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Riassunto Sustainable development is an important part of the EU trade policy since it gets on meeting the needs of the present
whilst ensuring future generations can meet their own needs. All EU FTAs include a Trade and Sustainable
Development (TSD) chapter, which seeks to ensure that partners follow international requirements in the three pillars
that compose sustainable development: economic, environmental and social. The adoption of the UN Agenda 2030 in
2015, which sets 17 Sustainable Development Goals and 169 targets, and the 2015 Paris agreement on climate
change, have pushed the Commission to review its TSD chapter and to table a new proposal, identifying 15 action
points drawn from the large debate with member states, the European Parliament as well as the civil society launched
eight months before.
In order to feed the forthcoming debates within the European Union institutions, academic experts in the three
dimensions of the sustainable development as well as representatives of the European Union institutions have been
invited to the workshop to share their views, not only on the binding aspect of TSD provisions, but also on how various
European Union policies can be worked together to achieve the best results.
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Riassunto For China, striking the right balance between using its abundant, cheap workforce as a competitive advantage and
protecting labour rights has been a major challenge. Although China has developed a considerable body of law
governing labour relations, there is still a huge gap between the labour rights on the statute books and those enjoyed
by workers in practice. Over-riding economic interests to attract foreign investors and to boost economic growth have
seriously undermined effective labour rights enforcement. China's vanishing demographic dividend may require a new
balance.
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Riassunto The European Union’s GSP+ scheme provides trade concessions to beneficiary countries and obliges them to ratify
and effectively implement key international conventions on human rights and labour rights. The sectoral gains of GSP+
have thus far been concentrated on exports of apparel, textiles and processed fish. Such sectors are often located in
Export Processing Zones (EPZs) where the governance of labour rights may differ from the rest of the country and fall
below international legal standards. This study examines the apparel sectors of Pakistan, Mongolia and Sri Lanka and
the processed fish sector of the Philippines. The importance of EPZs to exports under the GSP+ varies by country and
sector. Only in Pakistan are EPZs legally exempt from rights relating to freedom of association and collective
bargaining. But restrictions on these and other rights in practice remain widespread, and are not confined to EPZs.
Efforts to promote labour rights through the GSP+ should focus on key export sectors benefitting from the scheme and
consider EPZs
alongside other sites of the supply chain where exploited workers are based.
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Riassunto More than 70% of EU imports of textile and clothing come from Asia. Many Asian workers have to work in sweatshop
conditions, but the issue appears in global media only when major fatal accidents occur, like that at Rana Plaza in
Bangladesh, in 2013. Long working hours, low wages, lack of regular contracts, and systemically hazardous conditions
are often reported. Trade unions, when allowed, are unable to protect workers.
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