlačenje iz sporazuma | PRAVO | pregovori o sporazumu EU-a | promjena ustava | radnik migrant | radno pravo |
radno pravo i radni odnosi | razmjena učenika, studenata i profesora | referendum | slobodno kretanje osoba |
slobodno kretanje radnika | tržište rada | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI |
ZEMLJOPIS | znanstvena suradnja | Švicarska

Sažetak This policy department A briefing for the EMPL Committee  gives an overview on the current relationship between the
EU and Switzerland in the EMPL remit. After giving a background on the relationship, namely the agreement on the
free movement of persons, the repercussions of the referendum to introduce quotas of February 2014 are discussed.
Finally, the note specifies which negotiations with Switzerland are on-going, such as on the Croatia protocol and the
new institutional framework between the EU and Switzerland.
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Single Market Act: State of Play (Update: 16 October 2014)
Vrsta publikacije Detaljna analiza

Datum 05-11-2014
Podnositelj PIAGUET Carine

Područje politike Energetika | Financijska i bankarska pitanja | Gospodarstvo i monetarna pitanja | Pravo intelektualnog vlasništva |
Prijenos i provedba prava | Promet | Socijalna politika | Ugovorno pravo, trgovačko pravo i pravo trgovačkih društava |
Unutarnje tržište i carinska unija | Usvajanje zakonodavstva u EP-u i Vijeću | Zaštita potrošača

Ključna riječ ekonomska i socijalna povezanost | elektronička trgovina | EUROPSKA UNIJA | FINANCIJE | financiranje i ulaganje |
financiranje poduzeća | intelektualno vlasništvo | istraživanje i intelektualno vlasništvo | izgrađivanje Europe | izrada
pravnih propisa EU-a | javni ugovor | jedinstveno tržište | marketing | organizacija poslovanja | politika prijevoza |
POSLOVANJE I KONKURENCIJA | potrošnja | pravo EU-a | PRIJEVOZ | PROIZVODNJA, TEHNOLOGIJA I
ISTRAŽIVANJE | sloboda pružanja usluga | slobodno kretanje radnika | socijalna odgovornost poduzeća |
transeuropska mreža | TRGOVINA | trgovinska politika | zajednička politika prijevoza | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI | zaštita potrošača

Sažetak This paper presents the progress made by the EU institutions on the implementation of the set of actions known as the
Single Market Act I and the Single Market Act II and published by the European Commission in April 2011 and October
2012. It was prepared by Policy Department A for the information of the European Parliament's Committee on Internal
Market and Consumer Protection.
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Indicators for Measuring the Performance of the Single Market – Building the Single Market Pillar of the
European Semester

Vrsta publikacije Studija
Datum 08-09-2014

Vanjski autor Jacques PELKMANS (Project Leader), Andrea RENDA, Cinzia ALCIDI, Giacomo LUCHETTA and Jacopo TIMINI
(Centre for European Policy Studies)

Područje politike Europski semestar | Ocjena praktične uporabe prava i politike | Unutarnje tržište i carinska unija | Zaštita potrošača
Ključna riječ djelatnik EU-a | EKONOMIJA | ekonomska analiza | ekonomska analiza | ekonomska politika | ekonomsko

približavanje | EUROPSKA UNIJA | FINANCIJE | financiranje i ulaganje | informacijska tehnologija i obrada podataka |
istraživanje i intelektualno vlasništvo | izgrađivanje Europe | jedinstveno tržište | kamata | kreditne i financijske
institucije | marketing | metoda procjene | OBRAZOVANJE I KOMUNIKACIJE | pravo EU-a | prikupljanje podataka |
PROIZVODNJA, TEHNOLOGIJA I ISTRAŽIVANJE | provedba prava EU-a | slobodno kretanje radnika | statistička
metoda | strano ulaganje | TRGOVINA | trgovinska statistika | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI
UVJETI

Sažetak This study, prepared by Policy Department A at the request of the Committee on Internal Market and Consumer
Protection (IMCO), analyses the possibility and challenges of defining a monitoring and evaluation system to measure
the economic and regulatory performance of the Single Market, to be used in the context of the European Semester
exercise. Based upon their research, the authors conclude that an integrated measurement system can be devised to
perform this function, by combining different methodologies, including composite indicators, sets of indicators, sectoral
tools and qualitative assessments. With respect to regulatory indicators, it is relatively easier to design tools that could
directly result in policy recommendations addressed to the EU institutions and Member States, possibly based on the
‘Single Market Gap’ composite indicator proposed in this study. With respect to economic indicators, additional care
and qualitative assessment would need to be employed to extrapolate policy recommendations from any set of
indicators.
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Reform of the European Network of Employment Services (EURES): Initial Appraisal of the Commission's
Impact Assessment

Vrsta publikacije Briefing
Datum 15-07-2014

Podnositelj MANIAKI-GRIVA Alexia
Područje politike Prethodna procjena učinka | Zapošljavanje

Ključna riječ davanje informacija | djelovanje institucija | EKONOMIJA | ekonomska analiza | EURES | EUROPSKA UNIJA |
informacije i obrada informacija | institucije EU-a i europska javna služba | internetska stranica | izrada pravnih propisa
EU-a | izvršna vlast i javne službe | komunikacije | OBRAZOVANJE I KOMUNIKACIJE | POLITIKA | pravo EU-a |
slobodno kretanje radnika | slobodno radno mjesto | služba za zapošljavanje | studija o utjecaju | tržište rada | upravna
reforma | upravna suradnja | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak This note seeks to provide an initial analysis of the strengths and weaknesses of the European Commission's Impact
Assessment (IA) accompanying the Commission's proposal for a Regulation of the European Parliament and of the
Council on a European Network of Employment Services, workers’ access to mobility services and the further
integration of labour markets (COM (2014) 6 final), submitted on 17 January 2014.
It does not attempt to deal with the substance of the proposals and is drafted for informational and background
purposes to assist the Employment and Social Affairs committee and its Members in their work.
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Single Market Act - State of Play (Update: 10 June 2014)
Vrsta publikacije Detaljna analiza

Datum 16-06-2014
Podnositelj PIAGUET Carine

Područje politike Financijska i bankarska pitanja | Industrija | Područje slobode, sigurnosti i pravde | Pravo intelektualnog vlasništva |
Promet | Unutarnje tržište i carinska unija

Ključna riječ elektronička trgovina | EUROPSKA UNIJA | FINANCIJE | financiranje i ulaganje | financiranje poduzeća | intelektualno
vlasništvo | istraživanje i intelektualno vlasništvo | izgrađivanje Europe | izrada pravnih propisa EU-a | javni ugovor |
jedinstveno tržište | marketing | organizacija poslovanja | politika prijevoza | POSLOVANJE I KONKURENCIJA |
potrošnja | pravo EU-a | PRIJEVOZ | PROIZVODNJA, TEHNOLOGIJA I ISTRAŽIVANJE | sloboda pružanja usluga |
slobodno kretanje radnika | socijalna odgovornost poduzeća | transeuropska mreža | TRGOVINA | trgovinska politika |
zajednička politika prijevoza | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | zaštita potrošača

Sažetak The present In-depth Analysis assesses the progress made by the EU institutions on the implementation of the set of
actions presented by the European Commission in April 2011 and October 2012 and known as the Single Market Act I
and the Single Market Act II. It was prepared by Policy Department A for the information of the European Parliament's
Committee on Internal Market and Consumer Protection.
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Freedom of movement and residence of EU citizens: Access to social benefits
Vrsta publikacije Detaljna analiza

Datum 10-06-2014
Podnositelj POPTCHEVA Eva-Maria Alexandrova

Područje politike Područje slobode, sigurnosti i pravde | Socijalna politika | Zapošljavanje
Ključna riječ DRUŠTVENA PITANJA | društvena pojava | društveni okvir | društveni učinak | EKONOMIJA | ekonomska analiza |

ekonomska posljedica | EUROPSKA UNIJA | građanstvo EU-a | izgrađivanje Europe | izvori i grane prava |
međunarodno pravo | migracija | migracija u Zajednici | nezaposleno stanovništvo | PRAVO | pravo EU-a | presuda
Europskoga suda | slobodno kretanje osoba | slobodno kretanje radnika | socijalna naknada | socijalna zaštita |
troškovi socijalne politike | tržište rada | tumačenje prava | zakon o socijalnoj sigurnosti | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI | članstvo u Europskoj uniji

Sažetak This paper seeks to provide an overview of the residence and benefits rights of EU citizens in a Member State other
than their own, examining in particular criticisms of the current arrangements. Furthermore, it sets this issue in a wider
context, providing statistical information on intra-EU immigration and access to benefits, as well as on the macro- and
microeconomic impact of free movement within the EU.
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Employment and Social Affairs in the European Parliament
Vrsta publikacije Detaljna analiza

Datum 15-05-2014
Podnositelj SCHMID-DRÜNER Marion

Područje politike Demokratsko, institucionalno i parlamentarno pravo EU-a | Socijalna politika | Zapošljavanje
Ključna riječ borba protiv nezaposlenosti | društvena integracija | DRUŠTVENA PITANJA | društvena pojava | EKONOMIJA |

europska socijalna politika | EUROPSKA UNIJA | institucije EU-a i europska javna služba | nadležnost EU-a | odbor
Europskoga parlamenta | organizacija rada i radni uvjeti | politika zapošljavanja EU-a | pravo EU-a | radni uvjeti | računi
narodnoga gospodarstva | siromaštvo | slobodno kretanje radnika | socijalna sigurnost | socijalna zaštita | Ugovor o
funkcioniranju EU-a | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak The present paper gives an overview of the area of work covered by the Employment and Social Affairs Committee
(EMPL) of the European Parliament. After setting out the legal basis of the Treaties, this expertise prepared by Policy
Department A for the Committee on Employment and Social Affairs presents the legal and policy instruments available
in this policy field, and explains the existing funds. The analysis concludes with an outlook on the challenges that the
EMPL Committee will face in the coming legislature 2014-2019.
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Discrimination of Migrant Workers at the Workplace
Vrsta publikacije Studija

Datum 15-04-2014
Vanjski autor Jacque MALLENDER (Matrix), Mirja GUTHEIL (Matrix), Aurélie HEETMAN (Matrix), Daniel GRIFFITHS (Matrix), Malin

CARLBERG (Matrix) and Rachel MARANGOZOV (Institute for Employment Studies)
Područje politike Područje slobode, sigurnosti i pravde | Zapošljavanje

Ključna riječ diskriminacija zbog nacionalnosti | djelatnik EU-a | dostupnost posla | EKONOMIJA | ekonomska recesija |
EUROPSKA UNIJA | gospodarsko stanje | jednako postupanje | nezaposlenost migranata | organizacija rada i radni
uvjeti | otkaz | prava i slobode | PRAVO | pravo EU-a | pravo EU-a | pronalaženje osoblja | radni uvjeti | radnik migrant |
slobodno kretanje radnika | tržište rada | upravljanje kadrovima i nagrađivanje | zapošljavanje | ZAPOŠLJAVANJE I
RADNI UVJETI

Sažetak Non-discrimination is a prerequisite in order to effectively guarantee the right of free movement of workers. Although
EU legislation is in place, statistics indicate that migrant workers (EU nationals and non-EU nationals) are being
discriminated against in the EU labour market. This note, produced at the request of the Committee on Employment
and Social Affairs, discusses the legal framework protecting migrant workers against discrimination. It presents a
summary of the impact of the economic crisis on migrant employment. It takes a closer look at the types of
discrimination foreign-born workers may face in the workplace before summarising current opinion as to whether action
is warranted to prevent migrant employment discrimination in the EU, and providing some best-practice examples.
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Freedom of Movement of EU Workers within the EU: Initial Appraisal of the Commission's Impact
Assessment

Vrsta publikacije Briefing
Datum 15-10-2013

Podnositelj MANIAKI-GRIVA Alexia
Područje politike Prethodna procjena učinka | Zapošljavanje

Ključna riječ diskriminacija zbog nacionalnosti | DRUŠTVENA PITANJA | integracija migranata | jednako postupanje | međunarodno
pravo | migracija | pokretljivost radne snage | prava i slobode | PRAVO | radnik migrant | sigurnost zaposlenja | sloboda
kretanja | slobodno kretanje osoba | slobodno kretanje radnika | tržište rada | uključivanje u rad | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak This note seeks to provide an initial analysis of the strengths and weaknesses of the European Commission's Impact
Assessment accompanying its proposal for a Directive of the European Parliament and of the Council on measures
facilitating the exercise of rights conferred on workers in the context of freedom of movement for workers (COM (2013)
236 final), submitted on 26 April 2013.
It analyses whether the principal criteria laid down in the Commission’s own Impact Assessment Guidelines, as well as
additional factors identified by the Parliament in its Impact Assessment Handbook, appear to be met by the IA. It does
not attempt to deal with the substance of the proposal.

Briefing DE, EN, FR

Welfare benefits and intra-EU mobility
Vrsta publikacije Briefing

Datum 24-09-2013
Podnositelj REMEUR Cécile

Područje politike Područje slobode, sigurnosti i pravde | Socijalna politika
Ključna riječ DRUŠTVENA PITANJA | međunarodno pravo | mirovinski sustav | naknada za nezaposlene | obiteljska naknada |

osiguranje od nesreće na radu | pokretljivost radne snage | PRAVO | slobodno kretanje osoba | slobodno kretanje
radnika | socijalna zaštita | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | zdravstveno osiguranje

Sažetak “Welfare tourism” expresses the concern that individuals use the right of free movement of persons with a view to
benefiting from a more favourable welfare system. Assessing the impact of immigration is not straightforward. Some
elements can help to assess its impact on social security, but those studies which do exist stress the lack of data
relevant to the issue, and the limited impact on welfare systems.

Briefing EN

Occupational pensions:'Second pillar' provision in the EU policy context
Vrsta publikacije Briefing

Datum 10-07-2013
Podnositelj DAVIES Ron

Područje politike Socijalna politika | Zapošljavanje
Ključna riječ demografija i stanovništvo | DRUŠTVENA PITANJA | EKONOMIJA | FINANCIJE | jednaka plaća | mirovinski sustav |

oporezivanje | pogranični radnik | radnica | računi narodnoga gospodarstva | siromaštvo | slobodno kretanje radnika |
socijalna zaštita | starenje stanovništva | tržište rada | umirovljena osoba | upravljanje kadrovima i nagrađivanje |
usklađivanje poreznih propisa | uvjeti umirovljenja | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak An ageing population and the effects of the crisis have strained the sustainability of public pension schemes in the EU.
To ensure an adequate income, many future retirees will rely on occupational pension schemes linked to employment
relationships. Free movement of workers in the EU means that workers should preserve rights in occupational
pensions when they move to another Member State. As well, EU-wide companies need efficient ways to provide
pensions to workers in different Member States. The European Commission has proposed, or will propose,
improvements in both areas.

Briefing EN

The Single Market: 20th anniversary
Vrsta publikacije Briefing

Datum 19-10-2012
Podnositelj SABBATI Giulio

Područje politike Gospodarstvo i monetarna pitanja | Međunarodna trgovina | Obrazovanje | Unutarnje tržište i carinska unija |
Zapošljavanje

Ključna riječ djelatnik EU-a | DRUŠTVENA PITANJA | EKONOMIJA | ekonomska analiza | ekonomska statistika | EUROPSKA
UNIJA | izgrađivanje Europe | jedinstveno tržište | migracija | migracija u Zajednici | OBRAZOVANJE I
KOMUNIKACIJE | organizacija nastave | radnik migrant | slobodno kretanje radnika | statistika EU-a | statistika
zapošljavanja | TRGOVINA | trgovina unutar EU-a | trgovinska politika | tržište rada | učenička pokretljivost |
zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak The European Single Market celebrates its 20th anniversary this year. On 1 January 1993 the then 12 Member States
abolished the border controls between them, launching free movement of people, goods, services and capital.
This spotlight aims to celebrate the Single Market’s anniversary, looking at the history of the European Union (EU) in
terms of macro-economic indicators as the number of Member States has grown. It shows exports of goods, services
and investments and movement of people within the EU to live, study or work.
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Twenty years on: Deepening the Single Market
Vrsta publikacije Kratki prikaz

Datum 18-10-2012
Podnositelj SZCZEPANSKI Marcin

Područje politike Gospodarstvo i monetarna pitanja | Unutarnje tržište i carinska unija
Ključna riječ carinska politika | carinsko područje EU-a | EUROPSKA UNIJA | FINANCIJE | izgrađivanje Europe | jedinstveno tržište

| međunarodna trgovina | slobodno kretanje kapitala | slobodno kretanje kapitala | slobodno kretanje radnika | slobodno
kretanje roba | transeuropska mreža | TRGOVINA | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak Twenty years after its launch, the European Single Market (SM) continues to develop. However, the European
Commission's (EC) recent attempts to deepen the SM have encountered delays in adoption and appear to need
stronger pressure on Member States to implement. The European Council has called for prioritisation of measures
most beneficial to growth and jobs.

Kratki prikaz EN

Future of the Single Market Act
Vrsta publikacije Kratki prikaz

Datum 08-06-2012
Podnositelj IVANOV Kalin

Područje politike Unutarnje tržište i carinska unija
Ključna riječ akcija EU-a | akcijski program | EKONOMIJA | ekonomski rast | EUROPSKA UNIJA | FINANCIJE | gospodarsko stanje

| istraživanje i intelektualno vlasništvo | istraživanje i razvoj | izgrađivanje Europe | jedinstveno tržište | klasifikacija
poduzeća | mala i srednja poduzeća | menadžment | poduzetnički kapital | POSLOVANJE I KONKURENCIJA |
potrošnja | pravo EU-a | PROIZVODNJA, TEHNOLOGIJA I ISTRAŽIVANJE | provedba prava EU-a | slobodno kretanje
kapitala | slobodno kretanje radnika | TRGOVINA | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI | zaštita
potrošača

Sažetak The implementation of single market legislation within the Member States continues to face hurdles.
Kratki prikaz EN

Professional qualifications - Statistical background to the Green Paper
Vrsta publikacije Briefing

Datum 13-10-2011
Podnositelj SABBATI Giulio

Područje politike Obrazovanje | Unutarnje tržište i carinska unija | Zapošljavanje
Ključna riječ državljanin EU-a | EKONOMIJA | ekonomska analiza | ekonomsko ustrojstvo | međunarodno pravo | nastava |

OBRAZOVANJE I KOMUNIKACIJE | organizacija nastave | PRAVO | priznavanje kvalifikacija u strukovnoj izobrazbi |
radnik migrant | slobodno kretanje radnika | statistika EU-a | strani državljanin | strani jezik | strani student | stručna
sprema | tercijarni sektor | tržište rada | visokoškolsko obrazovanje | zapošljavanje | ZAPOŠLJAVANJE I RADNI
UVJETI

Sažetak A Green Paper on "Modernising the Professional Qualifications Directive" was published by the European Commission
(EC) on 22 June 2011. The Directive aims to facilitate the free movement of professionals within the EU, regardless of
the Member State in which they acquired their professional qualification. Updating the Directive is one of the twelve
projects for 2012 in the Single Market Act, a series of measures adopted by the EC to boost the European economy
and create jobs.

Briefing EN

Recognition of professional qualifications
Vrsta publikacije Studija

Datum 25-10-2010
Vanjski autor Mrs Janne Sylvest, Mrs Karin Gros Pedersen and Mrs Martha Bird

Područje politike Obrazovanje | Pravo EU-a: pravni sustav i akti | Zapošljavanje
Ključna riječ davanje informacija | EUROPSKA UNIJA | informacije i obrada informacija | načelo međusobnog priznavanja |

OBRAZOVANJE I KOMUNIKACIJE | odgoj i obrazovanje | pokretljivost radne snage | pravo EU-a | priznavanje
istovrijednosti diploma | priznavanje kvalifikacija u strukovnoj izobrazbi | sloboda pružanja usluga | slobodno kretanje
radnika | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak This study follows up on the implementation of Directive 2005/36/EC on recognition of professional qualifications. It
analyses the challenges to the recognition of qualifications for four 'mobile' professions where problems are reported
most regularly: Nurses, Architects (both automatic recognition) and Civil Engineer and Tourist Guides (mutual
recognition or general system). Recommendations on how to overcome the identified challenges include including
more professions and functionalities in the IMI system and considering to make the use of it mandatory, working to
ensure mutual recognition even if the profession is not regulated in the home MS, developing best practices for
processes to develop compensation measures, and assisting the MS in overcoming problems related to the
requirement to document two years work experience in cases of written declarations in advance for provision of
temporary services.
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The Impact of the ECJ Judgments on Viking, Laval, Rüffert and Luxembourg on the Practice of Collective
Bargaining and the Effectiveness of Social Action

Vrsta publikacije Detaljna analiza
Datum 14-05-2010

Vanjski autor Professor Jonas Malmberg (Faculty of Law, Uppsala University, Finland)
Područje politike Pravo EU-a: pravni sustav i akti | Socijalna politika | Unutarnje tržište i carinska unija | Zapošljavanje

Ključna riječ DRUŠTVENA PITANJA | EUROPSKA UNIJA | kolektivno pregovaranje | marketing | pravo EU-a | provedba prava EU-
a | pružanje usluga | radni spor | radnik upućen na rad u inozemstvo | radno pravo i radni odnosi | slobodno kretanje
radnika | socijalna zaštita | sudska praksa EU-a | TRGOVINA | tržište rada | zakon o socijalnoj sigurnosti |
zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak This briefing note gives a short overview of the impacts of the Laval-case, the Rüffert-case, the Commission vs.
Luxembourg, and the Viking-case on the practice of collective bargaining and the effectiveness of social action in the
European Union, with the aim of giving the broadest possible update on the consequences of these important
judgments on the social dimension of the Internal Market.

Detaljna analiza DE, EN, FR

The Gender Dimension of Geographic Labour Mobility in the European Union
Vrsta publikacije Studija

Datum 16-11-2009
Vanjski autor Louise Ackers and Alex Balch with Sam Scott, Samantha Currie and Debbie Millard

(with the assistance of Marek Kupiszewski and Weronika Kloc-Nowak - Central European Forum for Migration and
Population Research, Warsaw ; Heloisa Perista - CESIS, Lisbon ; Annick Masselot - University of Canterbury, New
Zealand and
Camille Schmoll - Université Paris)

Područje politike Pitanja spolova, jednakost i raznolikost | Područje slobode, sigurnosti i pravde
Ključna riječ DRUŠTVENA PITANJA | migracija | migracija | OBRAZOVANJE I KOMUNIKACIJE | organizacija nastave |

pokretljivost radne snage | radnica | slobodno kretanje radnika | tržište rada | učenička pokretljivost | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak This study focuses on the gender dimensions of labour mobility within the European Union. It focuses on the
experiences of mobile EU workers and considers the extent to which forms of intra-EU mobility are gendered. The
concept of ‘worker’, for the purposes of this study, embraces not only employed citizens but also those ‘economically
active’ people moving in search of work, those training for employment and family members who accompany an
employed partner but who are not themselves employed at the point of entry.
The focus on gender addresses several linked concerns. Firstly, whether migration motivations are themselves
gendered: do men and women show different attitudes towards mobility? Secondly, whether the barriers to mobility are
gendered: does mobility present different challenges for men and women? And thirdly, whether the outcomes of these
processes are gendered particularly in terms of employment and career progression.

Studija EN

Mobility of School Teachers in the European Union
Vrsta publikacije Studija

Datum 15-12-2008
Vanjski autor Gavan Conlon, Charlotte Duke and Pau Salsas (London Economics)

Područje politike Obrazovanje | Zapošljavanje
Ključna riječ administrativne formalnosti | demokratizacija obrazovanja | izobrazba nastavnika | izvršna vlast i javne službe | nastava

| nastavnik | OBRAZOVANJE I KOMUNIKACIJE | odgoj i obrazovanje | organizacija nastave | POLITIKA | radna
pokretljivost | slobodno kretanje radnika | statistika obrazovanja | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I
RADNI UVJETI

Sažetak This study undertakes a quantitative and qualitative analysis of teacher mobility across the European Union Member
States where information exists. It explores the relative benefits, costs, strengths and weaknesses of the various
mobility programmes. On the basis of case studies the authors identify mobility practices that have been successful but
also look at areas where some improvements may be made. The study provides policy recommendations for
European, national and school decision-making levels that might be useful to improve the design and the
implementation of mobility programmes.
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Professional Sport in the Internal Market

Vrsta publikacije Studija
Datum 01-09-2005

Vanjski autor T. C. M. Asser Instituut, The Hague, Netherlands, in cooperation with Edge Hill College, Lancaster University, United
Kingdom and Sport2B, Netherlands.

Područje politike Obrazovanje | Unutarnje tržište i carinska unija | Zapošljavanje
Ključna riječ DRUŠTVENA PITANJA | društvena pojava | EUROPSKA UNIJA | izgrađivanje Europe | jedinstveno tržište |

konkurencija | POSLOVANJE I KONKURENCIJA | pravo tržišnoga natjecanja | profesionalni sport | promicanje
europske ideje | radno pravo i radni odnosi | slobodno kretanje radnika | socijalni dijalog u EU-u | socijalni partneri |
tržište rada | tržište rada | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Studija EN

Free Movement of Persons in the European Union: An Overview
Vrsta publikacije Studija

Datum 15-09-1998
Vanjski autor Elpida PAPAHATZI (University of Thessaloniki, LL.M University of Essex)

Područje politike Demokratsko, institucionalno i parlamentarno pravo EU-a | Područje slobode, sigurnosti i pravde | Zapošljavanje
Ključna riječ djelatnik EU-a | dozvola boravka | DRUŠTVENA PITANJA | EUROPSKA UNIJA | izgrađivanje Europe | međunarodno

pravo | migracija | migracijska politika EU-a | OBRAZOVANJE I KOMUNIKACIJE | odgoj i obrazovanje | PRAVO |
prihvat stranaca | priznavanje istovrijednosti diploma | sloboda pružanja usluga | slobodno kretanje osoba | slobodno
kretanje radnika | suradnja u unutrašnjim pitanjima | tržište rada | vanjske granice EU-a | zapošljavanje |
ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak The right of free movement of persons is one of the main objectives of the EC Treaty and plays a vital role for the
achievement of a single market. What are the Schengen Agreements for the citizens of the Union and for the third
country nationals? What is the current situation regarding the application of the right to move freely within the
European Union for the nationals of the Member States? What are the rights of the third country nationals who want
to enter, reside and work within the Union? What new perspectives will the Treaty of Amsterdam bring in the field of
free movement of persons and the immigration policy of the Union?

Studija EN, FR

Work of the Committee on Social Affairs, Employment and the Working Environment - 1989 -1994
Vrsta publikacije Studija

Datum 01-12-1994
Područje politike Zapošljavanje

Ključna riječ borba protiv nezaposlenosti | društvena integracija | DRUŠTVENA PITANJA | društvena pojava | europska socijalna
politika | EUROPSKA UNIJA | institucije EU-a i europska javna služba | međunarodno pravo | odbor Europskoga
parlamenta | organizacija rada i radni uvjeti | politika plaća | PRAVO | radni uvjeti | slobodno kretanje osoba | slobodno
kretanje radnika | socijalna zaštita | strukovna izobrazba | upravljanje kadrovima i nagrađivanje | zakon o socijalnoj
sigurnosti | zapošljavanje | ZAPOŠLJAVANJE I RADNI UVJETI

Sažetak The Committee's work is divided into six chapters: employment/labour market/social dimension; structural policies;
living and working conditions; social security, safety and health at work: and vocational training. Each chapter follows
the same matrix, including document number, rapporteur, title of enactment, after which short summaries of the
document's first and/or second readings are given. The report ends with a table of all documents referred to in the
thematic chapters.

Studija DA, DE, EN, ES, FR, IT, NL, PT

Impact of the European Parliament on the Community's Social Legislation - July 1989-July 1994
Vrsta publikacije Studija

Datum 15-09-1994
Vanjski autor Mary Browne

Područje politike Socijalna politika | Zapošljavanje
Ključna riječ demografija i stanovništvo | DRUŠTVENA PITANJA | društvena pojava | EUROPSKA UNIJA | Europski parlament |

Europski socijalni fond | financije EU-a | institucije EU-a i europska javna služba | organizacija rada i radni uvjeti |
prebivalište | sigurnost na radu | skrb za starije | slobodno kretanje radnika | socijalna zaštita | socijalno zakonodavstvo
| strukovna izobrazba | višak radnika | zakon o socijalnoj sigurnosti | zapošljavanje | ZAPOŠLJAVANJE I RADNI
UVJETI
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